2018-58 DEL (AD) FlJI

EUROPEAN EXTERNAL ACTION SERVICE (EEAS)

POLITICAL OFFICER

TEMPORARY AGENT / OFFICIAL

The European Union currently has 140 delegatioight @f which are to international organisations.
In all, nearly 1200 officials and about 4200 otk&ff are currently serving in these delegations.

The EU Delegations are placed under the authofitthe High Representative of the Union for
Foreign Affairs and Security Policy, who is alsa¥®iPresident of the European Commission.

The European External Action Service (EEASpisking for an individual to fill the following post
at the Delegation of the European Union to:

TEMPORARY
COUNTRY POSTING OFFICIAL
° AGENT 2(E
Jos ID N iy FUNCTION LCA | UraTiON [ASENT o(ST)l LEVEL POST
288200 Fiji, Suva Political Officer 25% 4 years| ADO7 ADO05-12
WE PROPOSE

Under the authority of the Head of Delegation dr&ldupervision of the Head Political and Economic
section, to contribute to the regular reportingdmmestic and foreign affairs; to provide inputs to
other sections of the Delegation, other servicesthef Commission or other Institutions. The
Delegation covers Cook Islands, Kiribati, Federaftdtes of Micronesia, Palau, Tonga, Samoa,
Tuvalu, Niue, Marshall Islands, Nauru, Solomonnsls, Vanuatu as well as the Overseas Countries
and Territories in the Region i.e.: French Polyagsew Caledonia, Pitcairn and Wallis and Futuna.

In particular, he/she will have the following tasks
Policy analysis and advice in the domain of EU-Pdit relations

- Support the overall implementation and developnuériEU bi-lateral and regional relations,
covering all EEAS as well as Commission areas spoasibility, with the above countries
and OCTs.

- Contribute, under guidance of the Head of Sectiwth RHOD/HOD, towards the definition
and implementation of all EU policies, in close pemtion with the Member States.

- Support representation activities, namely politioeetings, social events and conferences;
organise regular meetings and maintain relatioosprdination and contacts with the other
EU Political Advisers; maintain and develop at apiate level close relations with relevant
national and regional political authorities, imgant third countries’ missions (from the region
and beyond), political parties and other stakehs|d®otably civil society representatives.

- Research, analyse and report on the politicalabacid economic situation, with contributions
from the operational sections, covering all rele\EBBEAS and COM areas of activity.

- Assemble and contribute to the preparation of imgefother dossiers and draft speeches,
statements and declarations.

- Prepare, coordinate and implement Article 8 PalitiRialogues and Demarches.

- Contribute to the preparation of public and sofilalinacy events, coordinate with the press
and information officer for press releases andoilisy functions.

1 The basic salaries offered by the EU institutiaresset out in Article 66 of the Staff Regulationke current level

following the "2017 Annual update of the remunematand pensions of the officials and other servahtse European
Union and the correction coefficients applied th&kecan be accessed via the link:
http://eur-lex.europa.eu/legal-content/EN/TXT/PDFI2CELEX:52017XC1214%2801%29&from=EN
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- Co-operate with EEAS Commission and other stakefmokkrvices and directly help in
organising meetings, missions and working visitsomder to ensure a coordinated policy
approach.

- Help assure MS are keep informed and involvedlireldvant matters.

Representation and participation in trade issues

- Follow closely all national and regional trade pyldevelopments and their possible impact
on the trade relations with Europe. In this conterter the guidance of the Head of Section,
he/she will report regularly to Brussels on tradeasures and positions which may have an
impact on bilateral trade or bilateral or multil@etrade policy positions.

- Develop activities under the EU Market Access $ggt with Member States and
representatives of the private sector. This aspkthie assignment requires the gathering of
intelligence, preparation of research or analyselsaglvocacy of European policy positions in
the multilateral context (WTO, UNCTAD, other intational agencies), bilateral or regional
contexts.

- Follow closely the negotiation and implementatidrthee EPA with the EU and carry out all
necessary measures in this regard. He/she will haveelp prepare negotiations, explain
negotiating positions including to civil societgport to HQ and give advance warning of all
possible developments affecting negotiating passtioHe/she will also be in charge of
monitoring the effective implementation of the amgment at national level and where
appropriate at regional level.

- Specific trade functions and duties cover: monigoralyse and report on economic and trade
matters on national and regional policies, notablgting to EPA and WTO; represent the EU
in meetings and conferences at the request of 4ig; ldrganise regular meetings with EU
Member States and/or private sector to implemen&td Market Access Strategy and debrief
on all trade issues.

- The jobholder will assist Headquarters in definihg strategy and policies with the country
and the region; maintain and develop close relatinfth relevant national and regional
authorities, political parties and other stakehadenotably academics and civil society
representatives;plan, manage and prepare tradeededativities, including missions from
Headquarters.

ELIGIBILITY CRITERIA:

In accordance with Article 98 of the Staff Regudas (SR)and in order to meet the needs of the
service candidatanust:

1.

be officials of the institutions of the EU, tempigrataff to whom Article 2(e) of the CEOS applies
or staff from diplomatic services of the Membert&sa

have the capacity to work in languages of CFSP exigrnal relations necessary for the
performance of their duties. Knowledge of otherBhjuages would also be an asset;

have proven, pertinent external relations expegendor staff from diplomatic services this
experience must have been gained from working imlidomatic service of one of the
Member States.

Applications from competition laureates will onle ltonsidered in the event that no suitable
candidate can be found among EEAS staff, EU offica staff from diplomatic services of
Member States.
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SPECIFIC ELIGIBILITY CRITERIA FOR EU OFFICIALS AND TEMPORARY STAFF TO
WHOM ARTICLE 2(E) OF THE CEOS APPLIES (“EU STAFF ME MBERS”)

1. Applications from EU staff members currently in piwsa Delegation are not, in principle, eligible
and will only be taken into consideration if these @n rotation in 2018 or in case of career
progressioh

2. EU staff members currently in their second conseeyiost in a Delegation are not eligible, and
may apply only in case of career progression. Ag&tion from this rule may not lead to a
consecutive period of service in Delegation of ntben 12 years.

3. EU staff members currently in Headquarters who \Wdlve completed less than 2 years in
Headquarters on the date foreseen for taking upahetnot, in principle, eligible and will only be
taken into consideration in case of career progess

4. TA2(e) staff members should also provide a statérbgntheir Ministry of Foreign Affairs in
support of their application for this post inclugithe guarantee of reinstatement required by
Article 6(11) of Council Decision 2010/427/EU.

SPECIFIC ELIGIBILITY CRITERIA FOR CANDIDATES FROM T HE MEMBER STATES

Also, in order to satisfy the requirements setiotArticle 12 of the CEOS, Member State applicants
must:

1. be nationals of one of the EU Member States;

2. possess a level of education which correspondsotopleted university studies attested by a
diploma when the normal period of university edigrats at least three years.

3. have the required full-time professional experiefsse table below for minimum number of years
required). This experience must have been gaired @mpleting university studies of 4 years, or
of 3 years plus one year relevant professional iepee, as set out at point 2 above.

I(:’I\(th gglne(;/izl{ilte' ADS5 AD7 AD9 AD10 AD11 AD12

(EEAS Staff/Officials) AD5/12| AD5/12 AD5/12 AD5/12| AD5/12 AD5/12

External relations

experience >1year | >2years | >3years |>3years |>3years |>3years

Professional experience

(MS candidates) >1year | >6years | >10years | > 10 years | > 10 years | > 12 years

Candidates must indicate their level of educatimh professional experience on the application form.

GRADING

For posts graded &D5-12, EU staff members must be in one of the grades &DAD12 and have
the Type of Post of the Person "ADMINISTRATOR" (AR2®7) or "PRINCIPAL
ADMINISTRATOR" "(AD8-AD12), or they must be AST dffials who have successfully passed the
certification procedure.

EEAS staff whose Type of Post of the Person is itBeadministrator in transition" (AD14) and
"Principal administrator in transition" (AD13) caiso show their interest for this job. If selected,
she/he will be transferred in the interest of theviee. This transfer in the interest of the sexwidll

not modify the Type of Post of the Person. Trarssferthe interest of the Service are only possible
within the same Institution (Article 7 of SR), teéwre EU officials AD13 and AD14 from other
Institutions are not eligible.

2 If EU staff members apply for a post within the gabBelegation on the basis of career progressientdtal length of assignment will

not be extended.
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In the event of a successful application, EU stambers will be appointed at their existing grade.

SELECTION CRITERIA:

Candidateshould:
— have preferably five years job related experierrcaare

— an excellent ability to maintain diplomatic relatfoand to ensure representation, communication
in a complex, multicultural environment;

— have an excellent capacity to create constructieeking relations with national authorities,
international organisations and EU Member States;

— have strong drafting, communication and analyt&ills combined with sound judgement;
— have excellent knowledge of the external relatiomsrnal policies and functioning of the Union;
— have experience and knowledge of CFSP and CSDRddksues;

— have knowledge of the key areas of the delegatiactisities.
— Ability to work in a team

Furthermore:

— Experience in working in an Embassy, a Delegatamjnternational organisation or significant
experience of external relations in the field, irdthg CSDP field missions

— Good knowledge of the country, its culture, andrégion as a wholeould be assets.
APPLICATION AND SELECTION PROCEDURE
The procedure will take place in 3 different andcassive steps:

1. Application procedufe

Before submitting their application, candidates shald carefully check whether they meet all the
eligibility criteria in order to avoid automatic exclusion from the selection procedure.

Candidates must apply through the online system:

https://webgate.ec.europa.eu/eapplication/index.cfm

To log on to the system, an EU LOGIN is requirethefpdesk facility is available by email BEAS-
IT-HELPDESK@eeas.europa.eu

During the on-line application procedure candidatelé have to complete the application form,
upload their CV (in English or French, preferably using the Eusspa format
http://europass.cedefop.europa.eu/htm/indexdrtreCV from SYSPER for EU officials) as well as a
motivation letter (maximum 2 pages) in either English or French.calhdidates have the opportunity
to follow the progress of their application througle on-line system.

Candidates from the diplomatic services of the Men&tates will, in addition, have to upload a copy
of their passport/ID and a statement by their Migisf Foreign Affairs confirming their membership
of a diplomatic service and the Ministry's suppfort the candidate's application for this post/these
posts as well as mentioning the guarantee of w@d@sent required by Article 6(11) of
Council Decision 2010/427/EU.

Your personal data will be processed in accordavith Regulation (EC) 45/2001, as implemented égiglon of the
High Representative of the Union for Foreign Affaémd Security Policy of 8 December 2011. The psiveatement is
available on EEASZonéntp://webgate.eeas.testa.eu/eeas/eeaszone/?(26®d®/and on the EEAS website
(http://eeas.europa.eu/data_protection/index_en.htm)
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Applications may be made at any poumttil 14 May 2018 at 17h00 Brussels time. As the system
may experience peak activity around the deadliaediclates are strongly advised to submit their
application as early as possible; late applicatisiisnot be accepted.

For correspondence with the EEAS Human Resourcegaraent concerning the selection
procedures, please use the following email address:

EEAS-AD-NON-MANAGEMENT-DELEGATIONS @eeas.europa.eu

2. Pre-selection

The pre-selection will be done by a Panel on theisbaf the qualifications and the professional
experience described in the CV, and in the motwveketter. The Panel will then produce a shordfst
a limited number of eligible candidates who indgsnion best meet the selection criteria for eamst.p

3. Selection

The candidates who have been shortlisted will bédd for an interview so that the Selection Panel
can evaluate them objectively and impartially or thasis of their qualifications, professional
experience and linguistic skills, as listed in ¥iaeancy notice.

The Selection Panel will recommend a shortlist afididates for a final decision by the relevant
Appointing Authority.

The EEAS applies an equal opportunities policy.

CONDITIONS OF EMPLOYMENT

EEAS career development policy places the needtdf to develop a mix of competences at its core,
e.g. working in various fields of expertise andpassibilities in the course of a person's career,
including postings at Headquarters and Delegatidimerefore, staff members are encouraged to
alternate between Delegation and Headquartersnpgsti

Successful candidates from the Member States wveéllrdguired to make a declaration of their
commitment to act independently in the public iegtrand a declaration of any interests which might
be considered prejudicial to their independence.

If the successful candidate is from a national atipdtic service s/he will be offered a contract as
temporary agent under Article 2(e) of the CEOS;hsgontracts have a maximum duration of
four years. The exact end date of the contract bell aligned with the annual Internal Rotation
Exercise.

In accordance with Article 6(11) of Council Decisid27/2010, each Member State shall provide its
officials who have become temporary agents in tBAE under Article 2(e) of the CEOS with a
guarantee of immediate re-instatement at the emtiskegberiod of service to the EEAS.

The newly engaged temporary staff is required tmpete successfully a probationary period of
9 months.

As a matter of policy, applications of individualko have dual nationality of the host country @ th
partner of whom has the nationality of the hosintouwill be considered on a case-by-case basis. Th
EEAS examines if there could be a conflict of iatrand the consequence of a possible refusalkeby th
host country to grant diplomatic immunity to thafétmember and or his/her partner and family, as
well as possible security risks. The HR Departmmiaty ask for additional information from the
applicant in this context.

It is in the interests of the service to ensure sfaf members in the Delegations are able to d¢etap
full postings before reaching the age of retiremBefore taking any final decisions on nominations,
the appropriate Appointing Authority will ensure an case-by-case basis that the successful
candidates will indeed be able to complete thevegiefull posting for the post for which they have
been selected.
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Successful candidates must undergo a medical eationinto ensure that they are physically fit to
perform their duties.

Candidates are deemed to be fully aware of thel lbemmg conditions, including information
concerning the accommodation provided, before apglyndividual post reports are available from
EEAS.BA.HR3, Rights and ObligationdRIGHTS-AND-OBLIGATIONS@eeas.europa)eu

Candidates should also ensure that they are fulbre of the provisions of Annex X SR, as well as
the relevant security provisions, especially wiyard to security clearance, and, if need be, #mro
security measures to be taken. The successfuldatedwill be required to undergo security vettihg i
(s)he does not already hold security clearance tappropriate level, in accordance with the relévan
security provisions.

Candidates must be able to work in a differentsaaitural environment and to adapt quickly to
evolving situations.

PLACE OF EMPLOYMENT: F1J1, Suva
JOB AVAILABLE FROM: 01/09/2018

DEADLINE FOR APPLICATIONS: 14 May 2018 at 17h00 (CET).
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