EUROPEAN EXTERNAL ACTION SERVICE

Annex 1

European Union Integrated Border Management Assistace Mission in Libya

(EUBAM Libya)
1-2018 Call for Contributions

Organisation: EUBAM Libya
Job Location: Tunisia/Libya
Employment -
Regime: As indicated below
Ref.: | Name of the Post | Availability:
Seconded 3)

LIBHMO3 Executive Officer ASAP
Job Titles/ LIBOPO7 Customs Adviser 1-5-2018
Vacancy Notices: LIBOP16 Criminal Justice Adviser ASAP

Deadline for
Applications:

Friday, 6 April 2018, 17:00 hours (CET)

E-mail Address
to send the Job

https://goalkeeper.eeas.europa.eu/reqistrar/

Application
Form to: or eeas-cpcc-libya@eeas.europa.eu
For more information relating to selection and véanent, please contact the Civilia
Planning and Conduct Capability (CPCC):
) Ms Béatrice Neven
Information:

eeas-cpcc-libya@eeas.europa.eu
+32 (0)2 584 3574




Seconded Personnel For seconded positions, only personnel nominatigreeived through official
channels from EU Member States will be considetsl Member States will bear all personnel-relatestso
for seconded personnel, e.g. salaries, medicalragee travel expenses to and from the Mission area
(including home leave) and allowances other thaisdhpaid according to the Council documents 7291/09
(10 March 2009) and 9084/13 (30 April 2013).

Contracted Personnel— The Mission may recruit international staff on anttactual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendélve given to seconded candidates.

Documents supporting educational qualifications watdk experience should be accompanied by certified
translations of the original documents in the Esfglanguage, if issued in another language, inrdecae
with the European Commission Guidelines for Lifgjobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisioneegting the Mission
mandate and approving the appropriate Budgetarad¢mBtatement, the duration of the deployment shoul
be of 18 months.

The Civilian Operations Commander requests thatritoriing States propose candidates for the folhawi
international expert positions for EUBAM Libya, acding to the requirements and profiles described
below:

A. Essential Requirements

EU Member States are requested to ensure thatotloeving essential requirements are strictly med an
accepted in respect of civilian international expéw the Mission.

Citizenship — The candidates must be citizens of an EU Membee Sta

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. Candidates are nitiveed to provide or discuss any information or dioent
as a result of access to classified and/or seaditiiormation relating to the Mission or respectiasks and
activities. The candidates shall carry out thelfetuand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatingsskihd the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduousitons with a limited
network of support and with unpredictable workirauts and a considerable workload. They must hawe th
ability to work professionally as a member of antedn task forces and working groups with mixed
composition (e.g. civilian and military staff) abé able to cope with extended separation from faanid
usual environment.

Availability — The candidates must be able to undertake any afthministrative tasks related with the
competencies, responsibilities and functions ofrdspective position within the Mission, as reqdiiby the
Head of Mission.

Physical and Mental Health— The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependghimh may impair operational performance in the



Mission. To ensure duty of care in a non-benigniremvnent, selected candidates should, in principée,
under the normal age of retirement in contributBtgtes.

Language Skills — Mission Members must be fully fluent in written asgoken English. Report writing
skills are especially needed. Knowledge of Araloid Brench will be an asset.

Computer Skills — Skills in word processing, spreadsheet and e-mmaileasential. Knowledge of other IT
tools will be an asset.

Training — eHest or equivalent. HEAT training is a requireniesfore visiting Libya.

Education — A recognised academic qualification under the EeaopQualifications Framework (EGFpr
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a vatiduding Mission area - civilian driving
licence for motor vehicles (Category B or equiviieiihey also must be able to drive any 4-wheelalri
vehicle.

Serious deficiencies in any of these essentialiregpents may result in repatriation/termination toé
secondment/contract.

B. Recommendable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledge oEthénstitutions
and international standards, particularly relatedtie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

Knowledge of Maghreb— The candidates should have a good knowledge diifitery, culture, social and
political situation of the region; and also knowdedof the police, judiciary and governmental stices
(distinct advantage).

Training and Experience — The candidates should have attended a Civilian<Ckisinagement Course or
have participated in a CSDP Mission (desirable).

C. Essential Documents for Selected Candidates

Passport — The selected candidates must obtain a passport tinein respective national authorities. If
possible a Service Passport should be issued farabdy a Diplomatic Passport.

Visas — EU Member States and selected candidates will gesaat the airport upon arrival valid for 3
months. After arrival, the Mission will apply forisa and diplomatic card for the staff through thd E
Delegation.

Required Security Clearance (PSC)- The selected candidates will have to be in possessf the
necessary level of Personnel Security Clearanc€)XRS specified in the respective job descriptidfu.
seconded experts, the original certificate of th&amal security clearance or a proof of the ititia of the
process must accompany them upon deployment. Fdracted experts, the process will be initiatedHzy

t Common European Framework of References for Lamegia
2 https://ec.europa.eu/ploteus/content/descriptatep




Mission upon deployment. For both seconded and-acietd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusgyg clearance.

Certificate/Booklet of Vaccination— The selected candidates must be in possessiouadidecertificate/
booklet of vaccination showing all vaccinations @amdhunisations received. They also must be vaceihat
according to the required immunisations for theditis area.

Medical Certificate — The selected candidates should undergo an extemsdeal examination and be

certified medically fit for Mission duty by a conteat authority from the EU Member States. A copyhid
certification must accompany deployed seconded/aot®d personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in C®pérations in compliance with UNSCR 1325. CPCC
encourages contributing States and European lItistigito take this into account when offering
contributions.

Application Form — Applications will be considered only when using #tendard Application Form
(Annex 2) to be returned in Word format, and inticguwhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitablébeifihortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to Bis/bsission Headquarters for interviews, contribgti
States will bear any related costs.

The selection of candidates who are working foeptiivilian CSDP Missions at the time of their dpation
will be subject to an impact assessment takingactmunt the operational needs of the CSDP Missions
concerned.

Information on the Outcome— EU Member States and contracted candidates (ajpplgm

seconded/contracted positions) will be informedudtioe outcome of the selection process after its
completion.

E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification basad o
operational requirements and in line with the gples set out in the relevant planning documents.



Position Name: Employment Regime

Executive Officer Seconded

Ref. Number: Location: Availability:

LIBHMO3 Tunisiég/Libya ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Chief of Staff Office EU SECRET States:No

1. Reporting Line:
The Executive Officer reports to the Chief of S{&bS).

2. Main Tasks and Responsibilities:

e To support the CoS in managing the Chief of Stdfic®;

« To maintaining a registry of all official contastéth the Mission;

* To ensure that advice and information providedtifier CoS by Mission offices and Mission staff is
coordinated with all relevant components of thedidis prior to its submission to the CoS;

* To ensure close cooperation with the CoS and/berotelevant Mission staff, drafting plans,
directives, SOPs, orders and instructions to becaep and/or issued by the Head of Mission;

¢ To coordinate and liaise with relevant Mission comgnts as deemed appropriate by the CoS;

« Under the direction of CoS, to maintain contactthvacal authorities, governmental organisations,
non-governmental organisations and other exterr@ainterparts to collect and disseminate
information;

« To undertake any other related tasks as requegtételine Manager(s).

3. Mission Specific Tasks and Responsibilities:

¢ To assist in the implementation of the Mission 8ga& Communication Plan;
» To populate and update the Mission's website dmdlgvant, social media platforms, with content;
« To write and design public information material dadtsheets.

4. Essential Qualifications and Experience:

e Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framamk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificataf the first cycle under the framework of
qualifications of the European Higher Educationadeeg. Bachelor's degree OR equivalent ; AND

* A minimum of 4 years of relevant professional eigme, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:
< Ability to organise all senior staff work at strgie level;
» Ability to manage and coordinate a diversified amdatidisciplinary teams of advisers;
* Proactive and stress-resistant;
« Administrative skills (office management, eventrieng, project management);

¢ Language skills: excellent knowledge of Englishgiaage.

6. Desirable Qualifications and Experience:

* Experience in national or international assignmenta staff function, in particular planning and
organisatiorof crisis management Missions.

7. Desirable Knowledge, Skills and Abilities:
* Knowledge of Arabic and/or French is an advantage.



Position: Employment Regime:

Customs Adviser Seconded

Ref. number: Location: Availability:

LIBOPO7 Tunisia/Libya 01-05-2018
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Border Management Unit EU SECRET States:No

1. Reporting Line:
The Customs Adviser reports to the Head of Bordandgement Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterpart(s) in a structured manner;

* To support the Mission's efforts in addressing arefastructural weaknesses in the performance and
accountability of respective counterparts/instdng and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility

* To ensure timely reporting on activities within theld of responsibility as per planning documeiits,
particular progress and/or lack of progress;

* To collect and collate statistics about the wor@lparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To liaise closely with other Senior Advisers andvisers as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related task as requestéaetyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To contribute to inform and develop EU civilian pteng options on Customs as part of the overall SSR
effort in Libya;

e To support immediate planning requirements reggrddustoms services at border crossing points
(import, export and transit control);

* To contribute with mapping of the relevant Libyamdainternational community actors in regard to
customs issues (land/air/sea);

* To engage in consultations with and assistanceiligabh Customs Service, Libyan LEAs and relevant
governing authorities (Mol in particular, but alsiwD, MoJ and MoF), both at central and decentrdlise
levels, with particular reference to the UN Convamtagainst Transnational Organised Crime and its
Protocols;

* To liaise and cooperate closely with other EU, kibyUNSMIL and international community actors, as
appropriate and directed by the HoM;

* To undertake any tasks related to CPCC operatmagahing;

* To conduct strategic SSR analysis aimed at idengfyneeds, starting in Tripoli and progressively
Libya-wide, for:

— The provision of strategic advice and assistand¢bdaelevant Libyan partners;

- The development of relevant Libyan security poScad strategy;

— The implementation of policies, strategy, relevamititutional architecture and legislation on
customs, in accordance with international standandshuman rights as well as in coordination with
other international actors and stakeholders esipetitorld Customs Organisation;

— Liaising with international efforts to support tBeistoms operational responses to combat the threat
from smuggling, organised crime and corruption;



SN

— The cooperation with other CSDP engagements ineijien;
To contribute to the Mission’s external reporting;
To contribute to lessons identification.

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati

the National Qualifications Framework which is aglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree, Qivalent and attested customs or/and police or/and
military education or training or an award of amigalent rank; AND

A minimum of 5 years of relevant professional eigme, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:

International experience in the management of amessing;

Integrated border management concept, nationatlyrgernationally;

International border management cooperation anqots;

Conventions and protocols against transnationarosgd crime;

Strong organisational skills, ability to work ungeessure within short deadlines and to manage
multiple tasks and unexpected demands;

Experience in leading and coordinating multi-themand multi-layered efforts;

Ability to maintain objectivity in complex scenasi@nd to display sensitivity and sound judgment;
Ability to mentor and motivate local counterparts;

Language skills: excellent knowledge of Englishgiaage.

. Desirable Qualifications and Experience:

At least 3 years of experience in the managemebowfer crossings;

Knowledge about EU Justice and Home Affairs, EU rBoMoney laundering Directive, FIUs and
international work on customs (WCO, INTERPOL, FATF

Ability to demonstrate political and diplomatic aeen;

Excellent interpersonal skills and the ability tomamunicate the strategic vision of the HoM, to eléta
priorities, to plan and to exercise control;

7. Desirable Knowledge, Skills and Abilities:

Ability to engage with senior officials, to work ammulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Knowledge and experience from institutional refoiman advantage;

Knowledge of Arabic and/or French is an advantage.



Position: Employment Regime:

Criminal Justice Adviser Seconde

Ref. number: Location: Availability:

LIBOP16 Tunisia/Libya ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Criminal Justice Unit EU SECRET States:No

1. Reporting Line
The Criminal Justice Adviser reports to the HeathefCriminal Justice Unit

2. Main Tasks and Responsibilities

* To support planning efforts addressing immediaggirements of the judicial (prosecution and courts)
legal and penitentiary system in Tripoli and aclosya;

* To develop EU civilian planning options as partha# overall civilian Security Sector Reform (SSR)
effort especially on criminal justice related agpen Libya by conducting strategic analysis aiméd
identifying needs, starting in Tripoli, and progieely moving Libya-wide, to support;

- Assessing the overall structure and status of thgaln judicial (prosecution and courts), legal and
penitentiary systems, and that of all relevant goivg authorities, including civil and local justic
mechanisms, as well as analysing the relevantiétigis;

- Developing and implementing internal security pekc strategy, relevant institutional architecture
and legislation, in accordance with internatiotahdards and human rights as well as in
coordination with other international actors araksholders;

- Planning and implementing a phased reorganisafitimeccriminal justice system and relevant
governing authorities, including the necessaryeadh;

- Establishing and maintaining professional relatigps along the criminal justice chain;

- Establishing institutional accountability and ovgh$ mechanisms at multiple levels alongside the
development of anti-corruption measures;

- Development of the criminal justice actors to inlgenabling conditions for the exercise of relevant
legitimate governance and access to justice for all

* To contribute to the mapping of the relevant Libyaud international community actors who are relévan
to the Libyan stabilisation process;

* To liaise and cooperate closely with other rele\&dtand Libyan institutions, the United Nations
Support Mission in Libya (UNSMIL), other United Nas agencies and international community actors
as appropriate and directed by head of unit anétHde of Mission (HoM);

* To ensure timely reporting and information flow @iminal justice issues and to contribute to Migsio
external reporting;

» To undertake any tasks related to Civilian Plan@ing Conduct Capability (CPCC) operational
planning;

* To engage in consultations with and assistancelyah Criminal Justice institutions and relevant
governing authorities (including Ministry of JugticSupreme Judicial Council, High Judicial Ins&tut
prosecution service, courts and public lawyersairtigular), both at central and decentralised tevel

* To contribute to lessons learnt identification;

* To perform any other task as requested by onesMareager.

3. Essential Qualifications and Experience

» Successful completion of university studies ofaist 3 years attested by a diploma OR a qualidicati
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the second cycldarrthe framework of qualifications of the
European Higher Education Area. The qualificatipawdd be in Law or be a precursor to a professional
legal qualification enabling the applicant to preetaw; AND



* A minimum of 5 years of relevant professional exgpece;

* Knowledge of EU Justice and Home Affairs (JHA) amgrnational legal and police cooperation
(EUROPOL, EUROJUST, CEPOL, FRONTEX, INTERPOL);

» Practical understanding of legal reform proceshiding the development of legal policy and
legislation;

» Experience in/ sound knowledge of the criminalipesfield, in particular in a post-conflict envinment/
civilian SSR process;

» Experience as prosecutor, judge, defence lawydoaMinistry of Justice official working with juste
reform, criminal procedures including criminal istigation and police—justice cooperation and having
relevant training;

» Professional experience in working on internaticstahdards and instruments related to criminaigeist

» Language skills: excellent knowledge of Englishgiaage.

4. Desirable Qualifications and Experience

» Knowledge and experience of Libya;

» Experience in criminal justice reform, either dotiwsgly or internationally;
» Experience of designing and delivering training;

» Experience in project management;

» Knowledge of Arabic and/or French is an advantage.



