EUROPEAN EXTERNAL ACTION SERVICE

Annex 1

European Union Police Mission for the Palestinian &rritories
(EUPOL COPPS)
1-2018 Call for Contributions

018

Organisation: EUPOL COPPS
Job Location: Ramallah, Palestine
Employment As indicated below
Regime:
Ref.: Name of the Post: Availability:
Seconded (19)
HMO02 | Deputy Head of Mission/Chief of Staff 18 J2918
PAO1 Head of Police Advisory Section 01 May 2018
PAO3 Ministerial Strategic and Policy Adwser/CR(‘ASAP
Member*
. . . . — -
PAO9Y Senior Police Adviser Community Policing / CF‘(/S\SAP
Member*
PA18 Senior Police Adviser Forensic 30 July 2018
PA19 Police Adviser Family Protection Unit 23 Augae18
PA20 Po_Ilce Adviser Anti-Narcotics and Organiz 381 May 2018
Crime
Job Titles/ PA22 Senior Police Adviser Training 01 June 2018
ob Titles . . —
Vacancy Notices: PA23 PoI|<_:e Adv.lser Trglnlng _ 21 Mar 2018
PA25 Senior Police Adviser Accountability ASAP
PA27 Police Adviser Accountability 05 June 2018
PA29 Senior Police Adviser District Coordinator ASA
PA30 Cyber Crime Adviser / CRC Member* ASAP
PA31 Senior Police Adviser Analyst ASAP
RLO4 Prosecution Expert 25 June 2018
RLO7 Justice Expert 01 July 2018
RL12 Ministerial Legal and Administration Expert BPril 2018
PRO5 Programme Evaluation Manager 03 September
PAQ7 Senior Police Adviser Institutional DevelopmerRSAP
and Human Resources
Seconded/Contracted (1)
MSO05 | Chief of Finance | ASAP
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Deadline for
Applications:

E-mail Address to
send the  Job
Application Form
to:

a) for seconded candidates by EU Member States:
cpcc.eupolcopps@eeas.europdlR https://goalkeeper.eeas.europa.eu/registr,

b) for contracted candidates:
https://goalkeeper.eeas.europa.eu/reqistrar/DPAd8tils.do

ar/

Information:

For more information relating to selection and wéonent, please contact th
Civilian Planning and Conduct Capability (CPCC):
Ms. Simona SORA
cpcc.eupolcopps@eeas.europa.eu

ne

* This position will also be advertised in the fodhang CfC for the Core Responsiveness

Capacity

Seconded Personnel For seconded positions, only personnel nominati@teived through

official channels from EU Member States/contribgtithird States (contributing States) will be
considered. Contributing States will bear all parsa-related costs for seconded personnel, e.g.
salaries, medical coverage, travel expenses tdrandthe Mission area (including home leave)

and allowances

other than those paid accordingnéoCiouncil documents 7291/09 (10 March

2009) and 9084/13 (30 April 2013). Personnel seednidlom contributing third States are not
entitled to receive allowances paid according e@ouncil documents 7291/09 (10 March 2009)
and 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as
required, through an employment contract. The egmpént contract with the Mission establishes
the conditions of employment, rights and obligasiomemuneration, allowances, travel and
removal expenses and the applicable high risk am@ policy. Preference will be given to
seconded candidates.

Documents supporting educational qualifications aodk experience should be accompanied by
certified translations of the original documentstie English language, if issued in another
language, in accordance with the European CommisSiadelines for Lifelong Learning, which
ensures transparency in higher education andridiirgormed judgements about qualifications.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisetending the
Mission mandate and approving the appropriate Biadgémpact Statement, the duration of the
deployment should be of 12 months.

The Civilian Operations Commander requests thatritanting States propose candidates for the
following international expert positions for EUPAOPPS, according to the requirements and
profiles described below:
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A. General conditions

Citizenship — The candidates must ha@izenshipof an EU Member State or of a Contributing
Third State.

Integrity — The candidates must maintain the highest standdrgsrsonal integrity, impartiality
and self-discipline within the Mission. The candetaare not allowed to provide or discuss any
information or document as a result of accessdssified and/or sensitive information relating to
the Mission or respective tasks and activities.yTheall carry out their duties and act in the
interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduounditions with a
limited network of support, with unpredictable wiordg hours and a considerable workload. They
must have the ability to work professionally as enmber of a team, in task forces and working
groups with mixed composition (e.g. civilian anditary staff) and be able to cope with extended
separation from family and usual environment.

Availability — The candidates must be able to undertake angr ddsks related with the
competencies, responsibilities and functions of riégpective position within the Mission, as
required by the Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without
any physical or mental problems or substance degeyd which may impair operational
performance in the Mission. To ensure duty of carea non-benign environment, selected
candidates should, in principle, be under the nbrage of retirement in Contributing Third
States.

Serious deficiencies in any of these general conditions may result in repatriation/termination of
the secondment/contract.

B. Essential Requirements

The following are essential requirements in respactcivilian international experts to the
Missions for all Job Descriptions:

1. Education and Training

The candidates should have a recognised academadification under the European
Qualifications Framework (EQE) or equivalent, at a level specified in the indixal job
descriptions.

2. Knowledge

The candidates should have knowledge of the EUtdtisns and Mission Mandate, particularly
related to the Common Foreign and Security PoliglySP), including the Common Security and
Defence Policy (CSDP).

! https://ec.europa.eulploteus/content/descriptare
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3. Skills and abilities

Language Skills® — Spoken and written proficiency in the working daage of the Mission.
Certain positions may require higher language skillrther specified in the individual job
descriptions. In order to provide for national eg@ntation in all Missions, certain (ordinarily
internal) positions in Missions may accept proficg in a language other than the majority
language of the Mission.

Communication and I nterpersonal Skills — The candidates must have excellent interpersormhl a
communication skills, both written and oral.

Organisational skills - The candidates must have excellent organisatiokils,swith the ability to
prioritise work to meet deadlines, and a concerrmofder and accuracy.

Computer Skills— Skills in word processing, spreadsheet and e-syatems are essential.

Driving Skills — The candidates must be in possession of a valitchkading Mission area —
civilian driving licence for motor vehicles (Categd or equivalent). They also must be able to
drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination
of the secondment/contract.

C. Desirable Requirements

Knowledge of the EU Institutions — The candidates should have knowledge of the EU
Institutions and international standards, partidyleelated to the Common Foreign and Security
Policy (CFSP), including the Common Security andelDee Policy (CSDP).

Knowledge of the Mission area- The candidates should have a good knowledgeeofiitory,
culture, social and political situation of the @giand also knowledge of the police, judiciary and
governmental structures, as applicable.

Training and Experience —The candidates should have attended a Civilian<kianagement
Course or have participated in a CSDP Mission (dbkg).

Language — Some proficiency in local language(s), dependmg the job tasks and
responsibilities.

D. Essential Documents for Selected Candidates

Passport— The support of the contributing States is stromgigommended in the issuance of a
Diplomatic Passport for Mission Members. This iddoilitate and afford appropriate operational
freedom of movement within the Mission area (inahgdboth Israel and occupied Palestinian
Territories).

2 common European Framework of References for Lagegia
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Visas — The Mission shall facilitate the obtaining ofsas for selected personnel with EU
citizenship once the Mission Members have beenogepl in the country. Therefore a visa prior
to the deployment is not required.

Education diploma(s)/certificate(s) or/and professinal certificate(s) — The selected
international contracted candidates must have aegkpt to the Mission the university diploma or
the professional certificate/diploma, dependinglonjob description, before signing the contract
or the taking up duties.

Required Personnel Security Clearance (PSC) The selected candidates will have to be in
possession of the necessary level of Personnelri8ectiearance (PSC) as specified in the
respective job descriptions. For seconded exptrsporiginal certificate of the national security
clearance or a proof of the initiation of the prexenust accompany them upon deployment. For
contracted experts, the process will be initiatgdtire Mission upon deployment. For both
seconded and contracted experts, access to EUChwilimited to RESTRICTED until the
issuance of their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessianvalid
certificate/booklet of vaccination showing all vaiations and immunisations received. They also
must be vaccinated according to the required imsaiitns for the Mission area.

Medical Certificate — The selected candidates should undergo an exéensdical examination
and be certified medically fit for Mission duty lay competent authority from the contributing
States. A copy of this certification must accompeaployed seconded/contracted personnel.

Deficiencies in any of the documents asked for a specific position may result in failure of the
selection process.

E. Additional Information on the Selection Process

Gender Balance- The EU strives for improved gender balance ib®perations in compliance

with EU policy and UNSCR 1325 on Women, Peace aaufity (WPS). The CPCC encourages
the Contributing States and European Institutionstake this into account when offering

contributions at all levels.

Application Form — Applications will be considered only when usimg tstandard Application
Form (Annex 2) to be returned in Word format, andi¢ating which position(s) the candidate is
applying for.

Selection Process- The candidates considered to be most suitablebeilshortlisted and, if
needed, interviewed in Brussels, at the Headquadkethe Mission or by phone, before the final
selection is made.

If seconded candidates are required to travel te&#s/Mission Headquarters for interviews, the
contributing States will bear any related costs.

N.B. The selection of candidates who are workingother civilian CSDP Missions at the time of
their application will be subject to an impact asseent taking into account the operational needs
of the CSDP Missions concerned.
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Information on the Outcome — The contributing States and contracted candidaigslying for
seconded/contracted positions) will be informedudlibe outcome of the selection process after
its completion.

F. Data Protection

The EEAS, and its Directorate CPCC processes palrsdata pursuant to Regulation (EC)
45/2001 on the protection of individuals with redjdo the processing of personal data by the
Community institutions and bodies and on the frew@ment of such data, as implemented in the
EEAS by the Decision of the High Representativéhef Union for Foreign Affairs and Security
Policy of 8 December 2011. The Privacy statememvelable on the EEAS website>. Privacy
Statement.

G. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification
based on operational requirements and in line wighprinciples set out in the Operation Plan
(OPLAN)
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Position Name: Employment Regime:
Deputy Head of Mission / Chief Seconded
of Staff

Ref. Number: HM02 Location: Ramallah Avalilability: 18 July 2018

Component/Department/Unit: | Security Clearance Level:| Open to Contributing
Head of Mission Office EU SECRET Third States: No

* Reporting Line:

The Deputy Head of Mission/Chief of Staff repodghe Head of Mission (HoM).

* Main Tasks and Responsibilities:

To support the HoM in leading, managing and directlission activities and in ensuring
that the Mission’s mandate and tasks as set odhenplanning documents, including
oversight of the development and implementatiorthef Mission Implementation Plan
(MIP);

To exercise day-to-day coordination of the Main d#tpearters’ organisational units,
including Mission Support, in order to ensure thihbspects are globally considered when
preparing for HoM's decision-making, and when asialy the internal and external
reporting of Mission activities;

To deputise for the HoM in his/her absence;

To support the HoM in liaising with the host-coyntiauthorities, international
organisations and diplomatic representatives;

To act as the primary interlocutor at senior manag# level for the National Contingent
Leaders (NCL)/National Points of Contact (NPC) oatters falling within the scope of
action of the NCL/NPC,;

To act as the primary interlocutor at senior manage level for the Local Staff
Committee;

To supervise the implementation of mechanisms ia Mission for monitoring,
implementing and evaluating relevant internatiomstruments for gender equality and
mainstreaming;

To ensure that Mission Standard Operating Proced(8©Ps) are properly developed,
implemented and periodically reviewed;

To ensure the discipline of Mission staff, incluglimternal investigations in line with the
relevant rules and procedures in coherence witledde of conduct and discipline;

To identify, manage and report the risks arisingonfr the specific
processes/systems/projects implemented under higggonsibility;

To undertake any other related tasks as requegttdteldHoM.

* Mission Specific Tasks and Responsibilities:

To ensure the coordination of the Mission Headguaurstaff;

To ensure the proper internal coordination of therational sections of the Mission;

To oversee the drafting and follow up of the inggroperational work plans to ensure that
the Mission’s strategic objectives and operatigualls are met;
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To ensure drafting of reports and other correspocgleon behalf of the HoM as
appropriate;

To ensure that documents, reports and lettersrapaped for the HoM as appropriate;

To request information and briefing materials faN including documents for use with
external agencies, organisations and interlocutors;

To be the central point of entry for communicatibetween the Mission and the
Operational Headquarters;

To assist the HoM in the selection of personnel,

To act as Mission representative in the relevantkidig Groups meetings at strategic
level, as instructed by the HoM.

Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatf the second cycle under the
framework of qualifications of the European Higlkgtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank; AND

A minimum of 12 years of relevant professional elgrece, after having fulfilled the
education requirements, out of which a minimum o¥éars of experience at senior
management level;

Experience in leading and coordinating multi-themand multi-layered efforts to inform
the development of civilian security sector visi@aml strategies, development of related
plans and monitoring their implementation, relatedreach and change management, at
national and/or international level.

Essential Knowledge, Skills and Abilities:

Capacity to lead and oversee a Mission with stadimiers of different professional
backgrounds;

Ability to maintain objectivity in complex scenasi@nd to display sensitivity and sound
judgment;

Familiarity with diplomatic protocol;

Ability to engage with senior officials, to work im multi-cultural, multi-ethnic
environment with sensitivity and respect for divigts

Ability to mentor and motivate staff;

Abilities to share the strategic vision of the Ha@vd communicate it both internally and
externally including in a culturally and politicglchallenging environment;

Management skills at national or international levgh experience of both strategic and
operational management;

Understanding of the concept of Civilian PolicingdaPrimacy, Rule of Law, Human
Rights and the entire chain of Criminal JusticerfrPolice to Prison), in an institution
building and development context;

Excellent level of spoken and written English (le@&).

Desirable Qualifications and Experience:
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» Experience in national or international assignmentsa staff function, in particular
planning and organisation of crisis management ivhss

» Experience in management of strategic analysesealsas a sound understanding of
strategic and operational considerations for th&gteof national security sector related
reforms;

* Master degree/MBA in management, business admatistr or other related subjects, or
international/national certificate/diploma in maeagent/leadership.

» Desirable Knowledge, Skills and Abilities:

» Knowledge of Project management;
* International experience particularly in crisis ragament areas and/or with international
organizations
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Position Name: Employment Regime:

Head of Police Advisory Seconded

Section

Ref. number: Location: Availability:

PAO1 Ramallah 01 May 2018
Component/Department/Unit] Security Clearance Level: Open to Contributing Third
Police Advisory Section EU SECRET States:No

1. Reporting Line:
The Head of Police Advisory Section reports to HebMission/Deputy Head of Mission.

2. Main Tasks and Responsibilities:

To lead, direct and manage the work and staff efSbction as to implement the Mission
mandate and tasks as set out in the OPLAN andamiganning documents, ensuring
coherence and consistency in pursuit of the Missiorandate;

To oversee the Section's input to the developmedtragular updating of the Mission
Implementation Plan by supporting the identificatioof Mission's operational
requirements specific to the areas falling unden#sponsibility of the Section;

To ensure the consistency and sustainability osMiss operational activities over time
To oversee the Section's contribution to the Missidnternal and external reporting
against benchmarking;

To work in close cooperation with the other Misst@ections;

To ensure that Mission staff members working in Sgetion identify and report lessons
and best practices within their respective fieltleesponsibility;

To ensure the mainstreaming of Human Rights andd&easpects into the Section's
activities;

To identify, manage and report the risks arisingomfr the specific
processes/systems/projects implemented under higégonsibility;

To undertake any other related tasks as requegttdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute on the operational level and in hes/field of expertise, aligned to the
Mission Mandate implementation in line with the CORS, OPLAN and Mission
Implementation Plan (MIP), in particular regard stoengthening the capabilities of the
Ministry of Interior (MOI) and Palestinian CiviliaRolice (PCP);

To provide strategic advice and assistance to thaeisiy of Interior (MOI) in
strengthening security governance and overall fanstof the ministry;

To provide strategic advice and assistance to thkeskBnian Civil Police (PCP) in
implementing the PCP overall process of developraedttransformation, specifically to
senior officials at District and Headquarters, iccadance with their policies and
guidelines and in coordination with other interoatl actors and stakeholders;

To provide overall management and direction to Plodice Advisory Section so that it
fulfils its tasks efficiently and effectively anthplements its agreed objectives;
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To identify, under the overall guidance of the HGWMoM, the overall objectives of the
Section, and contribute to the development of thissMn Implementation Plan in
accordance with the Mission’s mandate;

To ensure appropriate management of the humanirsaucfal resources of the section;
To review, assess and ensure quality analysis gpatting on the work and activities of
the Section;

To maintain close liaison with the Rule of Law $a&wct Human Rights and Gender
Advisers on cross cutting elements of the MIP;

To review, assess and report on the work and deswof the Section;

To seek continuous development of the section asdre the highest working standards,
be maintained through appropriate communicationydioation and co-operation within
the Section, the Mission and external actors;

To maintain close, result-oriented working relasibips with relevant local counterparts
and other international stakeholders active inciladian Security Sector Reform;

To maintain working relationships with local ciabciety actors in the civilian Security
Sector Reform, in particular those promoting humghts in policing;

To facilitate and provide overall guidance in timeplementation of projects within the
Section;

To closely collaborate with the Programme and Eatadm Department on donor-
coordination, evaluation and the implementatioprofects.

4. Essential Qualifications and Experience:
» Successful completion of university studies ofeask 4 years attested by a diploma OR a

qualification in the National Qualifications Framenk which is equivalent to level 7 in the

European Qualifications Framework OR a qualificatf the second cycle under the
framework of qualifications of the European Higlkgtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militatycation or training or an award of an
equivalent rank; AND

A minimum of 10 years of relevant professional exg®e, including experience in
Security Sector/RoL Reform in a national or hostestcontext and in implementation of
reform programmes, after having fulfilled the ediara requirements out of which a
minimum of 5 years at management level.

5. Essential Knowledge, Skills and Abilities:

Ability to establish/review priorities, to plan atmlexercise control;

Ability to engage with senior officials/ governmahlevel decision makers;

Ability to mentor and motivate staff;

Understanding of the concept of civilian policingdaprimacy, rule of law, human rights,
gender the entire chain of criminal justice (froolige to prison), in an institution building
and development context;

Ability to provide advice with a full understandifigr the concept of local ownership;
Ability to translate strategy into action and to rwecefficiently in a deadline driven
environment.

6. Desirable Qualifications and Experience:

* Senior management experience in an internatiorgdnisation operating in a conflict or

immediate post conflict situation;
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* Experience in strategic analyses, planning andrtegoas well as a sound understanding
of strategic and operational considerations;

* Master's degree in management, business admirost@atother related subjects, or
international/national certificate/diploma in maeagent/leadership/business
administration;

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Ministerial Strategic and Policy | Seconded
Adviser / CRC Member

Ref. Number: Location: Availability:

PAO3 Ramallah As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line:

The Ministerial Strategic and Policy Adviser regoie the Head of Police Advisory Section. This

positio
below.

n is also a member of the Core Responsige@apacity, see specific tasks related to this

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslseesut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of counterpartstutsbns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thell@caunterpart in the area of
responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatigsshiith relevant local counterparts;

To ensure compliance with instruction/directiomfréMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#akebyine Manager(s).

3.1 Mission Specific Tasks and Responsibilities:

To be part of the EUPOL COPPS Ministry of Inter{dol) team and provide support in
the research, preparation, development and deliweMol related initiatives outlined in
the Mission Implementation Plan;

To support the Mol and the Palestinian Civil PO[P€P) in strategic planning, including
the development of their respective strategic plans

To advise and mentor counterparts on the effeatiyggementation of strategic plans;

To ensure alignment of the Mission’s strategic otiyes with those of the Mol and PCP;
To support the development of efficient organigadigrocedures and structures related to
strategic planning;

“'This position will also be advertised in the Famdming CfC for the Core Responsiveness Capacity
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To work closely with other organisations supportihg Mol and the PCP and where
appropriate take initiatives to coordinate dondivéy;

To support the Mol and PCP in clarifying the respbitities and authority of the police;

To support the Palestinian Mol to further enhanseversight and governance structures
and processes;

To advise the Mission on Mol related matters.

3.2. Core Responsiveness Capacity Tasks and Respbitisies

Members of the Core Responsiveness Capacity, vdwprested and approved by CivOpsCdr, are
expected to:

To participate in the planning and start-up of miss, including Technical Assessment
Missions and early deployment

To support larger up/down scaling of missions,edocusing of mandates

To participate in liquidation and closures of nuss

To act as a floater under the Exchange of staftpol

To participate in the specific Core Responsiver@ggsacity trainings and exercises

To undertake any other tasks related to the Cosptesiveness Capacity as required

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higliglucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional eigrere, at senior level, including
experience of policing and/or working in a Minist(interior/Justice or other relevant
field), after having fulfilled the education regeiments.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;

Knowledge of policing and strategic planning;

Ability to be self-driven and results-oriented withthe constraints of working in a
complex environment;

Technical knowledge in strategic planning methodgjo

Knowledge of security sector reform.

6. Desirable Qualifications and Experience:

A minimum of 3 years of professional experiencenahagement/coordination level,
Experience in designing and delivering training;

Experience in project management;

Experience in monitoring and evaluation/performamegmagement.

7. Desirable Knowledge, Skills and Abilities:

Knowledge of institutional development process dedeloping governance structures.
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Position Name: Employment Regime:
Senior Police Adviser - CommunitySeconded
Policing/CRC Member

Ref. Number: Location: Availability:

PAQ9 Ramallah As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line:

The Senior Police Adviser Community Policing repdd the Head of Police Advisory Section.
This position is also a member of the Core Respensiss Capacity, see specific tasks related to
this below.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and taslegtsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

 To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening same;

e To provide analysis and recommendations to thel l@eoainterpart in the area of
responsibility;

* To be embedded within the local institution, selgysermitting;

» To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpass;

* To maintain necessary contacts and build relatigsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfréission management;

» To liaise closely with other Senior Advisers andvisers as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

« To design and deliver training, as appropriate;

* To undertake any other related task as request#aehyine Manager(s).

3.1 Mission Specific Tasks and Responsibilities:

« To advise at the strategic level and assist theesialan Civil Police (PCP) in
implementing a shared concept of Community Poligiogss the organization;

* To advise and develop Community Policing plans with PCP leaderships in line with
their strategic priorities;

* To identify and deliver Community Policing trainingeds;

* To advise the PCP on the development and managerhpublic partnerships;

» To ensure that Community Policing activities aligith the Mission’s strategic objectives,
including Information-Led Policing, Accountabilitgtc.;

* To advise other international actors supporting @amity Policing initiatives and assist
in the coordination of relevant activities;

» To support PCP frontline administrations effectvééliver policing services.
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3.2. Core Responsiveness Capacity Tasks and Respbilisies

Members of the Core Responsiveness Capacity, vdwprested and approved by CivOpsCdr, are
expected to:

To participate in the planning and start-up of miss, including Technical Assessment
Missions and early deployment

To support larger up/down scaling of missions,edocusing of mandates

To participate in liquidation and closures of nuss

To act as a floater under the Exchange of staftpol

To participate in the specific Core Responsiver@ggsacity trainings and exercises

To undertake any other tasks related to the Cosptesiveness Capacity as required

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Highelucation Area, e.g. Bachelor Degree
OR equivalent and attested police or/and militsdtycation or training or equivalent rank;
AND

A minimum of 6 years of relevant professional exgmre, including professional
experience in policing and in developing and/or lengenting community policing
initiatives, after having fulfilled the educatioequirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Ability to be self-driven and results-oriented withthe constraints of working in a
complex environment.

6. Desirable Qualifications and Experience:

A minimum of 3 years of professional experiencenahagement/coordination level,
Experience of designing and delivering training;
Experience in project management.

7. Desirable Knowledge, Skills and Abilities

Knowledge and understanding of human rights andigeconcepts.
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Position Name: Employment Regime:
Senior Police Adviser Forensi¢ Seconded

Ref. Number: Location: Ramallah Availability: 30 July 2018
PA18
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States: Yes

equivalent

1. Reporting Line:
The Senior Police Adviser Forensic reports to tleadHof Police Advisory Section.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslseeut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

* To support the Mission's efforts in addressing sreh structural weaknesses in the
performance and accountability of counterpartstutsbns and to propose solutions for
strengthening same;

 To provide analysis and recommendations to thellecanterpart in the area of
responsibility;

* To be embedded within the local institution, segupermitting;

* To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

» To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrdlission management;

» To liaise closely with other Senior Advisers andvisers as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related task as requestéiaehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

 To provide strategic advice and assistance to thkesknian Civil Police (PCP) in
implementing the Forensic Science Laboratory oVgradcess of development and in
accordance with their policies and guidelines andaordination with other international
actors and stakeholders;

» To advise on performing laboratory examinationswflence, including firearms and tool
mark examination, drug analysis, document exananati

« To maintain accountability for the activities inethforensic laboratory, identifying
developmental needs of lab staff;

» To provide recommendations for the lab budget (edjteres, budget projections);

» To support local counterparts in administering/amiohg tests or examinations,
evaluating test results, making recommendationsnneonicating test findings and
compiling reports;

* To discuss laboratory test results and evidencé wiher officers and attorneys who
provides court testimony as necessary;
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* To review and/or inspect work for quality, accuracyl completeness;
* To work in close cooperation with other forensipests and mentors, especially from the
medical forensic laboratory;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higliglucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

* A minimum of 6 years of relevant professional exgare, including in an 1ISO 17025
accredited forensic laboratory, after having fléfil the education requirements
experience;

» Experience in performing and supervising laboramxgminations of evidence in firearm
and tool mark examination, drug analysis and/oudumnt examination;

* Experience in supervising a team of forensic s@enton different disciplines such as
ballistic, forged documents and money, drug ang)ysc. to ISO 17025 standards;

5. Essential Knowledge, Skills and Abilities:
» Ability to mentor and motivate local counterparts;
» Knowledge of prosecution-police cooperation, armtpdures

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:

Police Adviser Family Seconded
Protection Unit
Ref. Number: Location: Avalilability:

PA19 Ramallah 23 August 2018
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:Yes

equivalent

1. Reporting Line:
The Police Adviser Family Protection Unit repodghe Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and task®tsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner;

» To support the Mission's efforts in addressing sreh structural weaknesses in the
performance and accountability of respective cayates/institutions and to propose
solutions for strengthening same;

 To provide analysis and recommendations to thel l@eocainterpart in the area of
responsibility

* To be embedded within the local institution, segupermitting;

» To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

» To collect and collate statistics about the worlllparformance of local counterparts;

» To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrdlission management;

* To liaise closely with other Senior Advisers andviseérs as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related task as requestéaehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

» To provide expertise to strengthen the capabilibiesontline operational police units, in
particular the Family Protection and Juvenile Units

» To advice and support the development of the FaRmbgection and Juvenile Unit;

* To support and advice PCP in developing procediedsiiques to work against Juvenile
delinquency crimes;

* To support the adoption of criminal intelligence thoelology through the development
and implementation of SOP’s and manuals;

* To advice in chain of investigation from crime seeup to trial in all cases related to
family/juvenile protection;

» To support the enhancement of police-prosecuti@pe@tion and liaise with prosecution
related to family/juvenile protection cases;

» To develop and implement of preventive policiesardgng family/juvenile protection;

* To deliver of trainings (e.g. child interview techues);
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* To assists in the implementation of local training;
* To advice on risk identification and assessmenheoted with family/juvenile protection;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in
the European Qualifications Framework OR a quaifan of the first cycle under the
framework of qualifications of the European HigHeducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/andanyi education or training or an
award of an equivalent rank; AND

A minimum of 5 years of relevant professional exgare, including experience with
domestic violence, juvenile delinquency and chitderview technique, after having
fulfilled the education requirements;

5. Essential Knowledge, Skills and Abilities:
» Ability to mentor and motivate local counterparts;
» Knowledge of juvenile delinquency and child intewitechniques;
* Mediation skills.

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Police Adviser Police Adviser Anti-| Seconded
Narcotics and Organized Crime

Ref. Number: Location: Avalilability:

PA20 Ramallah 01 May 2018

Component/Department/Unit: Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States:Yes
equivalent

1. Reporting Line:

The Police Adviser Anti-Narcotics and Organizedn@ireports to the Head of Police Advisory
Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslse&esut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of respective cayates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thell@caunterpart in the area of
responsibility

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worlllparformance of local counterparts;

To maintain necessary contacts and build relatigsshiith relevant local counterparts;

To ensure compliance with instruction/directiomfréVission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#akebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the adoption of criminal intelige methodology through the
development and implementation of SOP's and manual

To develop and enhance the capabilities of PCP-namtiotic units related to drugs,
trafficking and criminal network;

To support PCP anti-narcotic units in complex drelgted crime investigations;

To identify and advise on the capacity and trairgags of the PCP anti-narcotic units;

To support the PCP investigative units identify tlappropriate equipment and
infrastructure;

To develop and establish working relationships widievant authorities (Attorney
General's Office, Ministry of Justice etc.);

4. Essential Qualifications and Experience:
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» Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a quaifan of the first cycle under the
framework of qualifications of the European HigHeducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/andanyi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgrare, after having fulfilled the
education requirements;

* Experience in working with prosecutors and judgedrug combatting operations;

» [Experience in working with social workers, probatiofficers and civil society
organisations in the field of drug abuse prevenpmgrams;

5. Essential Knowledge, Skills and Abilities:
» Ability to mentor and motivate local counterparts;
» Comprehensive knowledge about public drug awaremeggams;
» Mediation skills;
6. Desirable Qualifications and Experience:
» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:

Senior Police Adviser Training | Seconded

Ref. Number: Location: Avalilability:

PA22 Ramallah 01 June 2018

Component/Department/Unit: Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line
The Senior Police Adviser Training reports to theaH of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslseteut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of counterpartstutsbns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thell@caunterpart in the area of
responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpass;

To maintain necessary contacts and build relatigsshiith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#akebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to takesknian Civil Police (PCP) in
implementing the PCP overall process of developnmeatcordance with their polices and
guidelines and in coordination with other interoaal actors and stakeholders.

To provide expertise to strengthen the capabilibethe training administrations and the
Palestinian College for Police Science (PCPS).

To support the adoption of service-minded policittgough the development and
implementation of SOP’s and manuals.

To identify training gaps and support PCP in depiglg long-term training plans.

To support PCP in developing of curricula for vasdields of training and/or education.
To support PCP in developing and implementing iwise trainings.

To support the PCP training administration and RGPS in identifying the appropriate
equipment and infrastructure needed to deliverctffe training.

4. Essential Qualifications and Experience:
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Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higlagtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgre, including experience in
policing, in developing and/or implementing traigimitiatives, after having fulfilled the
education requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to translate strategy into action and to rkweefficiently in a deadline driven
environment.

Ability to mentor and motivate local counterparts;

Ability to be self-driven and results-oriented wiiththe constraints of working in a
complex environment;

Knowledge of modern training tools (for instancéea&rning, virtual training systems,
language labs).

6. Desirable Qualifications and Experience:

Experience of designing and delivering training;
Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A

Page 24 of 48



Position Name: Employment Regime:

Police Adviser - Training Seconded

Ref. Number: Location: Availability:

PA23 Ramallah 21 March 2018

Component/Department/Unit: | Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line
The Police Adviser Training reports to the Headd@oRdvisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsetesut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) in
a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of respective cayates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thell@caunterpart in the area of
responsibility.

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpass;

To collect and collate statistics about the worlllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate.

To undertake any other related task as request#aebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to thkeskBnian Civil Police (PCP) in
implementing the PCP overall process of developnmersiccordance with their policies
and guidelines and in coordination with other intg¢ronal actors and stakeholders;

To provide expertise to strengthen the capabilibethe training administrations and the
Palestinian College for Police Science (PCPS);

To support the adoption of service-minded policittgough the development and
implementation of SOP’s and manuals;

To advise PCP in identifying training gaps and sup@CP in developing long-term
training plans;

To advise PCP in developing of curricula for vagdields of training and/or education.
To support PCP in developing and implementing iwise trainings;

To support PCP training administration and the PQ#®3dentifying the appropriate
equipment and infrastructure needed to delivercgffe training;
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/andangi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgece, including experience in

policing, in developing and/or implementing traigimitiatives, after having fulfilled the
education requirements.

5. Essential Knowledge, Skills and Abilities:
» Ability to mentor and motivate local counterparts;

* Ability to be self-driven and results-oriented wiiththe constraints of working in a
complex environment;

* Knowledge of modern training tools, for instancéeaming, virtual training systems,
language labs.

6. Desirable Qualifications and Experience:
» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and Abilities:
» Knowledge and understanding of human rights andegeconcepts.
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Position Name: Employment Regime:

Senior Police Adviser - Seconded

Accountability

Ref. Number: Location: Availability:

PA25 Ramallah As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line:

The Senior Police Adviser Accountability reportdite Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslegtsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreh structural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thel l@oainterpart in the area of

responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrévission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#ukebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support and provide strategic and operationaicadto the senior management of the
PCP departments in implementing the PCP accouityabirategy and implementation
plan and in the overall development of the accdility units;

To advise the PCP on the development and impleri@mtaof a public complaint
mechanism, and support the institutionalisationexfessary organisational structures;

To advise the PCP on implementing, and trainingniesmbers on the PCP Code of
Conduct and Disciplinary Code;

To support the PCP development of structures, nmiaaagad job descriptions to carry out
oversight and accountability functions;

To identify and advise the PCP on the capacity @aithing gaps of the accountability
units;

To support the PCP accountability units to acqukéls and develop procedures and
standards consistent with international best prasti
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* To advise the PCP in the development of a humdmsrigaining manual,

» To advise the PCP in the development of an efftdiespection regime;

e To support relationship-building and dialogue betwethe PCP and Civil Society
Organisations;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Highetucation Area, e.g. Bachelor Degree
OR equivalent and attested police or/and militsdycation or training or equivalent rank;
AND

« A minimum of 6 years of relevant professional exgre, including professional
experience in policing and in developing and/or lenpenting accountability initiatives,
after having fulfilled the education requirements.

» Experience in conducting internal investigationswarrking on initiatives to strengthen
police oversight/accountability.

5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts;
* Ability to be self-driven and results-oriented withthe constraints of working in a
complex environment.

6. Desirable Qualifications and Experience:

* Professional experience in policing, includingred tnanagement/coordination level,

» Experience of designing and delivering training;
» EXxperience in project management.

7. Desirable Knowledge, Skills and Abilities
» Knowledge and understanding of human rights andegeconcepts;
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Position Name: Employment Regime:
Police Adviser Accountability | Seconded
Ref. Number: Location: Avalilability:
PA27 Ramallah 05 June 2018
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:Yes

equivalent

1. Reporting Line:

The Police Adviser Accountability reports to theadeof Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslse&sut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of respective cayates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thell@caunterpart in the area of
responsibility

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worlllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#aebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide expertise to the accountability admmaisbns/units within in Palestinian Civil
Police (PCP).

To support and provide operational advice to semanagement of the PCP departments
in implementing the PCP accountability strategy amg@lementation plan and in the
overall development of the relevant accountabilityts.

To support the PCP on the development and implaetient of a public complaint
mechanism, and support the institutionalisationexfessary organisational structures.

To support the PCP on implementing and dissemigédtie PCP Code of Conduct and
Disciplinary Code.

To support the PCP develop the appropriate stresfunandates and job descriptions to
carry out oversight and accountability functions.

To support relationship-building and dialogue betwethe PCP and Civil Society
Organisations.

To identify and advise on the capacity and trairgags of the accountability units.
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* To support the PCP accountability units to acqskéls and develop procedures and
standards in line with international best practices

* To advise the PCP in the development of a humdnsigaining manual.

* To advise the PCP develop an efficient inspectsmime.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a qudaifan of the first cycle under the
framework of qualifications of the European HigHeducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/aridanyi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgare, including experience in
dealing with domestic violence, juvenile delinqugmd child interview technique;after
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:
 Knowledge of Internal inspections and/or public etemt mechanism and police

disciplinary procedures;
» Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

» Experience working in projects that integrate gends a notion and the conjunct
understanding of the value of gender mainstreaming

» Experience of designing and delivering training;

» Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Senior Police Adviser District | Seconded
Coordinator

Ref. Number: Location: Availability:

PA29 Ramallah As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line:

The Senior Police Adviser District Coordinator repdo the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslsgtsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreh structural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thel l@eoainterpart in the area of
responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpass;

To maintain necessary contacts and build relatigssiith relevant local counterparts;

To ensure compliance with instruction/directiomfrévlission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#aebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To advice and support the development of the RalastCivil Police (PCP) within the 11
districts of the West Bank, in order to meet sexvilemands and implement the PCP
strategic plan;

To coordinate mentoring and advising efforts of Badice Advisory Section with relevant
District Commanders and their senior staff;

To support the PCP, particularly in close coordorawith the Head of Districts and the
Research, Planning and Development Administratiothe area of operational planning;
To support the implementation of key strategic emts at the district level, including but
not limited to the community policing concept, infmation-led policing, and police
accountability;

To advise and provide analytical support to relévaunterparts in the PCP in the area of
Command and Control (including Operation Rooms Ratlolling);

To establish and maintain key relationships witly lstakeholders, including senior
members of the PCP and other local partners, inmduclvil society representatives;
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To closely coordinate and communicate with releviaérnational actors and donors
supporting the PCP patrticularly at the districielev

To advise and actively support the PCP to coordireatd adopt tools which strengthen
civilian police primacy.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higlkglucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgre, including mentoring/advisory
experience and working with the operational and iathtnative sides of managing police
districts, also strategic and operational plannimgsiness development, administration,
human resources, training and reporting, etc.,r aftaving fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge and wide experience on a variety of aspeelated to civilian policing,
particularly related to command and control, frmm@luniform policing;

Negotiation skills in a multi-national context;

Knowledge of the entire chain of criminal justiée( police to prison).

6. Desirable Qualifications and Experience:

Experience working in an international organisatierating in a conflict or post-conflict
situation;

Experience in negotiation;

Experience in managing staff and resources;

Educational background in Public Administration, idgement/Leadership or other
related subjects;

Experience in programme and project management.

7. Desirable Knowledge, Skills and Abilities:

Knowledge of international development concepts@nttiples;

Knowledge and understanding of human rights andgeconcepts;

Ability to conduct trainings;

Ability to incorporate gender and human rights edesation into police work.
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Position Name: Employment Regime:

Cyber Crime Adviser / CRC Membef Seconded

Ref. Number: Location: Avalilability:

PA30 Ramallah As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing
Police Advisory Section EU SECRET Third States:No

1. Reporting Line:
The Cyber Crime Adviser reports to the Head of d@kdvisory Section. This position is also a
member of the Core Responsiveness Capacity, sedispasks related to this below.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslse&sut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the
performance and accountability of respective cayates/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thell@caunterpart in the area of
responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the worllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#ukebyine Manager(s).

3.1 Mission Specific Tasks and Responsibilities:

To provide advice and support the Palestinian Gdglice (PCP) to detect, prevent and
investigate crimes, particularly related to cybeness/computer related crimes;

To support service-minded policing through the alledevelopment of the Cybercrime

Unit;

To advise in the adoption of relevant laws, poficienanuals and SOPs related to
cybercrime;

To mentor the staff of the Cybercrime Unit in ord@renhance their capacities, skills and
knowledge;

To ensure effective coordination and coherence émtwhe Cybercrime Unit and other
criminal investigation departments, as well as otfantline policing units;

To enhance coordination and cooperation betweeicgpahd prosecution in the area of
cybercrime through agreed mechanisms and procedures

To closely coordinate and cooperate with otherritgtgonal stakeholders and key donors
to support the overall development of the Cybererlomit;

To deliver relevant training to the PCP and PuBligsecutors in the field of cybercrime.

“'This position will also be advertised in the Famdming CfC for the Core Responsiveness Capacity
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3.2. Core Responsiveness Capacity Tasks and Respbilisies:
Members of the Core Responsiveness Capacity, watprested and approved by CivOpsCdr, are
expected to:

* To participate in the planning and start-up of moiss, including Technical Assessment

Missions and early deployment;

» To support larger up/down scaling of missions,ebocusing of mandates;

* To patrticipate in liquidation and closures of miss;

* To act as a floater under the Exchange of staftpol

» To patrticipate in the specific Core Responsivel@gsacity trainings and exercises;

* To undertake any other tasks related to the Cospétesiveness Capacity as required.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a quaifan of the first cycle under the
framework of qualifications of the European HigHeducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/andanyi education or training or an
award of an equivalent rank; AND

A minimum of 5 years of relevant professional exgare, including experience in the
operational fight against cybercrime at nation&binational level, after having fulfilled
the education requirements;

» Experience in computer networks, computer sciepoggrammes, etc. from a police or
security organization;

» Experience working in an advisory or mentor capacit

5. Essential Knowledge, Skills and Abilities:
» Knowledge of civilian policing and the rule of law;
* Negotiation skills working in a multi-national cext;
* Ability to examine forensic digital evidence reldt® crime scenes;
» Ability to process and analyse information and dataluding reporting progress and
challenges.
» Ability to conducting trainings;

6. Desirable Qualifications and Experience:
* Experience working in an international organizatoperating in a conflict or post-conflict
situation;
» Experience in programme and project management;
» Broad CID experience;
* Experience working in the Middle East.

7. Desirable Knowledge, Skills and Abilities:
» Understanding of international development conceptsprinciples;
* Knowledge of developing manuals or SOPs;
* Planning/project management qualifications;
» Knowledge and understanding of human rights andeeconcepts.
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Position Name: Employment Regime:

Senior Police Adviser Analyst | Seconded

Ref. Number: Location: Avalilability:

PA31 Ramallah As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line:
Senior Police Adviser Analyst reports to the HeaBdalice Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslegtsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreh structural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thel l@oainterpart in the area of
responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpass;

To maintain necessary contacts and build relatigsshiith relevant local counterparts;

To ensure compliance with instruction/directiomfréMission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#aebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to thkesknian Civil Police (PCP) in
implementing their strategic plan in according widlentified priorities and in line with
governmental policies and guidelines;

To liaise with the PCP to support the developmert enplementation of Operational
Plans, particularly with the Research, Planning Begelopment Administration, as well
as relevant Districts in the West Bank;

To advise and support the PCP in the developmesitatiegies, programmes and projects;
To advise the PCP on the identification and appboaof business processes across the
whole organization;

To mentor the PCP to improve overall operationslarginess systems;

To strongly support the PCP in the analysis andeldgvnent of police information
management systems;

To advise and actively support the PCP to coordiaid adopt tools which strengthen
civilian police primacy.

4. Essential Qualifications and Experience:
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Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgrere, after having fulfilled the
education requirements;

Experience in strategic planning, programme andeptananagement (including their
design, implementation and evaluation) and expeeiemorking in an advisory or mentor
capacity, including reporting progress and chaksng

5. Essential Knowledge, Skills and Abilities:

Knowledge and experience on a variety of aspetaseceto civilian policing and the rule
of law;

Negotiation skills working in a multi-national cext;

Understanding of the entire chain of criminal jast{from police to prison);

Knowledge of processing and handling police infarorg identifying information flows,
and data protection rules;

Ability to conduct trainings.

6. Desirable Qualifications and Experience:

Experience designing and implementing businessessss, including but not limited to
SOPs, manuals, etc.

Experience working in an international organizatogerating in a conflict or post-conflict
situation;

Background/experience in institutional building/des

Planning/project management qualifications;

Human resources management experience;

Educational background in Public Administration, Mgement/Leadership or related
subjects;

Experience in working in the Middle East.

7. Desirable Knowledge, Skills and Abilities:

Understanding of international development conceptkprinciples;
Knowledge and understanding of human rights andgeconcepts.
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Position Name: Employment Regime:
Prosecution Expert Seconded
Ref. number: Location: Avalilability:
RLO4 Ramallah 25 June 2018
Component/Department/Unit:| Security Clearance Level: | Open to Contributing Third
Rule of Law Unit EU CONFIDENTIAL or States:Yes

equivalent

1. Reporting Line:

The Prosecution Expert reports to the Head of Blileaw Section

2. Main Tasks and Responsibilities:

To act as the Mission focal point for Rule of Lawgtice matters;

In close coordination with the Mission's operatiom@mponents, to advise on the
promotion of RolL/Justice aspects among host statboaties and ensure that these
aspects are incorporated in a coordinated and stensi manner in the Mission's

Implementation Plan;

To monitor and analyse the RoL/Justice situatioth@éhost state;

To liaise with and advise the host state justicth@ities and relevant security sector
reform actors;

To act as a trainer on RoL/justice related matters;

To liaise with other international actors;

To ensure timely reporting and information flow RaL/justice issues;

To contribute to identify and report on lessons dadt practices within the field of

RolL/justice;

To undertake any other related task as request#akebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in hisfeld of expertise to the Mission’s
mandate implementation in line with the CONOPSLAR and Mission Implementation
Plan (MIP), in particular with respect to suppagtithe criminal justice institutions which
focus on anti-corruption (the Palestinian Anti-eqtion Commission and the Corruption
Crimes Court);

To contribute providing support to the Office oétAttorney General in other areas;

To liaise closely with the Palestinian Anti-Corngpt Commission and the Corruption
Crimes Court on any matters which arise and proattiece and direction as required;

To assist in the development and delivery of trajnpackages on economic crime,
corruption and other specialised areas;

To support investigation and cooperation on econarrimes between the police and the
prosecution service;

To support the Palestinian authorities with respgecinternational legal cooperation as
appropriate;

To liaise closely with the Police Advisory Sectiohthe Mission in order to coordinate
efforts, particularly with respect to the accourligbmechanisms at the Palestinian Civil
Police;

To develop cooperation mechanisms between the tPgdesAnti-corruption Commission
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and the institutions within the PA administrati@hated to finance and economy;
* To coordinate the Mission’s activities with donongho are active with respect to
supporting the Palestinian Anti-corruption Comnossand the Corruption Crimes Court;
» To coordinate efforts with respect to reporting garticular MIP objectives and provide
advice to the Head of the Rule of Law Section @séhobjectives;

» To perform other tasks as required by the Headoartle Deputy Head of the Rule of
Law Section;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatmf the second cycle under the
framework of qualifications of the European Higlgtucation Area, e.g. Master's Degree.
The qualification should be in Law; AND

« A minimum of 5 years of relevant professional exgece, including experience in
RoL/justice aspects, in particular in a post-canfienvironment/ SSR process, after
having fulfilled the education requirements;

» Experience of working as a prosecutor, especialthh werious economic crimes, money
laundering and/or corruption cases.

» Experience in working on police/prosecutor coordora

5. Essential Knowledge, Skills and Abilities:
* Understanding of legal reform process including tevelopment of legal policy and
legislation;
» Mediation skills;

« Ability to translate strategy into action and to nwceffectively in a deadline driven
environment.

6. Desirable Qualifications and Experience:

* A minimum of 8 years of RolL/justice aspects exparée in particular in a post-conflict
environment/ SSR process;

» Experience in working with rule of law and criminglstice system issues either
domestically or internationally;

» Experience of working with international legal ceogtion and assistance;

* Experience of training prosecutors on a range lelemt matters;

* Project management experience.

7. Desirable Knowledge, Skills and Abilities:
» Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse paliticews;

* Proven ability to translate strategy into actionl &m work effectively in a deadline driven
environment:

» Knowledge skills of Arabic.
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Position Name:
Justice Expert

Employment Regime:
Seconded

Ref. number:
RLO7

Location:
Ramallah

Availability:
01 July 2018

Component/Department/Unit:
Rule of Law

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:Yes

equivalent

1. Reporting Line:

The Justice Expert reports to the Head of Ruleav¥ [Section.

2. Main Tasks and Responsibilities:

To act as the Mission focal point for Rule of Lawgtice matters;

In close coordination with the Mission's operatiom@mponents, to advise on the
promotion of RolL/Justice aspects among host statbodties and ensure that these
aspects are incorporated in a coordinated and stensi manner in the Mission's

Implementation Plan;

To monitor and analyse the RoL/Justice situatiothéhost state;

To liaise with and advise the host state justicth@ities and relevant security sector
reform actors;

To act as a trainer on RoL/justice related matters.

To liaise with other international actors;

To ensure timely reporting and information flow RaL/justice issues;

To contribute to identify and report on lessons dadt practices within the field of

RolL/justice;

To undertake any other related task as request#akebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute on an operational level and in hisfiredd of expertise to the Mission’s mandate
implementation in line with the CONOPS, the OPLANIaMission Implementation Plan (MIP),
in particular with respect to:

To advise on the roles and mandates of the prihgigtce institutions within the sector
(High Judicial Council [HJC], Ministry of JusticeMpJ] and Office of the Attorney
General [AGO]));

To support the improvement of the internal orgamiraand administrative structures of
criminal justice institutions;

To support the justice institutions with respect imbernational legal cooperation as
appropriate;

To develop and implement programmatic projectsippsrt of the tasks of the MIP.

To liaise closely with the HIC on any matters whiofse (particularly with respect to
internal organization and structure, accountabaitgl recruitment procedures for judges)
and provide advice and direction as required,;

To assist the Legislative Drafting Experts with teeiew of any proposed amendments or
new draft laws and its organisational implications;

To coordinate efforts with respect to reporting garticular MIP objectives and provide
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advice to the Head of the Rule of Law Section @asé&hobjectives;

» To perform other task required on behalf of the ddBeputy Head of Rule of Law
Section.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatf the second cycle under the
framework of qualifications of the European Higlelucation Area, e.g. Master's Degree.
The qualification should be in Law; AND

* A minimum of 5 years of relevant professional exgace, including experience in/sound
knowledge of RolL/justice aspects, in particular anpost-conflict environment/ SSR
process, after having fulfilled the education liegments;

» Experience of working on internal organizationadl atructural issues, including decision-
making processes, in a judicial council, an offafepublic prosecution or equivalent
authority.

5. Essential Knowledge, Skills and Abilities:
» Practical understanding of legal reform processaduding the development of legal
policies and legislation;
* Mediation skills.

6. Desirable Qualifications and Experience:
» 8 years or more of professional experience as@ejuasrosecutor or lawyer;
» Experience of handling relationships between jestistitutions;
« Experience of developing recruitment and promopiohcies for judges;
« Experience of work related to the accountabilityusfges or prosecutors.
» Experience of international legal cooperation.
» Experience of legal drafting or review.
« Project management experience
* International experience of working with rule oiMand criminal justice system issues.

7. Desirable Knowledge, Skills and Abilities:
» Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse paliticews;

* Proven ability to translate strategy into actionl &m work effectively in a deadline driven
environment:

» Knowledge skills of Arabic.
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Position Name: Employment Regime:

Ministerial Legal and Seconded

Administration Expert

Ref. Number: Location: Availability:

RL12 Ramallah 03 April 2018

Component/Department/Unit: Security Clearance Level: | Open to Contributing

Rule of Law Section EU CONFIDENTIAL or Third States: Yes
equivalent

1. Reporting Line:

The Ministerial Legal and Administration Expert ogfs to the Head of Rule of Law Section.

2. Main Tasks and Responsibilities:

To act as the Mission focal point for Rule of Laugtice matters;

In close coordination with the Mission's operatiomamponents, to advise on the
promotion of RolL/Justice aspects among host stathodaties and ensure that these
aspects are incorporated in a coordinated and stensi manner in the Mission's

Implementation Plan;

To monitor and analyse the RoL/Justice situatiothéhost state;

To liaise with and advise the host state justicth@ities and relevant security sector
reform actors;

To act as a trainer on RoL/justice related matters;

To liaise with other international actors;

To ensure timely reporting and information flow RaL/justice issues;

To contribute to identify and report on lessons des$t practices within the field of

Rol/Justice;

To undertake any other related task as request#aebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the implementation of the Justice SeStaategy, its legal framework and the
restructuring of the internal organisation in thaigtry of Justice (MoJ);

To support and assist key MoJ units through caotiis technical advice at operational
level;

To identify, plan, develop, and implement projeaisiing at enhancing both collective
and individual capacities of staff members of theJM

To identify funding sources for the implementati@incapacity building projects for the
MoJ;

To facilitate joint projects with other institutisror organisations aiming at enhancing the
capacities of the MoJ;

To assist the MoJ, and relevant officials withire tMoJ in their efforts to improve
transparency in their decision making processes;

To identify, plan, develop, and implement projeetsd training with respect to the
enhancement of team work, performance, communitata information sharing within
the MoJ;

To assist the Legislative Drafting Experts with teeiew of any proposed amendments or
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new draft laws and its organisational implications;

To serve as the focal point for advice to the Headhe Rule of Law Section on all
internal matters relating to the MoJ;

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higlistucation Area, e.g. Master's Degree
in Law OR equivalent and attested police or/andtanyl education or training or an award
of an equivalent rank AND

A minimum of 6 years of relevant professional eigrece as a lawyer or legal advisor,
after having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Experience within a Ministry of Justice or othemmsgar institution advising on
administrative reform:

Knowledge of judicial reform processes, criminabgedures and administration of justice
from a comparative perspective;

Knowledge of the importance of rule of law and hanmmghts in an institution building
and developmental context;

Knowledge and understanding of human rights andigeconcepts;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Experience of designing and delivering trainings;
Experience in project management.
Experience of drafting and reviewing primary andfecondary legislation

7. Desirable Knowledge, Skills and Abilities:

Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse paliticews;

Proven ability to translate strategy into actionl &m work effectively in a deadline driven
environment:

Knowledge skills of Arabic.
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Position Name: Employment Regime:
Programe Evaluation ManagerSeconded

Ref. number: Location: Avalilability:
PRO5 Ramallah 03 September 2018

Component/Department/Unit] Security Clearance Level: | Open to Contributing Third
Programme and Evaluation | EU CONFIDENTIAL or States:Yes
Department equivalent

1. Reporting Line:

The Programe Evaluation Manager reports to the ldé&anning and Evaluation.

2. Main Tasks and Responsibilities:

To develop, maintain and regularly update the Missimplementation Plan (MIP) in
close cooperation with the relevant Mission's openal elements and other key
stakeholders;

To liaise regularly with the Mission's operatioedéé¢ments and other components, as well
as other external stakeholders as directed formoged information exchange,
coordination, and cooperation;

To contribute to the identification, development ananagement of projects according to
the objectives of the Mission's mandate;

Within the mandate of the Mission, to develop amghlement appropriate benchmarks,
performance frameworks and monitoring & evaluatexercises to evaluate and assess
the impact of the Mission's activities;

To provide analysis of Mission operational actest and state of play reporting on
mandate implementation;

To support and contribute to timely and accurateodee and ad-hoc reports;

To support and contribute to the collection of kission's Lessons Learned observations;
To prepare and give presentations;

To undertake any other related tasks as requegttdtelline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To produce impact assessments of Mission activéisesutlined in the MIP;
In conjunction with the Operational Sections, tonpdle relevant statistics and carry out
guantitative and qualitative analysis/evaluatidevant for the Mission;

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree; AND

A minimum of 4 years of relevant professional eixgre in operational planning and
evaluation/project management, after having feléiithe education requirements;
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5. Essential Knowledge, Skills and Abilities:
* Analytical and research skills;
* Time management and ability to prioritise multipdsks;
* Self-motivated person able to work without clospesuision;
» Excellent English language drafting skills.

6. Desirable Qualifications and Experience:

» Master's Degree in Project management;

» Experience in large-scale transformation and/omgbhaprogrammes within international
organisations;

» Formal project management qualification, such aBNEIE2 Practitioner or equivalent.
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Position Name: Employment Regime:
Senior Police Adviser - Seconded
Institutional Development and
Human Resources

Ref. Number: Location: Availability:
PAQ7 Ramallah As soon as possible
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Police Advisory Section EU CONFIDENTIAL or States:Yes

equivalent

1. Reporting Line:

The Senior Police Adviser Institutional Developmanti Human Resources reports to the Head
of Police Advisory Section.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslseaeut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

» To support the Mission's efforts in addressing sref structural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening same;

 To provide analysis and recommendations to thel leocainterpart in the area of
responsibility;

* To be embedded within the local institution, segupermitting;

» To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpass;

» To maintain necessary contacts and build relatigsshith relevant local counterparts;

» To ensure compliance with instruction/directiomfrdission management;

* To liaise closely with other Senior Advisers andvisérs as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related task as requestduehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To advise and support the Palestinian Civil Pol{E&€P) senior leadership on the
development of a modern Human Resources Managenuaidl;

* To advise and support the PCP in clarifying respecttructures, functions and
responsibilities at the HQ and district level,

 To provide strategic advice to the PCP in implenmgntorganisational reform in
accordance with their policies and national plans;

* To advise and mentor PCP senior leadership in @&angnagement, including the
implementation of strategic and reform plans;

» To advise and support the PCP at the district levahalyse their staffing needs;

* To mentor the staff of the Human Resource Departrneeacquire skills related to Human
Resources policies and procedures (e.g. recruitnpamformance appraisal, promotion,
career planning, etc.).
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4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higliglucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional exgsre in human resources
administration and in executing strategies and ghananagement, after having fulfilled
the education requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;

Knowledge of Institutional Development and Humars&eces;

Ability to be self-driven and results-oriented withthe constraints of working in a
complex environment;

Knowledge of the civilian policing concept and/ecsrity sector reform.

6. Desirable Qualifications and Experience:

Experience of designing and delivering training;
Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime: Post Category for Contracted:

Chief of Finance Seconded/Contracted Mission Support Management
Level

Ref. Number: Location: Avalilability:

MSO05 Ramallah As soon as possible

Component/Department/Unit: | Security Clearance Level:| Open to Contributing Third
Mission Support Department/ | EU CONFIDENTIAL or States:Yes
Finance Unit equivalent

1. Reporting Line
The Chief of Finance reports to the Head of Misssaipport.

2. Main Tasks and Responsibilities

To lead, direct and manage the Finance Unit.

To ensure the sound and effective financial managernaf the CSDP Mission and the
development of the essential internal policies grmtedures for finance.

To manage the accounts, payments, treasury, pafir@hcial system, claims and other
financial functions.

To approve financial obligations, payments and ulisbments.

To ensure the integrity, accuracy and timely submars of internal and external financing
reporting.

To limit financial risk by taking action and evataathe banking and national financial
infrastructure, the physical/electronic securityfwfds and internal controls.

To liaise and cooperate on financial issues with BU Supervising Authorities and all
other relevant actors.

To ensure the presence of external audits and mepieaudit recommendations;

To liaise with CPCC and FPI for coming mandatesgetigpreparation and facilitate the
internal budget process in the mission;

To identify needs of goods and/or services requmeimproving the efficiency of the unit
and define them technically for procurement.

To identify, manage and report the risks arisingomfr the specific
processes/systems/projects implemented under higgonsibility;

To undertake any other related tasks as requirgtéolzine Manager(s).

3. Mission Specific Tasks and Responsibilities

To prepare regular treasury forecasts for potebtimget readjustments and ensures that
the Mission has at its disposal sufficient fundsctwer cash requirement arising from
budgetary implementation.

To support the implementation of external audits.

To supervise the staff responsible for the soundnitial management of designated funds
allocated to the Mission.
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4. Essential Qualifications and Experience

Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree OR equivalent and attested police or/andiamyileducation or training or an award
of an equivalent rank; AND

A minimum of 7 years of relevant professional exgmre (finance, budget or related
working experience), after having fulfilled the edtion requirements, out of which a
minimum of 3 years of experience at management.leve

5. Essential Knowledge, Skills and Abilities:

Leadership skills to lead teams and develop saisti@nd to adapt new and emerging
technologies to solve business and operationalsyeed

Knowledge of accounting software;

Knowledge of the EU Financial Rules;

Ability to establish/review priorities, to plan atmlexercise control;

Ability to mentor and motivate staff;

Ability to establish and maintain effective workinglations as a team member in a multi-
cultural, multi-ethnic environment;

Analytical, research and problem-solving skills.

6. Desirable Qualifications and Experience:

University and/or Master's degree in EconomicsieedBanking/Accounting and/or
specialised training/course in finance/accountingtber related field;

Leadership skills to lead teams and develop saisti@nd to adapt new and emerging
technologies to solve business and operationalsyeed

Knowledges and/or experience in strategic manageametior public administration.

7. Desirable Knowledge, Skills and Abilities:
* Understanding of the political, cultural and seusituation of the region.
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