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Annex 1

European Union CSDP Mission in Mali
(EUCAP Sahel Mali)
1-2018 Call for Contributions

Organisation: European Union CSDP Mission in Mali EUCAP Sahel Mali)
Job Location: Bamako
Availability: As indicated below
Staff Regime: As indicated below
.| Available
Ref. Name of the post Location on
Seconded?26 positions)
MA 02 Deputy Head of Mission/Chief of Staff Bamakol6 Aug 2018
MA 06 Human Resources aqd Personnel Management Bamako | 06 Apr 2018
Adviser — Gendarmerie
MA 08 Human Resogrces and Personnel Management Bamako ASAP
Adviser — National Guard
MA 09 Training Policies Adviser — Gendarmerie Bamako ASAP
MA 39 Mission Analysis Capacity (MAC) Analyst
MA 40 (2 posts) Bamako ASAP
MA 41 Press and Public Information Officer Bamako SAP
MA 43 Reporting Officer Bamako | 03 Jul 2018
Job Titles/ MA 49 Trainer Criminal Investigation/Counter-Terrorism Bamako 18 May 2018
Vacancy notice | MA62 | (2posts) 02 Mar 2018
MA 52 Trainer Management/Deontology Bamako ASAP
MA 58 Legal Drafting Adviser Bamako ASAP
MA 61 Adviser to the Ministry of Defence Bamako ASAP
MA 65 Trainer on Human Resources Management Bamako ASAP
MA 67 Trainer Operational Management 09 Jun 2018
Bamako
MA 111 (2 posts) ASAP
MA 71 Trainer Forensics ASAP
Bamako
MA 112 (2 posts) 30 May 2018
MA 82 Liaison and Coordination Officer Bamako ASAP
MA 86 Adviser on Border Management Bamako | 10 May 201213
MA 89 Human Resogrces anql Personnel Management Bamako | 11 May 20143
Adviser — National Police
MA 92 Trainer of Trainers Bamako 10 May 2018
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MA 103 Sahel Regional Action Coordination Adviser Bamako | 27 Apr 2018

MA 108 Trainer Community Policing/Basic Intelligenc Bamako | 16 May 2018
MA 113 Trainer on Human Rights and Gender Bamako ASAP
MA 132 Cooperation Coordination/CiviloBiety Expert Bamako ASAP

Seconded/Contracted10 positions)

MA 21 Procurement Officer
MA 115 | (2 posts)

MA 24 Finance Officer Bamako ASAP

Bamako ASAP

MA 25 Communication and Information Systems Officer, Bamako | 12 Mar 2018
Human Resources and Personnel Management

MA 37* Adviser — National Guard Bamako ASAP

MA 73 Information Security Officer Bamako ASAP

MA 76 Asset Management Assistant Bamako | 03 Jun 201§

MA 96 Transport/Fleet Management Officer Bamako ASA

MA 101 Verification Officer Bamako ASAP

MA 114 Transportation Assistant Bamako ASAP
gs;?c!:tieolosr: Friday 23 February 2018 at 17:00 Brussels time

E-mail address

to send the Job .
cpcc-mali@eeas.europa.eu

Application
Form:
For more information relating to selection and u@anent, please contact
o the Civilian Planning and Conduct Capability (CPCC)
Information:

Ms Carmen EPURE
carmen.epure@ext.eeas.europa.eu

* The availability of this position is pending decigin on selection and recruitment of the present inaabent for
another post.

%As part of the setting up of a responsiveness capgc two as yet undetermined positions will be partof a
specific Call for Contributions and hence will be emoved from the present Call.

EUCAP Sahel Mali bears a High Risk Non-Family Mission status dudhi® present risk rating of the
mission area as high. As such, international sestbrahd contracted Mission Members shall at no time
receive visits or be habitually accompanied by tamgily member in the Mission area for the duratadn
their tour of duty or contract. For security reasothe Mission Members are obliged to live in rietgd
areas, where security responsibilities are bornghnéyission.

Seconded Personnel- For seconded positions, only personnel nominatieteived through official
channels from EU Member States/contributing or tedi third States (Contributing States) will be
considered. Contributing States will bear all parsg-related costs for seconded personnel, e.griss|
medical coverage, travel expenses to and from tissidh area (including home leave) and allowantiesro
than those paid according to Council Documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing and invitedd tBtates are not entitled to receive allowancais p
according to Council Documents 7291/09 (10 March@nd 9084/13 (30 April 2013).
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Contracted Personnel— The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrechiwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiolipweances, travel and removal expenses and the
applicable high risk insurance policy. Preferendébe given to seconded candidates.

Documents supporting educational qualifications adk experience should be accompanied by certified
translations of the original documents in the Esiglor French language, if issued in another languisg
accordance with the European Commission Guidefmekifelong Learning, which ensures transparency i
higher education and fair and informed judgemebtaiaqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate BudgetaradmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatributing States propose candidates for the foltawi
international expert positions for EUCAP Sahel Malicording to the requirements and profiles dbedri
below:

|. GENERAL CONDITIONS

Citizenship — The candidates must ha@itizenshipof an EU Member State or of a Contributing Third
State.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates awg amllowed to provide or discuss any information or
document as a result of access to classified aséfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetietuand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support, with unpredictable working h®@and a considerable workload. They must have the
ability to work professionally as a member of antedn task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faamid
usual environment.

Availability — The candidates must be able to undertake argr ddisks related with the competencies,
responsibilities and functions of the respectiveifien within the Mission, as required by the Heafd
Mission.

Physical and Mental Health —The candidates must be physically fit and in goealih without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremment, selected candidates should, in principée,
under the normal age of retirement in Contribufiingrd States.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.
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II. REQUIREMENTS
II.A Essential Requirements

The following are essential requirements in respédtivilian international experts to the Missiofws all
Job Descriptions:
1. Education and Training

The candidates should have a recognised acadendlficption under the European Qualifications
Framework (EQPF) or equivalent, at a level specified in the indival job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtditisns and Mission Mandate, particularly related
the Common Foreign and Security Policy (CFSP),uiticlg the Common Security and Defence Policy
(CSDP).

3. Skills and abilities

Language Skills® — Spoken and written proficiency in the working daage of the Mission. Certain
positions may require higher language skills furtsecified in the individual job descriptions.drder to
provide for national representation in all Missipansrtain (ordinarily internal) positions in Misa® may
accept proficiency in a language other than theritgjlanguage of the Mission.

Communication and Interpersonal Skills — The candidates must have excellent interpersond a
communication skills, both written and oral.

Organisational skills- The candidates must have excellent organisatidiléd,svith the ability to prioritise
work to meet deadlines, and a concern for orderaaedracy.

Computer Skills— Skills in word processing, spreadsheet and esyatems are essential.

Driving Skills— The candidates must be in possession of a vahdluding Mission area — civilian driving
licence for motor vehicles (Category B or equivglenThey also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential regquirements may result in repatriation/termination of the
secondment/contract.

II.B Desirable Requirements
Knowledge of the Mission area— The candidates should have a good knowledgeeohitstory, culture,
social and political situation of the region andoaknowledge of the police, judiciary and governtakn

structures, as applicable.

Knowledge and Experience of SSR The candidates mufte acquainted with Security Sector Reform
concepts and practices, especially in the Missien.a

Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
equivalent.

Language— Some proficiency in local language(s), dependmghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

! https://ec.europa.eu/ploteus/content/descriptoge pa

2 Common European Framework of References for Layegia
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.  ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED
CANDIDATES

Passport — The selected candidates must have a passport fn@n tespective national authorities.
If possible, a Service Passport or Diplomatic Padsghould be issued.

Visas — Contributing States and selected candidates emsitre that visas are obtained for entry into the
Mission area prior to departure from their homentoy if applicable. It is also essential to obtairy transit
visas, which may be required for passage throughtces en route to the Mission.

Education diploma(s)/certificate(s) or/and professinal certificate(s) — The selected international
contracted candidates must have and present tdibsion the university diploma or the professional
certificate/diploma, depending on the job desaiptibefore signing the contract or the taking upedu

Required Personnel Security Clearance (PSG} The selected candidates will have to be in Bs$se of
the necessary level of Personnel Security Clear@®8€) as specified in the respective job desongti For
seconded experts, the original certificate of thgamal security clearance or a proof of the ititia of the
process must accompany them upon deployment. Faraobed experts, the process will be initiatedHsy
Mission upon deployment. For both seconded andracted experts, access to EUCI will be limited to
LIMITE/LIMITED until the issuance of their nationgkecurity clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioma ohlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also rbest
vaccinated according to the required immunisatiforsthe Mission area. (Yellow fever vaccination is
compulsory to be admitted to the country).

Medical Certificate — The selected candidates should undergo a meéi@ahination and be certified
medically fit for Mission duty by a competent autity from the Contributing States. A copy of this
certification must accompany deployed secondedvaotgd personnel.

Personal Protection Equipment— It is recommended that national authorities provddeonded selected
candidates with protection equipment.

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.

V. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance ibE®perations in compliance with EU
policy and UNSCR 1325 on Women, Peace and SecWWBS). The CPCC encourages the Contributing
States and European Institutions to take thisaotmunt when offering contributions at all levels.

Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which psi{s) the candidate is applying for.

Selection Process- The candidates considered to be most suitable b&ilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMission or by phone, before the final selectiomede. If
seconded candidates are required to travel to Bieib&ission Headquarters for interviews, the Cdmiting
Third States will bear any related costs.
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N.B The selection of candidates who are working fdreotcivilian CSDP Missions at the time of their
application will be subject to an impact assessnegihg into account the operational needs of t&®E
Missions concerned.

Information on the Outcome - Contributing States and contracted candidatesplyagy for
seconded/contracted positions) will be informed uhbthe outcome of the selection process after its
completion.

Data protection - The EEAS, and its directorate CPCC processesopal data pursuant to regulation (EC)
45/2001 on the protection of individuals with redydo the processing of personal data by the commyuni
institutions and bodies and on the free movemesuoh data, as implemented in the EEAS by the idecis

of the high representative of the union for foremffairs and security policy of 8 December 2011eTh
privacy statement on meetings and events is avaitabthe EEAS websiterRIVACY STATEMENTS.
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SECONDED

Position: Employment Regime

Deputy Head of Mission/ Seconded

Chief of Staff

Ref. Number: Location: Availability:

MA 02 Bamako 16 Aug 2018
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:
Head of Mission Office EU SECRET No

1. Reporting Line
The Deputy Head of Mission/Chief of Staff repodgte Head of Mission (HoM).

2

. Main Tasks and Responsibilities

To support the HoM in leading, managing and dirgctMission activities and in ensuring that the
Mission’'s mandate and tasks as set out in the pigndocuments, including oversight of the
development and implementation of the Mission Immatation Plan (MIP) in consultation with the
Chief of Staff;

To deputise for the HoM in his/her absence;

To support the HoM in liaising with the host-coyntauthorities, international organisations and
diplomatic representatives;

To act as the primary interlocutor at senior manag@ level for the National Contingent Leaders
(NCL)/National Points of Contact (NPC) on mattealiig within the scope of action of the NCL/NPC;
To act as the primary interlocutor at senior mansgyd level for the Local Staff Committee;

To supervise the implementation of mechanisms & Nhission for monitoring, implementing and
evaluating EU and additional relevant internatianatruments for gender equality, mainstreamingj an
WPS;

To ensure the discipline of Mission staff, incluglimternal investigations in line with the relevaates
and procedures in coherence with the code of carahetdiscipline;

To identify, manage and report the risks arisingnir the specific processes/systems/projects
implemented under his/her responsibility;

To manage and oversee day-to-day coordination ef Nain Headquarters' organisational units,
including Mission Support, in order to ensure tlbaspects are globally considered when prepddng
HoM's decision-making, and when analysing the iidkand external reporting of Mission activities.

To support the Head of Mission in operationalisthg Mission mandate to ensure delivery on the
Mission mandate and tasks as set out in plannirgrdents, the Mission Implementation Plan (MIP),
and instructions issued by the HoM;

To lead and manage the work of the Deputy Headis§ibh/Chief of Staff Office;

To identify, assign and take appropriate and tinadiion on incoming requests and correspondence
within the HoM's Office;

To ensure quality control in the planning and impbatation of Mission activities according to the
OPLAN and HoM's directions as appropriate;

To supervise the development and periodic reviewhefMission Implementation Plan (MIP), and to
keep track of Mission benchmarking;

To ensure that Mission Standard Operating Procedi®@Ps) are properly developed, implemented and
periodically reviewed;

To ensure that liaison and coordination are maietawith the EU Delegation, (and/or "the Officetlud
EUSR"), the representatives of EU Member States@uomtributing Third States, according to HoM's
directions;

7169



* To liaise externally with international organisaiso agencies and interlocutors as appropriate;

» To ensure drafting of reports and other correspocglen behalf of the HoM as appropriate;

* To ensure that documents, reports and lettersrapaped for the HoM as appropriate;

* To request information and briefing materials fooNy including documents for use with external
agencies, organisations and interlocutors;

* To attend internal and external meeting with andemalf of HoM;

* To ensure assignments are properly tasked andsespgaper follow up;

* To communicate to HoM the status of action itemsjgets, or any other activity to HoM's Office;

« To be the central point of entry for communicatibetween the Mission and the Operational
Headquarters (EEAS/CPCC);

 To identify, manage and report the risks arisingnir the specific processes/systems/projects
implemented under his/her responsibility;

* To undertake any other related tasks as requegtdtbl ine Managers.

w

. Mission Specific Tasks and Responsibilities
To ensure effective communication between Missiavisivpns, Mission Support Department, Security
and Safety Department and Office of the Chief afffSt
To have the overview of the general processescofiitetnent and deployment of international staff;
Point of contact for created Task Forces, includingtiple departments

4. Essential Qualifications and Experience

» Successfutompletion of university studies of at least 4 geaitested by a diplon@R a qualification
in the National Qualifications Framework which rguésalent to level 7 in the European Qualifications
Framework OR a qualification of the second cyclelainthe framework of qualifications of the
European Higher Education Area, e.g. Master's @R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requirements,minimum of 12 years of relevant professional
experience, out of which a minimum of 5 years giexience at senior management level,

» Experience in leading and coordinating multi-thémaand multi-layered efforts to inform the
development of civilian security sector visions asimlategies, development of related plans and
monitoring their implementation, related outreachd achange management, at national and/or
international level.

a1

. Essential Knowledge, Skills and Abilities

» Capacity to lead and oversee a Mission with staiers of different professional backgrounds;

» Ability to maintain objectivity in complex scenasi@and to display sensitivity and sound judgment;

» Knowledge of diplomatic protocol;

» Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Managerial skills and the ability to communicate #irategic vision of the HoM, to establish priest
to plan and to exercise control;

» Ability to mentor and motivate staff.

(«2)

. Desirable Qualifications and Experience
Experience in national or international assignmeantsa staff function, in particular planning and
organisation of crisis management Missions;
Experience in management of strategic analysesalsas a sound understanding of strategic and
operational considerations for the design of natieecurity sector related reforms;
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 Master's degree in management, business admiigstrabr other related subjects,
international/national certificate/diploma in maeagent/leadership.
7. Desirable Knowledge, Skills and Abilities
Language skills
French English
Language/Language Level
Mandatory Desirable Mandatory Desirable
Level C1 or C2 (Proficient User) _ _

Level B1 or B2 (Independent Use

)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Human Resources and Personnel | Seconded
Management Adviser — Gendarmerje

Ref. Number: Location: Availability:

MA 06 Bamako 06 Apr 2018
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Human Resources and Personnel Management Advidendarmerie reports to the Chief of Strategic
Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documetins,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as approgiat

To design and deliver training, as appropriate;

To identify and report on lessons learned and festtices within the respective field of resporigibi

To undertake any other job related tasks as regdidst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor with the Gendarmerie ersBnnel Management DivisioDifision du

Personndl);

To work in close cooperation with the Personnel &gment Division of the Gendarmerie in order to:

— help record and review all documentation relatmtghe Gendarmerie Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmido Resources management, including
organisation of the Gendarmerie Personnel Managebigision;

— assist in identifying priorities in restructuriniget Gendarmerie Personnel Management policies and
programs in line with operational needs and acaeeicapabilities;

— help establishing a Gendarmerie Personnel Managetagnsystem;

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o

matters relevant on his/her area of expertise;

To contribute to the induction of Mission personaglrequired.
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4

5

6

7

L

. Essential Qualifications and Experience
Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND
After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

. Essential Knowledge, Skills and Abilities
Ability to mentor and motivate local counterparts;
Knowledge of Human Resources management in lawresrioent;
Mediation skills.

. Desirable Qualifications and Experience
Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management;
International experience, particularly in crisieas with multi-national and international organas.

. Desirable Knowledge, Skills and Abilities
anguage skills
French English
Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Human Resources and Personnel Seconded

Management Adviser — National Guard

Ref. Number: Location: Avalilability:

MA 08 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Human Resources and Personnel Management AdWsgional Guard reports to the Chief of Strategi
Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing sreastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within thield of responsibility as per planning documetnts,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as approgiat

To design and deliver training, as appropriate;

To identify and report on lessons learned and festtices within the respective field of resporigibi

To undertake any other job related tasks as reggdidst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor with the National Guaréersonnel Management DivisioDiyision du

Personndl);

To work in close cooperation with the Personnel &pament Division of the National Guard in order

to:

— help record and review all documentation relatmthe National Guard Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmido Resources management, including
organisation of the National Guard Personnel Mamegye Division;

— assist in identifying priorities in restructuringet National Guard Personnel Management policies
and programs in line with operational needs andexwées capabilities;

— help establishing a National Guard Personnel Mamagé data system;

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o

matters relevant on his/her area of expertise;

To contribute to the induction of Mission personaglrequired.
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4

5

6

7

L

. Essential Qualifications and Experience
Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND
After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

. Essential Knowledge, Skills and Abilities
Ability to mentor and motivate local counterparts;
Knowledge of Human Resources management in lawegrfeent;
Mediation skills;

. Desirable Qualifications and Experience
Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management;
International experience, particularly in crisieas with multi-national and international organas.

. Desirable Knowledge, Skills and Abilities
anguage skills
French English
Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Training Policies Adviser — Gendarmefi€econded

Ref. Number: Location: Availability:

MA 09 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Training Policies Adviser — Gendarmerie reptotdhe Chief of Training.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and tasksefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

* To support the Mission's efforts in addressing sreastructural weaknesses in the performance and
accountability of respective counterparts/insting and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility;

* To be embedded within the local institution, selgupermitting;

* To ensure timely reporting on activities within thield of responsibility as per planning documetits,
particular progress and/or lack of progress;

* To collect and collate statistics about the wordlparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To liaise closely with other Advisers as approgrjat

* To design and deliver training, as appropriate;

» To identify and report on lessons learned and jiestices within the respective field of resporigibi

» To undertake any other job related tasks as regdiést the Line Managers.

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor in the field of trainimgconceptual and organisational framework for the
Recruitment and Training Division of Gendarméévision du Recrutement et de la Formation);

To work in close cooperation with the Recruitmemd &raining Division of Gendarmerie in order to:

- help record and review all documentation relatmgaining;

— provide expertise to the Recruitment and Trainimgdibn of the Gendarmerie in the conceptual and
doctrinal framework underlying restructuration ameform process in training, including the
organisation of the Recruitment and Training Dimsitself;

— assist and advise in conceptualising and develofaiging strategies, organisation, methods and
contents, course curricula, managing, running aadliating training courses at academic level;

— assist in the provision of advice, guidance regaydiaining organisation, methods and contents;

» To maintain the necessary contacts with externdidsoor service providers involved in the reform, o
matters relevant on his/her area of expertise;
» To contribute to the induction of Mission personaglrequired.
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4

5

6

7

L

. Essential Qualifications and Experience
Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND
After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

. Essential Knowledge, Skills and Abilities
Ability to mentor and motivate local counterparts;
Knowledge of Training/Human Resources managemeatrenforcement;
Mediation skills.

. Desirable Qualifications and Experience
Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management;
International experience, particularly in crisieas with multi-national and international organisas.

. Desirable Knowledge, Skills and Abilities
anguage skills
French English
Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Mission Analytical Capability (MAC) Seconded

Analyst

Ref. number: Location: Availability:

MA 39 Bamako As soon as possible

MA 40 (2 posts As soon as possik
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Head of Mission/ EU CONFIDENTIAL No

Deputy Head of Mission/

Chief of Staff Office

1. Reporting Line
The Mission Analytical Capability (MAC) Analyst regds to the Deputy Head of Mission/Chief of Staff
(DHoM/CoS).

2. Main Tasks and Responsibilities

* To analyse changes on the ground, including trandsevents, in order to identify political, secpand
socioeconomic developments affecting opportunéigd challenges to mandate implementation;

* To monitor the production of academic publicatidresring relevance to mandate implementation and
analyse and communicate its key findings througik desearch carried out on a monthly basis;

* To ensure liaison arrangements with similar cajtéslof other organisations and entities operaiing
theatre, as deemed appropriate by the Head of digsioM);

* To contribute to Mission reports, ensuring theusabn of relevant assessments;

* To disseminate MAC products internally and/or exédly as directed by the DHoM/CoS and ensure the
security of the information handled by the MAC,;

» To contribute to security and risk assessments wtied by the Mission, in liaison with the Senior
Mission Security Officer;

* To contribute to developing and maintaining MAC Wiog methodology and relevant Standard
Operating Procedures (SOPs);

* To contribute to an integrated gender perspectiteeMission's analyses, where applicable;

» To support the efficiency of information within thMission;

* To act upon the HoM’s and DHoM's information andlgsis requirements;

* To identify and report on lessons learned and esttices within the respective field of respongibi

» To undertake any other job related tasks as regdiést the Line Managers.

3. Mission Specific Tasks and Responsibilities

» To carry out and prepare studies and analyticasassents of these developments, pertaining to the
current level of performance of the Malian InterSacurity Forces (National Police, Gendarmerie and
National Guard — ISF) and identifying prioritiesdaopportunities for engagement, including levers fo
supporting structural change.

N

. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requiremerds)east 5 years of relevant professional expegienc
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5. Essential Knowledge, Skills and Abilities

* Handling, processing, analysis and presentationfofmation from various sources;
* Writing and reporting skills;

» Ability to work on his/her own initiative in a meitical manner;

» Critical thinking and evaluation skills;

* Problem-solving skills.

o

. Desirable Qualifications and Experience
Experience in the use of analytical IT packagesmondesses;
International experience, particularly in crisieas with multi-national and international organas.

7. Desirable Knowledge, Skills and Abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Press and Public Information Officer Seconded

Ref. number: Location: Availability:

MA 41 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Head of Mission/ EU CONFIDENTIAL or | States:

Deputy Head of Mission/ equivalent Yes

Chief of Staff

1. Reporting Line
The Press and Public Information Officer (PPIO)orep to the Head of Mission (HoM) under the
coordination of the Deputy Head of Mission/ChiefStaff (DHoM/CoS).

2. Main Tasks and Responsibilities

* To act as the Mission's main spokesperson andnonemicate the work of the Mission to the public;

* To lead, direct and manage the work and staff @Rress and Public Information Office (PPI0);

 To organise the Press and Public Information budget procurement processes as well as all
contract/tender/designs for Mission visibility itsm

» To draft if necessary, keep under review, and impiat the Strategic Communications Plan of the
Mission;

» To organise and conduct press conferences, breefind other media events;

* To cover the media aspects of high-level visitsvali as supervise and coordinate arrangements for
visiting journalists/media;

* To supervise the development and maintenance effantive Mission website and, if relevant, social
media platforms;

« To draft press releases, public statements, &sticled features, and to seek clearance from
HOM/DHoM/Political Advisor as and when appropriale co-ordinate same with other EU actors in
theatre if appropriate;

* To write and design public information material dadtsheets;

» To ensure coordination with the press offices bEoEU actors in the host state;

» To identify and report on lessons learned and festtices within the field of responsibility;

* To undertake any other related tasks as requegtdteline Managers.

3. Mission Specific Tasks and Responsibilities

* To provide guidance on press and public informaissnes to the Mission;

« To provide strategic and operational guidance anellian advice on all internal and external
communication matters directly to the HoM and DHEMS as well as other key staff as necessary;

* To manage the media aspects of any evolution dffilssion, providing relevant advice and guidance as
necessary;

* To create and promote positive communication arfdramation campaigns aiming to support and
explain the Mission to local, regional and interoaél audiences;

* To be responsible for the production of the dailgdm monitoring and its dissemination internally
through the Mission;

* To ensure good communication and coordination ofOPBsues with the European Union Special
Representative's office as well as with the pagises of the EU Delegation, Member States aneioth
international stakeholders in the host country;
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To analyse the public impact of the Mission’s dtigg and the effectiveness of the Mission’s public
outreach work;
To contribute to the induction of Mission personaglrequired.

SN

. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. ghalification should be in any of the fields of
Journalism, Communication Sciences, Political Smeninternational Relations, Public Relations, Law
Social Sciences, AdministratioAND

» After having fulfilled the education requiremenss, minimum of 4 years of relevant professional

experience.

5. Essential Knowledge, Skills and Abilities

 Knowledge and practical experience of formulatingritfen and oral) and implementing a
communication strategy;

» Writing and drafting skills;

» Networking skills and initiative;

e Presentation skills;

6. Desirable Qualifications and Experience

» Drafting and presentation skills;

» Proficiency with social media platforms, websiterragement and design software;

» Skills and experience in the handling, processimyanalysis of information from various sources;
» Knowledge about the local press and media envirotme

* International experience, particularly in crisisas with multi-national and international organsad.

7. Desirable Knowledge, Skills and Abilities

Language skills

French English

Language/Language Level

Desirable Desirable

Mandatory Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Reporting Officer Seconded
Ref. number: Location: Availability:
MA 43 Bamako 03 Jul 2018

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:
Deputy Head of Mission/Chief of EU CONFIDENTIAL or | Yes
Staff Office/Reporting equivalent

1. Reporting Line
The Reporting Officer reports to the Deputy Head/ligsion/Chief of Staff (DHoM/CoS).

2. Main Tasks and Responsibilities

* To monitor and collect information on political exs and trends, with a particular focus on the host
country, EU and international relevant stakeholdtrat may impact on the situation in the Missions'
area of responsibility;

* To communicate with key Mission staff members oforimation management, analysis and reporting
procedures in order to ensure submission of higiiigunformation;

» To collate and support the quantitative and qual#aanalysis of inputs originating from the Missi®
operational elements on their operational actisiigainst benchmarking;

» To produce timely and accurate periodic and adraports for submission to the chain of command, the
Mission's operational headquarters, and EU Memb¢ate$ regarding Mission's mandate
implementation;

» To contribute to the development and regular updatf the Mission Implementation Plan (MIP);

* To prepare and give presentations, prepare tafkngs, speeches and presentations on behalf efsth
and take meeting minutes;

* To contribute to the collection of the Mission'sdens learned observations;

* To undertake any other related tasks as requegtdteliine Managers.

3. Mission Specific Tasks and Responsibilities

* To support the DHoM/CoS and the Political Advisemaintaining an updated overview of the political
situation in Mali and to share information with ettdepartments, as required;

* To monitor local and international media and otteéevant sources to support the Political Adviser i
drafting the political section of the reporting guldnning documents;

* To prepare and deliver presentations of specifionts in and outside the Mission, as required,;

» To deliver presentations about EUCAP Sahel Magj. (mandate, objectives, activities, etc.), as meqgli

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®& a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegfaeD

« After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities
* Analytical capability and knowledge of informatioallection and analytical methods;
* Report compilation, drafting and editing skills.
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6. Desirable Qualifications and Experience
* International experience, particularly in crisis@s with multi-national and international orgarnwad.

7. Desirable Knowledge, Skills and Abilities

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Criminal Investigation/ | Seconded

Counter-Terrorism

Ref. number: Location: Availability:

MA 49 Bamako 18 May 2018

MA 62 (2 posts) 02 Mar 2018
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or | Yes

Training equivalent

1. Reporting Line
The Trainer Criminal Investigation/Counter-Terramiseports to the Team Leader Trainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingning strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improverméMission's performance;

To identify and report on lessons learned and festtices within the respective field of resporigibi

To prepare, chair and/or take part in briefingates to trainings with other Mission's units/comgats;

To undertake any other related tasks as requegtdtbline Managers.

. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on criminal investigation/counter-terrorisnsing lessons learned and actual cases;

To help identifying the Malian ISF's needs in tewfisriminal investigation/counter-terrorism;

To train the (future) Mali ISF trainers in criminalestigation/counter-terrorism (train the trasgjer

To train and provide tactical and operational aelvia the field of criminal investigation/counter-
terrorism;

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
criminal investigation/counter-terrorism;

To coordinate with other actions already undertakgimternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afitogrammes for law enforcement.
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5. Essential Knowledge, Skills and Abilities

e Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in tie&dfof criminal investigation/counter-terrorism.

« A minimum of 2 years of experience as police traineriminal investigation/counter-terrorism;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rile
Law;

* International experience, particularly in crisisas with multi-national and international organsad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Management/Deontology Seconded

Ref. number: Location: Availability:

MA 52 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or | Yes

Training equivalent

1. Reporting Line
The Trainer Management/Deontology reports to trenTeeader Trainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingning strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipg of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atalrsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance;

To identify and report on lessons learned and jiestices within the respective field of resporigibi

To prepare, chair and/or take part in briefingsated to trainings with other Mission's units/
components;

To undertake any other related tasks as requegtdteliine Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Malian Internal Segufitrces (National Police, Gendarmerie and National
Guard - ISF) on management/deontology, using lesk@amned and actual cases;

To help identifying the Malian ISF's needs in tewhsnanagement/deontology;

To train the (future) Mali ISF trainers in managei@eontology (train the trainers);

To train and provide tactical and operational aglwicthe field of management/deontology;

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
management/deontology;

To coordinate with other actions already undertakemternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afgtogrammes for law enforcement.
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5. Essential Knowledge, Skills and Abilities

e Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in tie&fof management/deontology;

« A minimum of 2 years of experience as police trainenanagement/deontology;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rile
Law;

* International experience, particularly in crisisas with multi-national and international organsad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Legal Drafting Adviser Seconded

Ref. number: Location: Availability:

MA 58 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL States:

Strategic Advice No

1. Reporting Line
The Legal Drafting Adviser reports to the ChiefStfategic Advice.

2. Main Tasks and Responsibilities

To assess local legislative/normative/regulatorgmfeworks, including in respect of legal policy,
legislative drafting needs, legislative and legaliqy capacity building and legislative prioritiesd
identify areas requiring improvement/reform in lingh the Mission OPLAN;

To advise the Chief of Strategic Advice regardidgntified host state needs and recommended support
by the Mission;

To provide input to the development and regularatipd of the Mission Implementation Plan by
supporting the identification of Mission's operatbrequirements;

To support host state authorities as directed &yCthief of Strategic Advice;

To closely coordinate with other EU/internationetcas involved in this field;

To identify and report on lessons learned and festtices within the field of responsibility;

To undertake any other job related tasks as regdidsst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To assist the Malian Ministry of Security and CiRilotection and the Ministry of Defence and Vetsran
to identify weaknesses, needs and areas of pdteanpeovement in legislative and regulatory law.

To assist the Internal Security Forces (NationdicBp Gendarmerie and National Guard — ISF) in
elaboration of new conceptual and doctrinal franmgwon particular for Human Resources,
Management and Training areas;

In close collaboration with the Advisers and indan with the Political Adviser, to contribute thet
overall work on Security Sector Reform in his/hetd of action;

To assist in the provision of advice and guidanegarding conceptual and doctrinal framework
underlying restructuration and administrative refgrocesses;

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
organisational change, Management and Human Resgurc

To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action;

To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

Successful completion of university studies ofeast 4 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework OR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's edree qualification should be in Lag&ND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.
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5. Essential Knowledge, Skills and Abilities:
» Critical thinking and active listening;

» Comprehensive reading;

» Complex problem solving skills;

* Time management skills.

6. Desirable Qualifications and Experience

* Admission to the Bar in home or residential jurisigin;

» Experience as practising lawyer;

* A minimum of 3 years of experience in the areaegfl drafting;

» Expertise in International Law or International Hamitarian Law;

» Experience in analysing complex legal issues irisasctheatre and advising on legal texts;

* International experience, particularly in crisis@s with multi-national and international orgarnad.

7. Desirable Knowledge, Skills and Abilities:

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name:
Adviser to the Ministry of Defence

Employment Regime:
Seconded

Ref. Number:
MA 61

Location:
Bamako

Availability:
As soon as possible

Component/Department/Unit:

Security Clearance Leve:

Open to Contributing Third

Operations/
Strategic Advice

EU CONFIDENTIAL or
equivalent

States:
Yes

1. Reporting Line
The Adviser to the Ministry of Defence reportshe Chief of Strategic Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing aarefastructural weaknesses in the performance and
accountability of respective counterparts/institns and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as appromrjat

To design and deliver training, as appropriate;

To identify and report on lessons learned and jrestices within the respective field of resporigibi

To undertake any other job related tasks as regdidsst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To focus his/her work on the Gendarmerie, Natidbadrd and Inspection Services within the Ministry
of Defence;

To advise on restructuring of the Gendarmerie aatioNal Guard in close cooperation with EUTM
Mali and in complementarity with the work of EUTMalf;

To provide expertise in the development of futuobgy and strategy of the Malian Ministry of Defenc
with special focus on the area of Human Resourcesardination and cooperation with EUTM Mali;

To work in close cooperation with the Human Resesidepartment of the Ministry of Defence;

To assist in the provision of advice and guidanegarding conceptual and doctrine framework
underlying restructuration and reform process;

To contribute to promote the elaboration of faid ampartial human resources policies for recruittnen
training, specialisation, promotion and discipliméhin the Ministry of Defence;

To help to identify the needs in terms of refornd amplementation of modern administrative and
management systems within the Ministry of Defence;

To contribute to the elaboration of Standard Op@naProcedures for the Internal Security Forces,
especially related to Management of Human Resources

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise;

To contribute to the induction of Mission personaglrequired.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf2R equivalent and attested police or/and military

education or training or an award of an equivatank; AND

» After having fulfilled the education requiremenss, minimum of 5 years of relevant professional

experience.

5. Essential Knowledge, Skills an
Ability to mentor and motivate |

Mediation skills.

d Abilities
ocal counterparts;

Knowledge of management in law enforcement;

6. Desirable Qualifications and Experience

Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management;

International experience, particularly in crisieas with multi-national and international organas.

7. Desirable Knowledge, Skills and Abilities

Language skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable
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Position: Employment Regime:

Trainer on Human ResourcesSeconded

Managemet

Ref. number: Location: Availability:

MA 65 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve:| Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or | Yes

Training equivalent

1. Reporting Line
The Trainer on Human Resources Management repoitie fTeam Leader Trainers.

2. Main Tasks and Responsibilities

 To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

* To identify required reforms and appropriate suppoibe provided by the Mission, including through
advice/mentoring and/or direct training;

* To provide input to the development and regularatipg of the Mission Implementation Plan in the
field of training;

* To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

 To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance;

* To identify and report on lessons learned and jesttices within the respective field of respongibi

« To prepare, chair and/or take part in briefingsated to trainings with other Mission's units/
components;

* To undertake any other related tasks as requegtdteliine Managers.

3. Mission Specific Tasks and Responsibilities

* To train the members of the Malian Internal Segufitrces (National Police, Gendarmerie and National
Guard - ISF) on principles of Human Resources mamagt, using lessons learned and actual cases.

* To help identifying the Malian ISF needs in termi$ioman Resources management;

* To train the (future) Mali ISF trainers in Humandearces (train the trainers);

* To train and provide tactical and operational aghvicthe field of Human Resources management;

* To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Human Resources management;

* To coordinate with other actions already undertakeimternational stakeholders.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND
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« After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afitogrammes for law enforcement.

5. Essential Knowledge, Skills and Abilities

* Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in te&fof human resources management;

* A minimum of 2 years of experience as police traindhuman resources management;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rile
Law;

» International experience, particularly in crisisas with multi-national and international orgarnad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Operational Management Seconded

Ref. number: Location: Availability:

MA 67 Bamako 09 June 2018

MA 111 (2 posts) As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or Yes

Training equivalent

1. Reporting Line
The Trainer Operational Management reports to e Leader Trainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingnimng strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate suppoibe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatiolg to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atalrsability of Mission's training activities ovieme,
and to provide recommendations for the improveréMission's performance;

To identify and report on lessons learned and festices within the respective field of resporigibi

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgats;

To undertake any other related tasks as requegtdtbl ine Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@é¢ational Police, Gendarmerie and National Guard
- ISF) on Operational management, using lessomsddaand actual cases;

To help identifying the Malian ISF's needs in tewhsperational management;

To train the (future) Mali ISF trainers in operaiid management (train the trainers);

To train and provide tactical and operational aglvicthe field of operational management;

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
operational management;

To coordinate with other actions already undertakgimternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afitogrammes for law enforcement.
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5. Essential Knowledge, Skills and Abilities

e Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in te&fof operational management;

* A minimum of 2 years of experience as police traineperational management;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rile
Law;

* International experience, particularly in crisisas with multi-national and international organsad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

33/69



Position: Employment Regime:

Trainer Forensics Seconded

Ref. number: Location: Availability:

MA 71 Bamako As soon as possible

MA 112 (2 posts) 30 May 2018
Component/Department/Unit: | Security Clearance Leve: | Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or Yes

Training equivalent

1. Reporting Line
The Trainer Forensics reports to the Team Leadanérs.

2

. Main Tasks and Responsibilities

To support host state authorities in developingnimng strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance;

To identify and report on lessons learned and jiestices within the respective field of resporigibi

To prepare, chair and/or take part in briefingates to trainings with other Mission's units/comgats;

To undertake any other related tasks as requegtdtel ine Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@é¢ational Police, Gendarmerie and National Guard
- ISF) on Forensics, using lessons learned andlacases;

To help identifying the Malian ISF needs in termigavensics;

To train the (future) Mali ISF trainers in Forerssitrain the trainers);

To train and provide tactical and operational aglwicthe field of forensics;

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Forensics;

To coordinate with other actions already undertakgimternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afitogrammes for law enforcement.
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5. Essential Knowledge, Skills and Abilities

e Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in te&fof forensics;

* A minimum of 2 years of experience as police traindorensics;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rdle
Law;

* International experience, particularly in crisisas with multi-national and international orgarnizd.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Liaison and Coordination Officer| Seconded

Ref. Number: Location: Availability:

MA 82 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Deputy Head of Mission/ EU CONFIDENTIAL or| States:

Chief of Staff/Coordination equivalent Yes

1. Reporting Line
The Liaison and Coordination Officer reports to 8enior Liaison and Coordination Officer.

2. Main Tasks and Responsibilities

» To contribute to ensuring the coherent planningiamementation of the cooperation and coordination
activities of the Mission, in line with the Missidmplementation Plan (MIP);

* To provide support to ensure that the Mission'svitiels are closely coordinated with all EU and
international actors with a view to ensuring mutaalareness, avoiding duplication and achieving a
comprehensive approach and coordination in the 6&Security Sector Reform;

* To facilitate the interaction between the Missianane hand and bi-lateral and multilateral actod a
national civil society on the other;

* To contribute to the mapping and assessment ofingdpilateral and multilateral co-operation aciest
in the field of Security Sector Reform;

» To support the Mission's contribution to the EUioegl approach;

* To report internally against benchmarking on a t&ghbasis and contributes to the progressive upgati
of the MIP, as well as prepares special reporte@sested;

* To contribute to Mission's external reporting;

* To develop guidelines to ensure coherence and wadrah of Mission's contacts with international
actors and civil society actors;

* To contribute to the development and periodic mevief relevant mission Standard Operating
Procedures (SOPs);

* To contribute to the induction of Mission's perselnas required,;

» To identify lessons and best practices in his/Bspective field of competence;

» To undertake any other job related tasks as reggiést the Line Managers.

3. Mission Specific Tasks and Responsibilities

* To facilitate the interaction between the Missianane hand and bi-lateral and multilateral actord a
national civil society on the other;

* To support the Mission's contribution to the EUioegl approach;

» To facilitate the work of the technical secretakiatween EUCAP and MINUSMA, as well as for other
relevant working group meetings, as requested;

* To contribute to liaising with EU Delegation, EUTAnd EUCAP Sahel Niger;

* To prepare special reports as requested;

» To help define and elaborate projects to be impteateby the Project Cell in support of the operatlo
activities.

4. Essential Qualifications and Experience
» Successful completion of university studies ofeatst 3 years attested by a diplo®R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
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6

FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. quadification should be in any of the fields of &bc
Sciences (e.g. Political Sciences, International latRens, Law, Economics) or Business
Administration/Managemen&ND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

. Essential Knowledge, Skills and Abilities:
Ability to engage with senior officials, ability twork in a multi-cultural, multi-ethnic environmewith
sensitivity and respect for diversity;
Analytical thinking and problem solving/negotiatiskills;
Project management skills.

. Desirable Qualifications and Experience
Experience in Security Sector/Rule of Law refornainational or host state context.
Experience in a coordination function.
Planning and coordination skills.
Social and mediation skills.
International experience, particularly in crisieas with multi-national and international organas.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Adviser on Border Management Seconded

Ref. Number: Location: Availability:

MA 86 Bamako 10 May 2018
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Adviser on Border Management reports to thefGifi Strategic Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing sreastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documetns,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as appromjat

To design and deliver training, as appropriate;

To identify and report on lessons learned and festtices within the respective field of resporigibi

To undertake any other job related tasks as regdidsst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor in the field of develggmh of future policy and strategy of the Internal
Security Forces (National Police, Gendarmerie aratiodal Guard - ISF) involved in border
management and migration issues;

To establish a sustainable contact network withttedl counterparts involved in border management
issues;

To contributes to assessing the inter-ministenadl iateragency coordination requirements in thigl fodé
border management and advises Malian authoritiesrdingly;

To identify and assesses the needs, at centrdldedein the field, of the security actors in redatto
their tasks in the area of border management;

To contribute to the development of specific natioprocedures in the field of customs through the
provisioning of technical analysis, advice and josads;

To provide advice and guidance regarding conceparal doctrine framework underlying the
restructuration and reform process in border managé

To propose adequate measures to be implementedhegitigreement of Malian authorities;

To provide support and facilitates workshop withirparts;
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To advise on the introduction of simplified proceskiand effective risk analysis, selectivity piofil
and targeting systems, as well as on the effecéxehange of information and cross border
cooperation/operations;

To provide advice on possible improvements of #ikssand performance of local officers;

To work in close cooperation with the Mission Bar@ecurity trainers in order to elaborate adaptet] a
relevant training content;

To contribute to the overall Security Sector Refgmocess in his/her field of action in liaison wather
concerned Mission members;

To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action;

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise;

To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

Successful completion of university studies ofestst 3 years attested by a diplo®R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities

Ability to mentor and motivate local counterparts;
Knowledge of border management in law enforcement;
Mediation skills.

6. Desirable Qualifications and Experience

Experience as Senior Law Enforcement Officer;

Experience of designing and delivering training;

Experience in project management;

International experience, particularly in crisieas with multi-national and international organas.

7. Desirable Knowledge, Skills and Abilities

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Human Resources and Personnel Seconded

Management Adviser — National Police

Ref. Number: Location: Avalilability:

MA 89 Bamako 11 May 2018
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Human Resources and Personnel Management Adwseional Police reports to the Chief of Stradeg
Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

» To support the Mission's efforts in addressing @re@fastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same

* To provide analysis and recommendations to thd manterpart in the area of responsibility;

* To be embedded within the local institution, segupermitting;

* To ensure timely reporting on activities within thield of responsibility as per planning documetins,
particular progress and/or lack of progress;

* To collect and collate statistics about the wor#llparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To liaise closely with other Advisers as approgriat

* To design and deliver training, as appropriate;

» To identify and report on lessons learned and jiestices within the respective field of resporigibi

» To undertake any other job related tasks as regdiést the Line Managers.

3. Mission Specific Tasks and Responsibilities
* To be the key interlocutor with the National Policé’ersonnel Management DivisioBiyision du

Personnel);

* To work in close cooperation with the Personnel &gment Division of the National Police in order
to:

— help record and review all documentation relatmghe National Police Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmido Resources management, including
organisation of the National Police Personnel Managnt Division;

— assist in identifying priorities in restructuringet National Police Personnel Management policies
and programs in line with operational needs andeées capabilities;

— help establishing a National Police Personnel Manemt data system.

» To maintain the necessary contacts with externdidsoor service providers involved in the reform, o
matters relevant on his/her area of expertise;
* To contribute to the induction of Mission personaglrequired.
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5

6

7
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. Essential Qualifications and Experience
Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND
After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

. Essential Knowledge, Skills and Abilities
Ability to mentor and motivate local counterparts;
Knowledge of Human Resources management in lawegrfeent;
Mediation skills.

. Desirable Qualifications and Experience
Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management;
International experience, particularly in crisieas with multi-national and international organas.

. Desirable Knowledge, Skills and Abilities
anguage skills
French English
Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer of Trainers Seconded

Ref. number: Location: Availability:

MA 92 Bamako 10 May 2018
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or | Yes

Training equivalent

1. Reporting Line
The Trainer of Trainers reports to the Team Leddainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingning strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipg of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improverméMission's performance;

To identify and report on lessons learned and fiestices within the respective field of resporigibi

To prepare, chair and/or take part in briefingsated to trainings with other Mission's units/
components;

To undertake any other related tasks as requegtdtel ine Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Malian Internal Segufitrces (National Police, Gendarmerie and National
Guard - ISF) on principles of train the trainersing lessons learned and actual cases.

To help identifying the Malian ISF needs in ternfisrain the trainers;

To train the (future) Mali ISF trainers in trairettrainers;

To train and provide tactical and operational aglvicthe field of train the trainers;

To contribute to the elaboration of Standard OpenaProcedures for the ISF, especially relateddmt
the trainers;

To coordinate with other actions already undertakgimternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo®R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afgtogrammes for law enforcement.
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5. Essential Knowledge, Skills and Abilities

e Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in tie&lfof train the trainers;

* A minimum of 2 years of experience as police traindrain the trainers;

» Experience as Senior Law Enforcement Officer;

* Experience in international efforts to support hstsite reforms in the area of Security Sector/Rile
Law;

* International experience, particularly in crisisas with multi-national and international organsad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Sahel Regional Action Seconded
Coordination Adviser
Ref. Number: Location: Availability:
MA 103 Bamako 27 April 2018
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations Department EU CONFIDENTIAL or States:
equivalent Yes

1. Reporting Line
The Sahel Regional Action Coordination Adviser mpto the Head of Operations.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising local couptat(s) in a structured manner;

To support the Mission's efforts in addressing aarefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as approgiat

To design and deliver training, as appropriate;

To identify and report on lessons learned and jrestices within the respective field of resporigibi

To undertake any other job related tasks as reggdidst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To liaise with the other EU institutions and prdggecsuch as the Trust Fund projects, and with other
CSDP Missions in the region, especially EUTM M&8ILJCAP Sahel Niger, as well as other regional
instruments to provide a coordinated support t@ored cooperation initiatives;

To ensure the participation of the Mission in thenaggement, liaison and follow up of the projectbeao
implemented outside CSDP budget, and ensure clus@lioation with other international and bilateral
organisations involved in their conduct and exexuti

To assist the Mission in the identification of tiaig and advisory activities aimed at G5 countries;

To support the Head of Operations in ensuring thteerence of regional activities carried out by the
Mission;

To support the development of the G5 initiativagshsas the CSS (College Sahélien de Sécurité) as
appropriate;

To provide regular support to G5-related Regionabidination Cell in close coordination with CSDP
Missions and EU Delegations in the region;

To facilitate information flows and exchange betw#ge Mission and the Regional Coordination Cell;
To build and maintain contacts with regional actorsthe field of counterterrorism, fight against
organised crime and irregular migration.
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. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@@ equivalent and attested police or/and military

education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience.

. Essential Knowledge, Skills and Abilities
Ability to mentor and motivate local counterparts;

Knowledge of evaluation tools and of different asseent methodologies;

Knowledge of project management and of general rdgcahallenges in the Sahel, in particular

regarding border management;
Mediation skills;
Analytical, synthesis and drafting skills.

. Desirable Qualifications and Experience
Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management;

Experience in a unit or service specialised in@at@bn and assessment;
International experience, particularly in crisieas with multi-national and international organigas.

. Desirable Knowledge, Skills and Abilities
anguage skills
French English
Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Community Policing/ Seconded

Basic Intelligence

Ref. number: Location: Availability:

MA 108 Bamako 16 May 2018
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/ EU CONFIDENTIAL or | Yes

Training equivalent

1. Reporting Line
The Trainer Community Policing/Basic Intelligeneports to the Team Leader Trainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingnimng strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate suppoibe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatiolg to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improverméMission's performance;

To identify and report on lessons learned and festtices within the respective field of resporigipi

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgats;

To undertake any other related tasks as requegtdtbl ine Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Ferg@éational Police, Gendarmerie and National Guard
- ISF) on community policing/basic intelligencejnglessons learned and actual cases;

To help identifying the Malian ISF's needs in telwhsommunity policing/basic intelligence;

To train the (future) Mali ISF trainers in commungolicing/basic intelligence (train the trainers);

To train and provide tactical and operational aghvitthe field of community policing/basic intekigce;

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
community policing/basic intelligence;

To coordinate with other actions already undertakgimternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo®R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training afitogrammes for law enforcement.
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5. Essential Knowledge, Skills and Abilities

» Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in tle&lfof community policing/basic intelligence;

* A minimum of 2 years of experience as police traineeommunity policing/basic intelligence;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rdle
Law;

» International experience, particularly in crisisas with multi-national and international orgarniad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer on Human Rights andSeconded

Gender

Ref. number: Location: Avalilability:

MA 113 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or | States:

Training equivalent Yes

1. Reporting Line
The Trainer on Human Rights and Gender reportsddeam Leader Trainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingning strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance;

To identify and report on lessons learned and fiestices within the respective field of resporigibi

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgats;

To undertake any other related tasks as requegtdteliine Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Malian Internal Segufibrces (National Police, Gendarmerie and National
Guard - ISF) on principles of human rights and gerahd their practical application in the day-tg-da
activities of the three forces;

To identify, in coordination with the Human Riglasd Gender Advisor, the Malian ISF training needs
in the fields of human rights and gender and dgvatainings accordingly;

To train future Malian Human Rights and Gendemiges (train the trainers) in the fields in question

To train and provide tactical and operational agtacunit leaders;

To contribute to the elaboration of Standard Opana®rocedures and regulatory frameworks;

To coordinate with actions already undertaken lgrivational stakeholders and Malian civil society.

4. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in national/international training sfgitogrammes.
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5. Essential Knowledge, Skills and Abilities

» Presentation skills;

* Innovative thinking;

» Ability to plan, multi-task and manage time effeetyy.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certification;

» Successful completion of training courses in tie&fof human rights and gender;

* A minimum of 2 years of experience as police traindhuman rights and gender;

» Experience as Senior Law Enforcement Officer;

» Experience in international efforts to support hstsite reforms in the area of Security Sector/Rile
Law;

* International experience, particularly in crisisas with multi-national and international orgarnad.

7. Desirable Knowledge, Skills and Abilities
* Very good training and presentation skills.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Cooperation Coordination/ Seconded

Civil Society Officer

Ref. number: Location: Availability:

MA 132 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:

Deputy Head of  Missionn EU CONFIDENTIAL or Yes
Office/Cooperation Coordination | equivalent

1. Reporting Line
The Cooperation Coordination/Civil Society Offigeports to the Senior Liaison and Coordination ¢2ifi

2

. Main Tasks and Responsibilities

To map, assess and review current bilateral andilatatal assistance in the areas covered by the
Mission's mandate;

To closely coordinate with the Mission's operatiomamponents/units to ensure that Mission's
operational activities are coordinated with oth@gal, EU and international actors to avoid dupiarat
and advise on the consistency, complementarity sarsainability of Mission's activities with other
international initiatives;

To facilitate liaison and coordination between Nbss operational components/units and relevant
stakeholders;

To provide advice in the design and establishméfwaal coordination mechanisms, and represent the
Mission in these mechanisms, together with Opeamati€@omponents representatives;

To contribute to the development and regular updati the Mission Implementation Plan;

To contribute to Mission's internal and externglomting against benchmarking;

To undertake any other related tasks as requegtdteliine Managers.

3. Mission Specific Tasks and Responsibilities

To work with the civil society representatives, ohxed in the process of contributing to the Segurit
Sector Reform in Mali, with a specific focus on dmtal Security Forces (ISF) reform, in close
connection with the international non-governmentghlnisations engaged in this field;

To coordinate with other actions already undertakgimternational stakeholders;

To support the Malian civil society to improve ttapacity to engage with Government on Security
Sector Reform issues;

To support the drafting of documents and if deciigdhe operational team to assist with developing
community policing approach within the ISF;

To assist in the conceptual and doctrinal framewmtterlying the Mission's support to ISF with awie
to reinstitute the link between the population #relISF;

To assist the ISF in identifying, prioritising afidding solutions to problems raised by the cidtiety

in the framework of community policing;

To ensure the consistency of those projects whkratelated ones;

To provide expertise and advise the Head of Misslowough the Senior Liaison and Coordination
Officer on community policing matters;

To ensure the mainstreaming of the Human RightsGerttler aspects into the activities carried out;

To help putting in place Local Security Committees;
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4. Essential Qualifications and Experience

o

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf2R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

. Essential knowledge, skills and abilities

Presentation skills;

Innovative thinking;

Ability to plan, multi-task and manage time effeelyy;

Good understanding of the political, cultural aedwity situation in Mali.

. Desirable Qualifications and Experience

A minimum of 2 years of experience in the field @fil society development and/or community
policing;

Experience in international efforts to support hststte reforms in the area of Security Sector/Rile
Law;

International experience, particularly in crisieas with multi-national and international organisas.

7. Desirable knowledge, skills and abilities

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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SECONDED/CONTRACTED

Position Name: Employment Regime: Post Category for Contracted:

Procurement Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

MA 21 Bamako As soon as possible

MA 115 (2 posts) As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or No

Procurement equivalent

1. Reporting Line
The Procurement Officer reports to the Chief ofdarement.

2

N

5

. Main Tasks and Responsibilities

To conduct procurement processes for the Missioling with legally established, professional and
transparent procurement policies and procedur&siaipean Commission legislation and regulations.
To assist and advise the Chief of Procurement lolegdl issues related to the procurement cyclengfr
the strategic planning to contract);

To provide assistance to the Mission departmenéteat with all contracting and procurement matters
and procedures;

To develop professional relationships and work n@aghip with European Commission and EEAS
(CPCC and the Security Department) in the fielgroicurement for the Mission;

To undertake any other job related tasks as reggdidst the Line Managers.

. Mission Specific Tasks and Responsibilities
Works in close cooperation with the requesting suroh the procurement related aspects of the
implementation of the Mission’s mandate and ad&sit
Carries out procurement and contracting processes;
Assists in the development of internal Mission pireenent procedures.

. Essential Qualifications and Experience
Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND
After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

. Essential Knowledge, Skills and Abilities:
Negotiations and project management skills;
Analytical skills and financial acumen;
Supply market analysis skills.
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6. Desirable Qualifications and Experience

» Experience in using legally established profesdiand transparent procurement policies and proesdur
in accordance with EU legislation and regulations;

* Experience in financial management of tenderingcggsees and audits, preferably including EU
procedures.

7. Desirable knowledge, skills and abilities

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Finance Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

MA 24 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL No

Finance

1. Reporting Line
The Procurement Officer reports to the Chief ofaFice.

2. Main Tasks and Responsibilities

» To assist the Chief of Finance in maintaining tharicial operations of the Mission;

* To develop policies for accounting and control assibn finances in close cooperation with the Chief
of Finance;

» To define procedures for accounts, payments, payeity cash, claims and other financial functions
a multicurrency system;

* To verify the legality and the regularity of tran8ans prior to authorising financial transactiding.
commitments and payments);

» To assist in the reporting, verifying the integmtiyaccounts, their accuracy and their on-timeveey;

* To implement audit recommendations and ensuresftietiveness of internal controls;

* To identify areas of risk and take appropriate mess for limiting the financial risk, especially
concerning the physical and the electronic secwfitfunds, of documents (active and archived) aihd o
transactions;

* To assist in identification of needs of goods andérvices required for improving the efficiencytbé
unit and help define them for procurement;

* To assist the Chief of Finance in drafting the issudget;

» To contribute to lessons identification;

* To liaise and cooperate on financial issues with Bt Supervising Authorities and all other relevant
actors (banks etc.) under the supervision of thefGi Finance;

» To undertake any other job related tasks as regdiést the Line Managers.

3. Mission Specific Tasks and Responsibilities

To work in close cooperation with the requestingtauron the financial related aspects of the
implementation of the Mission’s mandate and ad&sit

To assist in the development of internal Missiavaficial procedures.

N

. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

« After having fulfilled the education requirements, minimum of 4 years in the field of

finance/accounting.
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. Essential Knowledge, Skills and Abilities:
Knowledge of accounting software;
Analytical skills and financial acumen.

6. Desirable Qualifications and Experience
* University and/or Master's Degree in Economics ioafce or specialised training/course in finance or

other related fields;
* Experience in using legally established profesdiand transparent financial policies and procedures
accordance with EU legislation and regulations.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Communication and | Seconded/Contracted Mission Support Management Level
Information Systems Officer (MSML)

Ref. number: Location: Availability:

MA 25 Bamako 12 March 2018

Component/Department/Unit] Security Clearance Leve: | Open to Contributing Third States:
Mission Support Department/EU CONFIDENTIAL or | Yes

Communication and equivalent
Information Systems

1. Reporting Line
The Communication and Information Systems Offiegarts to the Chief of CIS.

2

w

SN

. Main Tasks and Responsibilities

To provide service and technical reporting to tiee€Cof CIS;

To perform problem management and incident managearalysis, and develop general solutions to
enhance the quality and reliability of CIS servjces

To liaise with relevant CIS units on the impleméiota of approved CIS change management requests
through standardized release management procedures;

To design the deployment, development, testing, raaihtenance processes of CIS standard hardware,
software, systems, and peripherals;

To design and deploy departmental training acésitncluding user training programs in supportei/n
technologies and procedures;

To assist in the design and implementation, managemnd maintenance of CIS telecommunication
systems in all office locations;

To provide technical support for IT-network andoimhation systems, including microwave and Wi-Fi
links, Local Area Network, and Windows-based cligpplications and server systems;

To provide support for mission telephony systencduising IP telephony, videoconferencing, and GSM
equipment;

To deploy, install, maintain, and support of altadeentre equipment, servers, software, and serice
the Mission;

To plan, implement, and maintain data recovery sodlusiness continuity measures, and disaster
recovery measures, ensuring a high availabilitynigsion-critical data centre services throughoet th
Mission;

To undertake any other related task as requestéaebyine Managers.

. Mission Specific Tasks and Responsibilities

N/A

. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European

Higher Education Area, e.g. Bachelor's Degree. fhalification should be in any of the fields of
Information Technology, Computer Science, Commuiooa, Engineering or other related field$yD

After having fulfiled the education requirements, minimum of 4 years relevant professional
experience.
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. Essential Knowledge, Skills and Abilities

* Knowledge of technologies with wired and wirelessworks (e.g. LANs, MANs, WANS);

* Problem solving skills and analytical ability toadyse complex technical customer problems, and
manage the same on a day to day basis;

» Expert technical skills and hands-on experiendeounbleshooting server hardware and software issues

o

. Desirable Qualifications and Experience
International experience, particularly in crisieas with multi-national and international organas.

7. Desirable Knowledge, Skills and Abilities
Ability to converse in business terms about orgatiosal technology needs and solutions, and in
technical terms with IT and communications spesig]i

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:
Human Resources and Personnel Seconded/Contracted Mission Support - Management
Management Adviser — National Guard Level (MSML)

Ref. Number: Location: Availability:

MA 37** Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Human Resources and Personnel Management Adwsgional Guard reports to the Chief of Strategi
Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing arefastructural weaknesses in the performance and
accountability of respective counterparts/instdng and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as appromrjat

To design and deliver training, as appropriate;

To identify and report on lessons learned and jrestices within the respective field of resporigibi

To undertake any other job related tasks as regdidsst the Line Managers.

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor with the National Guaré@®ersonnel Management DivisioBigision du

Personnel);

To work in close cooperation with the Personnel &gement Division of the National Guard in order

to:

- help record and review all documentation relatmtghe National Guard Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmido Resources management, including
organisation of the National Guard Personnel Mamegyg Division;

— assist in identifying priorities in restructuringet National Guard Personnel Management policies
and programs in line with operational needs andeées capabilities;

— help establishing a National Guard Personnel Mamagé data system;

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o

matters relevant on his/her area of expertise;

To contribute to the induction of Mission personaglrequired.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo®& a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military

education or training or an award of an equivatank; AND

« After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience.

5. Essential Knowledge, Skills and Abilities

Mediation skills;

Ability to mentor and motivate local counterparts;
Knowledge of Human Resources management in lawesrftent;

6. Desirable Qualifications and Experience

Experience as Senior Law Enforcement Officer;
Experience of designing and delivering training;
Experience in project management.

7. Desirable Knowledge, Skills and Abilities
* International experience, particularly in crisisa@s with multi-national and international orgarnad.

Language skills

International experience, particularly in crisieas with multi-national and international organisas.

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable
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Position: Employment Regime: Post Category for Contracted:

Information Security Officer | Seconded/Contracted Mission Support Management Level
(MSML)

Ref. number: Location: Availability:

MA 73 Bamako As soon as possible

Component/Department/Unit] Security Clearance Leve: | Open to Contributing Third States:
Head of Mission Office/l EU SECRET Yes
Mission Security

1. Reporting Line
The Information Security Officer reports to the BemMission Security Officer (SMSO).

2. Main Tasks and Responsibilities
In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undereTilof
the Treaty on European Union:

w

SN

To develop and to ensure application of relevaah&ird Operating Procedures for secure information
handling, and all other communications issues tiquéarly in relation to Security Operating Procegk!
for Mission classified information systems - in aaance with the provisions of the Council Security
Regulations;

To liaise in conjunction with the SMSO, Chief of SCand with the European External Action Service
(EEAS) Security Office for information security isss and especially in case of incidents;

To provide input and assessment of existing andréutT infrastructure and application architecture
from a security perspective;

To assume responsibilities as the Crypto Custoéiarthe Mission, including ensuring registration,
protection and transfer of accountable securitpgtécrypto devices, smartcard, keys, etc);

To inform immediately the EU Crypto Custodian (WitHDGA5-SSICS) in case of compromise or
suspicion of compromise;

To be the Mission focal point for information satgicompromise or suspicion of compromise;

To report to the SMSO any IT security related iecit;

To be the Mission focal point for Data Protectissues;

To develop awareness with regard to IT securityttierMission staff;

To verify periodically the security posture of I¥ssems (for example through log analysis, integoity
seals, suspicious elements);

To advise and monitor the vulnerability detection @&emedial efforts and oversee vulnerability tegti

To advise and monitor the institution’s policies anti-SPAM, anti-virus, anti-spyware, and other
“malware” protection;

To undertake any other related task as requestéuebyine Managers.

. Mission Specific Tasks and Responsibilities

N/A

. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degr@® equivalent and attested police or/and military
education or training or an award of an equivatank; AND
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After having fulfilled the education requirements, minimum of 4 years relevant professional
experience.

(21

. Essential Knowledge, Skills and Abilities

» Ability to work collaboratively with a broad rangé constituencies essential;

» Ability to work in a demanding, deadline-driven @ment and to establish and maintain effective
working relationships with people of different metal and cultural backgrounds;

» Knowledge of key information security principlesdabest practices and professional experience in the
activities, responsibilities, processes and docuatiem required to maintain a security management
system or program;

» Ability to analyse, and interpret general busingssodicals, professional journals, technical pduces,
or Mission regulations;

»  Ability to perform under stress and in difficulrcumstances.

6. Desirable Qualifications and Experience

» Experience in developing and administrating anrmition security program;

» Certification such as CISSP or any other intermatioelevant certification in the field; forensic o
malware analysis certification would be an asset;

» Experience using methodology such as EBIOS, PILBRAMM and implementing risk assessment
recommendation using any other international relewsethodology in the field,;

* International experience, particularly in crisisas with multi-national and international organs;

« System administrator with experience in a predontiMicrosoft oriented environment, with systems
such as: Microsoft Windows Server 2012 R2 / 2016¢crdsoft Exchange Server 2013, Microsoft
SharePoint Server 2013/2016, Microsoft SQL Sergdr42 Microsoft Windows 7/10, Microsoft Office
2013/ 2016, in possession of a relevant officiatfdsoft certified certificates;

* Network administrator familiar with MikroTik, Ubidti & Cisco hardware, in possession of relevant
certified certificates of at least one of the mem#id vendors;

« Experience in the management of Microsoft Shargpoin

* Practical experience with server virtualisationlscguch as VMware vSphere 5 or later and/or Miditoso
Hyper-V;

» Experience in technically supporting radio commatian hardware (digital VHF / HF);

» Experience in technically supporting VSAT systerssso satellite telephony;

» Experience in managing VolP PABX systems and vigéeconferences systems.

7. Desirable Knowledge, Skills and Abilities

» Knowledge of EU information security standards &ordchal accreditation processes international
experience, particularly in crisis areas with muoHiional and international organisations;

» Technical knowledge of information technology aedgity issues.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Asset Management Assistant| Seconded/Contracted Mission Support - Assistant Level
(MSAL)

Ref. Number: Location: Availability:

MA 76 Bamako 03 Jun 2018

Component/Department/Unit] Security Clearance Leve: Open to Contributing Third States:

Mission Support Departmen/EU Restricted or equivalent | Yes

Logistics

1. Reporting Line
The Asset Management Assistant reports to LogiSitiser.

2. Main Tasks and Responsibilities

To be responsible for receiving, inspecting andfigation of all incoming equipment, furniture and
supplies as well as tagging all furniture/equipmeun receipt from the supplier;

To collect and keep updated the inventory recofdguantity, type, and value of material, equipment,
merchandise or supplies stocked and tracks moveofatitassets;

To prepare reports, such as inventory balanceg fists and shortages, statistical charts;

To prepare the list of depleted items and foredastse stock needs;

To monitor the available supplies, materials anoldpcts in order to ensure that staff members have
access to the items they need;

To process the Loss&damaged/Broken Assets RepdrBBAR) on damaged/obsolete/worn-
out/lost/stolen assets submitted according exigtimgedures; makes follow ups if damaged assets mis
LDBARs.

To ensure that defective or unusable assets receivediate treatments.

To support the management on physical assets dispos

To prepare the documentation for submission to éttgpSurvey Board; to follow up on request and
liaises with requesting unit for disposal actiomsl antroduces in inventory data base all the retpis
details for recording disposals;

To support the assets disposition via sale, transéeuse of parts, donations (gift) to a Governimen
agency, non-profit organization or an implementiagtner, destruction;

To support to the annual physical inventory vedifion exercise by checking the accuracy of recards
location of property;

To undertake any other job related tasks as regdidsst the Line managers.

3. Mission Specific Tasks and Responsibilities

To deal with all aspects of logistical and suppdgds such as, the acquisition, distribution aratation

of all logistical resources (computers, vehiclesniture, telecommunications etc.), including pobeg
supply chain management solutions and transpontasovell as the coordination and management of all
aspects related to customs clearance proceduresgorts;

To assist the Logistics Officer in prioritizing ameordinating the logistical activities in his aref
competence.

4. Essential Qualifications and Experience

Successful completion of the secondary educatistad by a diploma giving access to post-secondary
education;

After having fulfilled the education requiremergsninimum 3 years of relevant professional expegen

in Warehouse/Asset Management or related;
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. Essential Knowledge, Skills and Abilities

* To be familiar with barcoding and barcoding dataisas

» To be proficient in use of standard Microsoft Oéfipackage, maintenance related software and data
entry processes, knowledge of logistics databasgsnaentory procedures;

* Proven ability to write and present in English inl@ar and concise manner, including ability toppare
reports and conduct presentations;

» Ability to perform under stress and in difficulrcumstances.

» Demonstrated skills and ability to coordinate therkvof others, work to tight deadlines and handle
multiple concurrent projects and activities;

* Proven interpersonal skills and the ability to bktsh and maintain effective working relations in a

multi-cultural, multi-ethnic environment with setigity and respect for diversity.

(o2

. Desirable Qualifications and Experience

* Advanced administrative and bookkeeping experieaicd ability to keep accurate and up-to-date
records;

* Logical analytical approach to solving problems ngsisound judgment and decision making
methodologies;

* Proven decision making ability;

* International experience, particularly in crisisas with multi-national and international orgarnizd.

7. Desirable Knowledge, Skills and Abilities

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position:

Employment Regime:

Post Category for Contracted:

Transport/Fleet Management Seconded/Contracted Mission Support Management Level
Officer (MSML)

Ref. number: Location: Availability:

MA 96 Bamako As soon as possible

Component/Department/Unit:
Mission Support Departmen
Logistics

Security Clearance Leve:
I/EU CONFIDENTIAL or
equivalent

Open to Contributing Third States:
Yes

1. Reporting Line
The Transport/Fleet Management Officer reporth&oQGhief of Logistics.

2

. Main Tasks and Responsibilities

To provide service and technical reporting to thée€Cof Logistics;

To ensure effective management of the transpotesywithin the area of responsibility, including
liaising with the car rental agencies, monitorihg fleet (fuel accountability, damages to the Jekic
road accidents and insurance cover) through tlutretecally Fleet management System;

To identify and monitor the requirement for spawt® workshop equipment and tools in order to
facilitate efficient maintenance as well as perfimgryuality assurance;

To propose withdrawal of vehicles from servicehidy are not considered to be roadworthy;

To conduct accident damage assessments, procedseke \accident reports, participates in Boards of
Inquiry and raises Damage Discrepancy Reportscpsres;

To prepare reports and makes recommendations assayg on various transport matters within her/his
area of competence;

To develop and conducts Mission driving orientatimrefings to ensure that all Mission members are
adequately familiarised with road and traffic cdiudis as well as traffic rules and regulations gerhg

to the Mission area;

To implement and co-ordinate an intra-theatre gt land movement plan for the Mission;

To maintain a data base for cost-control/analysibeduling of services/repairs and ensures traaking
reimbursements of repairs after accidents;

To liaise with forwarder agencies as required wa$pect to provision of movement resources;

To provide support on transport related matteidigsion members during the trips to the fields;

To ensure the necessary storage, distribution Bmchton of motor vehicles and associated equigmen
to Mission members;

To provide advice, support and train Mission stefftransport related matters and guidelines;

To assist the Chief of Logistics and the Chief oddarement in sourcing air transport and logistic
shipping movement resources as required;

To undertake any other related task as requestéaeblyine Managers.

. Mission Specific Tasks and Responsibilities

To act independently or in coordination with thews#y department for the dispatching activity for

planning missions at / from the airport as welbter similar tasks;

To permanently check how the repairs are carrigcabgar workshops by going to auto workshops to
ensure the reality, quantity and quality of thevias provided by the workshops concerned;

To perform any logistics activities (e.g. reconsaige missions, support missions) in other location
outside the central headquarter (HQ), if required;
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4. Essential Qualifications and Experience

Successful completion of university studies ofeast 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. ghalification should be in any of the fields of
Transport, Logistics, Automotive Technology, Engineg, Supply Chain Management or any other
related fieldOR equivalent and attested police or/and militarycadion or training or an award of an
equivalent rankAND

After having fulfiled the education requirements, minimum of 4 years relevant professional
experience.

5. Essential Knowledge, Skills and Abilities

Proficiency in use of standard maintenance relatftivare and data entry processes, knowledge of
logistics databases and inventory procedures;

Knowledge of using electronic Fleet Managementusige tracking software;

Ability to perform under stress and in difficulrcimstances.

6. Desirable Qualifications and Experience

Valid forklift certificate;

Auto mechanical training and courses;

Trainings/courses for training others on drivinges, driving assessment etc.;

Valid driving license C category;

International experience, particularly in crisieas with multi-national and international organisas.

7. Desirable Knowledge, Skills and Abilities

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Verification Officer Seconded/Contracted Mission Support - Management Levgl
(MSML)

Ref. Number: Location: Availability:

MA 101 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Head of Mission EU CONFIDENTIAL No

1. Reporting Line
The Verification Officer reports to the Head of [gii@n.

2. Main Tasks and Responsibilities

e To perform, in coordination with the Finance Unitdaother Units/Offices of the Mission, ex-ante
checks put in place by the Authorising Officer msgible for verifying the operational and financial
aspects of each operation;

* To ensure that each expense is in line with catefieligibility as well as with the requirementsarred
to in the applicable regulations, for example tteakcial Regulations, Guide to Missions, European
Commission’s Communication related to the employneéinternational and local staff etc.;

* To verify, in accordance with the provisions of tbe-post regimen, that the Mission procurement
procedures are conducted in line with the ruleshef Practical Guide to Contract Procedures for EC
External Actions;

* To define and implement, with the aim of informipgpject managers and task officers from various
areas of the Mission, a regular training scheduoléhe authorising and validation process;

» To identify and report on lessons learned and jpestices within the respective field of resporigibi

* To undertake any other job related tasks as regdidst the Line Managers.

3. Mission Specific Tasks and Responsibilities
* To provide guidelines, check-lists and/or any otheressary tools in view of the future implementati
of the ex-post statute of the Mission.

4. Essential Qualifications and Experience

» Successful completion of University studies ofegtst 3 years attested by a diplo®R a qualification
at the level in the National Qualifications Framekevhich is equivalent to level 6 in the European
Qualifications FrameworOR a qualification of the first cycle under the frammek of qualifications of
the European Higher Education Area e.g. BachettgeeOR equivalent and attested police or/and
military education or training or an award of amieglent rank AND

« After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities

* Analytical, research and problem-solving skills;

» Ability to operate spread sheets, or PC-based liudgeounting or human resources systems;
» Ability to pay close attention to detail so thatnhw@roduced is reliable and accurate.

6. Desirable Qualifications and Experience

» Verification Officer course/training or other reddtcourse/training;
* International experience, particularly in crisisas with multi-national and international orgarniszd.
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7. Desirable Knowledge, Skills and Abilities
» Good knowledge and/or experience in strategic memagt and/or public administration;
* International experience, particularly in crisisas with multi-national and international orgarnsad.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Transportation Assistant Seconded/Contracted Mission Support - Assistant Level
(MSAL)

Ref. number: Location: Availability:

MA 114 Bamako As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or Yes

Human Resources equivalent

1. Reporting Line
The Transportation Assistant reports to the Chi¢duman Resources.

2

4

. Main Tasks and Responsibilities

To manage the purchase of tickets and flight regems, bookings and accommodation confirmations
for the staff member’s official travel;

To ensure that the most effective travel connestame used;

To provide the shortest and most economical aciesiestination and identify alternative routings if
cost exceed established limits;

To keep updated the travel activities records wetards to the procured air tickets and hotel bogsi

To liaise with Finance Office on function’s budgetd obligations;

To prepare the needed documentation for Procureasittn for contracts to be managed by Human
Resources Office;

To identify and report on lessons learned and fiestices within the respective field of resporigibi

To prepare reports and analysis as required,;

To undertake any other related tasks as requegtdteliine Managers.

. Mission Specific Tasks and Responsibilities

To counsel staff members on the preparation of thijtyissues and to advise on most effective travel
arrangements;

To liaise with airlines representative, travel ageand hotels for all booking and billing-relatedles.

To evaluate services provided by the airlines coriggand travel agencies;

To contribute to the elaboration of Standard Opena®rocedures.

. Essential Qualifications and Experience

Level of secondary education attested by diplomangiaccess to post-secondary educatiidD
After fulfilling the education requirements, a mimim of 5 years of relevant professional experience.

5. Essential Knowledge, Skills and Abilities

(e2)

Ability to keep accurate and up-to-date records;

Ability to establish and maintain effective workingelations in a multi-cultural, multi-ethnic
environment with sensitivity and respect for divigrs

Reporting skills;

Ability to pay close attention to detail so thatnw@roduced is reliable and accurate.

. Desirable Qualifications and Experience

Experience in professional travel planning withmAdrline Company and/or Travel Agency;
Administrative and book-keeping experience;
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* International experience, particularly in crisisas with multi-national and international orgarnisad.
7. Desirable Knowledge, Skills and Abilities

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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