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Annex 1

European Union Capacity Building Mission in Somalia

(EUCAP SOMALIA)
3-2017 Call for Contributions

Organisation:

EUCAP SOMALIA

Job Location:

As indicated below

Employment As indicated below
Regime:
Ref.: Name of the Post: Location: Availability:
Seconded (31)
SOM-008 | Executive Officer to Head of Mission Mogstui 01 Feb 201
SOM-013 | Strategic Adviser (LO1) Garowe ASAP
SOM-014 | Strategic Adviser (LO1) Garowe ASAP
SOM-015 | Institutional Adviser (LO2) Garowe ASAP
SOM-018 | Institutional Adviser (LO2) Garowe ASAP
SOM-019 | Senior Legal Adviser (LO2) Mogadishu ASAP
SOM-021 | Legal Adviser (LO2) Mogadishu ASAP
SOM-026 | Operational Capability Unit Officer (LO3) ddadishu ASAP
SOM-029 | Operational Capability Unit Officer (LO3) ddgadishu ASAP
SOM-054 | Coast Guard Adviser (LO3) Hargeisa ASAP
SOM-060 | Coast Guard Adviser (LO3) Hargeisa ASAP
Job Title/ SOM-062 Adyiser (LQl) Mogadishu ASAP
Vacancy Notice: SOM-068 | Police Adwggr (LO3)_ Garowg ASAP
SOM-071 | Coastal Policing Adviser (LO3) Hargeisa ASA
SOM-072 | Coastal Policing Adviser (LO3) Hargeisa ASA
SOM-075 | Coastal Policing Adviser (LO3) Hargeisa ASA
Strategic Maritime Adviser (LO1)/ .
SOM-086 | Jo2 1 of Field Office Mogad(ishu) Mogadishu | ASAP
Senior Maritime Adviser / .
SOM-094 | ead of Field Office Hargeisa Hargeisa ASAP
SOM-102 | Senior Police Adviser (LO1) Mogadishu ASAP
SOM-104 | Legal Adviser (LO2) Garowe ASAP
SOM-108 | Maritime Adviser (LO3) Garowe 04 Feb 20
SOM-110 | Adviser (LO1) Mogadishu ASAP
SOM-111 | Chain of Prosecution Adviser (LO2) Mogadish | ASAP
SOM-112 | Chain of Prosecution Adviser (LO2) Mogadish | ASAP
SOM-114 | Adviser (LO1) Hargeisa ASAP
SOM-116 | Strategic Adviser (LO1) Hargeisa ASAP
SOM-118 | Chain of Prosecution Adviser (LO2) Garowe SAR
SOM-121 | Institutional Adviser (LO2) Mogadishu ASAP
SOM-122 | Senior Press and Public Information Mogadishu ASAP
Officer
SOM-123 | Document Manager/Registry Mogadishu/ ASAP

Nairobi
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Brussels Support Element (BSE) -

_ *
BRS-122 Policy Support Officer Brussels 07 Feb 201
Seconded/Contracted (13)
SOM-011 | Strategic Adviser (LO1) Garowe ASAP
Head of Planning and Evaluation .
SOM-016 Department Mogadishu ASAP
SOM-022 Senior Operational Capability Unit Ofﬁcei\/logadishu ASAP
(LO3)
SOM-034 | Information Security Officer Mo_gad_|shu/ ASAP
Nairobi
SOM-048 | Medical Advisor Mogadishu ASAP
SOM-053** | CIS Officer - Administrator Mo'gad.|shu/ ASAP
Nairobi
SOM-065 | Reporting Officer Mo_gad_|shu/ ASAP
Nairobi
SOM-067 | Coastal Policing Adviser (LO3) Hargeisa ASA
Mogadishu/
SOM-070 | Project Manager Hargeisa/ ASAP
Garowe/
Nairobi
SOM-073 | Finance Officer Mogadishu ASAP
SOM-078 | CIS Assistant Hargeisa ASAP
SOM-098** | Mission Security Officer Hargeisa ASAP
SOM-109 | Finance and Administration Officer Garowe SAR
Deadline for ) .
S Thursday 7 December 2017 at 17:00 (Brussels time)
Applications:

E-mail Address
to send the Job

cpcc.eucaphoa@eeas.europa.eu

or

Application https://goalkeeper.eeas.europa.eu/registrar/
Form to: (for seconded candidates by EU Member States only)
For more information relating to selection and uéeonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Mr Tapio Rasanen

cpcc.eucaphoa@eeas.europa.eu

+32 (0)2 584 26 43

* The availability of this position is subject toegt non-confirmation of a request for extension.

** The availability of this position is subject tbe non-acceptance of a job offer.

EUCAP Somaliahas a High Risk Non-Family Mission status. For sé¢gueasons, the Mission Members are

obliged to live in restricted areas, where secudgponsibilities are borne by the Mission.

Seconded Personnel For seconded positions, only personnel nominatrensived through official channels

from EU Member States/contributing third Statesngbuting States) will be considered. Contributi®tates
will bear all personnel-related costs for secongdesonnel, e.g. salaries, medical coverage, texmnses to

and from the Mission area (including home leaved allowances other than those paid according to the
Council documents 7291/09 (10 March 2009) and AM4B0 April 2013). Personnel seconded from

contributing third States are not entitled to reeaillowances paid according to the Council documéf91/09
(10 March 2009) and 9084/13 (30 April 2013).



Contracted Personnel- Contracted Personnel — The Mission may recrtdrivational staff on a contractual
basis as required, through an employment contfde. employment contract with the Mission estabkstiee
conditions of employment, rights and obligatiorenuneration, allowances, travel and removal exEeanrd
the applicable high risk insurance policy. Prefeeewill be given to seconded candidates. A secorstiz
member of EUCAP Somalia is eligible to apply faramtracted post only if his/her secondment will evitthin
three (3) months from the deadline for applicatiand if his/her request for extension of the seowem has
not been supported by the relevant State or Elitutist.

Documents supporting educational qualifications amdk experience should be accompanied by certified
translations of the original documents in the Estglanguage, if issued in another language, inrdacoe with
the European Commission Guidelines for Lifelong rb@ay, which ensures transparency in higher edocati
and fair and informed judgements about qualificadio

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate Budgetampact Statement, the initial duration of eth
deployment should be of 12 months.

The Civilian Operations Commander requests thatridaning States propose candidates for the folhawi

international expert positions for EUCAP Somaliegading to the requirements and profiles descrimidw:

A. Essential Reguirements
The following are essential requirements in respéctvilian international experts to the Missions:

Citizenship —Citizenshipof an EU Member State or of a Contributing Thiret8t

Integrity — The candidates must maintain the highest standafrg®ersonal integrity, impartiality and self-
discipline within the Mission. The candidates apé alowed to provide or discuss any informatiordocument
as a result of access to classified and/or seasitiformation relating to the Mission or respecttasks and
activities. They shall carry out their duties atiia the interest of the Mission.

Communication Skills — The candidates must have excellent interpersomdilcammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the $itis.

Language Skills — Spoken and written proficiency in the workingdaages of the Mission. Certain positions
may require higher language skills further spedifie the individual job descriptions. In order tmyide for
national representation in all Missions, certairdif@arily internal) positions in Missions may actepoficiency

in a language other than the majority languag@@Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support, with unpredictable working h®and a considerable workload. They must have lihigya
to work professionally as a member of a team, $k farces and working groups with mixed compositiery.
civilian and military staff) and be able to copdtwéxtended separation from family and usual emvirent.

Availability — The candidates must be able to undertake angr ddsks related with the competencies,
responsibilities and functions of the respectivsitan within the Mission, as required by the Hedd/lission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any physical
or mental problems or substance dependency whighimpair operational performance in the Mission. To
ensure duty of care in a non-benign environmeméctsd candidates should, in principle, be underntbrmal
age of retirement in contributing States.

Computer Skills — Skills in word processing, spreadsheet and esyatems are essential.

! Common European Framework of References for Larggiag
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Education — A recognised academic qualification under theopean Qualifications Framework (EGFpr
equivalent, at a level specified in the individjodd descriptions.

Driving Licence — The candidates must be in possession of a vdhdlading Mission area — civilian driving
licence for motor vehicles (Category B or equivllenThey also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions and
international standards, particularly related t@ @ommon Foreign and Security Policy (CFSP), iridgidhe
Common Security and Defence Policy (CSDP).

Knowledge of the Mission areas- The candidates should have a good knowledgeedfiitory, culture, social
and political situation of the region; and also Wiexlge of the police, judiciary and governmentelaures.

Knowledge and Experience of SSR The candidates mudie acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a CivilianisChtanagement Course or
equivalent.

Language— Some proficiency in local language(s).

Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidates must have a passport flain tespective national authorities.
If possible, a Service Passport or Diplomatic Padsghould be issued.

Visas — Contributing States and selected candidates enstre that visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any trans#ag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Es$se of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptidfsr.
seconded experts, the original certificate of taéamal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedtHsy
Mission upon deployment. For both seconded andracied experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessiora ofalid
certificate/booklet of vaccination showing all vations and immunisations received. They also niest
vaccinated according to the required immunisatiéms the Mission area. Yellow fever vaccination is
compulsory to be admitted to the country.

2 https://ec.europa.eu/ploteus/content/descriptoge-pa




Medical Certificate — The selected candidates should undergo a mediahination and be certified
medically fit for Mission duty by a competent autityfrom the contributing States. A copy of thisrtification
must accompany deployed seconded/contracted peisonn

D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance iibE®perations in compliance with UNSCR
1325. The CPCC encourages the contributing StatésEaropean Institutions to take this into accomhen
offering contributions.

Application Form — Applications will be considered only when usifig tstandard Application Form to be
returned in Word format, and indicating which piasi{s) the candidate is applying for.

Selection Process—- The candidates considered to be most suitable heil shortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMission or by phone, before the final selectiomiade. If
seconded candidates are required to travel to Blsiddission Headquarters for interviews, the cdiiing
States will bear any related costs.

The selection of candidates who are working foepttivilian CSDP Missions at the time of their dpation
will be subject to an impact assessment taking atoount the operational needs of the CSDP Missions
concerned.

Information on the Outcome - Contributing States and contracted candidatesplyiyy for
seconded/contracted positions) will be informedualbioe outcome of the selection process afteroitspdetion.

Mission Members deployed to Mogadishu, Somalilan&wntland will be accommodated in Mission provided
accommodation and will contribute towards the oNe@st of the accommodation.

E. Data Protection

The EEAS, and its Directorate CPCC processes palrstata pursuant to Regulation (EC) 45/2001 on the
protection of individuals with regard to the prasieg of personal data by the Community instituti@msl
bodies and on the free movement of such data, pkemented in the EEAS by the Decision of the High
Representative of the Union for Foreign Affairs &@weturity Policy of 8 December 2011. The Privaeyeshent

is available on the EEAS website>. Privacy Statdmen

F. Job Descriptions

The current reporting lines of the following jobsdédptions might be subject to modification based o
operational requirements and in line with the gples set out in the Operational Plan (OPLAN).



SECONDED POSITIONS

Position Name: Employment Regime
Executive Officer to Head of MissionSeconded
Ref. Number: Location: Availability:
SOM-008 Mogadishu 01 Feb 2018
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU SECRET No

1. Reporting Line:

The Executive Officer reports to the Head of MigssjploM).

2.

Main Tasks and Responsibilities:

To support the HoOM in managing the Office of theM{o

To maintain a registry of all official contacts tvithe Mission;

To ensure that advice and information provided tfee HoM by Mission offices and Mission staff is
coordinated with all relevant components of thedidis prior to its submission to the HoM;

In close cooperation with other relevant Missiomffstto draft plans, directives, SOPs, orders and
instructions to be approved and/or issued by thilHo

To coordinate and liaise with relevant Mission comgnts as deemed appropriate by the HoM;

Under the direction of HoM, to maintain contactghniocal authorities, governmental organisatioran-n
governmental organisations or other external copatés in order to collect and disseminate inforamgt

To conduct any other tasks and assignments aetheest of the HoM.

. Mission Specific Tasks and Responsibilities:
To organise in-country and regional travels (tramsmccommodation, programmes, etc.) for the HoM,;
To arrange various high-level meetings with serofficials from presidential administration, relevan
ministries, leaders of political parties, repreaémés of the media, civil society and residentlalipatic
community;
To draft and distribute invitations for briefingsdameetings;
To take minutes at meetings and conferences, dsawgrepare draft reports, documents, speakingtgoi
etc. for the HoM;
To accompany the HoM on trips to the regions wiegpuired;
To review Mission reporting.

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the first cycle under themfiravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree; AND
A minimum of 4 years of relevant professional eigrere after having fulfilled the education requisats.

. Essential Knowledge, Skills and Abilities:
Ability to organise all senior staff work at strgte level,
Ability to manage and coordinate diversified andtidisciplinary teams of advisers;
Proactive and stress-resistant;
Administrative skills (office management, eventrieng, project management).

. Desirable Qualifications and Experience:
Professional training in project management;
Executive assistant training/course or other rdlat@ning/course.

. Desirable Knowledge, Skills and Abilities: N/A



Position Name: Employment Regime:
Strategic Adviser (LO1) Seconded
Ref. Number: Location: Availability:
SOM-013 Garowe ASAP
SOM-014
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Field Office Garowe EU SECRET or equivalent | Yes
1. Reporting Line:
The Strategic Adviser reports to the Head of Heffice.
2. Main Tasks and Responsibilities:
« To work in close cooperation with the Legal, Justidaritime and Police Advisers;
« To take a strategic view across and beyond theidtisensuring alignment with priorities, identifgigaps,
opportunities and challenges, and making links betwpolicy areas;
« To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;
» To build capacity in the Mission to think strateglg and to make and deliver effective objectives;
» To assist in guiding the work of the Mission by tineation of goals and how to get there;
* To undertake short sharp projects to develop nelcypaleas in response to changing priorities and/o
tackle cross-cutting policy problems;
* To support activity across all lines of operations;
* To be embedded with a local institution/Ministrgcarity permitting;
* To participate as required in duty trips in theaaoé operations of the Mission, including otherhgsk
areas;
« To undertake any other related tasks as requegtdbliine Managers.
3. Mission Specific Tasks and Responsibilities:
« To complete research and assess the performan&urdgfand’'s maritime governance mechanisms and
Institutions;
« To mentor and advise the Puntland authorities aeldping maritime civilian law enforcement governan
to assist counterparts to improve the future outof their organisation;
e To support the development and the implementatiooomprehensive strategies and mechanisms for the
governance of civilian maritime law enforcementhauities;
* To support Puntland civilian maritime law enforcemenstitutions and Ministries to set and maintthe
strategic direction and priorities for their depagnts;
e To advise on implementation of Somalia Maritime ®eses and Security Strategy;
e To advise authorities of Internal Security, Justis#orney General or equivalent on the developnat
implementation of the maritime security strategylaéned in the National Security Policy;
e To contribute to the definition of clear compet@&scbetween civilian maritime law enforcement ages\ci
line ministries and other relevant actors at tlieefal and member states levels;
* To build strong working relationships with relevaators in Puntland and other key stakeholdersugig
international stakeholders, other EU bodies, UNapigptions, countries involved in bilateral actes).
4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree OR policenititary and/or coast guard equivalent education or
training and rank; AND

A minimum of 6 years of relevant professional eigreee after having fulfilled the education requissts.



. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refidn a national or host state context.

. Desirable Qualifications and Experience:

Experience in leading and coordinating internaticeféorts to support host state reforms in the aska
Security Sector/RoL,;

Senior management experience in an internatiorgdnisation operating in a conflict or immediate tpos
conflict situation;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit
operational considerations.

. Desirable Knowledge, Skills and Abilities: N/A



Position Name: Employment Regime:
Institutional Adviser (LO2) Seconded

Ref. Number: Location: Availability:
SOM-015 Garowe ASAP
SOM-018

Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Field Office Garowe EU SECRET or equivalent Yes

1

. Reporting Line:

The Institutional Adviser reports to the Head dl&iOffice.

2.

Main Tasks and Responsibilities:

To work in close cooperation with the Legal AdviseCriminal Justice/Chain of Prosecution Advisers,
Maritime and Police Advisers;

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segypermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the worklfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs as appropriate:

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To participate as required in duty trips in theaaoé operations of the Mission, including otherHargsk
areas;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:
To assess the status of the institutional developwiecivilian maritime law enforcement agencieslirling
Ministry of Internal Security, and, as necessarygive expert recommendations;
To support the development of frameworks and mash@nrelevant to the institutional development of
maritime civilian law enforcement agencies inclgdiMinistry of Internal Security, in the fields oftilnan
resources, recruitment, accountability, oversigbtder representation etc.;
To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions to strengthen them;
To mentor and advise the Somali authorities incigdMinistry of Internal Security on developing the
governance of maritime civilian law enforcement;
To develop and organise training in human resount@sagement, budgeting, recruitment, accountability
oversight, gender representation etc.;
To build strong working relationships with relevaators in Somalia and other key stakeholdersydioy
international stakeholders, other EU bodies, UNaniggtions, countries involved in bilateral actes).

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the first cycle under themfiravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree.



The qualification should be in any of the fields $dcial Sciences (e.g. Political Science, Inteometi
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military and/or coast guard education dning or an award of an equivalent rank: AND

A minimum of 5 years of relevant professional eigrere after having fulfilled the education requisats.

. Essential Knowledge, Skills and Abilities:

Experience in Security Sector/RoL Reform in a nalar host state context;
Ability to mentor and motivate local counterparts;

Mediation skills.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Maritime experience;

Human resources and recruitment experience;

Budget management experience;

International experience, particularly in crisis@s with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Ability to effectively advise senior decision-magenegotiation and diplomacy skills;
Human rights and gender expertise;

Organisational, planning and project developmeitissk
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Position: Employment Regime: Post Category:
Senior Legal Adviser (LO2) Seconded
Ref. Number: Location: Availability:
SOM-019 Mogadishu 0ASAP
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
MHQ Mogadishu/Operations | EU CONFIDENTIAL or Yes
Unit equivalent
1. Reporting Line:

The Senior Legal Adviser reports to the Head ofr@fiens.

2.

Main Tasks and Responsibilities:

To assess local legislative/normative/regulatoaynieworks, including in respect of legal policy,istative
drafting needs, legislative and legal policy capabiuilding and legislative priorities and identifreas
requiring improvement/reform in line with the Misai OPLAN;

To advise the Head of Unit regarding identifiedtistate needs and recommended support by the Mjssio
To provide input to the development and regularatipd of the Mission Implementation Plan by supipgrt
the identification of Mission's operational requirents;

To support host state authorities as directed eyHbad of Unit;

In coordination with the Mission's Coordination adoperation capability, to closely coordinate wither
EU/international actors involved in this field;

To support the Unit's contribution to the Missiadnternal and external reporting against benchmaglkalso
assessing the consistency and sustainability okibfis training activities across time, and to jev
recommendations for the improvement of Missioni$gomance;

To contribute to Mission induction training of Miss personnel as required;

To identify and report on lessons and best pragtiathin the field of responsibility;

To participate as required in duty trips in theaaogoperations of the Mission, including to higtkrareas;
To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:

To supervise and to co-ordinate the Legal Advisperational activities;

To assess the Somali criminal justice system, dioty the roles, responsibilities and performancehef
different actors involved in it, and, as necessgimes expert recommendations;

To analyse, assess and advise on legislative franksvgoverning the criminal justice system in relatto
crimes at sea, maritime security and laws reguatiraritime affairs/governance, including in respett
legal policy, legislative drafting needs, legislatiand legal policy capacity building and legislatpriorities
focusing, in particular, on matters relevant to mmali Maritime Resource & Security Strategy ahe t
New Deal Compact;

To develop and implement a mentoring project irraship with the judiciary, prosecution authostiand
international partners for Somalia's judges andguotors and law drafting professionals, focusedrines

at sea, to improve skills and entrench relevaimitrg received into their everyday working pracsice

To assess and support the development of sustairtedihing and organisational systems for judges,
prosecutors and other justice system officialsrahel/ant legal professionals;

To advise and provide sustainable legal trainimddey enforcement, judicial and other authorities;

To build strong working relationships with justisgstem actors in Somalia and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities);

To provide advice within the context of the Somdhritime Resource and Security Strategy and the New
Deal Compact;

To conduct legal research as necessary.
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. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 7 in the European Qualifications Fraragkv
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree. The qualifinashould be in Law; AND

A minimum of 6 years of relevant professional eigrere, as a practising lawyer after having fuléliége
education requirements, out of which at least@management level.

. Essential Knowledge, Skills and Abilities:
Critical thinking and active listening;
Comprehensive reading;

Complex problem solving skills;

Time management skills.

. Desirable Qualifications and Experience:

Experience in and sound practical understandinggatl reform processes in fragile environmentdpitiog
the development of legal policy and legislation;

Experience in the field of legislative/normativejudatory reforms in a post-conflict situation.

Admission to the Bar in home or residential jurcsidin;

Extensive experience as a practising lawyer.

Knowledge of the jurisprudence in the host country;

Mentoring or legal training experience;

Knowledge of constitutional law, human rights lamntaritime law;

International experience, particularly in crisispmst-conflict areas with multinational and/or imational
organisations.

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Legal Adviser (LO2) Seconded
Ref. Number: Location: Availability:
SOM-021 Mogadishu ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or| Yes
equivalent
1. Reporting Line:

The Legal Adviser reports to the Senior Legal Adkis

2.

Main Tasks and Responsibilities:

To assess local legislative/normative/regulatoayrieworks, including in respect of legal policy,idative
drafting needs, legislative and legal policy capabiuilding and legislative priorities and identifreas
requiring improvement/reform in line with the Misai OPLAN;

To advise the Line Managers and other Advisersro#gg identified host state needs and recommended
support by the Mission;

To be embedded with a local institution/Ministrgcarity permitting;

To provide input to the development and regularatipd of the Mission Implementation Plan by supipgrt
the identification of Mission's operational requirents;

To support host state authorities as directed y.the Managers;

To closely coordinate with other EU/internationetcas involved in this field;

To contribute to the Mission's internal and extemgorting against benchmarking, also assessieg th
consistency and sustainability of Mission's tragnactivities across time, and to provide recommgada
for the improvement of Mission's performance;

To contribute to Mission induction training of Miss personnel as required;

To identify and report on lessons and best prastiathin the field of responsibility;

To perform any other task as requested by the Maeagers.

. Mission Specific Tasks and Responsibilities:
To analyse, assess and advise on legislative franksvgoverning the justice system in relation fimes at
sea, maritime security and laws regulating maritiafairs/governance including IUU fishing and, as
necessary, give expert recommendations;
To contribute to the drafting of legislation in g@pting effective maritime civilian law enforcement
To support the development of legal drafting calitads by mentoring, advising and training;
To mentor and advise the Somali judiciary authesitand maritime law enforcement agencies in omler t
improve their skills and entrench relevant trainiageived into their everyday working practices;
To build strong working relationships with justisgstem actors in Somalia and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities) focused on crimes at sea;
To assess and support the development of sustairtedihing and organisational systems for judges,
prosecutors and other justice system officialsrahel/ant legal professionals.

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.
The qualification should be in Law AND
A minimum of 5 years of relevant professional exgace after having fulfilled the education requiests
as a practicing lawyer.
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. Essential Knowledge, Skills and Abilities:

Critical thinking and active listening;
Comprehensive reading;

Complex problem solving skills;
Time management skills.

. Desirable Qualifications and Experience:

Admission to the Bar in home or residential jurcsidin;

Experience as a practicing lawyer;

Experience in and sound practical understandinggatl reform processes in fragile environmentdpitiog

the development of legal policy and legislation;

Practical experience as a legal professional imctuth legal reform, either in legislative draftimgatters or
as a practitioner at a criminal court (as a juggesecutor, defense lawyer), legal expert in thaisdtiy of

Justice, Parliament, Government or similar;

International experience, particularly in crisis@s with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Knowledge of constitutional law, human rights lasngaritime law.
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Position Name: Employment Regime:
Operational Capability Unit Officey Seconded
(LO3)
Ref. Number: Location: Availability:
SOM-026 Mogadishu ASAP
SOM-029 ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Operational Capability Unit Officer reportstib@ Senior Operational Capability Unit Officer.

2.

Main Tasks and Responsibilities:

To analyse and assess the development and progiebe Unit's performance against the Mission's
mandate, tasks and priorities set in the Missiplaening documents and the Mission Implementatian;P

To conduct quantitative and qualitative analysisnpluts originating from the Unit's operational igities

and state of play on mandate implementation;

To produce timely and accurate periodic and ad#eports for submission to the chain of command, the
Mission's operational headquarters, and EU Membete$ on the status of the Mission's mandate
implementation;

To liaise regularly with other Mission operatioeéments;

To contribute, in support of the Mission's Proj€ell, to identify and develop new projects accogdio the
objectives of the Mission's mandate;

To support and contribute to the development amglae updating of the Mission Implementation Plan
(MIP);

To support and contribute to the collection of Mission's lessons learned, originating from andirfiaan
effect on CSDP activities, from operational anditat levels of planning and conduct;

To participate as required in duty trips in theaaod operations of the Mission, including otherHgsk
areas;

To undertake any other related tasks as requegtdebliine Managers.

. Mission Specific Tasks and Responsibilities:
To support the definition of the criteria for thaétial operational capability for the various lawfercement
agencies at the federal and regional levels basdteopriorities set by the Maritime Security Caoadion
Committee (MSCC) and National Maritime Coordinat@oammittee (NMCC);
To assist in coordinating all work being carried by the Operational Capability Unit in the Missionder
the supervision of the Operational Capability UBenior Officer;
To mentor, advice and support Somali counterpartéhe implementation of operational policies, ad ae
on skills needed to carry out coast guard functions
To cooperate closely with international stakehaderthe country, according to the Mission mandate;
To provide analysis and recommendations on devagompiaritime security operational capabilities;
To conduct frequent reviews and assessments oftingbahe overall training and expertise providedite
maritime function in Somalia;
To promote effective cooperation between Somalitima bodies;
To work in support of other EU and funding Instruntsein the development of maritime infrastructunel a
capabilities in support of the Missions mandate;
To assess the functioning, organisation operatiocaphcity skills and needs of the Somali maritime |
enforcement/security; to identify and advise upuoprovements;
To cooperate closely with EUNAVFOR and EUTM in deyeng synergies to improve security
management in Somalia;
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To identify required reforms and appropriate supgorbe provided by the Mission, including through
advice/mentoring and/or direct training;

To assist in organising and conducting Missiontedi training activities according to the MIP ar t
relevant agreed training curricula;

To ensure data collection related to Mission'sitrgjs across all lines of operations;

To support the Operational Capability Unit Senidfié@r and Mission’s advisers on all training relt
projects, especially the projects related to MawgtiLaw Enforcement Agencies (MLEA) training aciis;
To assist the development tools and curricula feEM and to coordinate as required,

To develop tools to assess the effectiveness ofahducted training, including Train the Traineurses,
the participation of visiting experts and e-leagrinnder the guidance of the Head of Operationdrantbse
cooperation with the Mission’s advisers;

To assist the organisation of training activitieghwcounterparts and related to the Police Profesdi
Development Board (e.g. UNODC, UNSOM, AMISOM, etc.)

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree OR equivaled attested police, Coast Guard/Maritime Border
Guard or/and military education or training or aveed of an equivalent rank; AND

A minimum of 4 years of overall professional expade after having fulfilled the education requiratse

. Essential Knowledge, Skills and Abilities:
Analytical capability and knowledge of informationllection and analytical methods;
Report compilation, drafting and editing skillsvesll as database management.

. Desirable Qualifications and Experience:
International experience, particularly in crisispwst-conflict areas with multinational and/or mational
organisations, ideally in an operational manageroapécity.

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Coast Guard Adviser (LO3) Seconded
Ref. Number: Location: Availability:
SOM-054 Hargeisa ASAP
SOM-060
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Hargeisa EU CONFIDENTIAL or| Yes
equivalent

1.ReportingLine:
The Coast Guard Adviser reports to the Head ofiRDdfice.

2. Main Tasks and Responsibilities:

« To support host state authorities in developinginitng strategies/policies/plans/curricula/training
institutions;

* To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

* To provide input to the development and regularatipd of the Mission Implementation Plan in thddief
training;

e To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) ahé t
relevant agreed training curricula;

* To ensure data collection related to Mission'singjs;

« To contribute to the Unit's contribution to the Blen's internal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission's training activities ovéme,
and to provide recommendations for the improvernéMission's performance;

« To identify and report on lessons learned and festtices within the respective field of respongibi

* To be embedded with a local institution/Ministrgcarity permitting;

« To undertake any other related tasks as requegtdbliine Managers.

3. Mission Specific Tasks and Responsibilities:

* To give advice, guidance, mentoring and trainingagics related to the coast guard functions.

* To establish efficient working relationships at gi®nal level with all the key stakeholders inwedivin the
Somali policing capacity development, including U@, UNDP, UNODC,;

e To deliver maritime training, expert advice and toeing as required in maritime skills (navigation,
seamanship, engineering, communications, etc.);

e To develop training curricula in cooperation witte tother Mission experts;

e To provide operational guidance and advice to dgvalivilian (maritime) law enforcement operational
capabilities in line with the Somali National SeguPolicy (NSP) and other relevant strategies;

» To contribute to the elaboration of Standard Opemat Procedures (SOPs), in particular in relatorthe
maritime boat operations in the 9 — 30m range;

* To assess the operational capacity skills and neédee Somaliland civilian law enforcement/sequrit
agencies and advise on improvements;

e To establish and maintain cooperation with the @ritiles of the maritime law enforcement servicestiom
development of training programmes on maritime ggcmatters including IUU fishing;

* To develops working groups with the maritime laviloecement services training officers to plan impésn
and improve the training and train the trainenaiogs;

* To conduct, upon request, reviews of the structareauthorities involved in carrying out the Co&@stard
function and assist in developing SOP's;

e To support the selection of future trainees, amthreg maritime law enforcement services, for advanced
training courses.
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. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree.

The qualification should be in any of the fields Sbcial Sciences (e.g. Political Science, Intecmeai
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military and/or coast guard education dning or an award of an equivalent rank; AND

A minimum of 5 years of relevant professional eigrece after having fulfilled the education requissts.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Knowledge of maritime law;

Mediation skills.

. Desirable Qualifications and Experience:

Previous experience in the delivery of trainingreacted to the coast guard functions;

Experience in project management;

Experience of small boat driving and maintenance;

International experience, particularly in crisis@s with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Deck or Engineering Officer from the Navy or Co&atard or Maritime Border Guard or MRCC/NMOC
Supervisor or similar maritime service;

Good understanding of policies and organisatiospéats of maritime administration, maritime seguaitd
Coast Guard function.
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Position Name: Employment Regime

Adviser (LO1) Seconded

Ref. Number: Location: Availability:

SOM-062 Mogadishu ASAP

Division/Department/Unit: | Level of Security Clearance Open to Contributing Third States:
MHQ Mogadishu EU SECRET or equivalent Yes

1. Reporting Line:
The Adviser reports to the Senior Legal Adviser.

2. Main Tasks and Responsibilities:

* To operationalize the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotmgpl counterpart(s) in a structured manner,

« To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

e To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

e To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

» To collect and collate statistics about the worelfparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To liaise closely with other Senior Advisers andvisers as appropriate;

« To identify best practice and lessons learned withé field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

e To advise counterparts in developing legislativgdtatory frameworks under which maritime civiliaaM
enforcement agencies can operate;

* To advise counterparts in the drafting or amendegislation to support effective maritime civilidaw
enforcement;

» To support the development of Somali legal draftagabilities;

* To advise counterparts on the development of gaverm of maritime civilian law enforcement agencies,
including in the field of human resources, recreaiiy management, accountability, oversight and gend
representation;

* To advise counterparts to enhance cooperation amidination in the conduct of maritime crime
investigation and prosecution, to strengthen thst fievel of the criminal justice chain, excluditige
correctional system.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree. OR equivalent atedted police or/and military and/or coast guangcation
or training or an award of an equivalent rank; AND

A minimum of 5 years of relevant professional eigrece after having fulfilled the education requients.

5. Essential Knowledge, Skills and Abilities:

< Ability to mentor and motivate local counterparts;

* Knowledge of police and/or military and/or marititaev;
* Mediation skills.
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. Desirable Qualifications and Experience:
Experience of designing and delivering training;
International experience, particularly in crisis@as with multinational and/or international orgaiiians;

Experience in project management.

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Police Adviser (LO3) Seconded
Ref. Number: Location: Availability:
SOM-068 Garowe ASAP
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Field Office Garowe EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Police Adviser reports to the Head of Fieldicaff

2.

Main Tasks and Responsibilities:

To operationalize the Mission mandate and taskseaout in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterpart(s) in a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening them

To provide analysis and recommendations to thd tmmaterpart(s) in the area of responsibility;

To ensure timely reporting on activities within theld of responsibility as per planning documenits,
particular progress and/or lack of progress;

To collect and collate statistics about the worklfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrthe Mission management;

To liaise closely with other Mission advisers, pprapriate;

To identify best practices and lessons learnedinvitie field of responsibility;

To design and deliver training programmes and ptsjes appropriate;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:
To provide operational guidance and advice to the&i Police Force (SPF) on the development and
implementation of policies and procedures relatedpblice training, community policing, criminal
investigations, intelligence, and police adminis@afunctions, in particular for the Maritime Pagi Unit;
To provide operational support to the developmdntivlian maritime law enforcement capacities ine
with the Somali National Security Policy (NSP) antder relevant strategies;
To promote effective cooperation between the SorRalice bodies, both at federal and member-state
(regional) level;
To promote effective cooperation between the SorRalice Force and judiciary, with the aim of
strengthening the first level of the judicial chain
To establish efficient working relationships at @g®nal level with all the key stakeholders invadvin the
development of the Somali policing capacity, inahgdUNSOM, UNDP, UNODC and AMISOM.

. Essential Qualifications and Experience:
Successful completion of a university study ofeatst 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. a Bachelor's Degree OR e@nvand attested police or/and military education o
training or an award of an equivalent rank; AND
A minimum of 6 years of relevant professional eigrere after having fulfilled the education requisats.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Organisational, planning and project developmeitissk
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Knowledge of designing and delivering training piaygmes;
Knowledge of Security Sector/Rule of Law (RoL) Refian a national or host state context.

. Desirable Qualifications and Experience:

Experience in leading and coordinating internaticefforts to support host state reforms in the avka
Security Sector/RolL;

Management experience in an international orgadoisatperating in a conflict or immediate post cantfl

situation;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit

operational considerations;

Experience of working on maritime security;

Experience of police investigations in the maritidenain;

International experience, particularly in crisis@as with multinational and/or international orgaiiians.

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Coastal Policing Adviser (LO3) | Seconded
Ref. Number: Location: Availability:
SOM-071 Hargeisa ASAP
SOM-072
SOM-075
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Hargeisa EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Coastal Policing Adviser reports to the HeaHBiefd Office.

2.

Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/instttn and to propose solutions for strengthening same

To provide analysis and recommendations to thd mmanterparts in the area of responsibility;

To be embedded within the local institution, segysiermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the wordllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To identify best practices and lessons learnednvitie field of responsibility;

To design and deliver training programmes and ptsjes appropriate;

To undertake any other related tasks as requegtdebliine Managers.

. Mission Specific Tasks and Responsibilities:
To provide operational guidance, training and aelvo the development and implementation of strasegi
policies and procedures related to (community) gimdi in coastal communities and port policing,
undertaken by civilian maritime law enforcementrages;
To promote effective cooperation between the @wilmaritime law enforcement agencies and judiciary,
with the aim to strengthen the first level of theigial chain;
To contribute to the elaboration of Standard Opamat Procedures (SOPS), in particular in relatiotthe
maritime domain;
To develop and provide training for civilian mamit law enforcement agencies in search, arresttitate
evidence, and report writing in relation to margirime, including IUU fishing;
To work in cooperation with other Mission advisensd provide policing advice to the Senior Mission
Management and, as required, to other EU bodigsaritncular in relation to maritime related issues;
To contribute to the development and delivery aliGe) training courses, as required;
To establish efficient working relationships at @i®nal level with all the key international sthkéders
involved in the policing capacity development.

. Essential Qualifications and Experience:
Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree OR equitaed attested police or/and military and/or coastrd
education or training or an award of an equivatank; AND
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A minimum of 6 years of relevant professional eigrece after having fulfilled the education requissts,
in a civilian (maritime) law enforcement agency.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Knowledge of maritime law;
Mediation skills.

. Desirable Qualifications and Experience:

Experience in ship handling inclusive use of raatadt radio communication;

Experience of small boat driving and maintenance;

Experience of working on maritime security;

Experience of police investigations in the maritideenain.

Experience in project management;

Experience of small boat driving and maintenance;

International experience, particularly in crisis@as with multinational and/or international orgaiiians.

. Desirable Knowledge, Skills and Abilities:

Good understanding of policies and organisatiospéats of maritime administration, maritime seguaitd
Coast Guard function;
Knowledge of maritime law, shipping law and envimental law of the sea.
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Position: Employment Regime:
Strategic Maritime Adviser (LO1)/ | Seconded
Head of Field Office Mogadishu

Ref. Number: Location: Availability:

SOM-086 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU SECRET No

1. Reporting Line:

The Strategic Maritime Adviser/Head of Field Offiglngadishu reports to the Head of Operations.

2.

Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the wordllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomirdMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To participate as required in duty trips in theaaoé operations of the Mission, including to higskrareas;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:

To provide analysis and recommendations on thelderent of maritime security capacities;

To mentor, advise and support Somali counterpartthé implementation of strategic and operational
maritime security policy;

To promote effective cooperation between the Somatitime bodies;

To advise Somali authorities on the implementavérthe policy on Maritime Security in line with the
Somali Maritime Resources and Security StrategyRSS);

To advise on operational policy within the conteftthe National Maritime Coordination Committee
(NMCC), the Maritime Security Coordination Commétand other maritime coordination mechanisms;

To work closely with the other EU Instruments amdler the political guidance of the EU Delegation;

To assess the functioning, organisation, managen@dcity skills and needs of the Somali maritiane |
enforcement/security agencies, to identify and selupon improvements;

To assess training programmes and training fasliof Somalia's maritime law enforcement agendces,
identify gaps and proposes means to fill these;gaps

To deputise for the Head of Operations in his/lseace as required;

As Head of Field Office Mogadishu:

To support the Mission HQ by monitoring, makingaeunendations to line managers, and leading aetiviti
to promote staff welfare, maintenance of high maraldministration, and the upkeep of irreproachable
standards of conduct in accordance with the Missi@PLAN, and relevant planning documents.

To coordinate the FO's contribution to the Missianternal and external reporting;

To ensure that Standard Operating Procedures (So@gyoperly implemented within the FO;

To ensure that the FO Mission Members are peritidicgpdated on Mission's mandate implementation
progress.
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. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 7 in the European Qualifications Fraragkv
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

The qualification should be in any of the fields ®bcial Sciences (e.g. Political Science, Intecmeai
Relations, Law, Economics) , Business Administrafitanagement or Maritime Studies OR equivalent and
attested police or/and military/coast guard edogabr training or an award of an equivalent raAND

A minimum of 6 years of relevant professional eigrece after having fulfilled the education requissts,

out of which at least 3 at a management level.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refian a national or host state context.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

International experience, particularly in crisigas with multinational and/or international orgatisns,
ideally in an operational management capacity;

Seagoing experience particularly on Naval or C@asird vessels and working with small craft;
Organisational, planning and project developmeitissk

. Desirable Knowledge, Skills and AbilitiesN/A
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Position: Employment Regime:

Senior Maritime Adviser/ Seconded

Head of Field Office Hargeisa

Ref. Number: Location: Availability:

SOM-094 Hargeisa ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Field Office Hargeisa EU SECRET No

1. Reporting Line

The Senior Maritime Advisérdead of Field Office Hargeisa reports to the Heb@gerations.

2.

Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimzpl counterparts in a structured manner;

To support the Mission's efforts in addressing sref structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysiermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the wordllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomirdission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To participate as required in duty trips in theaaogoperations of the Mission, including to higtkrareas;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities

To build a strong working relationship with the ma¥aritime security system actors in Somaliland and
other key stakeholders (including other EU bodi#d,organisations, states involved in bilateralhatiés).

To assess the Somaliland Maritime Security and dafercement-at-sea system, including the roles,
responsibilities and performances of the diffel@tors involved in it, and give expert recommerataion
how to improve effectiveness.

To establish and develop an efficient working tieteghip with the Somaliland authorities in chardeh®
development and training on Maritime Security anaritime Law Enforcement.

To establish efficient working relationships atastgic and operational level with all the key stakders
involved in the Somaliland maritime security capadevelopment, including the EU Somalia Unit, UNDP
UNODC and other key international players.

To be responsible for planning and developing thferént projects connected to Maritime security in
Somaliland.

To participate as required in the organisation afitime training courses in the region.

As Head of Field Office Hargeisa:

To support the Mission by monitoring, making recoemaiations to line managers, and leading activibes
promote staff welfare, maintenance of high moradministration, and the upkeep of irreproachable
standards of conduct in accordance with the Missi@PLAN, and relevant planning documents.

To coordinate the FO's contribution to the Missianternal and external reporting;

To ensure that Standard Operating Procedures (So&gyoperly implemented within the FO;

To ensure that the FO Mission Members are peritidicgpdated on Mission's mandate implementation
progress.
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. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

The qualification should be in any of the fields Sbcial Sciences (e.g. Political Science, Intecmeati
Relations, Law, Economics) , Business Administrafitanagement or Maritime Studies OR equivalent and
attested police or/and military/coast guard edogabr training or an award of an equivalent raAND

A minimum of 6 years of relevant professional eigrere after having fulfilled the education requisstts,

out of which at least 3 at a management level.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refian a national or host state context.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

International experience, particularly in crisias with multinational and/or international orgafisns,
ideally in an operational management capacity;

Seagoing experience particularly on Naval or C@asird vessels and working with small craft;
Organisational, planning and project developmeitissk

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Senior Police Adviser (LO1) Seconded
Ref. Number: Location: Availability:
SOM-102 Mogadishu ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU SECRET or equivalent | Yes

1. Reporting Line:

The Senior Police Adviser reports to the Head oféi@pons.

2.

Main Tasks and Responsibilities:

To operationalize the Mission mandate and taskseasout in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentoriocal counterparts on strategic level and opemnatio
level, as appropriate;

To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening them

To provide analysis and recommendations to thd mmanterparts in the area of responsibility;

To ensure timely reporting on activities within theld of responsibility as per planning documenits,
particular progress and/or lack of progress;

To maintain necessary contacts and build relatipsshith relevant international and local countetga

To ensure compliance with instructions/directiomsf the Mission management;

To identify best practices and lessons learnedinvitie field of responsibility;

To direct, design and deliver training programmad rojects, as appropriate;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:
To provide strategic guidance and advice to theiditiy of Internal Security and Somali Police Fo(6&F)
on the development and implementation of strategie$icies and procedures related to police tra@nin
community policing, criminal investigations, inigknce, and police administrative functions, intigatar
for the Maritime Police Unit;
To be embedded in the Ministry of Internal Secudtyd/or Somali Police Force to offer guidance and
assistance to the development of civilian maritim@ enforcement capacities in line with the Somali
National Security Policy (NSP) and other relevdrdtsgies;
To advise the Federal Ministry of Internal Securiiinistry of Justice and Attorney General on the
development and implementation of the relevant espef maritime security as defined in the National
Security Policy;
To promote effective cooperation between the Sompalice bodies, both at federal and member-state
(regional) level;
To work in cooperation with other Mission advisensd provide policing advice to the Senior Mission
Management and, as required, to other EU bodies;
To cooperate closely with EUNAVFOR and EUTM in dieygng synergies to improve security
management in Somalia;
To establish efficient working relationships at gteategic level with all the key stakeholders ined in the
development of the Somali policing capacity, inahgdUNSOM, UNDP, UNODC and AMISOM.

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 7 in the European Qualifications Fraragkv
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree OR equivaedtattested police or/and military education aining
or an award of an equivalent rank; AND
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A minimum of 6 years of relevant professional eigrece after having fulfilled the education requissts,
out of which at least 3 at a management level.

. Essential Knowledge, Skills and Abilities:

Organisational, planning and project developmeitissk
Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refian a national or host state context.

. Desirable Qualifications and Experience:

Experience in leading and coordinating internaticefforts to support host state reforms in the avka
Security Sector/RolL;

Experience of working on maritime security;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit
operational considerations.

. Desirable Knowledge, Skills and Abilities:

Knowledge of security policy, law enforcement sttpes, reform of police service organisations aolic@
administrative functions.
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Position Name: Employment Regime:
Legal Adviser (LO2) Seconded
Ref. Number: Location: Availability:
SOM-104 Garowe ASAP
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Field Office Garowe EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Legal Adviser reports to the Head of Field €fi

2.

Main Tasks and Responsibilities:

To assess local legislative/normative/regulatoayrieworks, including in respect of legal policy,idative
drafting needs, legislative and legal policy capabiuilding and legislative priorities and identifreas
requiring improvement/reform in line with the Misai OPLAN;

To advise the Line Managers and other Advisersro#gg identified host state needs and recommended
support by the Mission;

To be embedded with a local institution/Ministrgcarity permitting;

To provide input to the development and regularatipd of the Mission Implementation Plan by supipgrt
the identification of Mission's operational requirents;

To support host state authorities as directed y.the Managers;

To closely coordinate with other EU/internationetcas involved in this field;

To contribute to the Mission's internal and extemgorting against benchmarking, also assessieg th
consistency and sustainability of Mission's tragnactivities across time, and to provide recommgada
for the improvement of Mission's performance;

To contribute to Mission induction training of Miss personnel as required;

To identify and report on lessons and best prastiathin the field of responsibility;

To perform any other task as requested by the Maeagers.

. Mission Specific Tasks and Responsibilities:
To analyse, assess and advise on legislative franksvgoverning the justice system in relation fimes at
sea, maritime security and laws regulating maritiafairs/governance including IUU fishing and, as
necessary, give expert recommendations;
To contribute to the drafting of legislation in g@pting effective maritime civilian law enforcement
To support the development of legal drafting calitads by mentoring, advising and training;
To mentor and advise the Somali judiciary authesitand maritime law enforcement agencies in omler t
improve their skills and entrench relevant trainiageived into their everyday working practices;
To build strong working relationships with justisgstem actors in Somalia and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities) focused on crimes at sea;
To assess and support the development of sustairtedihing and organisational systems for judges,
prosecutors and other justice system officialsrahel/ant legal professionals.

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.
The qualification should be in Law AND
A minimum of 5 years of relevant professional exgace after having fulfilled the education requiests
as a practicing lawyer.
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. Essential Knowledge, Skills and Abilities:

Critical thinking and active listening;
Comprehensive reading;

Complex problem solving skills;
Time management skills.

. Desirable Qualifications and Experience:

Admission to the Bar in home or residential jurcsidin;

Experience as a practicing lawyer;

Experience in and sound practical understandinggatl reform processes in fragile environmentdpitiog

the development of legal policy and legislation;

Practical experience as a legal professional imctuth legal reform, either in legislative draftimgatters or
as a practitioner at a criminal court (as a juggesecutor, defense lawyer), legal expert in thaisdtiy of

Justice, Parliament, Government or similar;

International experience, particularly in crisis@s with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Knowledge of constitutional law, human rights lasngaritime law.
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Position Name: Employment Regime:
Maritime Adviser (LO3) Seconded
Ref. Number: Location: Availability:
SOM-108 Garowe 04 Feb 2018
Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
Field Office Garowe EU CONFIDENTIAL or Yes

equivalent

1. Reporting Line:
The Maritime Adviser reports to the Head of Fielffic2.

2. Main Tasks and Responsibilities:

» To support host state authorities in developiniitng strategies/policies/plans/curricula/trainingtitutions;

» To identify required reforms and appropriate supporbe provided by the Mission, including through
advice/mentoring and/or direct training;

» To provide input to the development and regularatipd of the Mission Implementation Plan in thddief
training;

* To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) ame t
relevant agreed training curricula;

» To ensure data collection related to Mission'siirggs;

» To contribute to the Unit's contribution to the Blan's internal and external reporting against berarking,
also assessing the consistency and sustainabilitjigsion's training activities over time, and toopide
recommendations for the improvement of Missioni$gomance;

* To identify and report on lessons learned and festtices within the respective field of resporigibi

* To be embedded with a local institution/Ministrgcarity permitting;

» To undertake any other related tasks as requegtdtbli ine Managers.

3. Mission Specific Tasks and Responsibilities:

» To work in close cooperation with the Senior Manii Adviser;

* To mentor and advise at the operational level Bumtland’ Ministries with maritime responsibilities

* To develop strategic policy on maritime security lime with Somali Maritime Resources and Security
Strategy (SMRSS);

» To advise on operational policy within the contekthe Maritime Security Coordination Committee (B1S)
and other maritime coordination mechanisms;

» To mentor, advise and support Puntland counterpatte implementation of strategic and operatigraicy
and projects;

» To cooperate closely with international stakehdaderthe region, according to the Mission mandate;

» To provide analysis and recommendations on theldewent of maritime security capacities;

* To promote effective cooperation between Somalitimae bodies;

» To work in conjunction with EUCAP Somalia policeddlegal advisers units;

» To work closely with the other EU Instruments amder the political guidance of the EU Delegation;

* To assess the functioning, organisation, managewsgacity skills and needs of the Somali maritiene |
enforcement/security and defence agencies, idesi@ind advises upon improvements;

* To assess training programmes and training faslitof Puntland maritime law enforcement agencies;
identifies gaps and proposes means to fill theps;ga

» To carry out any other task in the domain of his@npetence as deemed necessary;

» To participate as required in duty trips to higdkrareas, including all regions in Somalia.
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. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Framagw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree.

The qualification should be in any of the fields ®bcial Sciences (e.g. Political Science, Inteomeati
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military and/or coast guard education dning or an award of an equivalent rank; AND

A minimum of 5 years of relevant professional exgece after having fulfilled the education requigsits.

. Essential Knowledge, Skills and Abilities:

Ability to effectively advise senior decision makenegotiation and diplomacy skills;

Strong team player and able to work alone andtabdiwork with a range of people from diverse atdl and
professional backgrounds;

Knowledge of maritime law;

Organisational, planning and project developmeitissk

. Desirable Qualifications and Experience:

Previous experience as Navy/Coast Guard Officeindviaritime policy development or a closely related
field;

Experience in project management;

Experience of small boat driving and maintenance;

International experience, particularly in crisisas with multinational and/or international orgatians.

. Desirable Knowledge, Skills and Abilities:

Deck or Engineering Officer from the Navy or Co&iard or Maritime Border Guard or MRCC/NMOC
Supervisor or similar maritime service;

Good understanding of policies and organisatiospkats of maritime administration, maritime seguaihd
Coast Guard functions.
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Position Name: Employment Regime

Adviser (LO1) Seconded

Ref. Number: Location: Availability:

SOM-110 Mogadishu ASAP

Division/Department/Unit Level of Security Clearance | Open to Contributing Third States:
MHQ Mogadishu EU SECRET or equivalent | Yes

1. Reporting Line:
The Adviser reports to the Senior Legal Adviser.

2. Main Tasks and Responsibilities:

* To operationalize the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotmgpl counterpart(s) in a structured manner,

« To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

e To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

e To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

» To collect and collate statistics about the worelfparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To liaise closely with other Senior Advisers andvisérs as appropriate;

« To identify best practice and lessons learned withé field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

e To advise counterparts in developing legislativgdtatory frameworks under which maritime civiliaaM
enforcement agencies can operate;

* To advise counterparts in the drafting or amendegislation to support effective maritime civilidaw
enforcement;

» To support the development of Somali legal draftagabilities;

* To advise counterparts on the development of gaverm of maritime civilian law enforcement agencies,
including in the field of human resources, recraiiy management, accountability, oversight and gend
representation;

* To advise counterparts to enhance cooperation awdination in the conduct of maritime crime
investigation and prosecution, to strengthen thst fievel of the criminal justice chain, excluditige
correctional system.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree. OR equivalent atedted police or/and military and/or coast guangcation
or training or an award of an equivalent rank; AND

* A minimum of 5 years of relevant professional exgece after having fulfilled the education requissts.

5. Essential Knowledge, Skills and Abilities:

< Ability to mentor and motivate local counterparts;

» Knowledge of police and/or military and/or marititaev;
* Mediation skills.
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. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management.

International experience, particularly in crisisas with multinational and/or international orgaiiians.

. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Chain of Prosecution Adviser (LO2)Seconded

Ref. Number: Location: Availability:
SOM-111 Mogadishu ASAP
SOM-112 ASAP

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or Yes
equivalent

1

. Reporting Line:

The Criminal Justice/Chain of Prosecution Advisgrarts to the Senior Legal Adviser.

2.

Main Tasks and Responsibilities:

To work in close cooperation with the Legal Advisand Police Advisers;

To support the enhancement of cooperation and twdion in the conduct of maritime crime investigas
and prosecution between law enforcement agenciprasecutors;

To strengthen the first level of the criminal jestichain, excluding the correctional system;

To advise local counterparts on legislation andt Ipeactices relevant to police/prosecutor coopermati
particularly in the maritime sector;

To liaise with other international actors;

To assess and support the development of sustairteddhing and organisational systems for judges,
prosecutors and other justice system officials @grdonnel of civilian maritime law enforcement ages;

To advise on/provide sustainable legal trainingdi@r enforcement, judicial and other authorities;

To develop and organise integrated courses to weptbe coordination and cooperation between the
judiciary and the civilian maritime law enforcemexgfencies;

To ensure timely reporting and information flowjastice issues;

To contribute to identifying and reporting on less@nd best practices within the field of crimipadtice,
with particular reference to maritime related crime

To conduct legal research as necessary;

To support Legal advisers in the drafting of legfisin, as appropriate;

To support activity across all lines of operations;

To be embedded with a local institution/Ministrgcarity permitting;

To participate as required in duty trips in theaaod operations of the Mission, including otherHgsk
areas;

To undertake any other related tasks as requegtdetliine Managers.

. Mission Specific Tasks and Responsibilities:
To advise on the promotion of criminal justice adpen relation to crimes at sea, maritime secuaitgl laws
regulating maritime affairs/governance includingJlfishing among host state authorities and enduae t
these aspects are incorporated in a coordinatedarsistent manner in the Mission's Implementafitam;
To mentor and advise the Somali judiciary authesitand civilian maritime law enforcement agenciaff s
in order to improve their skills and entrench relevtraining received into their everyday workirrggiices;
To build strong working relationships with justisgstem actors in Somalia and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities) focused on crimes at sea;
To monitor and analyse the justice situation inttbst state;
To liaise with and advise the host state justidb@ities and relevant security sector reform actor

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
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Education Area, e.g. Master's Degree OR equivaedtattested police or/and military education aining
or an award of an equivalent rank.

The qualification should be in Law or other relevfigid AND

A minimum of a minimum of 5 years of relevant pisdimnal experience after having fulfilled the ediora
requirements.

. Essential Knowledge, Skills and Abilities:
Knowledge of legal reform processes in fragile emvnents, including the development of legal polcyl
legislation.

. Desirable Qualifications and Experience:

Experience in the field of legislative/normativefadatory reforms in a post-conflict situation;
Experience in criminal justice reform either doneadly or internationally;

Experience in mentoring or conducting legal tragpin

International experience, particularly in crisis@as with multinational and/or international orgaiiians.

. Desirable Knowledge, Skills and Abilities:
Knowledge of constitutional law, human rights lasngaritime law.
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Position Name: Employment Regime

Adviser (LO1) Seconded

Ref. Number: Location: Availability:

SOM-114 Hargeisa ASAP

Division/Department/Unit Level of Security Clearance | Open to Contributing Third States:
Field Office Hargeisa EU SECRET or equivalent | Yes

1. Reporting Line:
The Adviser reports to the Head of Field Office.

2. Main Tasks and Responsibilities:

* To operationalize the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotmgpl counterpart(s) in a structured manner,

« To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

e To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

e To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

» To collect and collate statistics about the worelfparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To liaise closely with other Senior Advisers andvisérs as appropriate;

« To identify best practice and lessons learned withé field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

e To advise counterparts in developing legislativgdtatory frameworks under which maritime civiliaaM
enforcement agencies can operate;

* To advise counterparts in the drafting or amendegislation to support effective maritime civilidaw
enforcement;

» To support the development of Somali legal draftagabilities;

* To advise counterparts on the development of gaverm of maritime civilian law enforcement agencies,
including in the field of human resources, recreaiiy management, accountability, oversight and gend
representation;

* To advise counterparts to enhance cooperation awdination in the conduct of maritime crime
investigation and prosecution, to strengthen thst fievel of the criminal justice chain, excluditige
correctional system.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree. OR equivalent atedted police or/and military and/or coast guangcation
or training or an award of an equivalent rank; AND

* A minimum of 5 years of relevant professional exgece after having fulfilled the education requissts.

5. Essential Knowledge, Skills and Abilities:

< Ability to mentor and motivate local counterparts;

» Knowledge of police and/or military and/or maritirav.
* Mediation skills.
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. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

International experience, particularly in crisis@as with multinational and/or international orgaiiians.

. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:

Strategic Adviser (LO1) Seconded

Ref. Number: Location: Availability:

SOM-116 Hargeisa ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Hargeisa EU SECRET or equivalent | Yes

1. Reporting Line:
The Strategic Adviser reports to the Head of FHeffice.

2. Main Tasks and Responsibilities:

* To work in close cooperation with the Legal, Justidaritime and Police Advisers;

» To take a strategic view across and beyond theidisensuring alignment with priorities, identifgmaps,
opportunities and challenges, and making links betwpolicy areas;

« To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

« To build capacity in the Mission to think strategjig and to make and deliver effective objectives;

e To assist in guiding the work of the Mission by tiieation of goals and how to get there;

e To undertake short sharp projects to develop nelicypadeas in response to changing priorities and/o
tackle cross-cutting policy problems;

» To support activity across all lines of operations;

* To be embedded with a local institution/Ministrgcarity permitting;

* To participate as required in duty trips in theaaoé operations of the Mission, including otherhgsk
areas;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

* To complete research and assess the performan8enadliland’s maritime governance mechanisms and
Institutions;

* To mentor and advise the Somaliland authorities deweloping maritime civilian law enforcement
governance to assist counterparts to improve thuedwutcomes of their organisation;

« To support the development and the implementatiocomprehensive strategies and mechanisms for the
governance of civilian maritime law enforcementhauities;

* To support Somaliland civilian maritime law enfargent institutions and Ministries to set and maimtie
strategic direction and priorities for their depagnts;

* To advise on implementation of the Somalia MaritiResources and Security Strategy;

* To advise authorities of Internal Security, Justidd#orney General or equivalent on the developnaemt
implementation of the maritime security strategyleBned in the National Security Policy;

e To contribute to the definition of clear compet@&scbetween civilian maritime law enforcement ages\ci
line ministries and other relevant actors at thgesevel;

e To build strong working relationships with relevaattors in Somaliland and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities).

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

» The qualification should be in any of the fields ®écial Sciences (e.g. Political Science, Inteamaii
Relations, Law, Economics) or Business Administrafilanagement OR police or military and/or coast
guard equivalent education or training and rankDAN

« A minimum of 6 years of relevant professional eigreceafter having fulfilled the education requirements.
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. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refidn a national or host state context.

. Desirable Qualifications and Experience:

Experience in leading and coordinating internaticefforts to support host state reforms in the avéa
Security Sector/RolL;

Senior management experience in an internatiorgdnisation operating in a conflict or immediate tpos
conflict situation;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit
operational considerations.

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Chain of Prosecution Adviser Seconded
(LO2)

Ref. Number: Location: Availability:
SOM-118 Garowe ASAP

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Field Office Garowe EU CONFIDENTIAL or Yes
equivalent

1

. Reporting Line:

The Criminal Justice/Chain of Prosecution Advisgrarts to the Head of Field Office.

2.

Main Tasks and Responsibilities:

To work in close cooperation with the Legal Advisand Police Advisers;

To support the enhancement of cooperation and twdiron in the conduct of maritime crime investigas
and prosecution between law enforcement agenciprasecutors;

To strengthen the first level of the criminal jestichain, excluding the correctional system;

To advise local counterparts on legislation andt Ipeactices relevant to police/prosecutor coopermati
particularly in the maritime sector;

To liaise with other international actors;

To assess and support the development of sustairteddhing and organisational systems for judges,
prosecutors and other justice system officials @grdonnel of civilian maritime law enforcement ages;

To advise on/provide sustainable legal trainingd@r enforcement, judicial and other authorities;

To develop and organise integrated courses to weptbe coordination and cooperation between the
judiciary and the civilian maritime law enforcemexgfencies;

To ensure timely reporting and information flowjastice issues;

To contribute to identifying and reporting on less@nd best practices within the field of crimipatice,
with particular reference to maritime related crime

To conduct legal research as necessary;

To support Legal advisers in the drafting of legfisin, as appropriate;

To support activity across all lines of operations;

To be embedded with a local institution/Ministrgcarity permitting;

To participate as required in duty trips in theaaod operations of the Mission, including otherHgsk
areas;

To undertake any other related tasks as requegtdetliine Managers.

. Mission Specific Tasks and Responsibilities:
To advise on the promotion of criminal justice adpen relation to crimes at sea, maritime secuaitgl laws
regulating maritime affairs/governance includingJlfishing among host state authorities and enduae t
these aspects are incorporated in a coordinatedarsgistent manner in the Mission's Implementafitam;
To mentor and advise the Somali judiciary authesitand civilian maritime law enforcement agenciaff s
in order to improve their skills and entrench relevtraining received into their everyday workirrggtices;
To build strong working relationships with justisgstem actors in Somalia and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities) focused on crimes at sea;
To monitor and analyse the justice situation inttbst state;
To liaise with and advise the host state justidb@ities and relevant security sector reform actor

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
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Education Area, e.g. Master's Degree OR equivaedtattested police or/and military education aining
or an award of an equivalent rank.

The qualification should be in Law or other relevfigild AND

A minimum of a minimum of 5 years of relevant pisdimnal experience after having fulfilled the ediora
requirements.

. Essential Knowledge, Skills and Abilities:
Knowledge of legal reform processes in fragile emvnents, including the development of legal polcyl
legislation.

. Desirable Qualifications and Experience:

Experience in the field of legislative/normativefudatory reforms in a post-conflict situation;
Experience in criminal justice reform either doneadly or internationally;

Experience in mentoring or conducting legal tragnin

International experience, particularly in crisis@as with multinational and/or international orgariians.

. Desirable Knowledge, Skills and Abilities:
Knowledge of constitutional law, human rights lasngaritime law.
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Position Name: Employment Regime:
Institutional Adviser (LO2) Seconded

Ref. Number: Location: Availability:
SOM-121 Mogadishu ASAP

Component/Department/Unit: | Security Clearance Level:| Open to Contributing Third States:
MHQ Mogadishu EU SECRET or equivalent Yes

1

. Reporting Line:

The Institutional Adviser reports to the Seniori@®lAdviser.

2.

Main Tasks and Responsibilities:

To work in close cooperation with the Legal AdviseCriminal Justice/Chain of Prosecution Advisers,
Maritime and Police Advisers;

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segysiermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the wordllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs as appropriate:

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To participate as required in duty trips in theaaoé operations of the Mission, including otherHargsk
areas;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:
To assess the status of the institutional developwiecivilian maritime law enforcement agencieslirling
Ministry of Internal Security, and, as necessarygive expert recommendations;
To support the development of frameworks and mash@nrelevant to the institutional development of
maritime civilian law enforcement agencies inclgdiMinistry of Internal Security, in the fields oftilnan
resources, recruitment, accountability, oversigbtder representation etc.;
To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions to strengthen them;
To mentor and advise the Somali authorities incigdMinistry of Internal Security on developing the
governance of maritime civilian law enforcement;
To develop and organise training in human resount@sagement, budgeting, recruitment, accountability
oversight, gender representation, etc.;
To build strong working relationships with relevaators in Somalia and other key stakeholdersydioy
international stakeholders, other EU bodies, UNaniggtions, countries involved in bilateral actes).

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the first cycle under themfiravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree.
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The qualification should be in any of the fields $dcial Sciences (e.g. Political Science, Inteometi
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military and/or coast guard education dning or an award of an equivalent rank: AND

A minimum of 5 years of relevant professional eigrere after having fulfilled the education requisats.

. Essential Knowledge, Skills and Abilities:

Knowledge in Security Sector/RoL Reform in a natiloor host state context;
Ability to mentor and motivate local counterparts;

Mediation skills.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Maritime experience;

Human resources and recruitment experience;

Budget management experience;

Human rights and gender expertise;

International experience, particularly in crisis@s with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Organisational, planning and project developmeitissk
Ability to effectively advise senior decision-magenegotiation and diplomacy skills.
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Position: Employment Regime:
Senior Press and Public InformationSeconded
Officer
Ref. number: Location: Availability:
SOM-122 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level:| Open to Contributing Third States:
MHQ Mogadishu EU SECRET No
1. Reporting Line:
The Senior Press and Public Information Officeorepto the Deputy Head of Mission/Chief of
Staff (DHoM/CoS).
2. Main Tasks and Responsibilities:

To act as the Mission's main spokesperson andnoncmicate the work of the Mission to the public;

To lead, direct and manage the work and staff @Rress and Public Information Office (PPIO);

To supervise the Press and Public Information budged procurement processes as well as all
contract/tender/designs for Mission visibility item

To draft if necessary, keep under review, and imglat the Strategic Communications Plan of the Missi
To organise and conduct press conferences, breeind other media events;

To cover the media aspects of high-level visitsvall as supervise and coordinate arrangementsisagmg
journalists/media;

To supervise the development and maintenance effactive Mission website and, if relevant, socradia
platforms;

To supervise the drafting of press releases, putitements, articles and features, and to seekaclee
from the HOM's office if appropriate. To co-ordiaaame with other EU actors in theatre if approgria
To ensure coordination with the press offices bEoEU actors in the host state;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:

To liaise with the EU HR/VP Spokesperson Office #nelEEAS Strategic Communication Division;

To coordinate communication activities and proviaiéor-made support to Mission HQ, Field Officesdan
Back Office;

To make sure that specific political sensitiviti€somaliland, Puntland) are properly integrated he t
communication activities.

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 7 in the European Qualifications Fraragkv
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

The qualification should be in any of the fields@mmunication Sciences, Political Science, Intéonal
Relations or Business Administration; AND

A minimum of 7 years of relevant professional eigrece after having fulfilled the education requissts,
out of which 3 years of experience at managemenet.le

Experience as a spokesperson and institutional conuation.

. Essential Knowledge, Skills and Abilities:

Excellent drafting and presentation skills;
Proficiency with social media platforms, websitenagement and design software.

. Desirable Qualifications and Experience:

Experience in the field of institutional communioat
Experience running media and outreach campaigns;
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* Experience in planning and implementing projects.

7. Desirable Knowledge, Skills and Abilities:
« Knowledge about the local press and media envirohme
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Position Name: Employment Regime
Document Manager/Registry | Seconded
Ref. number: Location: Availability:
SOM-123 Mogadishu/Nairobi ASAP
Component/Department/Unit: | Security Clearance Level:| Open to Contributing Third States:
HoM/DHoM Office EU SECRET No

1. Reporting Line:

The Document Manager/Registry reports to the Deplatgd of Mission.

2.

Main Tasks and Responsibilities:

To manage the Mission's records and archives apptely and effectively;

To assist the Mission with preparation and manageroé various metrics/reports — perform document
collection, archiving and filing of various records

To maintain office services by organising officeemgtions and procedures, controlling correspondence
designing filing systems, reviewing and approviogy requisitions;

To register and distribute all official incoming daroutgoing communications in the correspondence
registration database;

To assist in the identification, development angblementation of appropriate policies, procedured an
guidelines and keep these up to date;

To ensure secure destruction for "restricted” @s@uthorised for destruction;

To facilitate in the development of single cengadl filing system and maintaining it to meet orgational
requirements;

To identify, develop and maintain effective relasbips and networks with information, knowledgeores
and archives management;

To store arrange and index classified records;

To research new technologies, automation and néweasw hardware for archives and records unit;

To ensure the security, integrity and optimal penfance of the document management system;

To administer relevant reports and required infdiomato internal and external stakeholders;

To undertake any other related task as requestéuetyine Manager.

. Mission Specific Tasks and ResponsibilitieN/A

. Essential Qualifications and Experience:

Successful completion of a minimum level of secopdaducation attested by a diploma giving access to
post-secondary education; AND

A minimum of 3 years of experience in administratand document management after having fulfilled th
education requirements.

. Essential Knowledge, Skills and Abilities:

Knowledge of records management practices;

Understanding of application of records managemeatttices including an understanding of
computerised records management systems;

Knowledge of contemporary archival and records mameent principles and practices;
Familiarity with diplomatic protocol.

. Desirable Qualifications and Experience:

Document registry and archive experience.

. Desirable Knowledge, Skills and Abilities:

PC skills with a good knowledge of MS Office, imtet and Outlook applications;
Presentation and reporting skills.
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Position Name: Employment Regime:
Brussels Support Element / Seconded
Policy Support Officer

Ref. number: Location: Availability:

BRS-122* Brussels 7 Feb 2018
Component/Department/Unit Security Clearance Level:| Open to Contributing Third States:
MHQ Mogadishu EU SECRET No

1. Reporting Line:
The BSE / Policy Support Officer reports to the #leh Operations (HoO), while embedded within theOCP
Somalia Desk from whom he/she may also take instmns

2. Main Tasks and Responsibilities:

* To maintain close coordination between the Misstord the CPCC, as well as with other relevant
EEAS/Commission services and EU Member States ut@deoverall coordination of the CPCC Somalia
Desk;

« To closely coordinate with the Mission regardirgyspecific tasks implementation as well as Brudsated
developments and to follow closely any relevantetiggments in the Mission's area of interest;

« To provide analysis on the Mission's specific tasiglementation;

e To contribute to the reporting and to the draftagfigeporting, planning and other documents relatethe
Mission;

* To support the organisation of CPCC visits to thedwn area and Mission's visits to Brussels apitals;

» To regularly visit the Mission in agreement witke tHoO and CPCC;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

« To work closely with appropriate counterparts ia European Commission and its programs, and wéh th
EU Special Representatives' Office in Brussels;

» As appropriate contributes to CPCC's presentatmBsussels-based working groups and other actors.

4. EssentialQualifications and Experience:

e Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the first cycle under themfiravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree; AND

« A minimum of 4 years of relevant professional eigrece after having fulfilled the education requissts.

5. Essential Knowledge, Skills and Abilities:
e Analytical and reporting skills;
* Networking skills.

6. Desirable Qualifications and Experience:

« International experience, particularly in crisiea@s with multi-national and international organsa;

e Experience in of Security Sector/Rule of Law (RdRform analysis with a demonstrated ability to
coordinate with many different levels and particifza

7. Desirable Knowledge, Skills and Abilities:

« Ability to develop and maintain effective work rétanships with different national and cultural bgodund
with sensitivity and respect for diversity;

* Knowledge of development aid and/or financial aadhhical cooperation projects, ideally through EU
financial instruments;

* Knowledge of the European Commission's aid progremgm@and implementing process.
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SECONDED/CONTRACTED POSITIONS

Position Name: Employment Regime: Post Category:
Strategic Adviser (LO1) Seconded/Contracted Expert
Ref. Number: Location: Availability:
SOM-011 Garowe ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Field Office Garowe EU SECRET or equivalent | Yes

1. Reporting Line:

The Strategic Adviser reports to the Head of Heffice.

2.

Main Tasks and Responsibilities:

To work in close cooperation with the Legal, Justidaritime and Police Advisers;

To take a strategic view across and beyond theidisensuring alignment with priorities, identifgigaps,
opportunities and challenges, and making links betwpolicy areas;

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

To build capacity in the Mission to think strateajig and to make and deliver effective objectives;

To assist in guiding the work of the Mission by tneation of goals and how to get there;

To undertake short sharp projects to develop neleypadeas in response to changing priorities and/o
tackle cross-cutting policy problems;

To support activity across all lines of operations;

To be embedded with a local institution/Ministrgcarity permitting;

To participate as required in duty trips in theaaoé operations of the Mission, including otherHaigsk
areas;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:

To complete research and assess the performan&andfand’s maritime governance mechanisms and
Institutions;

To mentor and advise the Puntland authorities eeldping maritime civilian law enforcement governan

to assist counterparts to improve the future outof their organisation;

To support the development and the implementatfooomprehensive strategies and mechanisms for the
governance of civilian maritime law enforcementhauities;

To support Puntland civilian maritime law enforcemastitutions and Ministries to set and mainttie
strategic direction and priorities for their depagnts;

To advise on implementation of Somalia Maritime ®eses and Security Strategy;

To advise authorities of Internal Security, Justisdorney General or equivalent on the developnaamt
implementation of the maritime security strategylaéned in the National Security Policy;

To contribute to the definition of clear compet@&scbetween civilian maritime law enforcement agesici
line ministries and other relevant actors at tlieefal and member states levels;

To build strong working relationships with relevamtors in Puntland and other key stakeholdersuiireg
international stakeholders, other EU bodies, UMNniggtions, countries involved in bilateral actes).

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree. OR policenititary and/or coast guard equivalent education o
training and rank; AND

A minimum of 6 years of relevant professional eigrere after having fulfilled the education requisats.
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. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refidn a national or host state context.

. Desirable Qualifications and Experience:
Experience in leading and coordinating internaticeféorts to support host state reforms in the aska
Security Sector/RoL,;

Senior management experience in an internatiorgdnisation operating in a conflict or immediate tpos
conflict situation;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit
operational considerations.

. Desirable Knowledge, Skills and Abilities: N/A
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Position: Employment Regime: Post Category:

Head of Planning and Evaluation Seconded/Contracted Expert

Department

Ref. number: Location: Availability:

SOM-01€ Mogadishi ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishi EU SECRE’ No

1. Reporting Line:
The Head of Planning and Evaluation Department rteptm the Deputy Head of Mission/Chief of Staff
(DHOM/CoS).

2. Main Tasks and Responsibilities:

* To lead, direct and manage the work and staff ef tmit, so as to produce the Mission's operational
planning, reporting and analysis requirements,udficlg, but not limited to, the Monthly Report, tBex-
Monthly Report and Special Reports;

« In coordination with the Mission's Operational aBdoperation/Coordination Components, to ensure and
support external communication, cooperation anddination on the technical planning level with athe
relevant stakeholders in the Mission's area of atjmer with a view to avoid duplication of effortedhto
maximise synergies;

e To supervise the development and regular updatfntheo Mission Implementation Plan (MIP) in close
coordination with the Mission's operational elerseautd the monitoring of its execution, includingotigh
benchmarking, analysis and evaluation of outcome;

* To supervise and support the drafting and analgSieeports originating from the Mission's operatibn
elements (on their operational activities and sttglay on mandate implementation), and chanrielaat
information in line with the relevant planning dooents;

« To collect, collate and analyse the Mission's Lesdaarned;

« To ensure timely and accurate reporting and inftionaflow to the chain of command, the Mission's
operational headquarters, EU Member States and iotieenational stakeholders;

* To undertake any other related tasks as requegtdeeli.ine managers.

3. Mission Specific Tasks and ResponsibilitietN/A

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

* The qualification should be in any of the fields ®écial Sciences (e.g. Political Science, Inteamaii
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military education or training or an awaf@o equivalent rank; AND

« A minimum of 7 years of relevant professional eigrece after having fulfilled the education requiemts,
out of which a minimum 3 years at management level.

» Operational planning/project management experiananational or international context.

5. Essential Knowledge, Skills and Abilities:
* Report compilation, drafting and editing skills.

6. Desirable Qualifications and Experience:

« Experience in the area of knowledge managemengn@ational learning or policy development related
working experience;

« International experience, particularly in crisispst-conflict areas with multinational and/or im&tional
organisations, ideally in an operational manageroapéacity;

« Project management training, such as APM, PPM, BIEN or equivalent;
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* Knowledge of operational Maritime Law Enforcement.

7. Desirable knowledge, skills and abilities:
« Analytical capability and profound knowledge ofdnation collection and analytical methods.
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Position Name: Employment Regime: Post Category:
Senior Operational Capability Unit Seconded/Contracted Expert
Officer (LO3)
Ref. Number: Location: Availability:
SOM-022 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: [ Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Senior Operational Capability Unit Officer refsao the Head of Operations.

2.

Main Tasks and Responsibilities:

To analyse and assess the development and progiebe Unit's performance against the Mission's
mandate, tasks and priorities set in the Missiplaening documents and the Mission Implementatian;P

To conduct quantitative and qualitative analysisngiuts originating from the Unit's operationalieities

and state of play on mandate implementation;

To produce timely and accurate periodic and ad#eports for submission to the chain of command, the
Mission's operational headquarters, and EU Memibete$ on the status of the Mission's mandate
implementation;

To liaise regularly with other Mission operatioeéments;

To contribute, in support of the Mission's Proj€ell, to identify and develop new projects accogdio the
objectives of the Mission's mandate;

To support and contribute to the development amglae updating of the Mission Implementation Plan
(MIP);

To support and contribute to the collection of Bission's lessons learned, originating from andirfgan
effect on CSDP activities, from operational anditat levels of planning and conduct;

To undertake any other related tasks as requegtdotliine Managers.

. Mission Specific Tasks and Responsibilities:
To deputise for the Senior Maritime Adviser in hex/ absence as required,;
To support the definition of the criteria for thetial operational capability for the various lawfercement
agencies at the federal and regional levels basdteopriorities set by the Maritime Security Caoadion
Committee (MSCC) and National Maritime Coordinatommittee (NMCC);
To coordinate all work being carried out by the @pienal Capability Unit Advisers in the Missionder
the supervision of the Head of Operations;
To ensure that Mission staff members working in@peerational Capability Unit identify and reporssens
and best practices within their respective fieltlsezeponsibility;
To mentor, advice and support Somali counterparthé implementation of operational policies, adl a®
on skills needed to carry out coast guard functions
To cooperate closely with international stakehaderthe country, according to the Mission mandate;
To provide analysis and recommendations on devagomiaritime security operational capabilities;
To provide operational guidance to Mission advisard, as requested, senior Mission management;
To conduct frequent reviews and assessments ofcingbdhe overall training and expertise providedte
maritime function in Somalia;
To promote effective cooperation between Somalitmae bodies;
To work in conjunction with Mission police and légalvisers units;
To work in support of other EU and funding Instrurtgein the development of a maritime infrastruciamel
capabilities in support of the Missions mandate;
To assess the functioning, organisation operatiocaphcity skills and needs of the Somali maritime |
enforcement/security and defence agencies; toifgemtd advice upon improvements;
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To cooperate closely with EUNAVFOR and EUTM in deygng synergies to improve security
management in Somalia;

To identify required reforms and appropriate supgorbe provided by the Mission, including through
advice/mentoring and/or direct training;

To organise and conduct Mission direct trainingvites according to the MIP and the relevant adree
training curricula;

To ensure data collection related to Mission'sitrgs across all lines of operations;

To support the Head of Operations and Mission'sissts on all training related projects, especiéty
projects related to Maritime Law Enforcement AgesdiMLEA) training activities;

To assist the development tools and curricula faEM and to coordinate as required;

To coordinate all work being carried out by the Sidauard/Operational Advisers in the Mission unither
supervision of the Head of Operations;

To develop tools to assess the effectiveness ofdhducted training, including Train the Traineurses,
the participation of visiting experts and e-leaghinnder the guidance of the Head of Operationsranhbse
cooperation with the Mission’s advisers;

To assist the organisation of training activitieghwcounterparts and related to the Police Probesdi
Development Board (e.g. UNODC, UNSOM, AMISOM, etc).

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree OR equivadewt attested police, Coast Guard/Maritime Border
Guard or/and military education or training or avaed of an equivalent rank; AND

A minimum of 6 years of overall professional expade after having fulfilled the education requiretse
out of which 3 years of experience at managemenet;le

Operational planning/project management experignaenational or international context.

. Essential Knowledge, Skills and Abilities:
Analytical capability and knowledge of informatioallection and analytical methods;
Report compilation, drafting and editing skillsvasll as database management.

. Desirable Qualifications and Experience:
International experience, particularly in crisispwst-conflict areas with multinational and/or miational
organisations, ideally in an operational manageroapécity.

. Desirable knowledge, skills and abilitiesN/A
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Position: Employment Regime: Post Category:
Information Security Officer Seconded/Contracted Mission Support - Management Level
Ref. number: Location: Availability:
SOM-034 Mogadishu/Nairobi ASAP
Component/Department/Unit: Security Clearance Level:| Open to Contributing Third States:
Mission Security EU SECRET No

1. Reporting Line:

T

2

he Information Security Officer reports to the BemMission Security Officer (SMSO).

. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity under

T

itle V of the Treaty on European Union:
To develop and to ensure application of relevamin@ird Operating Procedures for secure information
handling, and all other communications issues #quéarly in relation to Security Operating Proceskifor
Mission classified information systems - in accom with the provisions of the Council Security
Regulations;
To liaise in conjunction with the SMSO, Chief of SChnd with the European External Action Service
(EEAS) Security Office for information security igss and especially in case of incidents
To provide input and assessment of existing anatdufT infrastructure and application architectfrenm a
security perspective;
To assume responsibilities as the Crypto Custdaiathe Mission, including:
Ensuring registration, protection and transfer afaantable security items (crypto devices, smaidesys,
etc.);
Informing immediately the EU Crypto Custodian (ViitloGA5-SSICS) in case of compromise or suspicion
of compromise.
To be the Mission focal point for information satgicompromise or suspicion of compromise;
To report to the SMSO any IT security related ieaits;
To be the Mission focal point for Data Protectissues;
To develop awareness with regard to IT securityierMission staff;
To verify periodically the security posture of I¥ssems (for example through log analysis, integritgeals,
suspicious elements);
To advise and monitor the vulnerability detectionl aemedial efforts and oversee vulnerability testi
To advise and monitor the institution’s policiesamti-SPAM, anti-virus, anti-spyware, and other lweare”
protection;
To undertake other related tasks as requestecellyitie Managers.

. Mission Specific Tasks and Responsibilitied\/A

. Essential Qualifications and Experience:
Successful completion of University studies ofeatst 3 years attested by a diploma OR a qualificatt the
level in the National Qualifications Framework elént to level 6 in the European Qualifications
Framework_OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree, @ivalent and attested police or/fand military edioca
or training or an award of an equivalent rank, AND
A minimum of 4 years of relevant professional eigrece after having fulfilled the education requissts.

. Essential Knowledge, Skills and Abilities:
Ability to work collaboratively with a broad rangé constituencies essential;
Ability to work in a demanding, deadline-driven @amment and to establish and maintain effective
working relationships with people of different rmatal and cultural backgrounds;
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Knowledge of key information security principlesdabest practices and professional experience in the
activities, responsibilities, processes and docuatiem required to maintain a security managemegsiies

or program;

Ability to analyse, and interpret general busingssodicals, professional journals, technical pdures, or
Mission regulations.

. Desirable Qualifications and Experience:

Experience in developing and administrating anrimftion security program;

Certification such as CISSP or any other intermatioelevant certification in the field; forensic malware
analysis certification would be an asset

Experience using methodology such as EBIOS, PILARAMM and implementing risk assessment
recommendation using any other international relewsethodology in the field.

. Desirable Knowledge, Skills and Abilities:

Knowledge of EU information security standards afmimal accreditation processes international
experience, particularly in crisis areas with moltional and international organisations;

Technical knowledge of information technology ardisity issues.
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Position Name: Employment Regime: Post Category:

Medical Advisor Seconded/Contracted Mission Support - Management Level
Ref. Number: Location: Availability:
SOM-048 Mogadishu ASAP

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Mission Support Department/ | EU CONFIDENTIAL or No
Medical Unit equivalent

1. Reporting Line:
The Medical Advisor reports to the Head of Missupport Department.

2. Main Tasks and Responsibilities:

* To lead, direct and manage the work of the Meditat;

* To assist and advise the HoM and Head of Missigp8u on all medical/welfare matters;

* To develop, organise and monitor the provisionrohpry care and first aid to the Mission;

» To co-ordinate the plans and policies on all mddgsues and health matters related to the pravisio
medical support to the Mission, including a med&mlergency plan;

« To provide the necessary medical inputs for alldidis staff elements especially with regards to ajienal
planning, decision making processes and resultidgre and documents;

To provide medical guidance to all staff memberd &m liaise with Finance and human Resources on
certified sick leaves, uncertified sick leaves thba and out of theatre;

« To liaise with international civilian and non-gomarental humanitarian and support agencies in thasaof
operation when required;

» To assess the requirements for further treatmetitdatre and/or the medical evacuation (by groumtica
by air) if EU staff members are in need of (advahaeedical treatment due to illness or an emergeincy
close cooperation with the medical practitioneattendance;

* To co-ordinate and monitor all elements of the m&ldevacuation chain in case of disease or injlithe
Mission member in close cooperation with all imexvhealth care providers and the Mission's ins@ranc
company;

« To organise the use of available MEDEVAC capabiit{air and /or ground) inside or outside the acfas
operation;

e To co-ordinate and perform Medical Briefings andSB[(Basic Life Support) training for all incoming
Mission members;

 To monitor the epidemiological and overall medicduation in the area of operation, promote and
implement preventive medical and occupational haakasures including hygiene and recommendations fo
immunisations;

e To gather all information related to medical supdor the Mission members, including social segusihd
health and repatriation insurance, practical andimidtrative aspects;

» To assess on regular basis existing in- and oigftatnedical treatment facilities (MTF) both of tloeal
health service and others and regularly issue dated list of available MTF in the areas of operati

* To ensure that the contents of all Mission First And Trauma Kits are present and up-to-date;

* To keep a database on all accidents, incidentsrecwided illnesses — and ensure compliance wita dat
protection for sensitive data — in conformity witiedical staff- patient confidentiality;

e To perform the role of Paramedic as and when reduir

< To undertake any other related task as requestéielyine Manager.

3. Mission Specific Tasks and Responsibilities:

« To establish a theatre holding policy in concerthvihe operational, national and medical plannitadfs
The planning and execution of effective medicalceradions are to be based upon the evacuation policy
developed by CPCC for civilian missions and implatad within theatre by the civilian Head of Missjon

« To coordinate the provision of evacuation resour@éss may comprise assets from a number of sources
including common use theatre assets, national owasedts, Host Nation Support and contracted odThir
Party Logistic support.
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. Essential Qualifications and Experience:

Successful completion of university studies in mabrelated field of at least 4 years attested bypboma
OR a qualification in the National Qualificationsafework which is equivalent to level 6 in the Epgan
Qualifications Framework OR a qualification of thiest cycle under the framework of qualificationstbe
European Higher Education Area, e.g. Bachelor's@=edrhe qualification should be in Medicine;
Registered Nurse Bachelor's degree in Nursing sp#tialisation in Emergency medicine or Anaesthesi
Intensive Care;

A minimum 3 years of relevant clinical experience

A minimum of 5 years of relevant professional eigmre, in the field of medical planning and
administrative procedures, after having fulfillée teducation requirements.

. Essential Knowledge, Skills and Abilities:

Extensive experience in the area of emergency rimeglic

Knowledge of tropical medicines;

International medical experience, particularly imisis areas with multi-national and international
organisations. Experience in assessing medicditiegj including under difficult conditions abrgad
Experience in medical management and administration

. Desirable Qualifications and Experience:

Flight Medical and/or MEDEVAC experience;

(ATLS) Advanced Trauma Life Support, AMLS (Advanctkdical Life Support), PHTLS (Prehospital
Trauma Life Support). ACLS (Advance Cardiac LifepBart ) trained;

Successful completion of MIMMS (Major Incident Medl Management and Support) training ;

Previous CSDP mission experience.

. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime: Post Category for Contracted:
CIS Officer - Administrator Seconded/Contracted Mission Support-Management Level
Ref. number: Location: Availability:
SOM-053** Mogadishu/Nairol ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Mission Support Department EU SECRET No

1. Reporting Line:

The CIS Officer reports to the Head of CIS (HoCi8)goordination with the Head of Field Office.

2.

Main Tasks and Responsibilities:

To provide service and technical reporting to tiée€of CIS;

To perform problem management and incident managemealysis, and develop general solutions to
enhance the quality and reliability of CIS services

To liaise with relevant CIS units on the implemdiota of approved CIS change management requests
through standardized release management procedures;

To design the deployment, development, testing, mathtenance processes of CIS standard hardware,
software, systems, and peripherals;

To design and deploy departmental training acssitincluding user training programs in support efvn
technologies and procedures;

To assist in the design and implementation, managerand maintenance of CIS telecommunication
systems in all office locations;

To install and commission all standard communicetiequipment in the Mission including but not liedit

to: HF CODAN, UHF/VHF Motorola Mototrbo systems, HMHHF vehicular equipment, UHF/VHF
repeaters, VSAT, BGAN, and portable/mobile sateltibmmunications equipment; and provide 1st and 2nd
level support and fault finding on communicatioatailations and equipment;

To provide technical support for IT-network andoimhation systems, including microwave and Wi-Fkén
Local Area Network, and Windows-based client agtians and server systems;

To provide support for mission telephony systenduiting IP telephony, videoconferencing, and GSM
equipment;

To deploy, install, maintain, and support of altadaentre equipment, servers, software, and seriticthe
Mission;

To plan, implement, and maintain data recoverysioblsiness continuity measures, and disaster eecov
measures, ensuring a high availability of missioheal data centre services throughout the Mission

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:

To implement, maintain and enhance Firewall and P&
To maintain and implement Linux server;

To administer and maintain VMware ESXi 6/vSphere 6;
To migrate, maintain and implement Windows Serr2
To administer Cisco network (switches, router, WIFI

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkwv
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree OR equivalent andtattepolice and/or military education or training o
equivalent rank. The qualification should be in asfythe fields of Information Technology, Computer
Science, Communications, Engineering; AND

A minimum of 4 years of relevant professional eigreee in the field of communications systems, Stgel
communications and positioning/navigation techn@ede.g. Thuraya, Iridium, GPS), and related arden
systems, after having fulfilled the education reguoients.

61



. Essential Knowledge, Skills and Abilities:

Knowledge of technologies with wired and wirelessworks (e.g. LANs, MANs, WANS);

Problem solving skills and analytical ability toadyse complex technical customer problems, and gena
the same on a day to day basis;

Expert technical skills and hands-on experiendeoubleshooting server hardware and software issues

. Desirable Qualifications and Experience:
EU-Civilian mission experience of more than 2 yeaarsither CIS or Comms context;
Mission experience over a period of at least 1 yrehigh risk environments.

. Desirable Knowledge, Skills and Abilities:

Ability to converse in business terms about orgatiosal technology needs and solutions, and innieeh
terms with IT and communications specialists;

Inter-personal sensitivity, diplomacy and strongiotunication skills;

Advanced knowledge in administration and mainteaasfaadio and satellite communication systems.
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Position Name: Employment Regime: Post Category:

Reporting Officer Seconded/Contracted Mission Support - Management Level
Ref. number: Location: Availability:

SOM-065 Mogadishu/Nairobi ASAP

Component/Department/Unit: Security Clearance Level:| Open to Contributing Third States:
Head of Mission/ EU SECRET No

Deputy Head of Mission Office

1. Reporting Line:
The Reporting Officer reports to the Senior Repgrdfficer.

2. Main Tasks and Responsibilities:

e To monitor and collect information on political exs and trends, with a particular focus on the boantry,
EU and international relevant stakeholders, thay mmapact on the situation in the Missions' area of
responsibility;

« To communicate with key Mission staff members oforimation management, analysis and reporting
procedures in order to ensure submission of higlitgunformation;

e To collate and support the quantitative and qualgaanalysis of inputs originating from the Miss®
operational elements on their operational actiwidigainst benchmarking;

e To produce timely and accurate periodic and ad#eports for submission to the chain of command, the
Mission's operational headquarters, and EU MemtaeSregarding Mission's mandate implementation;

* To contribute to the development and regular updati the Mission Implementation Plan (MIP);

» To prepare and give presentations; produce talgmigts, speeches and presentations on behalf efspth
and take meeting minutes;

« To contribute to the collection of the Mission'sdens learned observations;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilitie®/A

4. Essential Qualifications and Experience:

« Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree OR police or militaguivalent education or training or equivalent réomly
in case of policing positions); AND

« A minimum of 4 years of relevant professional eigrece after having fulfilled the education requissts.

5. Essential Knowledge, Skills and Abilities:
« Excellent analytical capability and knowledge dbmmation collection and analytical methods;
« Excellent report compilation, drafting and editsiglls.

6. Desirable Qualifications and Experience:
« Experience in the area of knowledge managemengn@ational learning or policy development related
working experience;

7. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime: Post Category:
Coastal Policing Adviser (LO3) | Seconded/Contracted Mission Support - Management Level
Ref. Number: Location: Availability:
SOM-067 Hargeisa ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Hargeisa EU CONFIDENTIAL or Yes

equivalent

1. Reporting Line:
The Coastal Policing Adviser reports to the HeaBiefd Office.

2. Main Tasks and Responsibilities:

« To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

« To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmanterparts in the area of responsibility;

* To be embedded within the local institution, segusermitting;

* To ensure timely reporting on activities within theld of responsibility as per planning documents,
particular progress and/or lack of progress;

» To collect and collate statistics about the worelfparformance of local counterparts;

« To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

* To identify best practices and lessons learnedinvitie field of responsibility;

* To design and deliver training programmes and ptsj&s appropriate;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

* To provide operational guidance, training and aelvo the development and implementation of strasegi
policies and procedures related to (community) gredi in coastal communities and port policing,
undertaken by civilian maritime law enforcementrages;

« To promote effective cooperation between the eimilmaritime law enforcement agencies and judiciary,
with the aim to strengthen the first level of thdigial chain;

e To contribute to the elaboration of Standard Opemat Procedures (SOPSs), in particular in relatiorthe
maritime domain;

* To develop and provide training for civilian mamg law enforcement agencies in search, arresmititmte
evidence, and report writing in relation to margicrime, including IUU fishing;

« To work in cooperation with other Mission advisensd provide policing advice to the Senior Mission
Management and, as required, to other EU bodigsgriticular in relation to maritime related issues;

e To contribute to the development and delivery @lif@) training courses, as required;

e To establish efficient working relationships at @i®nal level with all the key international sthkéders
involved in the policing capacity development.

4. Essential Qualifications and Experience:

« Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkwv
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree OR equivalad attested police or/and military and/or copsird
education or training or an award of an equivatank; AND

« A minimum of 6 years of relevant professional eigrece after having fulfilled the education requiemts,
in a civilian (maritime) law enforcement agency.
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. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Knowledge of maritime law;

Mediation skills.

. Desirable Qualifications and Experience:

Experience in ship handling inclusive use of raatat radio communication;

Experience of small boat driving and maintenance;

Experience of working on maritime security;

Experience of police investigations in the maritidenain.

Experience in project management;

Experience of small boat driving and maintenance;

International experience, particularly in crisis@s with multinational and/or international orgaians.

. Desirable Knowledge, Skills and Abilities:

Good understanding of policies and organisatioppéats of maritime administration, maritime seguaitd
Coast Guard function;

Knowledge of maritime law, shipping law and envimental law of the sea.
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Position: Employment Regime: Post Category:
Project Manager Seconded/Contracted Mission Support-Management Level
Ref. number: Location: Availability:
SOM-070 Mogadishu/Hargeisa/ ASAP
Garowe/Nairok
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Head of Mission/ Deputy Head | EU CONFIDENTIAL Yes
of Mission Office or equivalent
1. Reporting Line:

The Project Manager reports to the Project CellrGioator.

2.

Main Tasks and Responsibilities:

To assist in project planning and development andrdinate the implementation of the Mission’s potg;

To assess and ensure quality of project proposads make recommendations on the feasibility and
sustainability of projects;

To advise project leaders (within the Mission's rafienal components) in preparing project documents
such as project proposals, project budgets, nétesderstanding, project agreements, etc.;

To ensure that project proposals are in line wlth Mission’s programmes and are properly coorddhate
within the Mission and with external stakeholders;

To act as the interface between project leadersvandus elements of Mission Support;

To maintain a record of the Mission's project hgtand ongoing activities;

To conduct, upon project completion, post-projegorting and evaluation;

To develop best practices on project managemerkie tnaining recommendations and record lessonatlear
To receive, review, analyse, assign, process aicl trertified requisitions submitted for procuremnection;

To liaise with the Mission's international partnarslose coordination with the Mission's Coordiaatand
Cooperation capability;

To undertake any other related tasks as requirddebline Managers.

. Mission Specific Tasks and Responsibilities:

To coordinate project-related activities by promgliadvice to the Mission in relation to other (UNDP
MASE, MARSIC, INTERPOL) programmatic activities siing in the region.

. Essential Qualification and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragv
OR a qualification of the first cycle under themfravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree.

The qualification should be in any of the fields Sbcial Sciences (e.g. Political Science, Intecmeati
Relations, Law, Economics) or Business Administrafilanagement; AND

A minimum of 4 years of professional experiencethi field of planning, implementation and evaloatof
projects after having fulfilled the education reguanents.

. Essential knowledge, skills and abilities:

Teamwork capabilities;
Time management skills;
Problem solving skills;
Project management skills.

. Desirable Qualifications and Experience:

University/master degree in project managementtwraelated topics;
Project management training, such as APM, PPM, BRI} or equivalent;
Experience in Security Sector/RoL reform in a nadicor host state context;
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» International experience, particularly in crisis@s with multinational and/or international orgatians.

7. Desirable knowledge, skills and abilities:
« Familiarity with the EU Financial Regulations.
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Position: Employment Regime: Post Category:

Finance Officer Seconded/Contracted Mission Support - Management Level
Ref. Number: Location: Availability:

SOM-073 Mogadishu ASAP

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

MHQ/Mission Support DepartmentEU CONFIDENTIAL or Yes

equivalent

1.

Reporting Line:

The Finance Officer reports to the Chief of Fina(t€eF), in coordination with the Head of Field @#i

2.

Main Tasks and Responsibilities:

To assist the HoF in maintaining the financial @pens of the Mission;

To develop policies for the imprest accounts anatrod of Mission finances in close cooperation witie
authorising and the accounting officer;

To define procedures for imprest accounts, paymepagroll, petty cash, claims and other financial
functions in a multicurrency system;

To verify the legality and the regularity of tranSans prior to authorising financial transactiofi®.
commitments and payments);

To assist in the reporting, verifying the integrity imprest accounts, their accuracy and their it
delivery;

To implement audit recommendations and ensuresftbetiveness of internal controls;

To identify areas of risk and take appropriate measfor limiting the financial risk, especiallyraerning
the physical and the electronic security of furtdglocuments (active and archived) and of transasti

To assist in identification of needs of goods andérvices required for improving the efficiencytbé unit
and help define them for procurement;

To assist the CoF in drafting the Mission budget;

To contribute to lessons identification;

To liaise and cooperate on financial issues withEk) Supervising Authorities and all other relevactors
(banks etc.) under the supervision of the CoF;

To undertake any other related tasks as requegtdebliine Managers.

. Mission Specific Tasks and Responsibilities:

To ensure the sound and effective financial managéenmcluding the preparation of the budget anidde
up of its implementation;

To undertake administrative, human resources amclipement tasks in the MHQ in Mogadishu;

To identify needs of goods and/or services requiocedmproving the efficiency of the unit and tofite
them technically for procurement;

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the first cycle under themfiravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree OR equivalent andtattepolice or/and military education or trainingam
award of an equivalent rank; AND

A minimum of 4 years of relevant professional exgare in the field of finance/accounting or busses
administration after having fulfilled the educati@guirements.

. Essential Knowledge, Skills and Abilities:

Knowledge of accounting software.
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. Desirable Qualifications and Experience:
University and/or Master's Degree in Economicsinafce or specialised training/course in financetber
related fields.

. Desirable Knowledge, Skills and Abilities:

Professional accounting/audit certification;

International experience, particularly in crisisas with multinational and international organizasi
Knowledge of administrative rules and regulatioe$evant to the European Commission and EEAS-
administered Missions.
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Position Name: Employment Regime: Post Category:
CIS Assistant Seconded/Contracted Mission Support — Assistant Level
Ref. Number: Location: Availability:
SOM-078 Hargeisa ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Mission Support Department EU CONFIDENTIAL or No
equivalent
1. Reporting Line:

The CIS Assistant reports to the Chief of CIS ((3)CIn coordination with the Head of Field Office.

2.

Main Tasks and Responsibilities:

To provide service and technical reporting to tle(S;

To assist in performing problem management andd@mti management analysis, and develop general
solutions to enhance the quality and reliabilityCé$ services;

To liaise with relevant CIS units on the implemdiota of approved CIS change management requests
through standardized release management procedures;

To assist in designing the deployment, developmisting, and maintenance processes of CIS standard
hardware, software, systems, and peripherals;

To assist in designing and deploying departmemgahing activities including user training prograins
support of new technologies and procedures;

To assist in the design and implementation, managerand maintenance of CIS telecommunication
systems in all office locations;

To provide technical support for IT-network andoimhation systems, including microwave and Wi-Fkén
Local Area Network, and Windows-based client agtians and server systems;

To provide support for mission telephony systenwuiiing IP telephony, videoconferencing, and GSM
equipment;

To deploy, install, maintain, and support of altadaentre equipment, servers, software, and seriicthe
Mission;

To assist in planning, implementing, and maintaroiata recovery tools, business continuity measares
disaster recovery measures, ensuring a high audjtasif¥ mission-critical data centre services thghout

the Mission;

To undertake any other related tasks as requegtdebliine Managers.

. Mission Specific Tasks and Responsibilities: N/

. Essential Qualifications and Experience:
Successful completion of a minimum level of secondaducation attested by a diploma giving access to
post-secondary education and/or a professionalnieglimechanical trade and/or technical engineering
AND
A minimum of 3 years of professional experiencénformation and Communication Technology support
and implementation either in civilian or militarymdronments after having fulfiled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Knowledge of technologies with wired and wirelessworks (e.g. LANs, WANS);
Problem solving skills and analytical ability toadyse complex technical customer problems, and gena
the same on a day to day basis;
Expert technical skills and hands-on experiendedubleshooting server hardware and software issues
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. Desirable Qualifications and Experience:

Previous experience in international environmerdrtipular in crisis areas with multi-national and
international organizations;

Experience with Document Management Systems.

. Desirable Knowledge, Skills and Abilities:

Ability to converse in business terms about orgatiosal technology needs and solutions, and inntieah
terms with IT and communications specialists;

Knowledge in Windows Server 2008R2, 2012 and 2016;

Knowledge in VMware ESXi 6;

Knowledge in WAN acceleration and optimisation;
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Position: Employment Regime: Post Category:

Mission Security Officer Seconded/Contracted Mission Support - Management Level
Ref. Number: Location: Availability:

SOM-098** Hargeisa ASAP

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Office of the Head of Mission/ | EU SECRET No

Mission Security

1. Reporting Line:
The Mission Security Officer (MSO) reports to thengr Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTitlof the

Treaty on European Union:

« To ensure security surveys of Mission member’'s qaak protective security requirements, transport
security, residential and office security as appete;

* To ensure that all security and communicationsggant is kept in a state of operational readiness;

« To conduct regular security drills, communicatiests and evacuation exercises;

* To provide briefings and presentations on mattéestng the security and safety of Mission memzerd
to ensure all staff is properly prepared for emecges;

e To liaise as directed and co-operate closely witttional law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplonraficesentatives, in the field of security;

* To provide assistance and appropriate responsessidvi members and to ensure that all necessaonact
are taken, particularly in emergency cases;

e Totravel to high risk areas and to conduct segulities;

« To undertake any other related tasks as requegtdeeliine Managers.

w

. Mission Specific Tasks and ResponsibilitieN/A

N

. Essential Qualifications and Experience:

e Successful completion of University studies ofestst 3 years attested by a diploma OR a qualificait
the level in the National Qualifications Framewauivalent to level 6 in the European Qualificasion
Framework_OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree, Qivalent and attested police or/and military edioca
or training or an award of an equivalent rank; AND

« A minimum of 4 years of relevant professional exgece after having fulfilled the education requiemnts;

e Civilian driving licence class C.

ol

. Essential Knowledge, Skills and Abilities:
Planning, and time-management skills;
Analytical skills.

(o2

. Desirable Qualifications and Experience:

« University/Master degree in security studies (sigistudies, security and defence studies, inténat
security studies, peace and conflict studies, ligiice or other related studies); AND/OR

» Successful completion of EU Mission Security OffiGertification Course or equivalent;

* Firearms trained;

* Previous work experience in the region.

\l

. Desirable Knowledge, Skills and Abilities:
Knowledge of the Mission area and potential segtiiteats.
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Position Name: Employment Regime: Post Category:
Finance & Administration Seconded/Contracted Mission Support - Management Level
Officer
Ref. Number: Location: Availability:
SOM-109 Garowe ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Mission Support EU CONFIDENTIAL or Yes
Department/Finance Unit equivalent
1. Reporting Line:

The Finance Officer reports to the Chief of Fina€eF), in coordination with the Head of Field @#i

2.

Main Tasks and Responsibilities:

To ensure the sound and effective financial managénmcluding the preparation of the budget anide
up of its implementation;

To develop policies for the imprest accounts, wsel cooperation with the authorising, and the atog
officer;

To define procedures for the imprest accounts, paysy) payroll, petty cash, claims and other financi
functions in a multicurrency system;

To verify the legality, the regularity of transawts prior to authorising financial transactionse.(i.
commitments and payments);

To ensure the reporting, verifying the integrity thE imprest accounts, their accuracy and theitiroa-
delivery;

To implement audit recommendations and ensureftbetiweness of internal controls;

To identify areas of risk and take appropriate messfor limiting the financial risk, especiallyrazerning
the physical and the electronic security of furedsjocuments (running and archived) and of transiast

To liaise and cooperate on financial issues with B Supervising Authorities and all relevant astor
(Banks etc.) under the supervision of the Headmdirkce;

To undertake any other related tasks as requegtdetliine Managers.

. Mission Specific Tasks and Responsibilities:

To undertake administrative, human resources amtlipgment tasks in Garowe Field Office;

To identify needs of goods and/or services requicedmproving the efficiency of the unit and tofite
them technically for procurement;

To develop policies for the control of the Garowieldr Office finances, in close cooperation with the
financial controller.

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragkv
OR a qualification of the first cycle under themfravork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree OR equivalent andtatiepolice or/and military education or trainingam
award of an equivalent rank AND

A minimum of 4 years of relevant professional exgare in the field of finance/accounting or busses
administration after having fulfilled the educati@guirements.

. Essential Knowledge, Skills and Abilities:

Knowledge of accounting software.

. Desirable Qualifications and Experience:

University and/or Master's Degree in Economicsinafce or specialised training/course in financetber
related fields.
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. Desirable Knowledge, Skills and Abilities:
Professional accounting/audit certification;
International experience, particularly in crisisas with multinational and international organizasi

Knowledge of administrative rules and regulatioe$evant to the European Commission and EEAS-
administered Missions.
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