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Annex 1

European Union CSDP Mission in Iraq
(EUAM Iraq)
2-2017 Call for Contributions

Organisation:

European Union CSDP Mission in Irag EUAM Iraq)

Job Location:

Irag / Baghdad

Availability:

ASAP

Staff Regime:

As indicated below

Job Titles/
Vacancy
notice

Ref. Name of the post Location Avacl)lra]lble
Seconded1 position)
IAT 10 | Gender and Human Rights Adviser Baghdad/lraq ASAP
Seconded/Contracted4 positions)
Senior Strategic Adviser on Prevention and
IAO 03 | Countering Violent Extremism (Office of Baghdad/lraq ASAP
National Security Adviser)
Senior Strategic Adviser on Institutional
IAC 09 Reform and Training Requirements (MOI) Baghdad/lrag ~ ASAP
IAS 01 | Head of Mission Support Department Baghdad/lraq ASAP
IAS 02 | Finance Officer Baghdad/lraq ASAP

Deadline for applications:

Interviews:

Friday 10 November 2017 at 17:00 hrs CET
Interviews are expected to take place from 14 Novewer 2017

E-mail address to send the
Job Application Form:

CPCC-EUAM-IRAQ@eeas.europa.eu

Information:

For more information relating to selection and u@cnent, please contac
the Civilian Planning and Conduct Capability (CPCC)
Human Resources Expert
Andre Konze
CPCC-EUAM-IRAQ@eeas.europa.eu
+32 (0) 460 843 848
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EUAM Irag has a High Risk Non-Family Mission status due ®hesent risk rating of the Mission area as
high. As such, international seconded and contiaktission Members shall at no time receive visitbe
habitually accompanied by any family member in thission area for the duration of their tour of daty
contract. For security reasons, the Mission Membeesobliged to live in restricted areas, wherausc
responsibilities are borne by the Mission.

Seconded Personnel For seconded positions, only personnel nominati@teived through official
channels from EU Member States. Based on a pdlidegision contributing or invited third States
(Contributing States) may be considered. ContnilgutStates will bear all personnel-related costs for
seconded personnel, e.g. salaries, medical coveragel expenses to and from the Mission areduitiieg
home leave) and allowances other than those paidrdiag to Council Documents 7291/09 (10 March
2009) and 9084/13 (30 April 2013). Personnel seedrfdom Contributing Third States are not entitted
receive allowances paid according to Council Doqun&291/09 (10 March 2009) and 9084/13 (30 April
2013).

Contracted Personnel— The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrechiwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiolfipwaances, travel and removal expenses and the
applicable high risk insurance policy. Preferendélwe given to seconded candidates.

Documents supporting educational qualifications adk experience should be accompanied by certified
translations of the original documents in the Estglor French language, if issued in another languig
accordance with the European Commission Guidefmekifelong Learning, which ensures transparency i
higher education and fair and informed judgemebtiiqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Oenigxtending the Mission
mandate and approving the appropriate BudgetaradmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatributing States propose candidates for the foltawi
international expert positions for EUAM Iraq, aadioig to the requirements and profiles describedvoel

A. General Conditions
The following are essential requirements in respéctvilian international experts to the Missions:

Citizenship —Citizenshipof an EU Member State or of a Contributing Thirdt8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates amg mllowed to provide or discuss any information or
document as a result of access to classified aséfwsitive information relating to the Mission espective
tasks and activities. They shall carry out theiiehiand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support, with unpredictable working h®w@and a considerable workload. They must have the
ability to work professionally as a member of antedan task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faamid
usual environment.
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Availability — The candidates must be able to undertake argr ddisks related with the competencies,
responsibilities and functions of the respectivaifian within the Mission, as required by the Head
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetdgh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremment, selected candidates should, in principée,
under the normal age of retirement in contributitgtes.

HEAT training — The candidate should have undergone a certifledtiie Environment Awareness
Training (or a refresher course) not more thané8yago.

Pre-Deployment Training (PDT) — The Candidate should have undergone Pre-Depldyiframning in
accordance with the CSDP agreed Training Policy.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.

B. Essential Requirements

1. Education and Training

A recognised academic qualification under the EeappQualifications Framework (EQFdr equivalent, at
a level specified in the individual job descripton

2. Knowledge

The candidates should have knowledge of the Eltdtisns and international standards, particulaghated

to the Common Foreign and Security Policy (CFSluding the Common Security and Defence Policy
(CSDP).

3. Skills and abilities
Language Skills — Spoken and written proficiency in the working daages of the Mission. Certain
positions may require higher language skills furpecified in the individual job descriptions.

Communication and Interpersonal Skills — The candidates must have excellent interpersond a
communication skills, both written and oral. In arlar, they must be able to write reports in warking
language of the Mission.

Organisational skills — the candidates must have excellent organisadtshilés, with the ability to prioritise
work to meet deadlines, and a concern for orderaaedracy.

Computer Skills— Skills in word processing, spreadsheet and esyatems are essential.
Driving Skills— The candidates must be in possession of a vdldluding Mission area — civilian driving
licence for motor vehicles (Category B or equivglenThey also must be able to drive any

4-wheel-drive vehicle.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.

! https://ec.europa.eu/ploteus/content/descriptoge pa

2 Common European Framework of References for Larggiag
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C. Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledgeeohigtory, culture,
social and political situation of the region; arldoaknowledge of the police, judiciary and governtaé
structures.

Knowledge and Experience of Security Sector ReformThe candidates mube acquainted with Security
Sector Reform concepts and practices, especiatlyeiMission area.

Training and Experience —The candidates should have attended a Civilian<ksnagement Course or
equivalent.

D. Essential Documents and Equipment for Selectedatdidates

Passport — The selected candidates must have a passport fn@n tespective national authorities.
If possible, a Service Passport or Diplomatic Passport should be issued.

Visas — Contributing States and selected candidates engire that visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéagi, which
may be required for passage through countries @t to the MissionEor International Contracted Saff a
Laissez-Passer must be issued from EEAS or EU Delegation before or when entering the Mission Area of
Responsihility if they are not in possession of a service- or diplomatic passport.

Required Personnel Security Clearance (PSG} The selected candidates will have to be in ssése of
the necessary level of Personnel Security Clear@®8€) as specified in the respective job desongti For
seconded experts, the original certificate of thiamal security clearance or a proof of the ititia of the
process must accompany them upon deployment. Faraobed experts, the process will be initiatedHsy
Mission upon deployment. For both seconded andracteid experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusig clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioma ohlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also rbest
vaccinated according to the required immunisatfonshe Mission area.

Medical and Dental Certificate — The selected candidates should undergo a mesghkeahination and be
certified medically fit for Mission duty by a comeat authority from the contributing States. Ini@ikr
manner a dental examination must be certified whesestated that no eminent dental issues aesé®n. A
copy of these certifications must accompany depl®szonded/contracted personnel.

Personal Protection Equipment— It is recommended that national authorities provddeonded selected
candidates, i.e. Police Officers with a bullet greest and helmet (level V). Upon launch of thessidn

selected staff will be informed on the possibitibycarry side arm and ammunition.

E. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the contributiate$tand European Institutions to take this into
account when offering contributions.
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Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which psi{s) the candidate is applying for.

Selection Process- The candidates considered to be most suitable bsilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMIssion or by phone, before the final selectiomede. If
seconded candidates are required to travel to Blsi8dission Headquarters for interviews, the cdmiting
States will bear any related costs.

The selection of candidates who are working forepthiviian CSDP Missions at the time of their
application will be subject to an impact assessngihg into account the operational needs of t8&®E
Missions concerned.

Information on the Outcome — Contributing States and contracted candidatesplyeyy for
seconded/contracted positions) will be informed uabthe outcome of the selection process after its

completion.

F. Data Protection

The EEAS, and its Directorate CPCC processes parsiata pursuant to Regulation (EC) 45/2001 on the
protection of individuals with regard to the prosieg of personal data by the Community institutiansl
bodies and on the free movement of such data, pemnented in the EEAS by the Decision of the High
Representative of the Union for Foreign Affairs aBecurity Policy of 8 December 2011. The Privacy
statement is available on the EEAS website.

G. Job Descriptions

The current reporting lines of the following jobsdeptions may be subject to modification based on
operational requirements and in line with the gples set out in the Operational Plan (OPLAN).
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Position: Employment Regime: Post Category:

Gender and Human Rights | Seconded/Contracted Expert

Adviser

Ref. number: Location: Availability:

IAT 10 Baghdad ASAP
Component/Department/Unit:| Security Clearance Level: | Open to Contributing Third
Head of Mission Office EU SECRET States:No

1. Reporting Line:
The Gender and Human Rights Adviser reports tieuty Head of Mission/Chief of Staff.

2

. Main Tasks and Responsibilities:

To act as the Mission focal point for gender anadge mainstreaming.

To advise on gender and gender mainstreaming witieiiMission as well as throughout the
Mission's activities.

To advise on the mechanisms to be established sedlwithin the Mission for monitoring,
implementing and evaluating relevant internatiansiruments for gender equality and
mainstreaming, including UN Security Council Resiolas on Women, Peace and Security.
To undertake systematic gender analysis of all@spe the implementation of the Mission’s
mandate, including policy development, monitorimgl aeporting, data collection and staffing.
In close coordination with the Mission's operaticc@mponents, to advise on the promotion of
gender equality and gender-sensitive policy amaryj state authorities and ensure that these
aspects are incorporated in a coordinated andstensimanner in the Mission's
Implementation Plan.

To liaise with the local and international entitiegolved in the promotion of gender equality
and gender mainstreaming.

To act as the Mission focal point for human rightstters.

To advise on human rights mainstreaming throughmtMission's activities.

In close coordination with the Mission's operaticc@mponents, to advise on the promotion of
human rights among host state authorities and enbat these aspects are incorporated in a
coordinated and consistent manner in the Missiom@ementation Plan.

To monitor and analyse the human rights situatiotihé host state.

To liaise with local and international entities aived in the promotion and monitoring of
human rights in the host state.

To advise on the development and management eégicacommunications with regards to
human rights.

To perform any other task as requested by the Mapager.

. Mission Specific Tasks and Responsibilities

To monitor and analyse the gender situation irhthst State.

To advise on the development and management eéégitacommunications with regards to
gender issues.

To contribute to the development and periodic neveé relevant Mission Standard Operating
Procedures (SOPSs) in the area of promoting gergiealigy and gender mainstreaming.

To contribute to Mission's reporting and informatftow on gender related aspects.

To contribute to identify and report on lessons best practices within the field of gender.
To contribute to the induction training of Missiarstaff members as required.
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» To contribute to the development and periodic newvaé relevant Mission Standard Operating
Procedures (SOPs) in the area of human rights.

» To contribute to Mission's reporting and informatiftow on human rights related aspects.

* To contribute to the induction training of Missisrstaff members within the field of human
rights as required.

» To contribute to identify and report on lessonsred and best practices within the field of
human rights.

4. Essential Qualifications and Experience:

. Successful completion of university studies ofestst 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education&re.g. Bachelor's Degree AND

. A minimum of 5 years of relevant professional exgere in gender/human rights and
gender/human rights mainstreaming issues and towojsarticular in a post-conflict environment/
SSR process, after having fulfilled the educatmouirements;

. Practical experience in/ sound knowledge of geraael gender mainstreaming issues and
tools, in particular in a post-conflict environme86R process.

* Understanding and sensitivity to the basic prirespdf human rights legislation and inter-group
relations;

* Analytical skills and ability to conduct gender amgman rights analysis.
5. Desirable Qualifications and Experience
» Pedagogical/training skills;

* Knowledge of investigative and conciliation techreg in the human rights field,;
* Proactive in developing strategies to accomplighailves
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Position Name: Employment Regime: Post Category for
Senior Strategic Adviser on | Seconded /Contracted Contracted: Expert
Counter Terrorism
(Countering Violent
Extremism,; Office of
National Security Adviser)

Ref. Number: Location: Availability:

IAO 03 Baghdad ASAP
Component/Department/Unit | Security Clearance Level: | Open to Contributing
Operations Department EU SECRET Third States: NO

1. Reporting Line:

The Senior Strategic Adviser reports to the Hea@mdrations.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisingdanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sred structural weaknesses in the
performance and accountability of counterpartsfutgdns and to propose solutions for
strengthening same;

To provide analysis and recommendations to the llammunterpart in the area of

responsibility;

To be embedded within the local institution, segypermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning

documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipssiith relevant local counterparts;

To ensure compliance with instruction/directiomfrdlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#tiellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute to the strategic development of tlagjil National Security Architecture in the
sphere of prevention of terrorisms especially Ceting Violent Extremism (CVE)

To advise on policy and strategy development ofjil@vned implementation plans on
Countering Violent Extremism To contribute to thevdlopment of Iragi owned CVE policy
and strategy

To advise on implementation plans to enable opmralisation of policy and strategy

To provide advice to senior Iragi counterparts Whiontributes to leadership development
To ensure Iragi counterparts are cognisant of UNSES and safeguard human rights

4. Essential Qualifications and Experience:

Successful completion of university studies ofestst 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
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framework of qualifications of the European Higligtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militaslyaation or training or an award of an
equivalent rank AND

« A minimum of 6 years of relevant professional exgmre, after having fulfilled the
education requirements;

5. Essential knowledge, skills and abilities:
» Good experience in EU CVE policies, relevant EU amérnational CVE initiatives
» Experience of advising local national counterparts;
 Ability to promote strategic leadership
» Experience of developing Countering Violent ExtremiPolicy and Strategy

6. Desirable Qualifications and Experience:

» Relevant professional qualifications
» CSDP Mission experience

7. Desirable knowledge, skills and abilities:

* International experience at strategic level in Feagnd Conflict Affected States, bilaterally
or with multi-national and international organisais.
* Knowledge of Arabic.
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Position Name: Employment Regime: Post Category for Contracted:
Senior Strategic Adviser on Seconded / Contracted Expert

Institutional Reform and
Training Requirements (MOI)

Ref. Number: Location: Availability:

IAO 09 Baghdad ASAP
Component/Department/Unit | Security Clearance Open to Contributing Third
Operations Department Level: EU SECRET States:No

1. Reporting Line:
The Senior Strategic Adviser reports to the Hea@mdrations.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and tasksefasut in the planning documents and
the Mission Implementation Plan (MIP) by advisingdanentoring local counterpart(s) on
the strategic and operational level as appropriate;

* To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of counterpartstunsbns and to propose solutions for
strengthening same;

* To provide analysis and recommendations to thella@munterpart in the area of
responsibility;

» To be embedded within the local institution, segusiermitting;

* To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

» To maintain necessary contacts and build relatipsshith relevant local counterparts;

» To ensure compliance with instruction/directiomfrdlission management;

» To liaise closely with other Senior Advisers andvsers as appropriate;

» To identify best practice and lessons learned withé field of responsibility;

» To design and deliver training, as appropriate;

» To undertake any other related task as requestduelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To advise and assist the Iraqi Ministry of Intermm the development of organisational
structures and models which delineate securitytions

* To assist the Iragi Ministry of Interior on the @épment effective command and control
enabled through clear structures and responsdsiliti

* To advise and assist the Iragi Ministry of Interior defining core training requirements in
the context of the broader Iragi National Seculitghitecture

» Through advising efforts, to contribute to the a@mee and strategic development of the
Iragi National Security Architecture

» To provide guidance to the MOI on the implementatbthe National Security Strategy

* To promote context specific solutions which conitéto Iraqi Institutional development

* To ensure counterparts are cognisant of UNSR 1B8@8%afeguard human rights

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
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European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militasyaation or training or an award of an
equivalent rank AND

A minimum of 6 years of relevant professional eigrce, after having fulfilled the
education requirements;

5. Essential knowledge, skills and abilities:

(o]

Knowledge and experience of institutional reforna a@evelopment of training requirements
in Home Affairs issues at ministerial level

Senior leadership experience

Experience of strategic planning

Experience of organisational development

Experience on institutional reform

Ability to mentor and motivate local counterparts;

Good experience in EU JHA/CT policies and rele\&dtJHA agencies

. Desirable Qualifications and Experience:

» Experience in project management.
« CSDP Mission experience

7. Desirable knowledge, skills and abilities:

International experience at strategic level in Heagnd Conflict Affected States, bilaterally or
with multi-national and international organisations
Knowledge of Arabic
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Position Name: Employment Regime: Post Category for Contracted:
Head of Mission Support Seconded/Contracted Expert

Department

Ref. number: Location: Availability:

IAS 01 Baghdad ASAP
Component/Department/Unit:| Security Clearance Open to Contributing Third
Mission Support Level: EU SECRET States:No

1. Reporting Line:

The Head of Mission Support Department reportsigoHead of Mission (HoM).

2. Main Tasks and Responsibilities:

To assist and advise the HoM on all administratind general support issues;

To lead, direct and manage the Mission Support Beymt comprising of Human
Resources, Procurement and Contracting, Financeer@eServices, Communication
Information Systems and Information Technology;

To ensure that all Mission Support subordinatesuaitd the operational units work in a
coordinated and cohesive manner to support theionissandate and implementation
plan and tasks ad directed by HoM;

To be responsible for the implementation of thedatdn accordance with the Financial
Regulations applicable to the General Budget of Hwwopean Union and its
implementing Rules and the internal guidelinestecéor the Mission;

To be responsible for the effective financial cohtif designated funds allocated to the
Mission and all necessary internal and externaliadinative functions related to the
efficient expenditure, including efficient data ragement and the provision of
supporting documentation concerning expenditure;

To supervise the efficient monitoring and review lefal contracts relating to
international civilian and local personnel, and ldeatimely recruitment to cover
absence and job vacancies, utilising establishedrtising procedures;

To monitor and direct day-to-day personnel, finahaind administrative operations of
the Mission, as well as prepare all related repoisluding figures, statistics,
inventories and analysis of current and future ireguents;

To coordinate on strategic and operative Missiopp®u matters with internal, external
and relevant EU functions;

To coordinate the set-up of the Mission Support dpement Information System;

To follow internal and external developments relgtio the Mission goals and fully
brief the Head of Mission on the administrative litgtions;

To be responsible for the efficient monitoring aadiew of legal contracts relating with
the acquisitions and maintenance/service contrendtisiding insurance issues;

To identify, manage and report the risks arisingonfr the specific
processes/systems/projects implemented under higgonsibility;

To undertake any other related tasks as requegtdtbliine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To plan and set up Mission-specific finance, preacwnt, human resources, CIS and

General Services related core functions in thedbwgl phase of the Mission;

12/15




» To plan and execute the resource planning for tiesibh's start-up, maintenance and
downsizing process in accordance with strategidange from CPCC and the Mission's
Senior Management.

» To liaise with relevant Iragi counterparts to emstite smooth operation of the complete
mission support.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofestsk 4 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadtyaation or training or an award of an
equivalent rank; AND

* A minimum of 10 years of relevant professional eigece, after having fulfilled the
education requirements, out of which a minimum ofears of experience at management
level.

5. Essential Knowledge, Skills and Abilities:
» Ability to establish/review priorities, to plan ataexercise control;
» Ability to engage with senior officials/ governmahlevel decision makers;
» Ability to mentor and motivate staff;
» Leadership skills to lead teams and develop solsti@and to adapt new and emerging
technologies to solve business and operationalsyeed

6. Desirable Qualifications and Experience:

» Knowledge of and/or working experience in EU fin@heanagement and EU procurement
rules;

» University / master degree / MBA in Business Adrsiration, Management, Project
Management or/and international certification inn@gement/leadership/project
management.

» CSDP Mission experience.

7. Desirable Knowledge, Skills and Abilities:
» Strong negotiation skills
» Capability to anticipate needs and mitigate theitle appropriate proactive actions.
» Knowledge of Arabic
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Position Name: Employment Regime: Post Category for Contracted:
Finance Officer Seconded/Contracted MSML

Ref. number: Location: Availability:

IAS 02 Baghdad ASAP
Component/Department/Unit:| Security Clearance Open to Contributing Third
Mission Support/Finance Level: EU CONFIDENTIAL| States:No

1. Reporting Line:
The Finance Officer reports to the Head of Misssupport (HoMSD).

2. Main Tasks and Responsibilities:

To assist the Head of Mission Support in settingragintaining and adjusting the financial
operations of the Mission;

To develop policies for accounting and control aé&ifbon finances in close cooperation with
the HOMSD;

To define procedures for accounts, payments, paymeity cash, claims and other financial
functions in a multicurrency system;

To verify the legality and the regularity of tranSans prior to authorising financial
transactions (i.e. commitments and payments);

To assist in the reporting, verifying the integrdf accounts, their accuracy and their on-
time delivery;

To implement audit recommendations and ensuresftéetiveness of internal controls;

To identify areas of risk and take appropriate mezs for limiting the financial risk,
especially concerning the physical and the eleatrsecurity of funds, of documents (active
and archived) and of transactions;

To assist in identification of needs of goods andlervices required for improving the
efficiency of the unit and help define them for quoement;

To assist the HOMSD in drafting the Mission budget;

To contribute to lessons identification;

To liaise and cooperate on financial issues withEk) Supervising Authorities and all other
relevant actors (banks etc.) under the supervisicghe HOMSD;

To undertake any other related tasks as requegttel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To evaluate the financial back-up system for coamge with International Accounting
Standards.

To work closely with HR, Procurement, CIS and Gaheervice in preparation and
execution of the budget.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higletucation Area, e.g. Bachelor's Degree
OR equivalent and attested police or/and militasiyaation or training or an award of an
equivalent rank; AND
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* A minimum of 4 years of relevant professional eigrece in the field of finance, after
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:
» Knowledge of accounting software.
6. Desirable Qualifications and Experience:

» University/Master degree in Economics or Financep@cialised training/course in finance
or other related fields.
» CSDP Mission experience.

7. Desirable Knowledge, Skills and Abilities:
* Knowledge of Arabic
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