EUROPEAN EXTERNAL ACTION SERVICE

Annex 1 - Requirements and Job Descriptions

European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
3-2017 Call for Contributions

Organisation:

EUCAP Sahel Niger

Job Location:

Niamey and Agadez

Employment As indicated below
egime:
Ref.: Name of the Post: Location: Availability:
Seconded (21)

NI 02 Deputy Head of Mission/Chief of Staff Niamey 01 Mar 2018
NI 03 Political Adviser Niamey 14 Apr 2018
NI 06 Senior MAC Analyst/Head of Analysis Unit Niamey 04 Mar 2018

NI 13/1* | Deputy Head of Operations Niamey ASAP

NI 14/1* | Human Rights and Gender Adviser Niamey ASAP

E: ﬂgz Legal Military Adviser (2 positions) Niamey ASAP

J\cl)gc';i;lg;/ NI 16 Senior Adviser for Nigerien Security Strategy  Niamey ASAP

Notice: NI 21 Operations Room Adviser Niamey ASAP
NI 24 Drugs Trafficking Adviser Niamey 16 Feb 2018

NI 24/1* | Drugs Trafficking Adviser Niamey ASAP
NI 25 Anti-Arms Trafficking Adviser Niamey 17 Mar 2018

NI 25/1* | Anti-Arms Trafficking Adviser Niamey ASAP
NI 30 Forensic Adviser Niamey 30 Jan 2018

NI 35 Training Policy Adviser Niamey ASAP

NI 36 Human Resources Training Adviser Niamey ASAP

NI 44 Cooperation Adviser Niamey ASAP
NI 49 Border Management Adviser Niamey 22 Oct 2017

Pagel of 77




NI 51/1* | Border Management Adviser Niamey ASAP
AG 06 FO Police Tactical Training Adviser Agadez 12 Jan 2018
AG 24** FO Human Rights Adviser Niamey ASAP
Seconded/Contracted (16)
NI 04* Press and Public Information Officer Niamey ASAP
NI 18 Planning Adviser Niamey ASAP
NI 40 Capacity Building (LOG) Adviser Niamey 18 Jan 2018
NI 47 Data Migration Analyst Niamey 01 Jan 2018
NI 57 Project Cell Officer Niamey ASAP
NI 75 Procurement Officer Niamey ASAP
NI 76 Chief of Logistics Niamey 16 Jan 2018
NI 77 Logistics Officer Niamey ASAP
NI 92 Armed Protection Team Leader Niamey ASAP
NI 95 Armed Protection Operator Niamey ASAP
NI 98 Armed Protection Instructor/Armourer Niamey SAP
AG 05 FO Border Management Adviser Agadez 16 Fe820
AG 09 FO Administration Coordinator Agadez ASAP
AG 10 FO HR and Administration Officer Agadez ASAP
AG 21* FO Armed Protection Operator Agadez ASAP
AG 25** FO Logistics Assistant Agadez ASAP
SSS?JQ?OEr Wednesday 08 November 2017 at 17:00 (Brussels time)
E-Mail eeas-cpcc-eucap-niger@eeas.europa.eu
Address to or
Zepr;)cljiéggon https://_qoalkeeper.eeas.europa.eu/reqistrar/
Form to: (for candidates seconded by EU Member States)
For more information relating to selection and uéonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Mr Aurel Hariton

aurel.hariton@ext.eeas.europa.eu
+32 (0)2 584 69 04

*) The availability of this post is pending teployment of a candidate selected in a previoGs Cf
**) The availability of this post is pending thp@roval of the budget reallocation.
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EUCAP Sahel Niger bears a High Risk Non-Family Missstatus due to the present risk rating of the
mission area as high. As such, international sestrahd contracted Mission Members shall at no time
receive visits or be habitually accompanied by amgily member in the Mission area for the duratain
their tour of duty or contract. For security reasotihe Mission Members are obliged to live in riettd
areas, where security responsibilities are bornghéwlission.

Seconded Personnel For seconded positions, only personnel nominatieosived through official
channels from EU Member States/Contributing ortew/iThird States (Contributing States) will be
considered. Contributing States will bear all parss-related costs for seconded personnel, egriss)|
medical coverage, travel expenses to and from ftiseibh area (including home leave) and allowantlesro
than those paid according to the Council docume2®4/09 (10 March 2009) and 9084/13 (30 April 2013)
Personnel seconded from Contributing Third Statesiat entitled to receive allowances paid accaytin
the Council documents 7291/09 (10 March 2009) &@8#4.3 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentreohtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratioipwances, travel and removal expenses and the
applicable high risk insurance policy. Preferendélve given to seconded candidates.

Documents supporting educational qualifications wdk experience should be accompanied by certified
translations of the original documents in the Bstglanguage, if issued in another language, inrdaecge
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denisapproving the
appropriate Budgetary Impact Statement, the initietation of the deployment should be of 12 months.

The Civilian Operations Commander requests thatti@aning States propose candidates for the foltmwi
international expert positions for EUCAP Sahel Mjgecording to the requirements and profiles deedr
below:

|. GENERAL CONDITIONS

Citizenship — The candidates must ha@itizenshipof an EU Member State or of a Contributing Third
State.

Integrity — The candidates must maintain the highest standsdrgsrsonal integrity, impartiality and self-
discipline within the Mission. The candidates axg allowed to provide or discuss any information or
document as a result of access to classified aseéfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetiehiand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support, with unpredictable working h®@nd a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abé able to cope with extended separation from faanld
usual environment.

Availability — The candidates must be able to undertake argr déisks related with the competencies,
responsibilities and functions of the respectiveifian within the Mission, as required by the Heaid
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremwnent, selected candidates should, in principée,
under the normal age of retirement in Contributtates.
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Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.

II. REQUIREMENTS
II.A Essential Requirements

The following are essential requirements in respéativilian international experts to the Missiofts all
Job Descriptions:

1. Education and Training

The candidates should have a recognised acadenalficption under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indival job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtdtishs and Mission Mandate, particularly related
the Common Foreign and Security Policy (CFSP),uidicly the Common Security and Defence Policy
(CSDP).

3. Skills and abilities

Language Skills’ — Spoken and written proficiency in the working daage of the Mission. Certain
positions may require higher language skills furtsgecified in the individual job descriptions. drder to
provide for national representation in all Missipansrtain (ordinarily internal) positions in Misa® may
accept proficiency in a language other than theritgjlanguage of the Mission.

Communication and Interpersonal Skills — The candidates must have excellent interpersondl a
communication skills, both written and oral.

Organisational skills - The candidates must have excellent organisatidaitd, svith the ability to prioritise
work to meet deadlines, and a concern for orderaaadracy.

Computer Skills — Skills in word processing, spreadsheet and e-sgatems are essential.

Driving Skills — The candidates must be in possession of a vatidluding Mission area — civilian driving
licence for motor vehicles (Category B or equiv8lenThey also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

I1.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledgeeohigdtory, culture,
social and political situation of the region andoaknowledge of the police, judiciary and governtakn
structures, as applicable.

Knowledge and Experience of SSR The candidates mugte acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a Civilian<kanagement Course or
equivalent.

Language— Some proficiency in local language(s), dependimghe job tasks and responsibilities.

! Common European Framework of References for Laregiag
2 https://ec.europa.eu/ploteus/content/descriptoge pa
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Driving Licence - Category C driving licence.

[ll. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The selected candidates must have a passport firginréspective national authorities.
If possible, a Service Passport or Diplomatic pagsshould be issued.

Visas— Contributing Third States and selected candidaiiest ensure that visas are obtained for entry into
the Mission area prior to departure from their haroantry, if applicable. It is also essential tdaib any
transit visas, which may be required for passagmitih countries en route to the Mission.

Education diploma(s)/certificate(s) or/and professinal certificate(s) — The selected international
contracted candidates must have and present tdibsion the university diploma or the professional
certificate/diploma, depending on the job desaniptibefore signing the contract or the taking ugpegu

Required Personnel Security Clearance (PSG} The selected candidates will have to be in Es$se of
the necessary level of Personnel Security Clear@®8€) as specified in the respective job desongti For
seconded experts, the original certificate of thBamal security clearance or a proof of the ititia of the
process must accompany them upon deployment. Faraobed experts, the process will be initiatedHsy
Mission upon deployment. For both seconded andracted experts, access to EUCI will be limited to
LIMITE/LIMITED until the issuance of their nationakcurity clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa ohlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also rbest
vaccinated according to the required immunisatiorsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in to the country.

Medical Certificate — The selected candidates should undergo a meei@ahination and be certified
medically fit for Mission duty by a competent autity from the Contributing States. A copy of this
certification must accompany deployed secondedvaotgd personnel.

Personal Protection Equipment— It is recommended that national authorities proddeonded selected
candidates with protection equipment (Annex 3 lo§tRecommended Security Equipment sent to the
Contributing States).

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.

V. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the ContributiageStand European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which psi{s) the candidate is applying for.

Selection Process- The candidates considered to be most suitable b&ilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMlssion or by phone, before the final selectiomede. If
seconded candidates are required to travel to BlaiSéission Headquarters for interviews, the Cdmifing
States will bear any related costs.

N.B The selection of candidates who are working fdreotcivilian CSDP Missions at the time of their
application will be subject to an impact assessngkihg into account the operational needs of tS®E
Missions concerned.
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Information on the Outcome — Contributing States and contracted candidatesplyiagy for
seconded/contracted positions) will be informed uabtihne outcome of the selection process after its

completion.

Personal Data protection -The EEAS and its Directorate CPCC processes pdrstata pursuant to
Regulation (EC) 45/2001 on the protection of indials with regard to the processing of personad Ot
the Community institutions and bodies and on tke fnovement of such data, as implemented in theSEEA
by the Decision of the High Representative of th@od for Foreign Affairs and Security Policy of 8
December 2011The privacy statement on Meetings and Events idadla on the EEAS websiteBrivacy
Statements

Accommodation - Mission Members will be accommodated in Missovided accommodation and will
contribute towards the overall cost of the accomatiod.
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SECONDED POSITIONS (21)

Position Name: Employment Regime:
Deputy Head of Mission /Chief of| Seconded
Staff
Ref. Number: Location: Availability:
NI 02 Niamey 01 Mar 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Head of Mission's Office EU SECRET States:
No

1. Reporting Line:
The Deputy Head of Mission/Chief of Staff repodgte Head of Mission (HoM).

2. Main Tasks and Responsibilities:

To support the HoM in leading, managing and directMission activities and in ensuring that the
Mission’s mandate and tasks as set out in the pigndocuments, including oversight of the
development and implementation of the Mission Imm@atation Plan (MIP) in consultation with the
Chief of Staff;

To deputise for the Head of Mission in his/her alose

To support the HoM in liaising with the host-coyntauthorities, international organisations and
diplomatic representatives;

To monitor and ensure the implementation of thedats

To supervise the implementation of mechanisms & Nission for monitoring, implementing and
evaluating relevant international instruments fender equality and mainstreaming;

To exercise disciplinary control over all Missioarponnel;

To collaborate, coordinate and control the proaunctf documents, plans and reports of the Mission;
To follow and coordinate daily Mission activitieacamake recommendations to the Head of Mission
for improvements;

To ensure a proper flow of information within thésision;

To perform any other tasks as requested by the Bielslission.

3. Mission Specific Tasks and Responsibilities:

To run and manage the Etat-Major of the Missionigdifferent components.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's Bed® equivalent and attested police or/and
military education or training or an award of amigglent rank; AND

A minimum of 12 years of relevant professional eigece, after having fulfilled the education
requirements, out of which a minimum of 5 yeargxjferience at senior management level,
Experience in leading and coordinating multi-themaand multi-layered efforts to inform the
development of civilian security sector visions asiategies, development of related plans and
monitoring their implementation, related outreachd achange management, at national and/or
international level.

5. Essential Knowledge, Skills and Abilities:

Capacity to lead and oversee a Mission with st&fiioers of different professional backgrounds;
Ability to maintain objectivity in complex scenasi@and to display sensitivity and sound judgement;
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Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Managerial skills and the ability to communicate #trategic vision of the HoM, to establish priest
to plan and to exercise control;

Ability to mentor and motivate staff;

French language skills: minimum C1 (Proficient User

English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Operational/diplomatic leadership experience andgraven record of operational or diplomatic
environment delivery;

Comprehensive management and leadership exper@gpemting in a complex, crisis management
and/or hostile environments with seconded civihad/or military staff;

Broad professional experience, in operational agdrmisational aspects of Mission command,;
Experience in operational planning;

International professional experience, particulanlycrisis areas, with multi-national and interoatl
organisations, ideally in Africa;

Good working knowledge of the political, culturaldasecurity situation of Niger and Sahel is desired
Experience in migration issues would be an advantag

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:
Political Adviser Seconded
Ref. Number: Location: Avalilability:
NI 03 Niamey 14 Apr 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Chief of Staff's Office EU SECRET States:

No

1. Reporting Line:
The Political Adviser reports to the Deputy Headviiésion/Chief of Staff (DHoM/Chief of Staff).

2. Main Tasks and Responsibilities:

To provide political analysis and advice on devaiepts in Niger and in the region on issues reltied
the Mission mandate;

To liaise with relevant political actors, includitaral authorities, civil society, EU actors; Thigdates
and international organisations;

To follow the policy matters pertaining to the M@s mandate implementation and to provide analysis
and advice on same to the DHOM/COS and HoM andoBéfission Management;

To prepare briefings, notes and meeting reportengure timely information of the HoM and other
Mission Members;

To contribute to the regular Mission reporting aiodother reports and papers in relation to the
implementation of Mission mandate;

To assist in conducting and coordinating officigiite according to protocol rules;

To contribute to the political aspects of PressRuallic Information activities;

To perform any other related tasks as requestedebiine Manager/s.

3. Mission Specific Tasks and Responsibilities:

To provide advice to the HoM and senior Mission agement on overall Security Sector Reform
issues, with a particular focus on the politicapant of ongoing reforms;
To act as alternate Mission spokesperson as regliest

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati

in the National Qualifications Framework which tuévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gbalification should be in any of the fields of
Political Science, Social Science, or other acadetrdining relevant to the post, security or law
enforcement OR police or military equivalent edigrabr training or equivalent rank; AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education

requirements.

5. Essential Knowledge, Skills and Abilities:

Academic background and/or knowledge of Africa agpecially of the Sahel region, as well as
familiarity with Islamic societies and cultures;

Good understanding of and experience in the Europesitutions and CSDP;

International experience, particularly in crisiseas with multinational and/or international
organisations, ideally in a political advisory ceipg

Political sensitivity, with the ability to exercigbscretion, judgement and confidentiality whenlihgp
with politicians and officers at every level;

Oral and influencing skills, with the ability tovg clear advice on issues;

Ability to mentor and motivate staff;

Ability to manage and coordinate a diversified team

French language skills: minimum C1 (Proficient User
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*  English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

» Comprehensive management and leadership exper@remting in a complex, crisis management
and/or hostile environments with seconded civibad/or military staff.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.

Page 10 of 77



Position Name: Employment Regime:
Senior MAC Analyst/Head of Seconded

Analysis Unit

Ref. Number: Location: Availability:

NI 06 Niamey 04 Mar 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Chief of Staff's Office EU SECRET States:

No

1. Reporting Line:
The Senior MAC Analyst/Head of Analysis Unit repotd the Deputy Head of Mission/Chief of Staff
(DHoM/CoS).

2

w

I

62

. Main Tasks and Responsibilities:

To provide analytical assessments which will agisision making processes;

To keep the DHOM/COS, HoM and Mission Managemeitatgd on the development of situations in

theatre and within the Mission as well as how thegect the pursuit of Mission objectives;

To take into account the regional aspect of théyaiza especially related to the other Sahel coesitr

To identify and manage analysis and informationuiregnents through a structured and systematic
approach, and ensure that information and knowlesiggocessed in the most efficient and effective
manner;

To contribute to the anticipation of likely scemarito occur and to the identification of possible

adjustments of the Mission Implementation Plan thay be required,;

To identify Mission information exchange requirertseand to contribute to information and knowledge

sharing aiming at the development of a common tional awareness with the Mission's chain of

command and other EU actors. Additionally, to faié the sharing of information and knowledge with

other non-EU partners in theatre, as appropriate;

To perform any other related tasks as requestelebline Manager/s.

. Mission Specific Tasks and Responsibilities:

To liaise internally as well as with external astauthorised by the HoM to request specific infdaram

to assist in the development of analytical assessrabout Mission implementation;

To ensure the security of sensitive informationdted by the MAC and to disseminate it in accordance
with HoM's instructions;

To contribute to Mission security with informatiand analytical products that will support the castdu
of security and risk assessments. In this areawaok closely together with Mission Security
Department;

To develop and maintain MAC working methodology amtkbvant Standard Operating Procedures
(SOPs).

. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclaelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's Bedrbe qualification should be in any of the fields
of Political Science, International Relations, La&®gcial Sciences other academic training relevant t
the post, security or law enforcement OR policendlitary equivalent education or training or
equivalent rank; AND

Minimum of 6 years of relevant experience, afterihg fulfilled the education requirements;
Experience in the use of analytical IT packagesmondesses, including specific analytical software.

. Essential Knowledge, Skills and Abilities:

Skills in handling, processing and analysis of infation from various sources;
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» Interpersonal skills and ability to work on his/loevn initiative in a methodical manner.

»  Ability to understand the cultural, social, econopeligious, political and other components ofigis
environment;

*  French language skills: minimum C1 (Proficient User

* English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

« Comprehensive management and leadership exper@remting in a complex, crisis management
and/or hostile environments with seconded civihad/or military staff;

*  Experience in matters relating to Africa, particlyaNiger and the other Sahel countries. Knowledfje
the languages, history, and culture, social andrdtrative structures of Niger.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:
Deputy Head of Operations Seconded
Ref. Number: Location: Availability:
NI 13/1** Niamey ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department EU SECRET States:

No

1. Reporting Line:
The Deputy Head of Operations reports to the Hé&perations.

2. Main Tasks and Responsibilities:

* To deputise for the Head of Operations in his/lseace;

* To support the Head of Operations in implementimg Mission's operational activities including in
Field Office(s) in accordance with the Mission's AR and the HoM's guidance, through Line
Managers responsible for the respective Lines ar@tjppn, and to ensure their operational coherance
support of the Mission's end state;

* To input to the development and regular updatinthefMission Implementation Plan by supporting the
identification of Mission's operational requirengnt

» To ensure the consistency and sustainability osMiss operational activities over time;

* To ensure that Mission staff members working urntier Head of Operations responsibility receive
proper induction training;

* To ensure that Operational Standard Operating Buves (SOPSs) are properly developed, implemented
and periodically reviewed,;

* To ensure that Mission staff members working uriderHead of Operations responsibility identify and
report lessons and best practices within theiraetsge fields of responsibility;

« To ensure that Mission staff members working untter Head of Operation' responsibility are
periodically updated on Mission's mandate implerigo progress;

* To undertake any other related tasks as requegtdteliLine Manager(s).

w

. Mission Specific Tasks and Responsibilities:

* In coordination with the Mission's Coordination a@doperation Component, to coordinate/cooperate
and/or oversee the coordination/cooperation of Goeponents/Unit's members as appropriate with
local authorities at the relevant level as welingth local EU and international actors within theoge
of the Mission's mandate;

* To ensure timely internal reporting from the opieral perspective against benchmarking;

»  To contribute to the Mission's external reportiggiast benchmarking;

 To identify, manage and report the risks arisingmir the specific processes/systems/projects

implemented under his/her responsibility.

IS

. Essential Qualifications and Experience:

»  Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelainthe framework of qualifications of the
European Higher Education Area, e.g. Master's Bed® equivalent and attested police or/and
military education or training or an award of awieglent rank (only in case of policing positionNB

A minimum of 10 years of relevant experience, dutvbich minimum 5 years at management level,
after having fulfilled the education requirements;

»  Experience in Security Sector/RoL Reform in a nalmr host state context, and in implementation of

reform programs.
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5. Essential Knowledge, Skills and Abilities:

Ability to establish/review priorities, to plan ataexercise control;

Ability to engage with senior officials/ governmahtevel decision makers;
Ability to mentor and motivate staff;

French language skills: minimum C1 (Proficient User

English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:

Experience in leading and coordinating internatiafforts to support host state reforms in the area
Security Sector/RolL;

Senior management experience in an internatiorgdnisations operating in a conflict or immediate
post conflict situation;

Experience in strategic analyses, planning andrtieigoas well as a sound understanding of strategic
and operational considerations.

7. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.

Page 14 of 77



Position Name: Employment Regime:
Human Rights and Gender Advis&econded

Ref. Number: Location: Availability:

NI 14/1** Niamey ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Interoperability Unit No

1. Reporting Line:
The Human Rights Gender Adviser reports to the Héddteroperability Unit.

2. Main Tasks and Responsibilities:

To maintain necessary contacts and build relatipsshith the Nigerien security forces;

To contribute, to design and deliver training foombers of the Nigerien security forces in regaads t
International Humanitarian Law, Human Rights anahé concepts;

To provide training courses with focus on Interoa#l Humanitarian Law for the staff of the “Service
Central de Lutte contre le Terrorisme” (SCLCT) antder security special units amongst the different
security forces;
To provide analysis and recommendation to the looahterpart on relevant international instruments
for gender equality and mainstreaming, including Béturity Council Resolutions on women, peace
and security;

In coordination with the Human Rights and Gendepdfk and the Strategic Training Expert of the
Missions develops the Training Module on Genddramework of the GAR-SI initiative;

To liaise with the Human Rights and Gender Expéthe Mission and ensure that Human Rights and
Gender aspects are mainstreamed in the operatiotidgties of the Unit;
To collect and collate statistics about Human Rigahd Gender respect practices of the Nigerian
Security Forces;

To contribute and identify and reports on lessontstaest practices within the field of responsitijlit

To provide assistance in support of planning anplémentation of Mission of the activities of thetun
in Human Rights and gender equality principles;

To undertake any other related task as request#uebyine Manager(s).

3. Mission Specific Tasks and Responsibilitiesi/a

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelainthe framework of qualifications of the
European Higher Education Area, e.g. Master's Bed® equivalent and attested police or/and
military education or training or an award of amieglent rank. The qualification should be in arfy o
the fields of Human Rights, politics or other relatvfields; AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education
requirements;

Substantial knowledge of the roles of the differeeturity actors, as well as of justice institusi@and
criminal justice system;

Ability to develop initiatives to promote Human Rig and accountability in the justice sector;
Practical experience in the design of training icuta and conducting training especially in
International Humanitarian Law, Human Rights anah@ issues.

5. Essential knowledge, skills and abilities:

Analytical and advocacy skills on Human Rights &ehder issues;

Page 15 of 77



» Interpersonal and negotiations skills;

»  Ability to work under pressure and with multi-diglthary and multicultural teams;

* Ability to establish and maintains relationshipghwé board range of people to understand needs and
gain support;

* Proactive in developing strategies to accompligbaitves;

*  French language skills: minimum C1 (Proficient User

* English language skills: minimum B1 (Independengi)s

(e2)

. Desirable Qualifications and Experience:
Experience in Human Rights and gender equality ealvyp or related field;
Experience in training and drafting reports anceothaterials required;
Experience in preparation Human Rights trainingemals to raise awareness on Human Rights and
gender equality activities.

7. Desirable knowledge, skills and abilities:

» Technology and research awareness such as fullldemgkills and use of advanced research tools;

*  Good communication and drafting skills;

* Ability to establish and maintain effective workingelations in a multi-cultural, multi-ethnic
environment with sensitive and respect to genddrdiversity;

* Very good understanding of the Sahel sub-region gowtl knowledge of national and international
institutions operating in the region on Human Regdnhd gender equality.
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Position Name:
Legal Military Adviser

Employment Regime:
Seconded

Ref. Number:
NI 14/2**

Location:
Niamey

Availability:
ASAP

Component/Department/Unit:
Operations Department/
Interoperability Unit

Security Clearance Level:
EU RESTRICTED

Open to Contributing Third
States:
No

1. Reporting Line:
The Legal Military Adviser reports to the Head ofdroperability Unit.

2

. Main Tasks and Responsibilities:

To establish and maintain effective relations wmtititary officials and personnel of the militarysjice
institutions, and other relevant international itnsibns engaged in strengthening the national régrcu
sector;

To assess local legislative/normative/regulatorgmieworks, including in respect of legal policy,
legislative drafting needs, legislative and legaliqy capacity building and legislative prioritiesd
identify areas requiring improvement/reform in liwgh the Mission OPLAN;

To advise the Head of Component/Unit regardingtifled host state needs and recommended support
by the Mission;

To Develop a strategy for the Mission (Interopdigbiunit) to support the Government efforts to
implement an effective military justice and judiisation program, complimentary to the common civil
justice;

To provide input to the development and regularatipd of the Mission Implementation Plan by
supporting the identification of Mission's opera@brequirements;

To support host state authorities as directed byHbad of Component by providing legal advices to
the ministry of Defence on legal and institutiofiidmeworks related to reinforce military judicial
system, law and procedure during operations ogitiend;

In coordination with the Mission's Coordination afidoperation capability, to closely coordinate with
other EU/international actors involved in this figéspecially on the rule of law, procedure anttagf
suspects during arrests;

To support the Component's contribution to the Miss internal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission's training activities aceos
time, and to provide recommendations for the imprognt of Mission's performance;

To contribute to Mission induction training of Misa personnel as required;

To identify and report on lessons and best pragtigénin the field of responsibility;

To undertake any other related task as request#aebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the reform of criminal investigationdgorosecutions and facilitate police-prosecutor co-
operation;

To liaise with other units of EUCAP in the implentaion of Mission’ mandates;

To provide support to Government led-efforts to rdomate policy development and international
assistance for Defence Forces and internal segeriyices(FDSI);

To organise and conduct trainings on legal asgeatsilitary and other Internal security forces, role

of law, procedure and rights of suspects duringtaml operations;

Facilitate stakeholder roundtable meetings to discdeveloping the legal aspects in a military
framework;

To liaise with Technical and Financial partnersydn Rights officers, military judicial authoritiesd
Military hierarchy to elaborate policies on miliydiegal aspects in order to end any arbitrary di&ien

in military detention facilities;
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To liaise with military hierarchy and military jusé bodies to evaluate immediate needs in order to
render the military judicial system to carryout mmtly its mandate.

. Essential Qualifications and Experience:
Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's Bedrbe qualification should be in any of the fields
of International Humanitarian law, Internationalintinal law OR police or military equivalent
education or training or equivalent rank; AND
A minimum of 6 years of relevant professional exgrere, as a practicing lawyer, after having fuefill
the education requirements;
Experience in and sound practical understandingegél reform processes in fragile environments,
including the development of legal policy and léagisn.

. Essential knowledge, skills and abilities:
Critical thinking and active listening;
Comprehensive reading;
Complex problem solving skills;
Time management skills;
French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Experience as a judicial police officer with exgeige in security framework;
Experience in Peacekeeping missions or EU missiarieternational level preferably in Africa;
Experience in the field of legislative/normativgfuéatory reforms in a post-conflict situation;
Experience in the legal practice, or Experienca &svyer is an asset;
Experience in legal and judicial works or to beember of the police with a military status;
Legal work experience in international institutipns
Knowledge of relevant international Human Rightsmsiards and international humanitarian law;
Knowledge of the Geneva Conventions and Additigmatocol | and II.

. Desirable knowledge, skills and abilities:
Ability to work in stressful situation and hardsk@pvironment;
Ability to organise and conduct training and semsntor armed forces and other Internal Security
Forces on legal and judiciarisation aspects;
Demonstrate in-depth understanding of militaryitnibns, and military justice system;
Ability to work in a non-family working environment
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Position Name: Employment Regime:

Legal Military Adviser Seconded

Ref. Number: Location: Availability:

NI 14/3** Niamey ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Interoperability Unit No

1. Reporting Line:
The Legal Military Adviser reports to the Head ofdroperability Unit.

2

. Main Tasks and Responsibilities:

To establish and maintain effective relations wmtititary officials and personnel of the militarysjice
institutions, and other relevant international itnsibns engaged in strengthening the national régrcu
sector;

To assess local legislative/normative/regulatorgmieworks, including in respect of legal policy,
legislative drafting needs, legislative and legaliqy capacity building and legislative prioritiesd
identify areas requiring improvement/reform in liwgh the Mission OPLAN;

To advise the Head of Component/Unit regardingtifled host state needs and recommended support
by the Mission;

To Develop a strategy for the Mission (Interopdigbiunit) to support the Government efforts to
implement an effective military justice and judiisation program, complimentary to the common civil
justice;

To provide input to the development and regularatipd of the Mission Implementation Plan by
supporting the identification of Mission's opera@brequirements;

To support host state authorities as directed byHbad of Component by providing legal advices to
the ministry of Defence on legal and institutiofiidmeworks related to reinforce military judicial
system, law and procedure during operations ogitiend;

In coordination with the Mission's Coordination afidoperation capability, to closely coordinate with
other EU/international actors involved in this figespecially on the rule of law, procedure anttagf
suspects during arrests;

To support the Component's contribution to the Miss internal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission's training activities aceos
time, and to provide recommendations for the imprognt of Mission's performance;

To contribute to Mission induction training of Misa personnel as required;

To identify and report on lessons and best pregtigénin the field of responsibility;

To undertake any other related task as request#uebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the reform of criminal investigationdgorosecutions and facilitate police-prosecutor co-
operation;

To liaise with other units of EUCAP in the implentaion of Mission’ mandates;

To provide support to Government led-efforts to rdomate policy development and international
assistance for Defence Forces and internal segeriyices(FDSI);

To organise and conduct trainings on legal asgeatsilitary and other Internal security forces, role

of law, procedure and rights of suspects duringtaml operations;

To facilitate stakeholder roundtable meetings tsculés developing the legal aspects in a military
framework;

To liaise with Technical and Financial partnersydin Rights officers, military judicial authoritiesd
Military hierarchy to elaborate policies on miliydlegal aspects in order to end any arbitrary di&ien

in military detention facilities;
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To liaise with military hierarchy and military jusé bodies to evaluate immediate needs in order to
render the military judicial system to carryout mmtly its mandate.

4. Essential Qualifications and Experience:

~

Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's Bedrbe qualification should be in any of the fields
of International Humanitarian law, Internationalintinal law OR police or military equivalent
education or training or equivalent rank; AND

A minimum of 6 years of relevant professional exgrere, as a practicing lawyer, after having fuefill
the education requirements;

Professional experience as a judicial police offigigh experience in security framework is desieabl
Experience in Peacekeeping missions or EU missionmiternational level preferably in Africa is an
asset;

Experience in and sound practical understandinge@él reform processes in fragile environments,
including the development of legal policy and Iéagisn.

. Essential knowledge, skills and abilities:

Critical thinking and active listening;

Comprehensive reading;

Complex problem solving skills;

Time management skills;

French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independengt)s

. Desirable Qualifications and Experience:

Experience in the field of legislative/normativefubatory reforms in a post-conflict situation;

Extensive experience in the legal practice, or Erpee as a lawyer;

Progressive experience in legal and judicial wark& be a member of the police with a militarytgsa
Legal work experience in international institutipns

Knowledge of relevant international Human Rightslards and international humanitarian law;

Good knowledge of the Geneva Conventions and Aalthtiprotocol | and I;

Ability to organise and conduct training and semsntor armed forces and other Internal Security
Forces on legal and judiciarisation aspects.

. Desirable knowledge, skills and abilities:

Ability to work in stressful situation and hardsk@pvironment;
Demonstrate in-depth understanding of militaryitnbns, and military justice system;
Ability to work in a non-family working environment

Page 20 of 77



Position Name: Employment Regime:

Senior Adviser for Nigerien Seconded

Security Strategy

Ref. Number: Location: Availability:

NI 16 Niamey ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Interoperability Unit No

1. Reporting Line:
The Senior Adviser for Nigerian Security Strateggarts to the Head of Interoperability Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentorilmgal counterpart(s) on the strategic and
operational level, as appropriate;

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of counterparts/institutions angtopose solutions for strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, setyypiermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdteliine Manager(s).

. Mission Specific Tasks and Responsibilities:

To assist the authorities of Niger in the elaboratf a National Security Strategy;

To assist the relevant local authorities in settipgand implementing legal arrangements to improve
coordination between security institutions;

To establish working relations with the appropridtgerien counterparts;

To analyse current and potential gaps in the sgcamiangements, including their legal and insiotol
aspects;

To assess the coordination and organisational resedlsecommends possible solutions at strategic and
operational levels;

To contribute to improve cooperation between thatagic, operational and tactical levels of Nigerie
security actors;

To provide advice on the possible improvementshef gkills and performance of Nigerien security
personnel;

To participate in the curricula development in camgpion with other experts, for training courses
related to the elaboration and subsequent broaweiementation of the National Security Strategy,
especially in the area of law enforcement;

To liaise with other international counterpartsvaein the same field (e.g. Embassies);

To help prepare table top exercises to check alidata the operating procedures used by the Counter
Terrorism Operational Room and the Command Pogisregional and national level, including the
cooperation amongst the different internal secddtges;

In coordination with the Human Rights and Gendevidekr, to ensure that human rights and gender
aspects are mainstreamed in the National Securityegy.
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4. Essential Qualifications and Experience:

a1

Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's @e@R police or military equivalent education or
training or equivalent rank. The qualification shibie in any of the fields of Political Science,
International Relations, Law, Social Sciences osiBess Administration; AND

A minimum of 8 years of relevant professional eigmee, out of which at least 3 at a management
level, after having fulfilled the education requirents.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenei)s

6. Desirable Qualifications and Experience:

Management experience in operating in a complésisamanagement and/or hostile environments with
seconded civilian and/or military staff;

Experience of designing and delivering training;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Operation Room Adviser Seconded

Ref. Number: Location: Availability:

NI 21 Niamey ASAP
Component/Department/Unit: Security Clearance Level Open to Contributing Third
Operations Department/ EU SECRET States:

Interoperability Unit No

1. Reporting Line:
The Operation Room Adviser reports to Head of byterability Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing suefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, selgusiermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#iaebyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To provide advice on the possible improvementhefskills and performance of the local officers.

To facilitate cooperation between the strategierafonal and tactical levels;

To prepare table top exercises to check and valitt& operating procedures used by the National
Security Council including the cooperation amortgstdifferent internal security forces;

To assist to identify possible projects in his/field of expertise and to assist in the furthebelation

of these projects, under the overall guidance @Mission’s Project Cell;

To mentor the interlocutors during their performana the job;

To create and equip, from scratch, 8 operationsir¢bin Niamey + 1 in each of the 7 regions HQ)
under the responsibility of the local authoritissaccordance with the “Projet d’Appui a la Justitea
I'Etat de Droit” “(PAJED II)”, financed by the Eupgan Union;

To contribute to the development of the standaetating procedures of the National Security Council
To take part in the curricula development in coafien with other experts, for courses related ® th
OPS Centres;

To train the concerned Nigerian officers with awi¢o increase the performance of the National
Security Council;

To support the development and upgrading of therapterability and coordinating mechanism within
the “Service Central de Lutte Contre le Terrorisr{CLCT) amongst the different security forces in
order to fight terrorism.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
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7

Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police or/and military
education or training or equivalent rank. The dietion should be in any of the fields of Polifica
Science, International Relations, Law, Social Stésnor Business Administration; AND

A minimum of 5 years of relevant professional exgace;

Previous experience in the management of a Poliezalion Room.

. Essential Knowledge, Skills and Abilities:
Interpersonal skills, ability to work in a multidéural, multi-ethnic environment with sensitivityn@
respect for diversity;
French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:
Experience of designing and delivering training;
Experience in project management; Experience inr@joas/Missions and/or cooperation in Africa;
Management experience in operating in a complésisanmanagement and/or hostile environments with
seconded civilian and/or military staff.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Drugs Trafficking Adviser Seconded

Ref. Number: Location: Availability:

NI 24 Niamey 16 Feb 2018
Component/Department/Unit: Security Clearance Level Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Technical Competencies Unit No

1. Reporting Line:
The Drugs Trafficking Adviser reports to the Hedd echnical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing suefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned witheé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdteliLine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and develop working relationships wiilgerien security forces in charge of the fight
against drug trafficking;

To conduct, upon request, examination and evaloatfahe structure of local security forces engaged
in the fight against drug trafficking;

To perform need assessment of the local secunitgfoengaged in the fight against drug trafficking;

To identify the target audience for the traininggoperation with the local authorities;

To contribute to elaboration of training plans mefjag anti-drug trafficking training activities;

To develop curricula in order to implement joinbperation programs in his/her domain of competency
(drug traffic analysis);

To design and implement specific training on tHe®ieing subject matters: identification and extrant

of essential information from drug products andgdinvestigations, analysis of data, consolidatibn o
inputs and preparation of relevant reports, devakig of specific expertise necessary to perform
accurate assessment of present and future theggikcation of acquired inductive reasoning skils
identification of potential drug trafficking thresat

To coordinate and oversee trainings on drug tidfig analysis;

To perform training evaluation of the training irtentions on drug trafficking analysis;

To deliver expertise (Monitoring, Mentoring and Ask) in terms of drug trafficking analysis;

To draft reports, to prepare presentations, talkivigts and briefings on border monitoring actasti

To ensure that human rights and gender aspectsnamstreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To report on the consistency, complementary anthssbility of the programs.
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4. Essential Qualifications and Experience:

(«2)

~

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Gbalification should be in any of the fields of
Political Science, International Relations, Lawci@b Sciences, Business Administration, security or
law enforcement OR police or military equivalentiedtion or training or equivalent rank; AND

A minimum of 5 years of relevant professional eigmce, after having fulfiled the education
requirements;

Experience in anti-narcotics investigation.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;

Experience of designing and delivering training;

Experience in project management;

Previous experience in training of the trainers Mdae an asset;

Knowledge and experience in security operationsrataded law enforcement;

Previous experience in CSDP Missions or other itééonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Management experience in operating in a complésisamanagement and/or hostile environments with
seconded civilian and/or military staff.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime:

Drugs Trafficking Adviser Seconded

Ref. Number: Location: Availability:

NI 24/1** Niamey ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Technical Competencies Unit No

1. Reporting Line:
The Drugs Trafficking Adviser reports to the Hedd echnical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing suefastructural weaknesses in the performance and
accountability of respective counterparts/instiin and to propose strengthened solutions;

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdteliLine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and develop working relationships wiilgerien security forces in charge of the fight
against drug trafficking;

To perform field trips to Agadez Field Office amalthe other regions in Niger;

To conduct, upon request, examination and evaluaifche structure of local security forces engaged
in the fight against drug trafficking;

To perform need assessment of the local securitg$oengaged in the fight against drug trafficking;
To identify the target audience for the trainingooperation with the local authorities;

To contribute to elaboration of training plans mefjag anti-drug trafficking training activities;

To develop curricula in order to implement coopieratprograms in his/her domain of competency
(drug traffic analysis);

To design and implement specific training on thentification and extraction of essential informatio
from drug products and drug investigations, analggidata, consolidation of inputs and preparatibn
relevant reports, development of specific expentiseessary to perform accurate assessment of presen
and future threats, application of acquired indigctieasoning skills in identification of potentiug
trafficking threats;

To coordinate and oversee trainings on drug tikffig analysis;

To perform training evaluation of the training inentions on drug trafficking analysis;

To deliver expertise (Monitoring, Mentoring and Ask) in terms of drug trafficking analysis;

To draft reports, to prepare presentations, talkivigts and briefings on border monitoring actasti

To ensure that Human Rights and gender aspectsnaistreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To report on the consistency, complementary antasbility of the programs.
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. Essential Qualifications and Experience:
Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Gbalification should be in any of the fields of
Political Science, International Relations, Lawci@b Sciences, Business Administration, security or
law enforcement OR police or military equivalentiedtion or training or equivalent rank; AND
A minimum of 5 years of relevant professional eigmce, after having fulfiled the education
requirements;
Experience in anti-narcotics investigation.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Management experience in operating in a complesisamanagement and/or hostile environments with
seconded civilian and/or military staff. Experieruéalesigning and delivering training;
Experience in project management;
Experience in training of the trainers;
Knowledge and experience in security operationsrataded law enforcement;
Experience in CSDP Missions or other internatiociglian deployment (EU, UN, OSCE) and/or
cooperation in Africa.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Anti-Arms Trafficking Adviser Seconded

Ref. Number: Location: Availability:

NI 25 Niamey 17 Mar 2018
Component/Department/Unit: Security Clearance Level Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Technical Competencies Unit No

1. Reporting Line:
The Anti-Arms Trafficking Adviser reports to the atof Technical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing suefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, setyypiermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To collect and collate statistics about the worilparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdteliine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and develop working relationships wtigerien security forces in charge of the fight
against arm trafficking;

To conduct, upon request, a review of the integedurity forces structure regarding anti-arm and
explosives trafficking;

To assess the needs of the security forces in eltdrgnti-arms trafficking;

To identify the target audience for the trainingooperation with the local authorities;

To elaborate a training plan regarding anti-arrafitking training activities;

To develop curricula in order to implement coopieratprograms in his/her domain of competency
(anti-arms trafficking);

To coordinate and oversee trainings on anti-arndseaplosives trafficking;

To implement evaluation of the training on anti-armafficking;

To deliver expertise (Monitoring, Mentoring and Ask) in terms of anti-arms trafficking;

To develop reports, presentations, talking pointslariefings on criminal activities;

To ensure that human rights and gender aspectsnamstreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To report on the consistency, complementary antasbility of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati

in the National Qualifications Framework which tuévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gbalification should be in any of the fields of
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security or law enforcement OR police or militauealent education or training or equivalent rank;
AND

A minimum of 5 years of relevant professional eigmce, after having fulfiled the education
requirements;
Experience in criminal or terrorism investigation.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:

Management experience in operating in a complesisamanagement and/or hostile environments with
seconded civilian and/or military staff.

Experience of designing and delivering training;

Experience in project management;

Previous experience in training of the trainers;

Knowledge and experience in security operationsrataded law enforcement;

Previous experience in CSDP Missions or other maional civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa;

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:
Anti-Arms Trafficking Adviser Seconded

Ref. Number: Location: Availability:

NI 25/1** Niamey ASAP
Component/Department/Unit: Security Clearance Level Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Technical Competencies Unit No

1. Reporting Line:
The Anti-Arms Trafficking Adviser reports to the &t of Technical Competencies Unit.

N

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of respective counterparts/instdng and to propose for strengthening solutions;

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, setyypiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To collect and collate statistics about the worilparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned witheé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdteliine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and develop working relationships wiilgerien security forces in charge of the fight
against arm trafficking;

To perform field trips to Agadez Field Office arwdthe other regions in Niger;

To conduct, upon request, a review of the integeturity forces structure regarding anti-arm and
explosives trafficking;

To assess the needs of the security forces in eltdrgnti-arms trafficking;

To identify the target audience for the trainingooperation with the local authorities;

To elaborate a training plan regarding anti-armafitking training activities;

To develop curricula in order to implement coopieratprograms in his/her domain of competency
(anti-arms trafficking);

To coordinate and oversee trainings on anti-arrdseaplosives trafficking;

To implement evaluation of the training on anti-armafficking;

To deliver expertise (Monitoring, Mentoring and Ask) in terms of anti-arms trafficking;

To develop reports, presentations, talking pointslariefings on criminal activities;

To ensure that Human Rights and gender aspectsnaistreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To report on the consistency, complementary antasbility of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
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(«2)

~

Higher Education Area, e.g. Bachelor's Degree. gbalification should be in any of the fields of
security or law enforcement OR police or militaguezalent education or training or equivalent rank;
AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education
requirements;

Experience in criminal or terrorism investigation.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Management experience in operating in a complesisamanagement and/or hostile environments with
seconded civilian and/or military staff. Experieruéalesigning and delivering training;

Experience in project management;

Experience in training of the trainers;

Experience in CSDP Missions or other internatiocigilian deployment (EU, UN, OSCE) and/or
cooperation in Africa;

Knowledge and experience in security operationsrataded law enforcement.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Forensic Adviser Seconded

Ref. Number. Location: Avalilability:

NI 30 Niamey 30 Jan 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU SECRET or equivalent | States:

Technical Competencies Unit Yes

1. Reporting Line:
The Forensic Adviser reports directly to the Hehdlechnical Competencies Unit.

2

. Main Tasks and Responsibilities:

To overall contribute and strengthen the rule of through the development of the Nigerien criminal
investigation capacities;

To identify and assess needs of the Nigerien dgciaices in charge of the forensic aspects of the
criminal investigation;

To develop and promote the implementation of antrdie trainer programme to support the
development of forensics capacities;

To ensure that human rights and gender aspectsnaimestreamed in the operational activities, in
coordination with the Human Rights and Gender Aelyis

To undertake any other related tasks as requegtdteliine Manager(s).

. Mission Specific Tasks and Responsibilities:

To advise local authorities on how to ensure ewidaran be used as proves in the criminal procedure;

To contribute to the further development and immatation of fingerprints processing;

To contribute to the development of biometrics mlahtification capacities;

To contribute to the development of evidence mamage skills;

To advise local authorities on how to ensure coamgié with established policies and procedures,
including existing applicable laws in Niger andeimationally accepted human rights standards,en th
forensic examination.

4. Essential Qualifications and Experience:

(«2)

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police or/and military
education or training or equivalent rank. The diegtion should be in any of the fields of Rulelaiw

or other relevant field; AND

A minimum of 5 years of specific experience in fisie matters, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;

Proven training skills;

Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Management experience in operating in a complésisamanagement and/or hostile environments with
seconded civilian and/or military staff.
Previous experience in training of the trainers;
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*  Previous experience in CSDP Missions or other matigonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa;

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Training Policy Adviser Seconded

Ref. Number: Location: Availability:

NI 35 Niamey ASAP
Component/Department/Unit: Security Clearance Level Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Sustainability Policies Unit No

1. Reporting Line:
The Training Policy Adviser reports to the Headsaktainability Policies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of respective counterparts/instgn$ and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeits,
particular progress and/or lack of progress;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned witheé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdteliLine Manager(s).

. Mission Specific Tasks and Responsibilities:

To act as a reference in the field of training @ptoal and organisational framework for the
Recruitment and Training Division of the internatarity forces;

To work in close collaboration with the Recruitmamid Training Division in order to assist, to retor
and review all documentation relating to training;

To provide expertise to the Recruitment and Trgniivision in the conceptual and doctrinal
framework underlying support and advice procedsaiming, including the organisation of the seagurit
forces (Gendarmerie, Police and National Guard);

To assist and advise in conceptualising and deiredojraining strategies, organisation, methods and
contents, course curricula, managing, running aatlating training courses at academic level;

To assist in the provision of advice, guidance reigg training organisation, methods and contents;
To contribute in identifying lessons learned anstipeactices in his/her respective field of compeée

To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which tuévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree OR@or military equivalent education or training o
equivalent rank; AND

A minimum of 5 years of relevant professional eigmee, after having fulfiled the education
requirements.
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. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Presentation skills;
Innovative thinking;
Ability to plan, multi-task and manage time effeetyy;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenei)s

. Desirable Qualifications and Experience:
Professional Training Qualification/Certification;
Experience in train the trainers;
Experience in project management, particularlydnrection with Security Sector Reform;
Experience with law enforcement agencies (e.gcppiendarmerie);
Experience as a trainer in organisational aspéqislice force;
International experience, particularly in crisis post-conflict areas, preferably with multinational
and/or international organisations.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Human Resources Training Advise6econded

Ref. Number: Location: Availability:

NI 36 Niamey ASAP
Component/Department/Unit: Security Clearance Level Open to Contributing Third
Operations Department/ EU RESTRICTED or States:

Sustainability Policies Unit equivalent Yes

1. Reporting Line:
The Human Resources Training Adviser reports tdtbad of Sustainability Policies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing suefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgusiermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeins,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requirédékine Manager(s).

. Mission Specific Tasks and Responsibilities:

To support the development of Nigerien securitgést sustainability;

To support the capacity development in human ressypolicies and management;

To support local authorities in identifying and essing training needs and propose strategic
orientations;

To advise on how to ensure an effective and traegpduman resources policy, including recruitment
and management systems;

To contribute to plan, organise and deliver alinirey activities related to human resources, inicigd

on evaluation issues;

To contribute in developing training curricula amfan resources, including for training the trainers

In coordination with the Human Rights and Gendevidekr, to ensure that human rights and gender
aspects are mainstreamed in the operational aesiyit

To report on the consistency, complementary anthssbility of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree OR@or military equivalent education or training o
equivalent rank; AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education
requirements.
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. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Presentation skills;
Innovative thinking;
Ability to plan, multi-task and manage time effeetyy;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:
Professional Training Qualification/Certification;
Experience in the Human Resources training advisolgw enforcement agencies;
Experience of designing and delivering training;
Experience in project management;
Experience with law enforcement agencies;
Experience as a manager in organisational aspeatpdalice force;
Experience in planning, implementation and HR manaant, particularly in connection with the
security forces.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Cooperation Adviser Seconded

Ref. Number: Location: Availability:

NI 44 Niamey ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Operations Department/ EU SECRET or equivalent | States:

International Coordination Ut Yes

1. Reporting Line:
The Cooperation Adviser reports to the Head ofrh@onal Coordination Unit.

2. Main Tasks and Responsibilities:

To contribute to mapping and assessing the cuaitities of bilateral and multilateral co-opecetiin
the fight against terrorism and organised crime;

To contribute, under local ownership, to the comatibn and complementarity of technical and
financial support of the international communityNiger;

To facilitate coordination meetings between therior security actors, namely through the dedicated
coordination mechanism which has a dedicated Se@etocated within the Prime Minister’s office.

To focus on facilitation of cooperation between teategic) operational and tactical levels;

To provide technical expertise to other Europeaoradn the identification and development of new
programmes within the area of expertise of the Migs

To identify training and capacity building requirents to improve coordination among Nigerien
authorities;

To help to define and elaborate projects to supgegpacity building of Nigerien authorities in theld

of coordination;

To liaise and contribute to effective coordinatlmetween other CSDP missions in the Sahel;

To undertake any other related tasks as requirgtebkine Manager(s).

3. Mission Specific Tasks and Responsibilitiesi/a

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. qumdification should be in any of the fields of Law
OR police or military equivalent education or tiagor equivalent rank; AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education

requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

6. Desirable Qualifications and Experience:

Experience of with European Institutions and/or iaternational operation/mission in the field of
international coordination;

Experience in management of multi-donor coordimatind/or programmes;

Experience in project management, including budgedind financial implementation;

Experience of networking and liaising at ministeléxel;

Experience of capacity building of national autties in the area of cooperation;
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Management experience in operating in a complesisamanagement and/or hostile environments with
seconded civilian and/or military staff.

. Desirable Knowledge, Skills and Abilities:
Interpersonal skills, ability to engage with senddficials, ability to work in a multi-cultural, miti
ethnic environment with sensitivity and respectdiversity;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Border Management Adviser Seconded

Ref. Number: Location: Avalilability:

NI 49 Niamey 22 Oct 2017
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU RESTRICTED or States:

Migration Unit equivalent Yes

1. Reporting Line:
The Border Management Adviser reports to the Héadigration Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeins,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requirdtidyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To support, in coordination with the Strategic Bartlanagement Expert, the Anti Human Trafficking
Expert in establishing and developing working rielaghips with Nigerien partners in charge of the
fight against Human Trafficking aspects;

To conduct comprehensive consultations with thegBawent/Local Governorate and other supporting
stakeholders on border management/control needssassnts to ascertain the current level of the stat
ability to identify/track those seeking to entearisit or leave its territory;

To support the implementation of a national PlarAofion in the country to ensure that recognised
Border Crossing Points and all relevant staff apggped with the necessary tools to identify, trankl
interdict those of interest, which include the Bardlanagement Information System (BMIS), Watch
List facilities, Advanced Passenger Information [A8ystems, fraudulent document detection devices
and other related border control devices and system

In coordination with the Human Rights and Gendewi8er to ensure that Human Rights and Gender
aspects are mainstreamed in the operational aesiyit

To oversee and to coordinate training and capditiding on migration and border management and
control activities, including counter-terrorism apaches, fraudulent document detection, interview
skills including debriefing, intelligence handliragnd report writing, vehicle and individual searchin
cultural awareness, investigative skills, case wagykand case preparation, detection of concealed
weapons, money, stolen vehicles and other illgégals;

To support the Government of Niger/Agadez Govereora establishing national and international
networks to support border control measures inolydireation of intelligence cells incorporating
immigration, internal and external security sergjcgistoms, military, etc.;
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In coordination with the Strategic Border Managetrexpert and the Anti Human Trafficking Expert
and in partnership with the Nigerien authoritiescontribute to the elaboration for a local/regigvlan

in the field of the fight against Human Trafficking

Based on the identified needs, to develop curricalarder to implement cooperation programs in
his/her domain of competency;

To design and to implement specialised trainingpomder management;

To coordinate and to oversee trainings on borderag@ment;

To implement evaluation of the training on bordemeagement;

To deliver expertise (Monitoring, Mentoring and Ack) in terms of border management;

To provide advice on border management strate@fysis and input to the Head of Migration Unit on
all issues that may arise on the projects beingageah;

To pay a specific attention to law enforcement bodder management of other institutions and other
donors working in the realm of security sector refp

To identify and to promote strategic and technjaitnerships with the relevant government entities,
private sector and civil society partners, and otietevant stakeholders to promote and strengthen
Nigerien’s Police training on migration and bordanagement portfolio;

To develop reports, presentations, talking pointslariefings on border monitoring activities;

To report to the Head of Migration Unit on the dstency, complementary and sustainability of the
programs;

To identify and to conduct projects.

4. Essential Qualifications and Experience:

a1

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivetpnt and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education

requirements.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Previous experience in train the trainers;

Experiences in conducting monitoring and evalua(@ié&.E), with understanding of M&E tools and
approaches;

Experience in project/programme management with dfid/or international organisations or non-
governmental organisations in migration managenheusing on IBM, Security Sector Reform and
other related fields, with supervisory respondiledi and demonstrated achievements;

Previous experience in CSDP Missions or other ma#onal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa.

7. Desirable Knowledge, Skills and Abilities:

Interpersonal skills, ability to engage with senddficials, ability to work in a multicultural, mti
ethnic environment with sensitivity and respectdiversity;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Border Management Adviser Seconded

Ref. Number: Location: Avalilability:

NI 51/1** Niamey ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU RESTRICTED or States:

Migration Unit equivalent Yes

1. Reporting Line:
The Border Management Adviser reports to the Héadigration Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksebsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within teld of responsibility as per planning documeis,
particular progress and/or lack of progress;

To collect and collate statistics about the wor#lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestd#iuebyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To support, in coordination with the Senior Strategorder Management Adviser, the Anti Human
Trafficking Expert in establishing and developingrking relationships with Nigerien partners in
charge of the fight against Human Trafficking aspec

To conduct comprehensive consultations with thegBawent/Local Governorate and other supporting
stakeholders on border management/control needssassnts to ascertain the current level of the stat
ability to identify/track those seeking to entearisit or leave its territory;

To support the implementation of a national PlarAofion in the country to ensure that recognised
Border Crossing Points and all relevant staff apggped with the necessary tools to identify, trankl
interdict those of interest, which include the Bardlanagement Information System (BMIS), Watch
List facilities, Advanced Passenger Information [A8ystems, fraudulent document detection devices
and other related border control devices and system

In coordination with the Human Rights and Gendewi8er to ensure that Human Rights and Gender
aspects are mainstreamed in the operational aesiyit

To oversee and to coordinate training and capditiding on migration and border management and
control activities, including counter-terrorism apaches, fraudulent document detection, interview
skills including debriefing, intelligence handliragnd report writing, vehicle and individual searchin
cultural awareness, investigative skills, case wagykand case preparation, detection of concealed
weapons, money, stolen vehicles and other illgégals;

To support the Government of Niger/Agadez Govereora establishing national and international
networks to support border control measures inolydireation of intelligence cells incorporating
immigration, internal and external security sergjcgistoms, military, etc.;
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In coordination with the Strategic Border Managetrtexpert and the Anti Human Trafficking Adviser
and, in partnership with the Nigerien authorities contribute to the elaboration, for a local/regib
plan in the field of the fight against Human Trekiing;

Based on the identified needs, to develop curricalarder to implement cooperation programs in
his/her domain of competency;

To design and to implement specialised trainingporder management;

To coordinate and to oversee trainings on borderag@ment;

To implement evaluation of the training on bordemagement;

To deliver expertise (Monitoring, Mentoring and Ack) in terms of border management;

To provide advice on border management strate@fysis and input to the Head of Migration Unit on
all issues that may arise on the projects beingageah;

To pay a specific attention to law enforcement bodder management of other institutions and other
donors working in the realm of security sector refp

To identify and to promote strategic and technjaitnerships with the relevant government entities,
private sector and civil society partners, and otiedevant stakeholders to promote and strengthen
Nigerien’s Police training on migration and bordenagement portfolio;

To develop reports, presentations, talking pointslariefings on border monitoring activities;

To report to the Head of Migration Unit on the dstency, complementary and sustainability of the
programs;

To identify and to conduct projects.

4. Essential Qualifications and Experience:

a1

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivetpnt and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 5 years of relevant professional exgete, after having fulfiled the education

requirements.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Previous experience in train the trainers;

Experience in conducting monitoring and evaluafM&E), with understanding of M&E tools and
approaches;

Experience in project/programme management with dfid/or international organisations or non-
governmental organisations in migration managenheusing on IBM, Security Sector Reform and
other related fields, with supervisory respondiledi and demonstrated achievements;

Previous experience in CSDP Missions or other f@gonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa.

7. Desirable Knowledge, Skills and Abilities:

Interpersonal skills, ability to engage with senddficials, ability to work in a multicultural, mti
ethnic environment with sensitivity and respectdiversity;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

FO Police Tactical Training Seconded

Adviser

Ref. Number: Location: Availability:

AG 06 Agadez 12 Jan 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations Department/ EU SECRET States:

Field Office No

1. Reporting Line:
The FO Police Tactical Training Adviser reportghie Head of Field Office Agadez.

1.

Main Tasks and Responsibilities:

To command, coordinate and oversee police tactagsing and forensic training;

To map and assess the needs of the security fimcebarge of the coercive aspects of criminal
investigations with respect to rule of law and hamights;

To prioritize the needs of the departments in charfgerritorial control and arrests;

To establish and develop contacts with the Nigepartiners in charge of the coercive aspects of the
criminal investigations;

To elaborate with the Nigerien authorities a doetiin the use of force and its de-escalation;

To elaborate with the Nigerien authorities a tnagnplan for the police units in charge of the corc
aspects of criminal investigation in a human righasnework;

To design and implement training to directionsyes and units in charge of the arrest in the icién
investigation framework including personnel in d®bf police custody and remand;

To undertake any other related tasks as requirédéokine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To develop curricula in order to implement coopieratprograms in his/her domain of competency
(loyalty/rule of law police intervention);

To deliver advice in terms of legal framework falipe intervention cooperation;

To facilitate cooperation between the strategieraponal and tactical levels;

To report to Head of Field Office on the consistencomplementarity and sustainability of the
programs;

In coordination with the Human Rights and Gendeviser, to ensure that human rights and gender
aspects are mainstreamed in the operational aesiyit

To develop and implement police tactics trainingluding legitimate use of the minimum level of ferc
to obtain compliance and human rights related itngin

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police or/and military
education or training or equivalent rank. The diedtion should be in any of the fields of Homeland
security, Law enforcement or other relevant fi@lttD

A minimum of 5 years of relevant experience in lamforcement or criminal investigation, training,
including Train the Trainers programs.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Presentation skills;

Innovative thinking;

Ability to plan, multi-task and manage time effeetyy;
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French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:
Professional Training Qualification/Certification;
Experience in train the trainers;
Experience in project management, particularlyanreection with Security Sector Reform;
Experience with law enforcement agencies (e.gcpptiendarmerie);
Experience as a trainer in organisational aspégislae force;
Experience of operations/missions and/or cooperatid\frica;
Experience of international organisations and/oltimational operations;
Good understanding and ideally direct experiendh thie European Institutions;
Management experience in operating in a complésisamanagement and/or hostile environments with
seconded civilian and/or military staff.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:
FO Human Rights Adviser Seconded

Ref. Number: Location: Availability:

AG 24 ** Agadez ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Operations Department/ EU RESTRICTED States:

Field Office No

1. Reporting Line:
The Human Rights Adviser reports to the Head ofidR&ffice Agadez.

N

. Main Tasks and Responsibilities:

To assist the Nigerien authorities in fulfillingeih obligations to protect and promote Human Rights
and fundamental freedoms in general, and in aheadié at the intersection between Human Rights an
security;

To monitor and analyse the state of play of Hum&h® and protections developments in the host
country and to provide the expertise, technicaistasce as well as training and capacity buildiog,
enhance compliance with its Human Rights commitsient

To Monitor and analyse the Mission mandate and cibmemts related to Human Rights, including
with a particular focus on Human Rights defendgngviding advice and recommendations, and
preparing general and issue-specific reports andtber background material, letters and public
statements;

To identify, develop, and implement programmatitivéties and projects on key Human Rights issues,
including, deliver trainings, expert workshopsjriniag activities and networking events;

To build alliances and networks with independerntests, international and national governmental and
non-governmental actors, to exchange informatidrares best practices, co-ordinate activities and
implement common programs in the area of HumantRigiotection and promotion;

To liaise with the local and international entiti@svolved in the promotion of Human Rights
mainstreaming;

To contribute to Mission's reporting and informatibow on Human Rights protection and promotion
related aspects;

To contribute to the induction training of Missisrstaff members as required;

To perform any other related task as requestetidyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To design and conduct training for members of thgeNen security services, civil society and other
partners in order to enhance Human Rights proteeti@ promotion, in his area of responsibilities;

To liaise with relevant Government institutions Agadez region in order to elaborate programs in
Human Rights advocacy and awareness;

To coordinate with relevant components of the Missigovernmental authorities (Agadez region) and
partners working on Human Rights protection andymtion in order to develop training module in

Human Rights protection and promotion;

To collect and collates statistics about Human Righspect practices of the Nigerien security ferce
within the field of responsibilities;

To provide advice to the Head of Field Office ingsfbon planning in Human Rights protection and
promotion.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualiitat
in the National Qualifications Framework which tuévalent to level 7 in the European Qualificaton
Framework_OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Master’s Degree. Thadification should be in any of the fields of Sdcia
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Sciences (e.g. Political Science, International alRahs, International criminal law, international
humanitarian law; Human Rights studies) OR equivaded attested police or/and military rank AND
A minimum of 5 years of relevant professional eigmee, after having fulfiled the education
requirements;

A minimum of 5 years of experience in sound knogkdof Human Rights and Protection
mainstreaming issues and tools, in particular ifatile security environment or in a post-conflict
environment/ SSR process.

5. Essential Knowledge, Skills and Abilities:

Analytical and advocacy skills on Human Rights potibn and promotion issues;
Interpersonal and negotiations skills;

Ability to work under pressure and with multi-digkihary and multicultural teams;
French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independengt)s

6. Desirable Qualifications and Experience:

Experience in Human Rights advocacy or relatedifiel

Experience in conception of Human Rights manualbstidg report and other materials;

Experience as activist lawyer in international itgions desirably advocating for Human Rights
protection;

Experience in Human Rights advocacy with militariaad police training;

Experience in working with international organisas in Human Rights protection and promotion and
related field.

7. Desirable Knowledge, Skills and Abilities:

Communication and drafting skills;

Computer skills and use of advanced research tools;

Knowledge of Africa, especially the Sahel-sub regio

Awareness of the Nigerien religious and culturahssigvity; preferably cultural and traditional
specificity of the region of Agadez.
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SECONDED/CONTRACTED POSITIONS (16)

Position: Employment Regime: Post Category for Contracted:
Press and Public Information Offid Seconded/Contracted Mission Support—Managemebg¢ve
(MSML)
Ref. Number: Location: Availability:
NI 04* Niamey ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Head of Mission's Office EU RESTRICTED States:
No

1. Reporting Line:
The Press and Public Information Officer (PPIO)omrp to the Head of Mission (HoM), under the
coordination of the Deputy Head of Mission/ChiefStaff (DHoM/CoS).

N

. Main Tasks and Responsibilities:

* To assist in the implementation of the Mission ®gi&c Communications Plan;

« To organise contract/tender/designs for Missioibility items;

* To organise and conduct press conferences, brgefind other media and public outreach events.
» To coordinate arrangements for visiting journajists

* To populate the Mission's website and, if relevaatjal media platforms with content.

» To draft press releases, public statements, sstisid features;

* To write and design public information material dadtsheets;

* To act as spokesperson for the Mission;

* Toidentify and report on lessons learned and fresttices within the respective field of resporigibi
* To undertake any other related tasks as requegtdteliine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To provide guidance on press and public informaisnes to the Mission;

« To provide strategic and operational guidance aretlian advice on all internal and external
communication matters directly to the HoM and DH&MS as well as other key staff as necessary;

* To manage the media aspects of the changing nafuilee Mission, providing relevant advice and
guidance as necessary;

« To create and promote positive communication aridrimation campaigns aiming to support and
explain the Mission to local, regional and inteioiaél audiences;

* To be responsible for the production of the dailgdia monitoring and its dissemination internally
through the Mission;

* To coordinate and supervise internal communicatibraughout the Mission;

* To ensure good communication with the European tSipecial Representative's office as well as with
the press offices of the EU Delegation, MembereStaind other international stakeholders in the host
country;

* To ensure good cooperation with the press offi€éésedEuropean Union Special Representative as well
as those of the EU Delegation, Member States dmat atternational stakeholders in the host country;

* To analyse the public impact of the Mission’s dtittg and the effectiveness of the Mission’s public
outreach work;

*  To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience:

»  Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework_ OR a qualification of the first cycle endhe framework of qualifications of the European
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Higher Education Area, e.g. Bachelor's Degree. gbalification should be in any of the fields of
Communication Sciences, Political Science, Intéomal Relations or Business Administration OR
equivalent and attested police or/and military edioo or training or an award of an equivalent rank
AND

« A minimum of 4 years of relevant professional eigrre, after having fulfilled the education
requirements.

ol

. Essential Knowledge, Skills and Abilities:
Drafting skills;
»  Proficiency with social media platforms, websiterragement and design software;
*  French language skills: minimum C1 (Proficient User
* English language skills: minimum B1 (Independengi)s

o

. Desirable Qualifications and Experience:
Experience in the field of institutional communioat
Knowledge about the local press and media envirotme

7. Desirable Knowledge, Skills and Abilities:
*  Presentation skills;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime: Post Category for Contracted:

Planning Adviser Seconded/Contracted Mission SupportManagement Lev
(MSML)

Ref. Number: Location: Availability:

NI 18 Niamey ASAP

Component/Department/Unit: Security Clearance Level: Open to Contributing Third

Operations Department/ EU RESTRICTED or States:

Interoperability Unit equivalent Yes

1. Reporting Line:
The Planning Adviser reports to the Head of Interapility Unit.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgal counterpart(s) in a structured manner;

* To support the Mission's efforts in addressing sefastructural weaknesses in the performance and
accountability of respective counterparts/instiins and to propose solutions for strengthening same

* To provide analysis and recommendations to thd manterpart in the area of responsibility;

* To be embedded within the local institution, setyypiermitting;

* To ensure timely reporting on activities within theld of responsibility as per planning documeints,
particular progress and/or lack of progress;

* To collect and collate statistics about the wordlparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrMission management;

* To liaise closely with other Senior Advisers andvisers, as appropriate;

* To identify best practice and lessons learned withé field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related tasks as requegtdteliLine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To contribute to strengthening the Implementatiérthe security dimension of the Nigerien security
development at national level complementary to roélaéors (Objective 1);

» To establish working relations with the approprisigerien counterparts;

« To analyse current and potential gaps in the siycamiangements, including their legal and insidtozal
aspects;

* To assess the coordination and organisational resedisecommend possible solutions at strategic and
operational level;

* To contribute to improve the cooperation betweea skrategic, operational and tactical levels of
Nigerien security actors, especially in securiigisrmanagement issues;

» To provide advice implementing specific securitieimention plans;

* To provide advice on the possible improvementshef gkills and performance of Nigerien security
personnel;

» To participate in the curricula development in cer@pion with other experts, for courses relatethéo
broader implementation of the Niger Security Stgtespecially in the area of law enforcement;

* To help in preparing table top exercises to cheul @alidate the operating procedures used by the
Counter Terrorism Operational Room and the CommBodts and regional and national level,
including the cooperation amongst the differentiinél security forces;

* To ensure that human rights and gender aspectsnamstreamed in the operational activities in
coordination with the Human Rights and Gender Aelvis
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4. Essential Qualifications and Experience:

»  Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree OR@or military equivalent education or training o
equivalent rank; AND

« A minimum of 5 years of relevant professional eigrre, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

*  Ability to mentor and motivate local counterparts;

*  French language skills: minimum B1 (Independentr))se
* English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

*  Qualification in any of the fields of Law, Crimirady or Police/Gendarmerie;
»  Experience of designing and delivering training;

»  Experience in project management.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Capacity Building (LOG) Adviser | Seconded Mission Support-Management Level
(MSML)

Ref. Number: Location: Availability:

NI 40 Niamey 18 Jan 2018

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third

Operations Department/ EU CONFIDENTIAL or States:

Sustainability Policies Unit equivalent Yes

1. Reporting Line:
The Capacity Building (LOG) Adviser reports dirgctib the Head of the Sustainability Policies Unit.

2. Main Tasks and Responsibilities:

* In close coordination with Nigerien Security forcés assess their current logistics and maintenance
system capacities, strengths and weaknesses;

* To identify actions to be put in place in ordemtaintain and rapidly upgrade their current capesiti
adapted to the present structures;

* To develop a Logistics management plan, includiolicigs, concepts, procedures and structures, based
on the existing Nigerien Logistics capability, ihet areas of system management, procurement,
maintenance, supply of all logistical resources;

» To support the HR Sustainability Policies Head aitlih defining structural and training adaptation
order to strengthen Niger security actors' manpamerskills;

* To support the Mission Coordination Cell in defiiargent and short term equipment delivery needed
to foster and support the Mission activities;

* To assist the Nigerien Forces in the operation@léementation of logistic planning and conduct, e.g.
Movement and Transportation, Supply Chain, Assdt&@rvices Management, as well as Engineering
and Facilities;

* To develop synergies between the Nigerien Logistiamagement system and the bilateral cooperation
activities;

* In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesiyit

* To undertake any other related tasks as requirgtiéeoline Manager(s).

3. Mission Specific Tasks and Responsibilitiesi/a

4. Essential Qualifications and Experience:

»  Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework_ OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree OR@or military equivalent education or training o
equivalent rank. The qualification should be in aofy the fields of Transport, Supply Chain
Management, Logistics, Engineering, Administratiwrother related fields; AND

* A minimum of 5 years of relevant professional eigrre, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

»  Ability to mentor and motivate local counterparts;

*  French language skills: minimum B1 (Independentr))se
* English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:
»  Experience of operations/missions and/or cooperétid\frica;
»  Experience of international organisations and/oltimational operations;
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7. Desirable Knowledge, Skills and Abilities:

* Interpersonal skills, ability to engage with sendadficials, ability to work in a multi-cultural, i
ethnic environment with sensitivity and respectdiversity;

» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Data Migration Analyst Seconded/Contracted Mission Support-Management Level
(MSML)

Ref. Number Location: Availability:

NI 47 Niamey 01 Jan 2018

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third

Operations Department/ EU RESTRICTED States:

Migration Unit No

1. Reporting Line:
The Data Migration Analyst reports to the Head ofjifdtion Unit.

2. Main Tasks and Responsibilities:

I

To provide analytical assessments on migration tEmtbrism issues, which will assist informed
decision making processes;

To keep the Head of Migration Unit updated on tleeaiopment of migration issues in theatre and
within the Mission as well as how these impactghesuit of Mission objectives;

To envisage the regional aspect of the analygieaslly related to the other Sahel countries;

To undertake any other related tasks as requegtdteliLine Manager(s).

. Mission Specific Tasks and Responsibilities:

To contribute to identify and to manage analysisrogration and terrorism issues through a structure
and systematic approach, and to ensure that infmmand knowledge is processed in the most
efficient and effective manner;

To contribute to the anticipation of likely scemearito occur and to the identification of possible
adjustments of the Mission Implementation Plan thay be required regarding the migration field;

To identify Mission information exchange requirertseand to contribute to information and knowledge
sharing aiming at the development of a common tinal awareness with the Mission's chain of
command and other EU actors, including the Singfielligence Analytical Capability (SIAC);
Additionally, to facilitate the sharing of informabh and knowledge with other non-EU partners in
theatre as appropriate;

To ensure the security of sensitive information dbeth disseminates it in accordance with Head of
Migration Unit;

To identify and to conduct projects.

. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree OR@or military equivalent education or training o
equivalent rank; AND

A minimum of 5 years of professional relevant eigmee, after having fulfiled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Skills in handling, processing and analysis of infation on migration from various sources;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

6. Desirable Qualifications and Experience:

Qualification in any of the fields of Social Sciesoor related field;
Experience in the use of the analytical IT packagesprocesses, including specific analytical safex
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7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Project Cell Officer Seconded/Contracted Mission Support-Management Level
(MSML)

Ref. Number: Location: Availability:

NI 57 Niamey ASAP

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third

Operations Department/ EU RESTRICTED States:

Project Cell or equivalent Yes

1. Reporting Line:
The Assistant to Head of Project Cell reports wHead of Project Cell.

2. Main Tasks and Responsibilities:

To advise project leaders (within the Mission'sraienal components) in preparing project documents
such as project proposals, project budgets, ndtesderstanding, project agreements, etc.;

To prepare/write technical specifications involvedProjects purchases as requested by Projeca@ell
Operations Units ; to prepare/write specificatiforsrefurbishment works planned in the projects;

To conduct market studies (identification of poigirsuppliers for the Projects);

To act as the interface between project leadersvanidus elements of Mission Support, especially
Procurement;

To ensure that project proposals are in line withMission’s programmes and are properly coordihate
within the Mission and with external stakeholders;

To maintain a record of the Mission's project hig@and ongoing activities;

To conduct, upon project completion, post-projegtorting and evaluation;

To undertake any other related tasks as requirédékine Manager(s).

3. Mission Specific Tasks and Responsibilitiesi/a

4. Essential Qualification and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualidicati

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework_ OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree OR@or military equivalent education or training o

equivalent rank; AND

A minimum of 4 years of professional experiencethe field of planning, implementation and

evaluation of projects, after having fulfilled thducation requirements.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

6. Desirable Qualifications and Experience:

Procurement experience;
Project management training, such as APM, PPM, RIEAor equivalent;
Experience in Security Sector/RoL reform in a nadioor host state context.

7. Desirable Knowledge, Skills and Abilities:

Familiarity with the EU Financial Regulations;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Procurement Officer Seconded/Contracted Mission Support-Management Level
(MSML)

Ref. Number: Location: Availability:

NI 75 Niamey ASAP

Component/Department/Unit: Security Clearance Level: Open to Contributing Third

Mission Support Department/ EU CONFIDENTIAL States:

Procurement Unit or equivalent Yes

1. Reporting Line:
The Procurement Officer reports to the Chief ofdarement.

2. Main Tasks and Responsibilities:

* To conduct procurement processes for the Missioline with legally established, professional and
transparent procurement policies and procedur&Cdegislation and regulations;

» To assist and advise the Chief of Procurement ldegdl issues related to the procurement cyclanfr
the strategic planning to contract);

* To provide assistance to the Mission departmeraseck with all contracting and procurement matters
and procedures;

* To develop professional relationships and work rgaghip with European Commission and EEAS
(CPCC and the Security Department) in the fielgraicurement for the Mission;

* To undertake any other related tasks as requegttteliine Managers(s).

3. Mission Specific Tasks and Responsibilities:
» To carry out procurement and contracting processhsding those concerning the FO Agadez;
* To provide assistance to the FO Agadez in reldbaall contracting and procurement matters.

4. Essential Qualification and Experience:

»  Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police and/or military
education or training or equivalent rank. The diedtion should be in any of the fields of Audit,
Accounting, Business or public Administration, Eoorics, Finance, Law or other relevant subject;
AND

A minimum of 4 years of relevant professional eigmce in the field of procurement, after having
fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:
*  French language skills: minimum B1 (Independentr})se
* English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

* Experience in using legally established profesdiomad transparent procurement policies and
procedures in accordance with EU legislation agdlegions;

»  Experience in financial management of tenderinggsses and audits.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:
Chief of Logistics Seconded/Contracted Expert Level

Ref. Number: Location: Availability:

NI 76 Niamey 16 Jan 2018
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Mission Support Department/ EU CONFIDENTIAL States:

Logistics Unit No

1. Reporting Line:
The Chief of Logistics reports to the Head of MissSupport.

2. Main Tasks and Responsibilities:

To lead, direct and manage the Logistics Unit;

To lead logistics, support facility managementnsgortation and services management in a cost
efficient approach while ensuring delivery of neszgg services to contribute to the objectives ef th
Mission;

To advise the Mission on the logistical requirerserlated to operational decisions within budgetary
and time constraints;

To advise the Senior Mission Security Officer ofiktical requirements in relation to Contingency
Plans;

To develop Standard Operating Procedures (SOPatedeto Logistics support facility management,
transportation and services management;

To maintain asset registers of all Mission assetieng contribution/compliance by all Mission sub
units such as CIS, Security, etc.;

To ensure acceptance/rejection status on goodsedtien reports or discrepancy reports on equipment
entering the Mission;

To liaise with the Procurement Unit as necessaithénpreparation of tenders with particular refeeen

to the preparation of technical specifications;

To organise the appropriate storage and rotatieengfstock held and also the disposal of samedf an
when considered appropriate in line with the réidessuch disposal;

To undertake any other related tasks as requegtdteliLine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To administer lease contracts of all rented prespigbjects, etc. (Headquarters and Field Officel)tan
administer any other general service related cotgra

To efficiently create a synergy on lesson learnetbgistics topics in CSDP Missions;

To prepare tender initiations for all logisticalkds in English and/or in French;

To assist with procurement files by drafting TeraisReference and Technical Specifications within
his/her field of expertise.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a qualidicati
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master’s degrae qualification should be in any of the fields
of Political Science, International Relations, Lé®gcial Sciences or Business Administration or rothe
relevant subject OR police or military equivaledueation or training or equivalent rank; AND

After having fulfilled the education requirements,minimum of 7 years of relevant professional
experience;

A minimum of 3 years of managerial experience wredie technical teams of national and international
specialists, e.g. Transport and Supply Chain managesystems, and information technology.
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5. Essential Knowledge, Skills and Abilities:

* Knowledge of current technologies for WarehousiBgpply Chain Management as well as Fleet
Management.

* Knowledge of current technologies for WarehousiBgpply Chain Management as well as Fleet
Management;

» Leadership skills to lead teams and develop saisfiand to adapt new and emerging technologies to
solve business and operational needs;

*  Ability to establish/review priorities, to plan aedercise control;

*  Ability to mentor and motivate staff;

*  French language skills: minimum B1 (Independentr))se

*  English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

* Master's Degree in management, business admindsirator other related subjects, or
international/national certificate/diploma in masagent/leadership;

*  Experience with international public procuremerdggadures, in particular with applicable EC/EU rules
and regulations:

» Certified training in project management (PRINCERP);

»  Experience with ERP and inventories.

7. Desirable Knowledge, Skills and Abilities:

* Knowledge and understanding of budget processes;

Leadership skills to lead teams and develop soistiand to adapt new and emerging technologies to
solve business and operational needs;

Highly resilient under mental pressure and williags to work extra hours when required.

Page 60 of 77



Position Name: Employment Regime: Post Category for Contracted:

Logistics/Transportation Officer | Seconded/Contracted Mission SupportManagement Leve
(MSML)

Ref. Number: Location: Availability:

NI 77 Niamey ASAP

Component/Department/Unit: Security Clearance Level: Open to Contributing Third

Mission Support Department/ EU RESTRICTED or States:

Logistics Unit equivalent Yes

1. Reporting Line:
The Logistics/Transportation Officer reports to @lgef of Logistics.

2

. Main Tasks and Responsibilities:

To coordinate and monitor logistics and transpmnteservices, including special projects;

To promote a client, quality and results-orientpdraach;

To assist the chief of logistics and the procurenugtit in sourcing air transport and logistics ghigy
movement resources as required;

To implement and co-ordinate an intra-theatre @ir land movement plan for the Mission;

To provide advice and support on transport relatatters to mission members during the trips to the
fields;

To develop SOP (Standard Operating Procedurespfop and fleet management;

To ensure quality control for maintenance and sergbntracts;

To provide guidance and leadership to junior saaff supervise support staff as required;

To ensure all official reports for senior manageten submitted complete and in time;

To develop procedures and implement same to ernbateaccounting and financial management
controls are consistent with CPCC policy and pcacti

To undertake any other related tasks as requirédeéoiine Manager(s).

. Mission Specific Tasks and Responsibilities:

To monitor and analyse the procurement plan andirensariations are captured and related to
operational requirements;

To monitor and analyse procurement lead-time anslrenanticipation of requirements with the
departments and units;

To ensure timely customs clearance and liaise thighrelevant forwarding agent;

To implement and monitor activity based Key Perfance Indicators;

To facilitate decision making for the Head of M@siSupport and Head of Mission by providing clear
oversight of the supply and inventory situation;

To monitor and analyse the financial situation rhgnend liaise with finance and budget sections to
ensure operational readiness;

To participate in trainings and monitor EEAS pr@dddevelopments on asset management and
warehousing.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualidicati
the National Qualifications Framework which is eqiént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police and/or military
education or training or equivalent rank. The diation should be in any of the fields of Trandpor
Supply Chain Management, Logistics, Engineeringmiistration or other related fields; AND

A minimum of 5 years of relevant professional exgare, after having fulfilled the education
requirements.
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(e2)

7

. Essential Knowledge, Skills and Abilities:
Knowledge on using electronic Fleet Managementyding tracking software;

French language skills: minimum B1 (Independentr))se
English language skills: minimum B1 (Independeng¢i)s

. Desirable Qualifications and Experience:
Proficiency in the use of standard Microsoft Offfzgckage, inventory applications and/or ERP supply

chain modules, data entry processes and asset earaeay

. Desirable Knowledge, Skills and Abilities:
Confidentiality in all aspects of assignment;
Multi-functional player by learning the main taskf pears and training pears in the same office on

personal projects;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime Post Category for Contracted:

Armed Protection Team Leader | Seconded/Contracted Mission Support-Management Level
(MSML)

Ref. Number: Location: Availability:

NI 92 Niamey ASAP

Component/Department/Unit: Security Clearance Leve: Open to Contributing Third

Security Department/ EU SECRET States:

Armed Protection Un No

1. Reporting Line:
The Armed Protection Team Leader reports to théoBdfission Security Officer (SMSO).

2

w

. Main Tasks and Responsibilities:

To manage the armed protection security set upedEtUCAP Sahel Mali staff in coordination with the
Host government armed protection forces assignéuketdission protection;

To be responsible for planning and execution ofrajpenal Armed Protection (A/P) operations, in line
with the firearms policy stated in the OPLAN;

To carry out daily administration and operatiorlahping for the APT;

To assist in the oversight of all APT staff, prawiglinstructions, support and assistance as regjuire

To develop Mission A/P policies and procedures Bnguhey are followed and updated or amended
when necessary;

To provide comprehensive procedural documents wihpect to A/P activities and a clear
understanding of the legal framework of the firesupolicy;

To participate in preparing and conducting fireatraging for the APT,;

To provide personal security advice to member$&iefarganisation;

To identify Mission staff's personal security tiao needs and to ensure development and delivery of
necessary training;

To maintain a high operational effectiveness andipggent husbandry of all associated equipment
under their control;

To develop professional contacts with the localigegl military and security managers of other
international organisations;

To liaise with civilian and military organisatiorfer an assessment of current and possible future
threats;

To carry out threat assessments to ensure appi@ggaurity measures are put in place, in a tiraety
effective manner;

To undertake any other related tasks as requegtdtel ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To carry and issued a personal weapon used foopespof self-defence.

4. Essential Qualifications and Experience:

Successful completion of University studies ofeatst 3 years attested by a diploma at Bachelmeés le
OR equivalent to level 6 in the European Qualifimas Framework and the first cycle under the
framework of qualifications of the European Higheducation Area_OR equivalent and attested
police/military education or training or equivaleahk; AND

A minimum of 5 years of relevant professional exgere in the military, police or security field texf
having fulfilled the education requirements;

A minimum of 3 years of experience as a Team Lesdamilitary/police or security field;

Trained in basic life support (medical training);

Pistol & Rifle Instructor certification/accreditati from a recognised institution;

Advanced driving training (defensive driving).
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. Essential Knowledge, Skills and Abilities:
French Language skills: minimum B1 (Independentr))se
English language skills: minimum B1 (Independen¢t)s

6. Desirable Qualifications and Experience:

* A minimum of 10 years of relevant professional eigece in firearms training;

* International experience, particularly in crisisas with multi-national and international orgaritwad;
» Trained and certified in close protection techngj(tbeory and practice);

» Validated license for armoured vehicle or civilidniving licence class C.

7. Desirable Knowledge, Skills and Abilities:

Ability to operate a variety of communication syste

Ability to contribute creatively to the developmaeftsecurity strategies and procedures;
Ability to perform under stress and in difficulrcumstances.
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Position Name: Employment Regime Post Category for Contracted:

Armed Protection Operator Seconded/Contracted Mission Support - Assistant Level
(MSAL)

Ref. Number: Location: Availability:

NI 95 Niamey ASAP

Component/Department/Unit: Security Clearance Leve: Open to Contributing Third

Security Department/ EU CONFIDENTIAL States:

Armed Protection Unit No

1. Reporting Line:
The Armed Protection Operator reports to the Arfeatection Team Leader.

2. Main Tasks and Responsibilities:

* To be responsible for operational Armed Protec{i@i®) operations;

» Participate in the 24/7 manning of the OPS rootNiamey;

* To contribute to the armed protection security gptof the EUCAP Sahel Niger staff in close
coordination with Niger Security forces personnel;

* To provide personal security advice to member&efirganisation;

* To assist in identifying staff's personal secutityning needs and to assist in developing and/ei@tig
necessary training, under the supervision of thef c APT;

* To carry out daily administration and operatiorlahping for daily A/P activities;

* To provide comprehensive procedural documents rgdgpect to A/P activities;

« To maintain a high operational effectiveness andipggent husbandry of all associated equipment
under their control;

 To develop professional contacts with the localigeol military and security managers of other
international organisations;

* To liaise with civilian and military organisatiorfer an assessment of current and possible future
threats;

e To aid in the development of Mission A/P policiesdgprocedures ensuring they are followed and
updated or amended when necessary;

* To carry out threat assessments to ensure appi®ggaurity measures are put in place, in a tiraety
effective manner;

* To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:
Authorised to carry and issued a personal weapead tor purposes of self-defence.

4. Essential Qualifications and Experience:

»  Successful completion of the secondary educatitestad by a diploma OR equivalent and attested
police/military education or training or equivaleahk; AND

A minimum of 5 years of relevant professional exgeee in the military, police or security field texf
having fulfilled the education requirements;

5. Essential Knowledge, Skills and Abilities:

Ability to operate a variety of communication syste
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independen¢t)s

6. Desirable Qualifications and Experience:

» Trained in basic life support (medical training);

Advanced driving training (defensive driving);

Experience in building effective relationship wlfrican Security forces personnel;
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Trained and certified in close protection techngj(teeory and practice);
Validated license for armoured car or civilian dnty license of category C.

7. Desirable Knowledge, Skills and Abilities:

Ability to perform under stress and in difficulrcimstances.
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Position Name: Employment Regime Post Categoryfor Contracted:
Armed Protection Seconded/Contracted Mission Support — Assistant Level
Instructor/Armourer (MSAL)

Ref. Number: Location: Availability:

NI 98 Niamey ASAP
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Security Department/ EU CONFIDENTIAL States:

Armed Protection Unit No

1. Reporting Line:
The Armed Protection Instructor/Armourer reportshe Senior Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

e To support, assist and advise the SMSO on allitrgiand evaluation issues pertinent to firearms
regarding Armed Protection Team;

* To assist in the conceptual development of intesteatdards and guidelines for firearms training.

e To plan, organise and deliver firearms training;

* To produce training materials;

 To evaluate and prepare summaries and analytigadrtee on weapons/firearms training activities
document and ensure proper record of shootingitigaeind tests, including use of ammunition;

* To conduct regular assessment of weapons handtihglaooting skills of armed Mission staff, as well
as perform their certification and recertificathere applicable;

* To ensure firing sites/ranges are maintained inréueiired conditions, taking into consideration the
security and safety standards relevant to shodtiiging;

* To coordinate the use of available shooting ranges;

* To facilitate the smooth and accountable operatafnhe Mission designated armouries, to assist in
identifying Mission armoury needs and provide tecahsupport in his/her area of responsibility taffs
members;

* To conduct technical assessment of Mission ownedpams and firearms and to ensure a high
operational effectiveness and equipment husbandirgllosuch associated equipment under his/her
control;

* To maintain relevant Health & Safety principleg@hation to the areas of his/her responsibility;

» To facilitate training needs analysis and reviewsrudirection, in relation to the Missions use aicke
policy, and firearms training in compliance wittetlission OPLAN and SOPs;

» To coordinate import and export procedures ofiebfms and ammunition into/from the Mission area;

 To draft technical specifications/terms of refeeenor procurement activities in his/her area of
expertise, participating in the evaluation of tenisdes required,;

* To undertake any other related tasks as requegtttel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:
* Authorised to carry and issued a personal weapmey tor purposes of self-defence.

4. Essential Qualifications and Experience:

»  Successful completion of the secondary educatitestad by a diploma OR equivalent and attested
police/military education or training or equivaleahk; AND

A minimum of 5 years of relevant professional exgaze in the military, police or security field texf
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

*  French language skills: minimum level B1 (Indepertidéser);
* English language skills: minimum level B1 (IndepentUser).
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6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and/or international
organisation;

Experience delivering training to an internatioaatlience;

A minimum of 10 years of relevant professional eigee in firearms training;

Training in teaching and maintenance of the Missiamed weapons systems, such as HK G36 rifles
and Glock pistols;

Validated license for armoured vehicle or civilidniving licence class C.

7. Desirable Knowledge, Skills and Abilities:

Training in teaching and maintenance of the Missiamed firearms, such as HK G36 rifles and Glock
pistols.

Pistol & Rifle Instructor certification/accreditati from a recognised institution.

Knowledge of applicable international standards/pesctices and human rights regulations relevant t
the use of firearms and use of force;

Technical knowledge of side arms and long barrelledpons;

Understanding of the political, cultural and sefgusituation of the Mission area;

Knowledge and skills in the area of delivering dinms training, including a high standard of phyksica
fitness;

Discreet, diplomatic and flexible;

Ability to perform under stress and in difficulrcimstances.
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Position Name: Employment Regime: Post Category for Contracted:
FO Border Management Seconded/Contracted Mission Support-Management Level
Adviser (MSML)
Ref. Number: Location: Availability:
AG 05 Agadez 16 Feb 2018
Component/Department/Unit:| Security Clearance Level: Open to Contributing Third
Field Office EU RESTRICTED or equivalent | States:
Yes

1. Reporting Line:
The FO Border Management Adviser reports to thedHédrield Office Agadez.

N

. Main Tasks and Responsibilities:

To operationalise the Mission's mandate and taslsetiout in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimzal counterpart(s) in a structured manner;

To support the Mission's efforts in addressing arefastructural weaknesses in the performance and
accountability of respective counterparts/insting and to propose solutions for strengthening same

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segupiermitting;

To ensure timely reporting on activities within theld of responsibility as per planning documeints,
particular progress and/or lack of progress;

To collect and collate statistics about the worilparformance of local counterparts;

To maintain necessary contacts and build relatigsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisers, as appropriate;

To identify best practice and lessons learned witheé field of responsibility;

To design and deliver training, as appropriate

To undertake any other related tasks requesteldebyihe Manager(s).

. Mission Specific Tasks and Responsibilities:

To develop curricula in order to implement cooperatprograms in his/her domain of competency
based on the identified needs;

To design and to implement specialised trainingparder management;

To coordinate and to oversee trainings on borderagament;

To implement evaluation of the training on bordemagement;

To deliver expertise (Monitoring, Mentoring and Ack) in terms of border management;

To develop reports, presentations, talking pointslariefings on border monitoring activities;

To ensure that human rights and gender aspectsnamestreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To report to the Head of Field Office on the cotesisy, complementary and sustainability of the
programs;

To identify and to conduct projects;

To support the Anti-Human Trafficking Adviser intallishing and developing working relations with
Nigerien partners and Security forces in chargthefight against Human Trafficking;

To conduct comprehensive consultations with the déga Governorate and other supporting
stakeholders, on border management/control neesisssments to ascertain the current level of the
state's ability to identify/track persons seekimghter, transit or leave its territory;

To support the implementation of a national planaofion in the region of Agadez to ensure that
recognised border crossing point stations andetlvant staff are equipped with the necessary tmols
identify, track and interdict persons of inter@3tis include the Border Management Information &yst
(BMIS), Watch List facilities, Advanced Passengefofmation (API) systems, fraudulent document
detection devices and other related border codevices and systems;
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To oversee and to coordinate training and capdmifjding on migration, border management and
control activities, including counter-terrorism apaches, fraudulent document detection, interview
skills including debriefing, intelligence handlirand report writing, vehicle and individual searghin
cultural awareness, investigative skills, case waykand case preparation, detection of concealed
weapons, money, stolen vehicles and other illégeds;

To support the Agadez Governorate in establishaignal and international networks to support borde
control measures including creation of intelligece#ls incorporating immigration, internal and ertd
security services, customs, military;

To contribute to the elaboration for a local/regibplan in the field of the fight against Human
Trafficking in coordination with the Anti-Human Tifecking Adviser and in partnership with the
Nigerien authorities;

To provide advice on border management strateglysis and input to the Head of Migration Unit on
all issues that may arise on the projects beingageaf;

To pay a specific attention to law enforcement bodder management of other institutions and other
donors;

To identify and to promote strategic and technjzaitnerships with the relevant government entities,
private sector and civil society partners, and otigevant stakeholders to promote and strengthen
Nigerien’s Police training on migration and bordanagement portfolio.

4. Essential Qualifications and Experience:

ol

o

~

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualiicati
the National Qualifications Framework which is e@lént/referenced to level 6 in the European
Qualifications Framework OR a qualification of thest cycle under the framework of qualificationfs o
the European Higher Education Area, e.g. Bacheldegree. The qualification should be in any of the
fields of International Relations, Internationalw,aPolitical or Social Sciences, Humanities, Miijta
Science or other relevant subject OR police ortami equivalent education or training or equivalent
rank; AND

A minimum of 5 years of relevant professional eigree, after having fulfiled the education
requirements.

. Essential Knowledge, Skills and Abilities:

Knowledge of Migration Control/Border Managementveees;
Ability to mentor and motivate local counterparts;

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengt)s

. Desirable Qualifications and Experience:

Experience in project/program management with EUl/@n international organisation or non-
governmental organisation in migration managemenuding on IBM, Security Sector Reform and
other related fields, with supervisory respondiledi and demonstrated achievements;

Experience in conducting monitoring and evaluafM&E), with understanding of M&E tools and

approaches;

Previous experience in CSDP Missions or other itééonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa.

. Desirable Knowledge, Skills and Abilities:

Interpersonal skills, ability to engage with senddficials, ability to work in a multicultural, mti
ethnic environment with sensitivity and respectdiversity;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:
FO Administration Coordinator Seconded/Contracted Expert Level
Ref. Number: Location: Availability:
AG 09 Agadez ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Field Office EU CONFIDENTIAL States:

No

1. Reporting Line:
The FO Administration Coordinator reports to HeddFeld Office in Agadez and keeps the Head of
Mission Support informed about all administrativattars in the Field Office.

2. Main Tasks and Responsibilities:

» To support the Mission’s operations in the Fieldifin coordination with the Operations and Seguri
Units and run efficiently and effectively the adistnative tasks;

» To be responsible for the management and coordmati administrative and technical support within
the Field Office receiving technical instructionsdaguidance from the respective Line Managers én th
Main Headquarters;

* To lead the administration staff in the Field Odfiacting as a coordinator and focal point;

* To be responsible for the HR and financial managerokthe Field Office in consultation with the Mai
HQ and the associated records;

* To ensure the policies and procedures are follcageger Mission SOPs;

» To ensure the integrity, accuracy and timely submisof financing and other reporting documents;

* To identify needs of goods and/or services speificrequired for its area of responsibility and to
technically define the appropriate requirementsthef means required to cover these needs and to
participate, as appropriate, in the correspondentgsses to procure these goods and services;

* To establish and maintain appropriate administeatirxocedures related to asset management, if assets
will be deployed within the Field Office;

* To be responsible for the implementation of the ditis document management system in the Field
Office and maintaining of document registry anédilas appropriate, establishment and maintaining of
the document management system in the Field Office;

» To perform any other task as requested by the Mapager(s).

w

. Mission Specific Tasks and Responsibilities:
To assist in the planning and set up of Field @ffitits build-up phase;
To act as a focal point in the Field Office for angsing, upon the request from the Head of Fielic®f
training programmes, conduct needs assessmentsjfyspesource requirements and coordinate
performance management for the Field Office.

N

. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is eqiént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police and/or military
education or training or equivalent rank. The digtion should be in any of the fields of Human
Resources, Economics, Finance, Business Admiri@trat other relevant subject; AND

« A minimum of 5 years of relevant professional exgrece with at least 2 years of experience at
management level, after having fulfilled the ediaratequirements;

* A minimum of 3 years of experience in Administratielated fields.

62

. Essential Knowledge, Skills and Abilities:
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independentt)s
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. Desirable Qualifications and Experience:
Experience in the administrative aspects on theatpvork;
International experience in crisis areas with maltional and international organisations;
Experience in CSDP Missions or other internatiandglian deployment (EU, UN, OSCE);

Experience in Africa/Sahel region.

o

7. Desirable Knowledge, Skills and Abilities:

Analytical, research and problem-solving skills;

Ability to perform under stress and in difficulrcimstances;

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:
FO HR and Administration Seconded/Contracted Mission Support-Management Level
Officer (MSML)
Ref. Number: Location: Availability:
AG 10 Agadez ASAP
Component/Department/Unit:| Security Clearance Level: Open to Contributing Third
Field Office EU SECRET States:
No

1. Reporting Line:
The FO HR and Administrative Officer reports to #@ Administration Coordinator and keeps the Cbfef
HR Unit in Niamey informed about HR and Adminisivatmatters.

Main Tasks and Responsibilities:

To liaise and cooperate on HR and administratisads with relevant actors between the Field Office
and Mission HQ in Niamey;

To coordinate staff recruitment and selection psscen order to ensure a timely organised and
comprehensive procedure;

To keep track of deployment of national and intéomal staff and consultants and ensure that
timesheets are being received accurately and timely

To undertake any other related tasks as requirédeoiine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To be the HR focal point within the Field Officey keep record of leave for all staff, receive leave
requests, check available leave as per the reemidi$orward requests to Head of Field Office;

To facilitate individual training for staff membeiss relevant, and to keep record of all trainimoyed

by the projects and persons trained,;

To facilitate staff performance evaluation as dieddy the Head of Field Office;

To maintain a database of HR, in both electronittzard copy;

To maintain back up, efficient and systematic §lsystem;

To prepare monthly, quarterly and annual reporteasired.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualidicati

the National Qualifications Framework which is eqiént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatpnt and attested police and/or military

education or training or equivalent rank. The dialtion should be in any of the fields of Human

Resources, Business Administration, Law or othiewemnt subject; AND

A minimum of 4 years of relevant professional exgace in the field of Human Resources, after having
fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independentt)s

6. Desirable Qualifications and Experience:

Training and experience in MS Excel, Access ando\asd building databases with similar software.

7. Desirable knowledge, skills and abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime Post Category for Contracted:
FO Armed Protection Operator | Seconded/Contracted Mission Support - Assistant Level
(MSAL)
Ref. Number: Location: Availability:
AG 21* Agadez ASAP
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Field Office EU CONFIDENTIAL States:
No

1. Reporting Line:
The Field Office (FO) Armed Protection Operatorap to the FO Armed Protection Team Leader.

2

w

. Main Tasks and Responsibilities:

To be responsible for operational Armed Protec{ifif) operations;

Participate in the 24/7 manning of the OPS roogadez;

To contribute to the armed protection security gpt of the EUCAP Sahel Niger staff in close
coordination with Niger Security forces personnel;

To provide personal security advice to member&i@efarganisation;

To assist in identifying staff's personal secutigining needs and to assist in developing and/eiefig
necessary training, under the supervision of thef df APT;

To carry out daily administration and operationaiping for daily A/P activities;

To provide comprehensive procedural documents regpect to A/P activities;

To maintain a high operational effectiveness andpegent husbandry of all associated equipment under
their control;

To develop professional contacts with the localigagl military and security managers of other
international organisations;

To liaise with civilian and military organisatiofer an assessment of current and possible futueati

To aid in the development of Mission A/P policiesdaprocedures ensuring they are followed and
updated or amended when necessary;

To carry out threat assessments to ensure app@ggaurity measures are put in place, in a tiraely
effective manner;

To undertake any other related tasks as requegtdtel ine Manager(s).

. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weapsed tor purposes of self-defence.

4. Essential Qualifications and Experience:

ol

o

Successful completion of the secondary educatitested by a diploma OR equivalent and attested
police/military education or training or equivaleank; AND

A minimum of 5 years of relevant professional exgere, in the military, police or security fieldfex
having fulfilled the education requirements;

Trained in basic life support (medical training);

Advanced driving training (defensive driving).

. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:

Experience in building effective relationship wAfrican Security forces personnel;
Trained and certified in close protection techngj(tbeory and practice);
Validated license for armoured car or civilian dhiylicense of category C.
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7. Desirable Knowledge, Skills and Abilities:
» Ability to operate a variety of communication syste
»  Ability to perform under stress and in difficulrcimstances.
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Position Name: Employment Regime: Post Category for Contracted:

FO Logistics Assistant Seconded/Contracted Mission SupportManagement Leve
(MSAL)

Ref. Number: Location: Availability:

AG 25** Agadez ASAP

Component/Department/Unit;| Security Clearance Level: Open to Contributing Third

Field Office EU RESTRICTED or States:

equivalent Yes

1. Reporting Line:
The FO Logistics Assistant reports to the FO Adstmtion Coordinatoand keeps the Chief of Logistics
Unit in Niamey informed about Logistics matters.

2. Main Tasks and Responsibilities:

To deal with all aspects of logistical and suppbgds such as, the acquisition, distribution aratation

of all logistical resources, including providingpgly chain management solutions and transportation,
and the coordination and management of all aspeletied to custom’s clearance procedures;

To monitor available supplies, materials and présglirc order to ensure that staff members have acces
to the items they need;

To collect and keeps updated the inventory of asset

To manage on a daily basis the records of quanyipg, and value of material, equipment, merchandis
or supplies stocked;

To prepare reports, such as inventory balanceg figts, and shortages;

To prepare list of depleted items and recommend&glof defective or unusable items;

To forecast future stock needs;

To assist the Logistics Officer in prioritising andordinating the logistical activities in his/hemea of
competence;

To collect, file and forward, draft technical refsoand implements operating instructions, guidsl|iaed
procedures regarding provision of assets and sgpli

To be responsible of and ensures adequate lodistiggort regarding computers, vehicles, furniture,
telecommunications etc.;

To be familiar with barcoding equipment and bariogdlatabases;

To undertake any other related task as request#uebyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To coordinate and monitor logistics and transpmnteservices, including special projects;

To promote a client, quality and results-orientpdraach;

To assist the FO Administration Coordinator in g air transport and logistics shipping movement
resources as required,;

To provide advice and support on transport relatatters to mission members during the trips to/from
the Field Office;

To ensure quality control for maintenance and serebntracts;

To provide clear reports/statistics of the supplgt mventory situation in the Filed Office.

4. Essential Qualifications and Experience:

Successful completion of secondary education atlelsy a diploma OR equivalent and attested police
and/or military education or training or equivaleabnk. The qualification should be in any of thelds

of Transport, Supply Chain Management, LogistiEsgineering, Administration or other related fields
AND

A minimum of 5 years of relevant professional exgare, after having fulfiled the education
requirements.
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5. Essential Knowledge, Skills and Abilities:

Knowledge of using electronic Fleet Managementuiiog tracking software;
French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independentt)s

o

. Desirable Qualifications and Experience:
Proficiency in use of standard Microsoft Office kage, inventory applications and/or ERP supplythai
modules, data entry processes and asset management;

7. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.

Page 77 of 77



