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Annex 1
European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
4-2017 CRT Call for Contributions
Organisation: | EUCAP Sahel Niger
Job Location: | Agadez
Employment As indicated below
Regime:
Job Titles/ Ref.: | Name of the Post: Location] Availability:
Vacancy
Notice: Seconded CRT
CRT 04 | Engineer Agadez ASAP
Deadline for _ _
application: Friday 130ctober 2017 at 17:00 (Brussels time)
E-Malil
cpcc.cri@eeas.europa.eu
Address to
send the of
Application https://goalkeeper.eeas.europa.eu/registrar/
Form to:
For more information relating to selection and vé#anent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Ms Béatrice Neven
cpcc.crt@eeas.europa.eu
+32 (0)2 584 35 74

Seconded Personnel For seconded position, only personnel nominatiomseived through official
channels from EU Member States will be consideeél Member States will bear all personnel-relatesto
for seconded personnel, e.g. salaries, medicalragee travel expenses to and from the Mission area
(including home leave) and allowances other thasetpaid according to the Council documents 7291/09
(10 March 2009) and 9084/13 (30 April 2013).

Leave — The holiday arrangements are set at a natioeadl land subject to change. The national
arrangements as applied for regular secondmen®SP Missions could be used as an indication for a
proper holiday arrangement for CRT/EU Member Stafgerts as well. Due to the nature of the shomter
assignment, it would be preferable that accrueitlagd be taken after the deployment has ended.

As a rule there is no leave included during CRTi@gpents. Any leave will be considered as interiapbf

service, there will be no allowances of any kinilgay the mission during any leave period and ravel
costs related to the leave must be borne by théirsgMember State or by the expert.
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Tour of Duty/Contract Period —The initial duration of the deployment should dfe3 months with a
possibility of extension.

The Civilian Operations Commander requests thati@uwting States propose candidates for the foltmwi
international expert position for EUCAP Sahel Nigaccording to the requirements and profiles dbedri
below:

A. Essential Requirements

Contributing States are requested to ensure tleatalfowing essential requirements are strictly raatl
accepted in respect of civilian international expéo the Mission.

Citizenship —Citizenshipof an EU Member State.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aseéfwsitive information relating to the Mission espective
tasks and activities. They shall carry out thetiieliand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatkilis sand the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduoaslitons with a limited
network of support and with unpredictable workirayuis and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake argr attiministrative tasks related with the
competencies, responsibilities and functions ofrspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health— The candidates must be physically fit and indybealth without any
physical or mental problems or substance dependefogh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremment, selected candidate should, in principke,
under the normal age of retirement in contributttates.

Language Skills — Language requirements are specified in the jaterifstion. Report writing skills are
especially needed. Knowledge of local languagelshsian asset.

Computer Skills — Skills in word processing, spreadsheet and ¢-gyatems are essential. Knowledge of
other IT tools will be an asset.

Driving Licence — The candidates must be in possession of a walittluding Mission area — civilian
driving licence for motor vehicles (Category B quivalent). They also must be able to drive anyhéel-
drive vehicle. Category C driving licence is delsiesor as specified in the respective job desaipti

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtite Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

! Common European Framework of References for Larggiag
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Knowledge of the Sahel The candidates should have a good knowledgeedfiidiory, culture, social and
political situation of the region; and also knowdedof the police, judiciary and governmental suues
(distinct advantage).

Knowledge and Experience of SSR The candidates mudte acquainted with Security Sector Reform
concepts and practices, especially in Africa (digtadvantage).

Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
have participated in a CSDP Mission (desirable).

C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidate must obtain a passport ft@ir respective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — EU Member States and selected candidate mustecttisat visa is obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG} The selected candidate will have to be in paigef
the necessary level of Personnel Security Clear8€) as specified in the respective job desonptror
seconded experts, the original certificate of tagomal security clearance or a proof of the itihia of the
process must accompany them upon deployment. AtadadCl will be limited to EU RESTRICTED until
the issuance of their national security clearance.

Certificate/Booklet of Vaccination — The selected candidate must be in possession oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. S/he also rhast
vaccinated according to the required immunisatitorsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in to the country.

Medical Certificate — The selected candidate should undergo a medi@hination and be certified
medically fit for Mission duty by a competent autty from the Contributing State. A copy of this
certification must accompany deployed secondedpes.

Personal Protection Equipment— It is recommended that national authority providesonded selected

candidate, i.e. Police/Military Officers with a ketl proof vest and helmet (level 1V), and a 9mmydsitie
arm together with 100 rounds of ammunition uponagpent.

D. Additional Information on the Selection Process

Gender Balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the EU Memberssatk the European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usirge tstandard Application Form
(Annex 2) to be returned in Word format, and intdizgawhich position the candidate is applying for.

Selection Process- The candidates considered to be most suitable b&ilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel tas&is/Mission Headquarters for interviews, the EU
Member States will bear any related costs.
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The selection of candidates who are working forepthivilian CSDP Missions at the time of their
application will be subject to an impact assessnekihg into account the operational needs of t&®OE
Missions concerned.

Information on the Outcome — EU Member States will be informed about the onteof the selection
process after its completion.

E. Additional Information

The selected candidate will be accommodated in ibhsprovided accommodation and will contribute
towards the overall cost of the accommodation.

F. Job Descriptions

The current reporting line of the following job deption might be subject to modification based on
operational requirements and in line with the gples set out in the Operational Plan (OPLAN).
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Position: Employment Regime:

Engineer Seconded CRT

Ref. number: Location: Availability:

CRT 04 Agadez ASAP
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Agadez Field Office EU CONFIDENTIAL No

1. Reporting Line:

Under the supervision of the Head of Field Offieedan close cooperation with the Chief of Logistitse
Engineer ensures that the activities related tAdreedez FO physical security upgrade are conslgtplanned and
executed according to the security directions.

2. Main Tasks and Responsibilities:

» To provide approval of technical and structuralcHigeations related to any new constructions;

» To supervise project works as the ‘client’ and aaridoversight of contractor operations pertainingthe
construction/installation of physical security ma&as to ensure compliance with EU security stargjard

* To recommend solutions to unusual engineering problthat may arise during the project implementatio
phase;

 To evaluate, review and revise project documents, analyse design specifications included in ptojec
proposals for accuracy, soundness, feasibilitycarsd;

* To contribute to project implementation reportiegpecially with regard to design, technical, casitral and
financial aspects;

» To advise the Head of Mission on the acceptane@ois upon completion;

» To develop guidelines for the general planning meadhtenance of physical security measures andtfasipost
implementation, in accordance with CFSP Facilitynsigement Guidelines;

* To develop documentation for use in inspectionspbysical security measures post implementation and
develop relevant Mission Standard Operating Proesd{SOPs);

» To undertake any other tasks assigned by the lareager.

3. Essential Qualifications and Experience:

» University degree in Buildings Construction or CivEngineering mandatory, Structural Engineering
Accreditation is desirable;

» Practical experience working as civil engineer;

* A minimum of 5 years of experience working as cetilgineer, with experience managing physical sgcuri
projects;

» Demonstrated effectiveness in developing policies@ocedures.

4. Desirable Qualifications and Experience:

* High degree of personal initiative and willingnéssiccept wide responsibilities;
* Ability to provide technical and procedural advinea broad range of engineering areas;

e Excellent communication skills (spoken, written gomeksentational), including ability to present sives
issues/positions and to write reports and engingetécisions;

* Demonstrated planning and organizational skills alitity to coordinate the work of contractors amark to
tight deadlines;
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* Strong negotiating skills and ability to influena#hers to reach agreement;

* Excellent interpersonal skills, ability to establiand maintain effective working relationships inmalti-
cultural, multi-ethnic environment;

* International experience, particularly in crisiea@s with multinational and international organizas;

* Familiarity with international crisis managemenstitutions and past experience with the Europeamrun
would be desirable;

* Relevant past work experience in MENA is desirable.

5. Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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