EUROPEAN EXTERNAL ACTION SERVICE

s * o

*
+*
#*

.._;}'-_5\" o

LA

Annex 1

European Union Capacity Building Mission in Somalia

(EUCAP SOMALIA)
2-2017 Call for Contributions

Organisation:

EUCAP SOMALIA

Job Location:

As indicated below

Employment As indicated below
Regime:
Ref.: Name of the Post: Location: Availability:
Seconded (26)
SOM-007 | Head of Operations Mogadishu 1 Sep 20
SOM-011 | Strategic Adviser (LO1) Garowe ASAP
SOM-013 | Strategic Adviser (LO1) Garowe ASAP
SOM-015 | Institutional Adviser (LO2) Garowe ASAP
SOM-016 | Head of Planning and Evaluation Mogadishu ASAP
Department
SOM-020 | Legal Adviser (LO2) Mogadishu ASAP
SOM-022 Senior Operational Capability Unit Mogadishu ASAP
Officer (LO3) 9
SOM-023 | Institutional Adviser (LO2) Mogadishu ASAP
SOM-026 Rrga?:?tlonal Capability Unit Officer Mogadishu ASAP
_ SOM-054 | Coast Guard Adviser (LO3) Hargeisa ASAP
Job Title/ SOM-060 | Coast Guard Adviser (LO3) Hargeisa ASAP
Vacancy Notice: "sOM-064* | Press and Public Information Officer| Mol 9 Sep 2017
SOM-065 | Reporting Officer Mogadishu/ ASAP
Nairobi
SOM-066 | Analyst/MAC Mogadishu ASAP
SOM-067 | Coastal Policing Adviser (LO3) Hargeisa ASA
SOM-070 | Project Manager Mogadishu/ ASAP
Nairobi
SOM-071 | Coastal Policing Adviser (LO3) Hargeisa ASA
SOM-088 | Police Adviser (LO1) Mogadishu ASAP
SOM-096 | Institutional Adviser (LO2) Hargeisa ASAP
SOM-101 | Senior Police Adviser (LO1) Mogadishu ASAP
SOM-104 | Legal Adviser (LO2) Garowe ASAP
SOM-111 | Chain of Prosecution Adviser (LO2) Mogadish ASAP
SOM-113 | Institutional Adviser (LO2) Hargeisa ASAP
SOM-116 | Strategic Adviser (LO1) Hargeisa ASAP
SOM-118 | Chain of Prosecution Adviser (LO2) Garowe SAR
SOM-122 |S€nior Press and Public Information Mogadishu ASAP

Officer




Seconded/Contracted (5)

SOM-042**| Procurement Officer Mo.gad'lshu/ ASAP
Nairobi
SOM-044 | Human Resources Officer Mo_gad_|shu/ ASAP
Nairobi
SOM-053 | CIS officer - Administrator Mo.gad'lshu/ ASAP
Nairobi
SOM-057 | Paramedic Mogadishu ASAP
SOM-105 | Mission Security Officer Garowe ASAP
Deadline for Thursday 20 July 2017 at 17:00 (Brussels time)
Applications:
E-mail Address cpcc.eucaphoa@eeas.europa.eu
to send the Job or
Application Form https://goalkeeper.eeas.europa.eu/registrar/
to: (for seconded candidates by EU Member States only)

For more information relating to selection and vé#anent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Mr Tapio Rasanen
cpcc.eucaphoa@eeas.europa.eu
+32 (0)2 584 26 43

* The availability of this position is subject toegt non-confirmation of a request for extension.
** The availability of this position is subject tbe non-acceptance of a job offer.

Seconded Personnel For seconded positions, only personnel nominatrensived through official channels
from EU Member States/contributing third Statesngbuting States) will be considered. Contributi®tates

will bear all personnel-related costs for secondesonnel, e.g. salaries, medical coverage, texmtnses to
and from the Mission area (including home leaved alowances other than those paid according to the
Council documents 7291/09 (10 March 2009) and AMB4B0 April 2013). Personnel seconded from
contributing third States are not entitled to reeaillowances paid according to the Council documéf91/09

(10 March 2009) and 9084/13 (30 April 2013).

Contracted Personnel- Contracted Personnel — The Mission may recrtérmational staff on a contractual
basis as required, through an employment contfde. employment contract with the Mission estabkstiee
conditions of employment, rights and obligatioramnuneration, allowances, travel and removal exEeanrd
the applicable high risk insurance policy. Prefeeewill be given to seconded candidates. A secorstid
member of EUCAP Somalia is eligible to apply faramtracted post only if his/her secondment will vitthin
three (3) months from the deadline for applicatiand if his/her request for extension of the seowmt has
not been supported by the relevant State or Elitutist.

Documents supporting educational qualifications amdk experience should be accompanied by certified
translations of the original documents in the Estglanguage, if issued in another language, inrdacge with
the European Commission Guidelines for Lifelong rb@ay, which ensures transparency in higher edocati
and fair and informed judgements about qualifiaadio

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate Budgethmpact Statement, the initial duration of eth
deployment should be of 12 months.

The Civilian Operations Commander requests thatritaning States propose candidates for the folhagwi
international expert positions for EUCAP Somaliecading to the requirements and profiles descrhmddw:
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A. Essential Requirements
The following are essential requirements in respéctvilian international experts to the Missions:

Citizenship —Citizenshipof an EU Member State or of a Contributing Thiret&t

Integrity — The candidates must maintain the highest standafrqieersonal integrity, impartiality and self-
discipline within the Mission. The candidates ang adlowed to provide or discuss any informatiordocument
as a result of access to classified and/or seasitiformation relating to the Mission or respecttasks and
activities. They shall carry out their duties awtiia the interest of the Mission.

Communication Skills — The candidates must have excellent interpersomélcammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the $ibs.

Language Skills — Spoken and written proficiency in the workingdaages of the Mission. Certain positions
may require higher language skills further spedifie the individual job descriptions. In order toowde for
national representation in all Missions, certairdif@arily internal) positions in Missions may actepoficiency

in a language other than the majority languag@@Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support, with unpredictable working h®aind a considerable workload. They must have lilitya
to work professionally as a member of a team, $k farces and working groups with mixed compositiery.
civilian and military staff) and be able to copdtwextended separation from family and usual emvirent.

Availability — The candidates must be able to undertake angr ddsks related with the competencies,
responsibilities and functions of the respectivsifoan within the Mission, as required by the HeddJission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any physical
or mental problems or substance dependency whighimpair operational performance in the Mission. To
ensure duty of care in a non-benign environmeméctsd candidates should, in principle, be underntbrmal
age of retirement in contributing States.

Computer Skills — Skills in word processing, spreadsheet and esyatems are essential.

Education — A recognised academic qualification under theopean Qualifications Framework (EGFpr
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a vdhdlading Mission area — civilian driving
licence for motor vehicles (Category B or equivilenThey also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions and
international standards, particularly related t@ @ommon Foreign and Security Policy (CFSP), iridgidhe
Common Security and Defence Policy (CSDP).

! Common European Framework of References for Larggiag
2 https://ec.europa.eu/ploteus/content/descriptogepa
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Knowledge of the Mission areas- The candidates should have a good knowledgeediidtory, culture, social
and political situation of the region; and also Wiexlge of the police, judiciary and governmentelaures.

Knowledge and Experience of SSR The candidates mudie acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a CivilianisChtanagement Course or
equivalent.

Language— Some proficiency in local language(s).

Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedatididates

Passport — The selected candidates must have a passport flain tespective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates enstre that visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any trans#tag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG} The selected candidates will have to be in E3$se of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptidfsr.
seconded experts, the original certificate of th@omal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Faracted experts, the process will be initiatedthmy
Mission upon deployment. For both seconded andracied experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationaluséyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessiora ofalid
certificate/booklet of vaccination showing all vamations and immunisations received. They also niest
vaccinated according to the required immunisatiéms the Mission area. Yellow fever vaccination is
compulsory to be admitted to the country.

Medical Certificate — The selected candidates should undergo a mediahination and be certified
medically fit for Mission duty by a competent autiyfrom the contributing States. A copy of thisrtification
must accompany deployed seconded/contracted peisonn

D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance iibE®perations in compliance with UNSCR
1325. The CPCC encourages the contributing StatésEaropean Institutions to take this into accouhén
offering contributions.

Application Form — Applications will be considered only when usimg tstandard Application Form to be
returned in Word format, and indicating which piasi{s) the candidate is applying for.

Selection Process—- The candidates considered to be most suitable heil shortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMission or by phone, before the final selectiomiade. If
seconded candidates are required to travel to Blaibdission Headquarters for interviews, the cdmitting
States will bear any related costs.

The selection of candidates who are working foepttivilian CSDP Missions at the time of their dpation
will be subject to an impact assessment taking atoount the operational needs of the CSDP Missions
concerned.



Information on the Outcome - Contributing States and contracted candidatesplyiag for
seconded/contracted positions) will be informeduditioe outcome of the selection process aftermitspdetion.

Mission Members deployed to Mogadishu, Somalilan&wantland will be accommodated in Mission provided
accommodation and will contribute towards the oNe@st of the accommodation.

E. Data Protection

The EEAS, and its Directorate CPCC processes palrstata pursuant to Regulation (EC) 45/2001 on the
protection of individuals with regard to the prasieg of personal data by the Community instituti@msl
bodies and on the free movement of such data, pkemnented in the EEAS by the Decision of the High
Representative of the Union for Foreign Affairs &@weturity Policy of 8 December 2011. The Privaeyeshent

is available on the EEAS website>. Privacy Statemen

F. Job Descriptions

The current reporting lines of the following jobsdédptions might be subject to modification based o
operational requirements and in line with the gples set out in the Operational Plan (OPLAN).



SECONDED POSITONS

Position Name:
Head of Operations

Employment Regime:
Seconded

Ref. number: Location: Availability:

SOM-007 Mogadishu 01/09/2017
Component/Department/Unit: Security Clearance Level:| Open to Contributing Third States:
Operations EU SECRET No

1.

Reporting Line:

The Head of Operations reports to the Head of MiséHoM).

2.

Main Tasks and Responsibilities:

To implement the Mission's operational activitissliiding in Field Offices in accordance with thesslon's
OPLAN and the HoM's guidance, through Line Managesponsible for the respective Lines of Operation,
and to ensure their operational coherence in stppdne Mission's end state;

To lead, direct and manage the work and staff ®Qperations Department;

To input to the development and regular updatinghef Mission Implementation Plan by supporting the
identification of Mission's operational requirenmgnt

To ensure timely internal reporting from the operal perspective against benchmarking;

To contribute to the Mission's external reportiggiast benchmarking;

To ensure the consistency and sustainability osMiss operational activities over time;

To work in close cooperation with the other Misssotomponents;

To ensure that Mission staff members working urtberHead of Operations responsibility receive prope
induction training;

To ensure that Operational Standard Operating Buves (SOPSs) are properly developed, implementdd an
periodically reviewed;

To ensure that Mission staff members working urither Head of Operations responsibility identify and
report lessons and best practices within theiraetbyge fields of responsibility;

To ensure that Mission staff members working underHead of Operation' responsibility are periokica
updated on Mission's mandate implementation pregres

To identify, manage and report the risks arisiranfrthe specific processes/systems/projects impladen
under his/her responsibility;

To undertake any other related tasks as requegtételiine Manager.

. Mission Specific Tasks and Responsibilities:

To lead the team of Mission's operational adviseryiew to facilitate the necessary policy and lega

frameworks for maritime civilian law enforcemengan place;

To ensure clarity of roles and responsibilitiesassn civilian law enforcement agencies, line mmestand

other relevant actors, at the federal and regi@vals;

To ensure that Somali capacities, at both federdlragional level, are sufficiently robust to cotlee range

of coast guard functions, including countering pyrathereby delivering security to enable the eoaico

development of the maritime sector.

To ensure that the Mission operational adviserstritiuie efficiently to implementing the Lines of

Operations and to achieving the respective desiuétbmes:

- Governance of maritime civilian law enforcemeuntharities (maritime security coordination struesiare
fully established, policy framework adopted);

-Institutional development of maritime civilian lavenforcement structures (legislative/regulatory
frameworks are developed, effective and accountaditainistrative frameworks established);

- Development of operational capabilities to delitree normal suite of coast guard functions.



. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree OR equivaedtattested police or/and military education aining

or an award of an equivalent rank; AND

A minimum of 10 years of relevant professional eigrece, after having fulfiled the education
requirements, out of which a minimum of 5 yearsiahagement level;

Experience in Security Sector/RoL Reform in a nmaloor host state context and in implementation of
reform programmes.

. Essential Knowledge, Skills and Abilities:

Ability to establish/review priorities, to plan atmexercise control;
Ability to engage with senior officials/ governmehlevel decision makers;
Ability to mentor and motivate staff;

Leadership skills.

. Desirable Qualifications and Experience:

Experience in leading and coordinating internaticefforts to support host state reforms in the avka
Security Sector/Rule of Law;

Senior management experience in an internatiorgdnisation operating in a conflict or immediate tpos
conflict situation;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit
operational considerations.

. Desirable Knowledge, Skills and AbilitiesN/A



Position Name: Employment Regime:

Strategic Adviser (LO1) Seconded

Ref. Number: Location: Availability:

SOM-011 Garowe ASAP

SOM-013

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Field Office Puntland EU SECRET No

1. Reporting Line:
The Strategic Adviser reports to the Head of FHeffice.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseaut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

To support the Mission's efforts in addressing @reh structural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

To provide analysis and recommendations to thd tmanterpart in the area of responsibility

To be embedded within the local institution, segysiermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the wordllparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéiellyine Managers.

. Mission Specific Tasks and Responsibilities:

To take a strategic view across and beyond theidisensuring alignment with priorities, identifgigaps,
opportunities and challenges, and making links betwpolicy areas;

To work in close cooperation with the Legal, Justidaritime and Police Advisers;

To build capacity in the Mission to think strateajig and to make and deliver effective objectives;

To assist in guiding the work of the Mission by tneation of goals and how to get there;

To undertake short sharp projects to develop neleypadeas in response to changing priorities and/o
tackle cross-cutting policy problems;

To participate as required in duty trips in theaaoé operations of the Mission, including otherHaiisk
areas;

To complete research and assess the performan&andfand’s maritime governance mechanisms and
Institutions;

To mentor and advise the Puntland authorities aeldging maritime civilian law enforcement governan

to assist counterparts to improve the future oueof their organisation;

To support the development and the implementatfooomprehensive strategies and mechanisms for the
governance of civilian maritime law enforcementhauities;

To support Puntland civilian maritime law enforcemastitutions and Ministries to set and mainttie
strategic direction and priorities for their depagnts;

To advise on implementation of Somalia Maritime &gses and Security Strategy;

To advise authorities of Internal Security, Justis#orney General or equivalent on the developnaert
implementation of the maritime security strategyleBned in the National Security Policy;



To contribute to the definition of clear compet@&scbetween civilian maritime law enforcement agesici
line ministries and other relevant actors at thieefal and member states levels;

To build strong working relationships with relevattors in Puntland and other key stakeholdersuiireg
international stakeholders, other EU bodies, UMNniggtions, countries involved in bilateral actes).

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 7 in the European Qualifications Fraragkwv
OR a qualification of the second cycle under thamiework of qualifications of the European Higher
Education Area, e.g. Master's Degree AND

After having fulfilled the education requiremerdasminimum of 6 years of relevant professional eigree.

. Essential knowledge, skills and abilities:

Ability to mentor and motivate local counterparts;
Knowledge of Security Sector/Rule of Law (RoL) Refian a national or host state context.

. Desirable Qualifications and Experience:

Experience in leading and coordinating internaticefforts to support host state reforms in the avka
Security Sector/RolL;

Senior management experience in an internatiorgdnisation operating in a conflict or immediate tpos
conflict situation;

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategit
operational considerations.

. Desirable knowledge, skills and abilitiesN/A



Position Name: Employment Regime:
Institutional Adviser (LO2) Seconded

Ref. Number: Location: Availability:

SOM-015 Garowe ASAP
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Field Office Puntland EU SECRET No

1. Reporting Line:
The Institutional Adviser reports to the Seniori€lAdviser/Head of Field Office.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksea®ut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

* To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same

e To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

* To be embedded within the local institution, segusiermitting;

e To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

« To collect and collate statistics about the worlifparformance of local counterparts;

« To maintain necessary contacts and build relatipsshith relevant local counterparts;

« To ensure compliance with instruction/directiomfrission management;

e To identify best practice and lessons learned withé field of responsibility;

« To design and deliver training, as appropriate;

« To participate as required in duty trips in theaaod operations of the Mission, including otherhiigsk
areas;

* To undertake any other related tasks as requegtdeeliine Managers.

3. Mission Specific Tasks and Responsibilities:

* To work in close cooperation with the Legal AdviseChain of Prosecution Advisers, Maritime and ¢®li
Advisers;

* To assess the status of the institutional developmiecivilian maritime law enforcement agenciesd aas
necessary, to give expert recommendations;

e To support the development of frameworks and meshanrelevant to the institutional development of
maritime civilian law enforcement agencies, in fleédds of human resources, recruitment, accouritgpil
oversight, gender representation etc.;

* To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/insting and to propose solutions to strengthen them;

« To mentor and advise the Somali authorities on Idpieg the governance of maritime civilian law
enforcement;

« To develop and organise training in human resoumt@sagement, budgeting, recruitment, accountapility
oversight, gender representation, etc.;

» To build strong working relationships with relevaators in Somalia and other key stakeholdersygeich
international stakeholders, other EU bodies, UNapigptions, countries involved in bilateral actes).

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree.
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The qualification should be in any of the fields $dcial Sciences (e.g. Political Science, Inteometi
Relations, Law, Economics) or Business Administr@filanagement; AND
A minimum of 5 years of relevant professional eigrere after having fulfilled the education requisats.

. Essential Knowledge, Skills and Abilities:

Experience in Security Sector/RoL Reform in a rmal®r host state context;
Ability to mentor and motivate local counterparts;
Mediation skills.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Maritime experience;

Human resources and recruitment experience;

Budget management experience;

Human rights and gender expertise;

International experience, particularly in crisis@as with multinational and/or international orgaiiians.

. Desirable knowledge, skills and abilities:

Ability to effectively advise senior decision-magenegotiation and diplomacy skills;
Organisational, planning and project developmeitissk
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Position: Employment Regime:

Head of Planning and Evaluation Seconded

Department

Ref. number: Location: Availability:

SOM-01€ Mogadishi ASAP
Component/Department/Unit: Security Clearance Level:| Open to Contributing Third States:
MHQ Mogadishi EU SECRET No

1. Reporting Line:

The Head of Planning and Evaluation Department rtepm the Deputy Head of Mission/Chief of Staff
(DHOM/CoS).

2. Main Tasks and responsibilities:

« To lead, direct and manage the work and staff ef tnit, so as to produce the Mission's operational
planning, reporting and analysis requirements,uicly, but not limited to, the Monthly Report, tBéx-
Monthly Report and Special Reports;

* In coordination with the Mission's Operational a@doperation/Coordination Components, to ensure and
support external communication, cooperation anddination on the technical planning level with athe
relevant stakeholders in the Mission's area of atjmer with a view to avoid duplication of effortedhto
maximise synergies;

* To supervise the development and regular updatfnthe Mission Implementation Plan (MIP) in close
coordination with the Mission's operational elerseautd the monitoring of its execution, includingotigh
benchmarking, analysis and evaluation of outcome;

« To supervise and support the drafting and analgkigeports originating from the Mission's operatibn
elements (on their operational activities and stéfelay on mandate implementation), and chanrielamt
information in line with the relevant planning dooents;

* To collect, collate and analyse the Mission's Lesdaarned,;

* To ensure timely and accurate reporting and inftionaflow to the chain of command, the Mission's
operational headquarters, EU Member States and iotieenational stakeholders;

e To identify, manage and report the risks arisingmfrthe specific processes/systems/projects
implemented under his/her responsibility;

« To ensure that analysis is conducted with an iategrgender perspective, when required,;
« To undertake any other related tasks as requegtdbliine managers.

3. Mission Specific Tasks and Responsibilitiedd/A

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificaiti the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

» The qualification should be in any of the fields ®écial Sciences (e.g. Political Science, Inteamaii
Relations, Law, Economics) or Business Administrafilanagement OR equivalent and attested police
or/and military education or training or an awaf@o equivalent rank; AND

« A minimum of 7 years of relevant professional eigrece after having fulfilled the education requiemts,
out of which a minimum 3 years at management level.

» Operational planning/project management experiananational or international context.

5. Essential knowledge, skills and abilities:

* Report compilation, drafting and editing skills.
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. Desirable Qualifications and Experience

Experience in the area of knowledge managemengnisgtional learning or policy development related
working experience;

International experience, particularly in crisispwst-conflict areas with multinational and/or miational
organisations, ideally in an operational manageroapécity;

Project management training, such as APM, PPM, EIRIN or equivalent;
Knowledge of operational Maritime Law Enforcement.

. Desirable knowledge, skills and abilities:
Analytical capability and profound knowledge ofamation collection and analytical methods.
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Position Name: Employment Regime:
Legal Adviser (LO2) Seconded
Ref. Number: Location: Availability:
SOM-020 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or Yes

equivalent

1. Reporting Line:

The Legal Adviser reports to the Senior Legal Adkis

2. Main Tasks and Responsibilities:

To assess local legislative/normative/regulatoayrieworks, including in respect of legal policy,idative
drafting needs, legislative and legal policy capabiuilding and legislative priorities and identifreas
requiring improvement/reform in line with the Misai OPLAN,;

To advise the Line Managers and other Advisersrdégg identified host state needs and recommended
support by the Mission;

To be embedded with a local institution/Ministrgcarity permitting;

To provide input to the development and regularatipd of the Mission Implementation Plan by supipgrt
the identification of Mission's operational requirents;

To support host state authorities as directed by.the Managers;

To closely coordinate with other EU/internationeicas involved in this field;

To contribute to the Mission's internal and extenmgoorting against benchmarking, also assessieg th
consistency and sustainability of Mission's tragnactivities across time, and to provide recommeads.
for the improvement of Mission's performance;

To contribute to Mission induction training of Mies personnel as required;

To identify and report on lessons and best praxtidgehin the field of responsibility;

To perform any other task as requested by the Maeagers.

3. Mission Specific Tasks and Responsibilities:

To analyse, assess and advise on legislative franksvgoverning the justice system in relation fimes at
sea, maritime security and laws regulating maritiaffairs/governance including IUU fishing and, as
necessary, give expert recommendations;

To contribute to the drafting of legislation in g@pting effective maritime civilian law enforcement

To support the development of legal drafting caliteds by mentoring, advising and training;

To mentor and advise the Somali judiciary authesitand maritime law enforcement agencies in omler t
improve their skills and entrench relevant trainiageived into their everyday working practices;

To build strong working relationships with justisgstem actors in Somalia and other key stakeholders
(including international stakeholders, other EU ibed UN organisations, countries involved in bitate
activities) focused on crimes at sea;

To assess and support the development of sustairtedihing and organisational systems for judges,
prosecutors and other justice system officialsratel/ant legal professionals.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 7 in the European Qualifications Fraragw
OR a qualification of the second cycle under themiework of qualifications of the European Higher
Education Area, e.g. Master's Degree.

The qualification should be in Law AND

A minimum of 5 years of relevant professional exgeceafter having fulfilled the education requirements
as a practicing lawyer.
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5. Essential knowledge, skills and abilities:

« Critical thinking and active listening;
* Comprehensive reading;

e Complex problem solving skills;

« Time management skills.

6. Desirable Qualifications and Experience

e Admission to the Bar in home or residential jurisidin;

« Extensive experience as a practicing lawyer;

« Knowledge of constitutional law, human rights lamnaritime law;

« Experience in and sound practical understandiriggzl reform processes in fragile environmentsiuitiog
the development of legal policy and legislation;

* Practical experience as a legal professional imatuith legal reform, either in legislative draftingatters or as
a practitioner at a criminal court (as a judgespouitor, defense lawyer), legal expert in the Miyisf Justice,
Parliament, Government or similar;

« International experience, particularly in crisieas with multinational and/or international orgatians.

7. Desirable knowledge, skills and abilitiesN/A
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Position Name: Employment Regime:
Senior Operational Capability | Seconded
Unit Officer (LO3)
Ref. Number: Location: Availability:
SOM-022 Mogadishu ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Senior Operational Capability Unit Officer reigao the Head of Operations.

2.

Main Tasks and Responsibilities:

To deputise for the Head of Operations in his/lseace as required;

To analyse and assess the development and progreb®e Unit's performance against the Mission's
mandate, tasks and priorities set in the Missiplaianing documents and the Mission Implementatian;P

To conduct quantitative and qualitative analysisnputs originating from the Unit's operational iaities

and state of play on mandate implementation;

To produce timely and accurate periodic and ad#eports for submission to the chain of command, the
Mission's operational headquarters, and EU Membete$ on the status of the Mission's mandate
implementation;

To liaise regularly with other Mission operatioegments;

To contribute, in support of the Mission's Proj€ell, to identify and develop new projects accogdio the
objectives of the Mission's mandate;

To support and contribute to the development amglae updating of the Mission Implementation Plan
(MIP);

To support and contribute to the collection of Mission's lessons learned, originating from andirfian
effect on CSDP activities, from operational anditat levels of planning and conduct;

To undertake any other related tasks as requegtdebliine Managers.

. Mission Specific Tasks and Responsibilities:

To support the definition of the criteria for thretial operational capability for the various lawfercement
agencies at the federal and regional levels basdteopriorities set by the Maritime Security Caoadion
Committee (MSCC) and National Maritime Coordinat@ommittee (NMCC).

To coordinate all work being carried out by the @gienal Capability Unit Advisers in the Missionder
the supervision of the Head of Operations.

To ensure that Mission staff members working in@peerational Capability Unit identify and repors¢ens
and best practices within their respective fieltlsesponsibility.

To mentor, advice and support Somali counterparthe implementation of operational policies, ad &
on skills needed to carry out coast guard functions

To cooperate closely with international stakehaderthe country, according to the Mission mandate.
To provide analysis and recommendations on devagomiaritime security operational capabilities..

To provide operational guidance to Mission advisard, as requested, senior Mission management.

To conduct frequent reviews and assessments ofcingbdhe overall training and expertise providedhe
maritime function in Somalia.

To promote effective cooperation between Somalitima bodies.

To work in conjunction with Mission police and légalvisers units.

To work in support of other EU and funding Instrumgein the development of a maritime infrastructamel
capabilities in support of the Missions mandate.
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To assess the functioning, organisation operatioaphcity skills and needs of the Somali maritisme |
enforcement/security and defence agencies; toifdemtd advice upon improvements.

To cooperate closely with EUNAVFOR and EUTM in dieygng synergies to improve security
management in Somalia.

To identify required reforms and appropriate supgorbe provided by the Mission, including through
advice/mentoring and/or direct training.

To organise and conduct Mission direct trainingvétets according to the MIP and the relevant agree
training curricula.

To ensure data collection related to Mission'siirgjs across all lines of operations.

To support the Head of Operations and Mission’sissatg on all training related projects, especitily
projects related to Maritime Law Enforcement AgesdiMLEA) training activities.

To assist the development tools and curricula faEM and to coordinate as required.

To coordinate all work being carried out by the Sidauard/Operational Advisers in the Mission unither
supervision of the Head of Operations.

To develop tools to assess the effectiveness ofahducted training, including Train the Traineurcses,
the participation of visiting experts and e-leagriannder the guidance of the Head of Operationsrantbse
cooperation with the Mission’s advisers.

To assist the organisation of training activitieghwcounterparts and related to the Police Profesdi
Development Board (e.g. UNODC, UNSOM, AMISOM, etc).

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 7 in the European Qualifications Fraragkv
OR a qualification of the second cycle under tremiework of qualifications of the European Higher
Education Area, e.g. Master's Degree OR equivadeak attested police, Coast Guard/Maritime Border
Guard or/and military education or training or aveed of an equivalent rank; AND

A minimum of 6 years of overall professional expade after having fulfilled the education requiretse
out of which 3 years of experience at managemenet;le

Operational planning/project management experiencgnational or international context.

. Essential knowledge, skills and abilities:

Analytical capability and knowledge of informationllection and analytical methods;
Report compilation, drafting and editing skillsvesll as database management.

. Desirable Qualifications and Experience:

International experience, particularly in crisispmst-conflict areas with multinational and/or im&tional
organisations, ideally in an operational manageroapéacity.

. Desirable knowledge, skills and abilitiesN/A
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Position Name: Employment Regime:

Institutional Adviser (LO2) Seconded

Ref. Number: Location: Availability:

SOM-023 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU SECRET No

1. Reporting Line:

The Institutional Adviser reports to the Head ofe@xtions.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksea®ut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgpl counterparts in a structured manner;

» To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/instttn and to propose solutions for strengthening same

e To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

* To be embedded within the local institution, segusermitting;

e To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

« To collect and collate statistics about the worlifparformance of local counterparts;

« To maintain necessary contacts and build relatipsshith relevant local counterparts;

e To ensure compliance with instruction/directiomfrission management;

e To identify best practice and lessons learned withé field of responsibility;

e To design and deliver training, as appropriate;

« To participate as required in duty trips in theaaod operations of the Mission, including otherhiigsk
areas;

* To undertake any other related tasks as requegtdeeli.ine Managers.

3. Mission Specific Tasks and Responsibilities:

* To work in close cooperation with the Legal AdvisdaChain of Prosecution Advisers, Maritime and ¢®oli
Advisers;

* To assess the status of the institutional developmicivilian maritime law enforcement agenciesd aas
necessary, to give expert recommendations;

e To support the development of frameworks and meshanrelevant to the institutional development of
maritime civilian law enforcement agencies, in fleédds of human resources, recruitment, accouritgpil
oversight, gender representation etc.;

* To support the Mission's efforts in addressing sreh structural weaknesses in the performance and
accountability of respective counterparts/insting and to propose solutions to strengthen them;

« To mentor and advise the Somali authorities on Idpieg the governance of maritime civilian law
enforcement;

« To develop and organise training in human resoumt@sagement, budgeting, recruitment, accountapility
oversight, gender representation, etc.;

» To build strong working relationships with relevaators in Somalia and other key stakeholdersyeich
international stakeholders, other EU bodies, UNapigptions, countries involved in bilateral actes).

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivdléo level 6 in the European Qualifications Fraragw
OR a qualification of the first cycle under thenfirmwork of qualifications of the European Higher Eation
Area, e.g. Bachelor's Degree.
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The qualification should be in any of the fields $dcial Sciences (e.g. Political Science, Inteometi
Relations, Law, Economics) or Business Administr@filanagement; AND
A minimum of 5 years of relevant professional eigreee after having fulfilled the education requissts.

. Essential Knowledge, Skills and Abilities:

Experience in Security Sector/RoL Reform in a rmal®r host state context;
Ability to mentor and motivate local counterparts;
Mediation skills.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Maritime experience;

Human resources and recruitment experience;

Budget management experience;

Human rights and gender expertise;

International experience, particularly in crisis@as with multinational and/or international orgatiians;

. Desirable knowledge, skills and abilities:

Ability to effectively advise senior decision-magenegotiation and diplomacy skills;
Organisational, planning and project developmeitissk
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Position Name: Employment Regime:
Operational Capability Unit Officer | Seconded

(LO3)

Ref. Number: Location: Availability:

SOM-026 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu EU CONFIDENTIAL or Yes

equivalent

1. Reporting Line:

The Operational Capability Unit Officer reportstib@ Senior Operational Capability Unit Officer.
2. Main Tasks and Responsibilities:

« To analyse and assess the development and progfets® Unit's performance against the Mission's
mandate, tasks and priorities set in the Missiplaianing documents and the Mission Implementatian;P

* To conduct quantitative and qualitative analysisngiuts originating from the Unit's operationalieities
and state of play on mandate implementation;

« To produce timely and accurate periodic and ad+eports for submission to the chain of command, the
Mission's operational headquarters, and EU Membete$ on the status of the Mission's mandate
implementation;

* To liaise regularly with other Mission operatioeéments;

» To contribute, in support of the Mission's Proj€ell, to identify and develop new projects accogdio the
objectives of the Mission's mandate;

e To support and contribute to the development agglae updating of the Mission Implementation Plan
(MIP);

e To support and contribute to the collection of Migsion's lessons learned, originating from andirfiaan
effect on CSDP activities, from operational anditat levels of planning and conduct;

* To participate as required in duty trips in theaaoé operations of the Mission, including otherhgsk
areas;

e To undertake any other related tasks as requegtdbliine Managers.

3. Mission Specific Tasks and Responsibilities:

» To support the definition of the criteria for thetial operational capability for the various lawfercement
agencies at the federal and regional levels basdteopriorities set by the Maritime Security Caoadion
Committee (MSCC) and National Maritime Coordinatommittee (NMCC);

e To assist in coordinating all work being carried by the Operational Capability Unit in the Missionder
the supervision of the Operational Capability UBeénior Officer;

* To mentor, advice and support Somali counterpartthe implementation of operational policies, adl a®
on skills needed to carry out coast guard functions

< To cooperate closely with international stakehaderthe country, according to the Mission mandate;

e To provide analysis and recommendations on devedomiaritime security operational capabilities;

e To conduct frequent reviews and assessments ofcingbdhe overall training and expertise providedhe
maritime function in Somalia;

« To promote effective cooperation between Somalitina bodies;

e To work in support of other EU and funding Instrumsein the development of maritime infrastructunel a
capabilities in support of the Missions mandate;

* To assess the functioning, organisation operatioaphcity skills and needs of the Somali maritirae |
enforcement/security; to identify and advise upaprovements;

« To cooperate closely with EUNAVFOR and EUTM in deygng synergies to improve security
management in Somalia;
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To identify required reforms and appropriate supgorbe provided by the Mission, including through
advice/mentoring and/or direct training;

To assist in organising and conducting Missiontedi training activities according to the MIP ar t
relevant agreed training curricula;

To ensure data collection related to Mission'sitrgjs across all lines of operations;

To support the Operational Capability Unit Senidfié@r and Mission’s advisers on all training relt
projects, especially the projects related to MawgtiLaw Enforcement Agencies (MLEA) training aciis;
To assist the development tools and curricula feEM and to coordinate as required,

To develop tools to assess the effectiveness ofahducted training, including Train the Traineuses,
the participation of visiting experts and e-leagrinnder the guidance of the Head of Operationdrantbse
cooperation with the Mission’s advisers;

To assist the organisation of training activitieghwcounterparts and related to the Police Profesdi
Development Board (e.g. UNODC, UNSOM, AMISOM, etc.)

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National Qualifications Framework which is equivaléo level 6 in the European Qualifications Fraragw
OR a qualification of the second cycle under tlaeework of qualifications of the European Higher
Education Area, e.g. Bachelor's Degree OR equitaled attested police, Coast Guard/Maritime Border
Guard or/and military education or training or aveed of an equivalent rank; AND

A minimum of 4 years of overall professional expade after having fulfilled the education requiratse

. Essential knowledge, skills and abilities:

Analytical capability and knowledge of informatioallection and analytical methods;
Report compilation, drafting and editing skillsvasll as database management.

. Desirable Qualifications and Experience:

International experience, particularly in crisis pwst-conflict areas with multinational and/or miational
organisations, ideally in an operational manageroapécity.

. Desirable knowledge, skills and abilitiesN/A
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Position Name: Employment Regime:
Coast Guard Adviser (LO3) Seconded
Ref. Number: Location: Availability:
SOM-054 Hargeisa ASAP
SOM-060
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Somaliland EU CONFIDENTIAL or Yes
equivalent
1. Reporting Line:

The Coast Guard Adviser reports to the Senior MaeitAdviser/Head of Field Office.

2.

Main Tasks and Responsibilities:

To support host state authorities in developinginitng strategies/policies/plans/curricula/ training
institutions;

To identify required reforms and appropriate supgorbe provided by the Mission, including through
advice/mentoring and/or direct training;

To provide input to the development and regularatipg of the Mission Implementation Plan in thddief
training;

To conduct Mission direct training activities aatdiog to the Mission Implementation Plan (MIP) ahe t
relevant agreed training curricula;

To ensure data collection related to Mission'sitrgs;

To contribute to the Unit's contribution to the Blmn's internal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission's training activities ovéme,
and to provide recommendations for the improvernéMission's performance;

To identify and report on lessons learned and fresttices within the respective field of resporigibi

To be embedded with a local institution/Ministrgcarity permitting;

To undertake any other related tasks as requegtdebli ine Managers.

. Mission Specific Tasks and Responsibilities:

To give advice, guidance, mentoring and trainindgagics related to the coast guard functions.

To establish efficient working relationships at @®nal level with all the key stakeholders invadvin the
Somali policing capacity development, including U8, UNDP, UNODC,;

To deliver maritime training, expert advice and toeing as required in maritime skills (navigation,
seamanship, engineering, communications, etc.);

To develop training curricula in cooperation wikie tother Mission experts;

To provide operational guidance and advice to agvelivilian (maritime) law enforcement operational
capabilities in line with the Somali National SeguPolicy (NSP) and other relevant strategies;

To contribute to the elaboration of Standard Openat Procedures (SOPSs), in particular in relatiotthe
maritime boat operations in the 9 — 30m range;

To assess the operational capacity skills and neédee Somaliland civilian law enforcement/seagurit
agencies and advise on improvements;

To establish and maintain cooperation with the @utiles of the maritime law enforcement servicestlom
development of training programmes on maritime ggcmatters including IUU fishing;

To develops working groups with the maritime lavfloeoement services training officers to plan impésn
and improve the training and train the trainenditis;

To conduct, upon request, reviews of the structareauthorities involved in carrying out the Co&@stard
function and assist in developing SOP's;

To support the selection of future trainees, amtreg maritime law enforcement services, for advanced
training courses;
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. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati the
National 