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Annex 1

(EUCAP Nestor Horn of Africa)

European Union Maritime Capacity Building Mission in the Horn of Africa

Organisation:

European Union Maritime Capacity Building Mission in Horn of Africa

Job Location:

As indicated below

Availability:

As indicated below

Staff Regime:

As indicated below

Ref. Name of the post Location Ava(')lr?ble
Job Titles/ . Seconded
Vacancy notice —
NA 88 Strategl_c Adviser Mogadishu Federal Nairobi/Somalia ASAP
Authorities
Seconded/Contracted
DJ 16 Chief of Human Resources Djibouti ASAP
DJ 22 Chief of CIS Djibouti ASAP
DJ 97 Financial Officer* Djibouti ASAP
DJ 14 Procurement Officer* Djibouti ASAP
DJ 73 Project Manager Djibouti ASAP
DJ 26 Senior Mission Security Officer Djibouti ASAP
NA 143 . . . o s o .
1441145 Mission Security Officer Nairobi-Somalia Nairosbmalia ASAP
Deadlmg for. Friday 5 September 2014 at 1700 BxI. time
applications:

E-mail address
to send the Job

cpcc.eucaphoa@eeas.europa.eu

Application
Form/CV:
For more information relating to selection and uéonent, please contact the Civilian Plann
and Conduct Capability, CPCC,
Information:

Mr Jorn LAURSEN

Lars-jorn.laursen@eeas.europa.eu

(*) The availability of this position is subject the non-extension of the staff

(**)The availability of this position is pendingelapproval of the Budgetary Impact Statement (BIS).

Seconded Personnel For seconded positions, only personnel nominaticeteived through official
channels from Member/Contributing States will bengsidered. Member/Contributing States will bear all
personnel-related costs for seconded personndliding salaries, medical coverage, travel expetsesd

from the Mission area (including home leave) arldvadnces other than those paid according to documen

7291/09 (10 March 2009) and 9084/13 (30 April 20R8)sonnel seconded from Third Contributing Stistes
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not entitled to receive allowances paid accordmgldcument 7291/09 (10 March 2009) and 9084/13 (30
April 2013).

Contracted Personnel—- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendebe given to candidates seconded by Member State

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisiérthe Mission mandate
and approving the appropriate Budgetary ImpacteStant, the duration of the deployment should b&2of
months.

The Civilian Planning and Conduct Capability, CP@&juests that Contributing States propose caretidat
for the following international expert positiong the EUCAP Horn of Africa, according to the regumrents
and profiles described below:

A. Essential requirements

Member States are requested to ensure that tlosvioly essential requirements are strictly met arupted

in respect of civilian international experts to Mession.

Citizenship — Citizenship of a Member State of the European Urfield) and full rights as a citizen of a
Third Contributing State.

Integrity — The participants must maintain the highest starsgdafgersonal integrity, impartiality and self-
discipline within the Mission. Participants are atiowed to provide or discuss any information ocaiment
as a result of access to classified and/or seasitiormation relating to the Mission or respectisasks and
activities. The participants shall carry out thatities and act in the interest of the Mission.

Negotiation Skills — The participants must have excellent negotiaskils and the ability to work
professionally in a stressful and diverse enviromme

Flexibility and adaptability — To be able to work in arduous conditions withingited network of support
and with unpredictable working hours and a consioler workload. Ability to work professionally as a
member of a team, in task forces and working grauiis mixed composition (e.g. police, judicial, tian
and military staff).To be able to cope with extethdeparation from family and usual environment.
Availability — To undertake any other administrative tasks relatgd the competencies, responsibilities
and functions of the respective position within Mission, as required by the Head of the Mission.
Physical and mental health -Physically fit and in good health without any plogdior mental problems or
substance dependency which may impair operatia@ré&mnance in the Mission. To ensure duty of care i
non-benign environment, selected personnel shauldrinciple, be under the normal age of retirement
Contributing States

Ability to communicate effectively in English —Mission members must be fully fluent in written and
spoken English. Report writing skills are espegiakeded.

Computer Skills — Skills in word processing, spreadsheet and E-syslems are essential. Knowledge of
other IT tools will be an asset.

Training — For Djibouti, Kenya and Somalia, Hostile Enviraamh Awareness Training or equivalent

(average of 4-5 days hostile environment trainig)mandatory. A certificate to this effect must be
submitted prior to deployment.

Serious deficiencies in any of these essentialireopents may result in repatriation/termination tioé
secondment/contract.

B. Recommendable requirements

Knowledge of the EU Institutions— To have knowledge of the EU Institutions andrm&ional standards,
particularly related to the Common Foreign and #gcWPolicy, including the European Security and
Defence Policy.

Knowledge of the Mission area— To have a good knowledge of the history, cultsogial and political
situation of the region. To have knowledge of tludige, judiciary and governmental structures (didti
advantage).
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Training and experience —To have attended a Civilian Crisis Management Goorshave participated in a
CSDP Mission (desirable).
Language skills— knowledge of French or local languages will beasset.

C. Essential documents for selected candidates

Passport — The participants must obtain a passport from trspeetive national authorities. However,
seconding Contributing States should preferablyidetheir personnel with a service/diplomatic jpass
Visas — Contributing States and Mission members mustirenthat visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transsag, which
may be required for passage through countries @e to the Mission.

Security clearance required— It is desirable that the selected candidate gzses the necessary level of
security clearanc€EU Restricted) unless specified EU Secret or equivalent as perdescription is
required, when deployed. The original certificate the national security clearance must accompany
deployed seconded experts.

Certificate/Booklet of vaccination — Contributing States have ultimate responsibifdy ensuring their
Experts have adequate vaccinations consistent thigh agreed "Medical Support Principles" (ARES
2011/290250).Experts should be vaccinated accotditige required immunisations for the Mission area
Medical certificate — All selected personnel should undergo an extensiedical examination and be
certified medically fit for Mission duty by a comeat authority from the EU Member State. A copytlo$
certification must accompany deployed secondedpes.

Driver's licence — Be in possession of a valid — including Missaaa — civilian driver's licence for motor
vehicles (Category B or equivalent). Able to drevey 4-wheel drive vehicle. Category C driving lisen
(desirable).

D. Additional information on the selection process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
Civilian Planning and Conduct Capability, CPCC aemeges Member/Contributing States and European
Institutions to take this into account when offgricontributions.

Application form — Applications will be considered only when usihg standard Application Form (Annex
2) to be returned in Word-format, and indicatingefhposition(s) the candidate is applying for.

Selection process- The candidates considered to be most suitable beilshort-listed and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel ts®als location for interviews, the Contributingt8twill
bear any related costs.

Information on the outcome — Contributing States and candidates (for contdagitersonnel) will be
informed about the outcome of the selection proaétss its completion.

E. Job descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the gples set out in the OPLAN.
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SECONDED POSTS

Position Name: Employment Regime: Availability : As soon as possible
Strategic Adviser Mogadishu Seconded
Federal Authorities

Ref. Number: NA 88 Location: Nairobi/Somalia (initially and temporarily located
Nairobi, the position will be redeployed conditibased in Somalia)
Reporting Line: Security Clearance Level: Open to Third Contributing States:

Head of Country Office Somalia| EU Restricted or equivalent | Yes

The Strategic Adviser reports to the Head of thery Office Somalia, in close co-ordination andien
guidance and strategic direction from the Senioritiiae Adviser.

Main Tasks

» Strategic Advisor to work with the Central Somativ@rnment in the area of Maritime Security.

» Directly support the HoM and Somalia Country Teaeader in providing advice and mentoring to
relevant Somali ministries in developing and operetlizing their maritime security strategy.

* Ensure links between central Government securitgtesyy and operational implementation in
Puntland and Somaliland.

* Provide maritime expertise to the Somalia team.

* Provide day to day management for the Mogadishisagvteam when deployed.

* The Key skill set would be in the maritime areneeferably either civilian or military coast guard
expertise and strategic policy experience.

» Initially based from Nairobi/Djibouti with frequemttavel to Somalia.

* Permanent move to Mogadishu when Security and Liogisituation allows.

» Carries out any other tasks as deemed necessary.

Qualifications and Experience

* University degree in management, security or o#igerivalent academic training relevant to the post.

* At least 10 years of experience with some provesvipus engagement at political and strategic
levels.

* OF5 level or equivalent

» Excellent organizational and coordinating skills.

» Able to work proactively and to report efficienthoth orally and in writing, while taking into
account possible new guidance as situations evolve.

» Ability to establish priorities, to plan and to esise control over the conduct of activities.

»  Ability to work without secretarial support.

* Excellent interpersonal communications skills.

» Excellent written and spoken English with Somalil éasic French language are an advantage.

» Preferably previous work experience in internati@mvironment in crisis management.

* Excellent knowledge of and experience of workingomalia.
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SECONDED/CONTRACTED POSTS

Position Name: Employment Regime: Post Category for Contracted:
Chief of Human Resources Seconded/Contracted Expert Level

Ref. Number: DJ 16 Location: Djibouti Availability: As soon as possible
Component/Department/Unit: | Level of Security Clearance: | Open to Third Contributing States:
Mission Support Department EU Confidential No

The Chief of Human Resources reports to the Heddisdgion Support.

Main Tasks

To manage and co-ordinate all Human Resources nsiatte

To create and update a Human Resource Policy fernational and National staff in accordance
with the OPLAN and Standard Operating Procedures;

To update and follow the deployment plan of thediie members on a constant basis;

To provide advice and support to the HoM and D/Htéike managers as well as all staff members
on Human Resources related matters;

To create, manage and follow up the personnel dagbists and files for the Mission members as
well as to provide statistics and figures aboutditis members;

To organize and to put into practice the Missidremsparent and merit based recruitment and
selection process of qualified applicants for tlagant positions for all international and national
Mission members in accordance with the CPCC S&l#@ion Procedures;

To manage the HR administration according to applerules and regulations and best practises;
To establish the guidelines for transparent aneaiivie performance assessment and evaluation
system for the Mission;

To be responsible for weekly, monthly and six men#ports concerning all Human Resources and
personnel issues;

To liaise with CPCC and the European Commissiohleman Resources related matters;

To develop and implement the existing personnelimidimation rules for CSDP operations;

To supervise all special projects related to HuRasources;

To co-ordinate with the relevant functions in riglatto personnel disciplinary and code of conduct
matters;

To perform any other tasks assigned by the lineagean

Qualifications and Experience

Completion of a full course of university studidteated by a degree in Human Resources, Social
Sciences, Business or Public Administration, Lawelosely related field, where the normal duration
of university education in the country awardedoisrf(4) years or more;

A minimum of 10 years of relevant and proven prsi@sal experience including 3 years in
managerial position, preferably in the field of ramresources and/or administration management,
legal, administrative and operational aspects ofiduresources and training. Such experience must
be gained after having obtained the relevant degree

Good working knowledge of MS Office;

Sound understanding of the aims, purposes andifunirog of EU CFSP and CSDP

Previous experience in CSDP missions would be sarddge.

Language Skills

Knowledge of French will be an asset
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Position Name: Employment Regime: Post Category:

Chief of CIS Seconded / Contracted Expert Level

Ref. Number: DJ 22 Location: Djibouti Availability : As soon as possible
Reporting Line: Security Clearance Level: | Open to Third Contributing States:
Head of Mission Support EU Secret No

The Chief Communication and Information ServicekSjGeports to the Head of Mission Support

Main tasks

Leads the Mission Communication and Informationt&ys Unit in a way that effectively
and efficiently contributes to the reaching of dwerall objective of the Mission
Coordinates-supervises CIS officers in the HQ d&edield offices.

Establishes the necessary technical liaison andicwdion with other international organizations in
the mission area.

Establishes and maintains CIS and communicatiotvgonks in support of the Mission.

Establishes, propose and monitor the efficiency Sthndard Operating Procedures/Internal
Guidelines containing policies and directives iatato all communication issues

Ensures, if required by the Senior Mission Secuotfjcer, task related to information security
(could incl. Crypto Custodian) of the Mission.

Prepares in co-ordination with the Security officentingency Plans.

Provides a communications and network plan forrthesion, taking into consideration possible
local licensing and contract legislation, in comtion with the administrative, logistical and
operational requirements of the Mission.

Identifies needs and defines application/databasgiitements, organise and implement user
training, troubleshoot problems and assist witmglearequests

Manages and supervises the budget allocated to CIS.

Defines and forward as appropriate the requiremémtsgoods and/or services for its area of
responsibility and to supervise their satisfaction

Undertakes any other related tasks as requiredébidead of Mission Support.

Quialifications and experience

Successful completion of a full course of univgrstudies attested by a degree in information
Systems, ICT in Engineering, Communications wihieeenormal duration of university education in
the country awarded is four (4) years or more aimdmum of 10 years of professional experience in
related areas after having obtained the univedstyee;

A minimum of 3 years of professional experiencengnagerial position;

Excellent background and experience in communioatidormation networks and information
management systems

Projects run in C language, SQL server, Linux ghlyi recommended.

Knowledge of French would be an advantage.

Knowledge of ISO 27X, BS 7799, RFC 326x.

Experience in database installation and supporABiX-pABX, ASTERISK platforms and LINUX
programming skills.

Experience on drafting procedures for the use aadagement of computer systems and networks,
including information security

International experience, particularly in crisiseas with multi-national and international
organizations (desirable).

Working knowledge of French is desirable.
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Position Name: Employment Regime: Post Category: L

Financial Officer * Seconded / Contracted Mission Support Staff — Managemen
Level

Ref. Number: DJ 97 Location: Djibouti Availability : As soon as possible

Reporting Line: Security Clearance Level: | Open to Third Contributing States:

Chief of Finance EU Restraint No

The Financial Officer will assist the Chief Finanicefulfilling the duties set in support of the Misn’s
mandate. Reporting to the Chief of Finance, he/she

Main Tasks

Assists the Chief of Finance in maintaining thecactancy of the CSDP Mission

Manages on a daily basis and with the assistantdgedbcal team, the general ledger, the accounting
books, the bank statements, the payroll, the cosenized system, and other accounting tools
Implements procedures for accounts, payments, payetty cash, claims and other financial
functions in a multicurrency system and for intéiarzal finance

Takes appropriate measures for limiting the finalhdsk, especially concerning the physical and the
electronic security of funds, of documents (runréangl archived) and of transactions

Ensures the periodic reporting of accounts

Provides sound financial advice to the Chief ofafice, assisting in the formulation of financial
strategies for the CSDP Mission

Liaises and cooperate on accounting issues witEthastitutions and all other relevant actors
Identify the needs in goods and in services redumeimproving the proper keeping of the books and
technically defines them for procurement

Undertakes any other related tasks as requirechbyChief of Finance and/or Head of Mission
Support.

Qualifications and Experiences

Essential

Completion of a full course of university studieeated by a degree in Finance, Business
Administration, Accountancy, Economics, where tloenmal duration of university education in the
country awarded is three (3) years or more;

A minimum of 3 years of relevant and proven professl experience. Such experience must be
gained after having obtained the relevant degree;

Specification of experience

Excellent analytical, research and problem-solgkitjs

Ability to operate MS software and computerizeddpgan accounting systems

A previous International experience, particularycrisis areas with multi-national and internationa
organizations would be an asset.

Languages

Good command of written and spoken French will hadvantage.
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Position Name: Employment Regime: Post Category: L

Procurement Officer * Seconded / Contracted Mission Support Staff — Managemen
Level

Ref. Number: DJ 14 Location: Djibouti Availability : As soon as possible

Reporting Line: Security Clearance Level: | Open to Third Contributing States:

Chief of Procurement EU Restricted or equivalent No

The Procurement Officer will assist the Chief ob&urement in fulfilling the duties set in suppofttbe
Mission mandate. Reporting to the Chief of Procusinhe/she:

Main Tasks

*  Works in close cooperation with the requesting uu@h the procurement related aspects of the
implementation of the Mission’s mandate and acésit

» Carries out procurement and contracting processes;

* Uses legally established professional and transpgmocurement policies and procedures of EU
legislation and regulations, as adopted to the C®&i3Bion;

» Assists and advises the Chief of Procurement degdll issues related to the procurement cyclar(fro
the strategic planning to contract);

* Provides assistance to the mission departmentedeldth all contracting and procurement matters;

e Assists in the development of internal mission prement procedures;

* Develops professional relationships and work pastip with EC Commission FPL.3 and
CPCC/MSD in the field of procurement for the missio

* Undertakes any other related tasks as requireeibiiis Line Manager(s).

Qualifications and Experience

Essential
» Successful completion of a full course of universiudies attested by a degree in Law, Economics,
Public Administration, Business Administration, ol Sciences or in a related field, where the
normal duration of university education in the cioyawarded is three (3) years or more;
» After having fulfilled the above requirement, tovhaat least 2 years relevant work experience;

Specification of experience

» Previous relevant specialized training is an asset:

» A previous practical work experience in procuremeatild be desirable;

* A previous experience in procuring supplies/sesiwerks for EU funded projects is desirable;

» Previous experience in the CSDP missions or amnat®nal organization is desirable;

* Previous experience in using legally establishedfigssional and transparent procurement policies and
procedures in accordance with European Union leiipsl and regulations is desirable;

* Previous experience in financial management ofdengd processes or audits, preferably including
EU procedures is advisable;

* Very good level of written and spoken English;

» Knowledge of French is desirable.

Advantageous
* Knowledge of the EU financial rules is an asset;
* Good drafting and reporting skills;
» Good working knowledge of MS Office and MS Excel.
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Position Name: Employment Regime: Post Category:

Project Manager Seconded / Contracted Mission Support Staff — Management
Level

Ref. Number: DJ 73 Location: Djibouti Availability: As soon as possible

Reporting Line: Security Clearance Level: Open to Third Contributing States:

Senior Project Manager EU Confidential or equivalent | Yes

Main Tasks

Identifies and addresses, under the current fimhnegulations, mission-essential equipment
capability gaps

Provides information and advises the Senior Projdahager on supporting the host countries
authorities in identifying the mission needed eqept as required for the training and in
conformity with the European regulations.

Plans and maintains timelines, allocating resousra$ coordinating all phases of the identified
projects to ensure the required progress and ssicces

Facilitates practical cooperation and exchange nbérination, between the Mission and host
countries authorities, European Commission andrdii and international stakeholders with the
view of identifying potential donors for the exiggiand new projects.

Coordinates project related activities by providiogjdance to the Heads of Country Offices and
experts in relation to the other (UNDP, MASE, MARSIINTERPOL) programmatic activities
existing in the region.

In cooperation with the Heads of the Country Oficeonitors and evaluates progress according to
the Mission plans.

Develops and maintains reports, presentationsessbhs of the projects to provide assistance in the
periodic briefings to the Member States.

Undertakes any other related tasks as requiredébgenior Project Manager.

Qualifications and Experience

Completion of a full course of university studig¢teated by a degree in Police Sciences, Economic,
Law, Project Management, Business administratiosadl related field, where the normal duration
of university education in the country awardechigé (3) years or more.

Middle Management experience, with 3 years of wagkexperience after having obtained the
university degree both in operational and orgaronat aspects.

Excellent skills in written and spoken English

Advantageous

Effective and extensive operational experience@pgbct management skills at middle management
level, planning and implementing projects, workamjoss multiple projects and using project
management methodologies and risk management apaaa

Budget management experience.

International experience preferable, particulanlgiisis management area with multi-national and
international organizations (desirable).

French is desirable

Knowledge of the region’s history, culture and pcdi.
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Position Name: Employment Regime: Post Category for Contracted:
Senior Mission Security Officer | Seconded/Contracted Expert level

Ref. Number: DJ 26 Location: Djibouti Availability: As soon as possible
Reporting Line: Security Clearance Level: Open to Third Contributing States:
Head of Mission EU Secret No

Reporting Line:

In line with the EU's Policy on the Security of Btaff deployed outside the EU in an operationabcip
under Title V of the TEU (Field Security Policy)aunder the authority of the Head of Mission (Hotdl)
whom he/she reports, the SMSO manages the seamdtygafety of the Mission staff deployed to theasre
of operation through the design and implementaticeppropriate security policies and procedures.

Main Tasks:

* To advice the Head of Mission, Senior Mission Maragnt and other parts of the Mission on all
security matters that affect the mission, its asggrsonnel and information;

 To manage and supervise the Mission's Securityc@fincluding all its operational units and stadf a
per the relevant Annex of the OPLAN, providing fastions and support;

* To provide advice and assistance, and implemensunea related to security matters on all aspeets th
Mission's work have security and safety implicasion

* To be responsible, in line with EU's Field SecuRtylicy and its supporting documents, for the dngft
continued development, implementation and updatrigthe Mission security plans, including
relocation/evacuation as well as an effective waiaied movement of personnel system;

» To coordinate the drafting of security policies gdcedures, related to security issues (i.e. S&DEs
Contingency Plans);

* To be responsible for the protection of EU classlfinformation (EUCI) within the mission and theyeb
ensuring information is handled in accordance Withrules;

* To produce security inputs to daily SITREPs, WO®nthly and six monthly reports and ensure real
time reporting from potential trouble spots;

» To be responsible for the supervision of journeynaggement planning for all field visits - providing
timely advice and guidance to mission members @sined;

* To provide comprehensive security induction tragnio new mission members as required,

* To ensure that regular security drills, communaatests and evacuation exercises are conducted;

» To ensure that the contracted security guard foreets assigned performance standards;

* To supervise the recruitment of new staff to thedwin Security Office(s);

* To monitor and assess the security situation arieereacurity analyses, recommendations and reports;

* To ensure personal security advice is given to neembf mission staff as required;

* To ensure effective system of security reviewselation to the Mission's property and buildings and
recommend changes if necessary;

» To identify staff training needs in security reth&reas, in line with standards set by the EEAS1$igc
Policy and supporting documents;

* To develop professional contacts with national kmforcement agencies, 10s, NGOs and other EU
Security Officers in the area; as well as all oftipiomatic representative offices as available;

* To conduct, or direct, security reviews of Missimembers' personal protective security requirements,
transport security and residential and office ségumaking recommendations as necessary;
» To alternate with the DSMSO, be available to def@d§7, to give security direction, instigate follayw
action and set priorities that deal effectivelyhwinforeseen/unexpected security events or inagdent
 To work in close cooperation with the Administratiand Finances Offices in matters related to the
purchasing of necessary security related equipneentracts and services;

» To ensure that all security and communication emeipt is kept up-to-date and in a state of operation
readiness;

* To ensure the policy on security clearances fosMis staff is correctly applied:;

* To liaise with the CPCC COS Office (Missions Seiguffoordinator) on all matters foreseen by the
EEAS Field Security Policy and supporting documents

» To contribute to lessons identification

» To perform any other tasks assigned by the lineagan
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Qualifications and Experience:

» Successful completion of a full course of full-tirmeiversity studies attested by a degree in Police
Sciences, Military Sciences, Social Sciences, $oorrin a related field, where the normal duratio
of university education in the country is 3 yearsnore
or
Equivalent Police and/or Military education,
or
A graduate diploma from a civilian security orgatian with specialized training on field operatipns
force protection;
and

» After having fulfilled the above requirement, minim of 10 years of relevant and proven
professional experience at management level igithigan security sector and/or in the
military/police, in particular with regard to theaurity/protection of personnel, facilities andedss

* A minimum of 3 years of professional experiencenanagerial position;

* In all cases professional experience must demdastrereasing responsibility at management level in
the civilian security field or in the military/poke field, in particular with regard to the
security/protection of personnel, facilities andes;

» Ability to work in a demanding, deadline-driven @omment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

* International experience of an ESDP/CSDP missicsirdiele, together with experience of multi-
national and international organizations / Missjons

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

* Excellent organizational, planning, and time-mamagpet skills;

* Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiy
and respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required;

* Excellent knowledge of the Mission area and poatistecurity threats;

» Civilian driving license class B and C mandatory;

* Sound understanding of the aims, purposes andidumnag of EU CFSP and CSDP;

* Previous work experience in Africa and would beadwantage.

» The successful completion of the Mission Securitfjd®r Certification Course is desirable.

Language Skills
* Written and spoken French language skills are aoessary, but would be an asset
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Position Name:
Mission Security Officer*
(3 positions)

Employment Regime:
Seconded / Contracted

Post Category:
Mission Support Staff / Managemer
Level

Ref. Number: NA 143/144/145

Location: Nairobi / Somalia
(initially and temporarily
located in Nairobi, the positio
will be redeployed condition
based in Somalia)

—

Availability : As soon as possible

Reporting Line:
Head of Security Department
/(Senior Mission Security

Officer)

Security Clearance Level:
EU Secret

Open to Third Contributing States:
No

—

In line with the EUs Policy on the Security of Etaf§ deployed outside the EU in an operational cipa
under Title V of the TEU (Field Security Policy)caminder the authority of the Senior Mission Segurit

Officer (SMSO), the MSO will:

Main Tasks

Implement security requirements for EU-led civiliemsis management operations;

Assist the SMSO in the development of the Missienugity Plan, and all supporting security and
safety instructions and procedures;

Assess the security situation and maintain upds¢edrity and contingency plans ensuring that
plans for relocation/evacuation to safe havensanent and able to be utilized at short notice;
Conduct or initiate security surveys of mission rbens personal protective security
requirements, transport security, residential dfideosecurity;

Ensure that all security and communications equigme kept up-to-date and in a state of
operational readiness;

Conduct regular security drills, communication $emtd evacuation exercises;

Provide briefings to new staff with regard to safemhd security issues and ensure that all staff are
properly prepared for emergencies;

Establish liaison as directed and co-operativeetyowith other international organizations and
national law enforcement agencies or other auiberin the member states and third states that
the mission might operate alongside;

Provide comprehensive reports to the SMSO on acigeénts affecting mission staff and initiate
necessary follow up action with the appropriatdarities;

Generate and elaborate precise and accurate rgpoingormation received that impacts upon the
mission, providing appropriate analyses and assa#sof all pertinent information;

Produce briefings and presentation relating ta tsghere of work for the benefit of the mission;
Assist in the definition and implementation of $exurity and safety instructions for the mission
(including risk assessment/evacuation/extracti@ang), analysing and assessing the threat level
and maintain updated security and contingency gdlamthe relocation/evaluation;

Report and assist the SMSO on the security levatktate of alert for the mission staff;

Provide assistance and appropriate response téomisgembers in respect of security measures,
ensuring that all necessary actions are providesupport of any related situation, particularly in
emergency cases;

To be responsible for in-depth planning and exeoubf security operations;

Travel to High Risk areas and conduct securityasyti

Undertake any other tasks required by the SMS@ppart of the objectives of the Mission;
Participates as required in duty trips to high as&as, including Somalia.
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Qualifications and Experience

Essential

e Successful completion of a full course of full-tirmeiversity studies attested by a degree in Police
Sciences, Military Sciences, Social Sciences, $oorrin a related field, where the normal duratio
of university education in the country is 3 yearsnore
or
Equivalent Police and/or Military education,
or
A graduate diploma from a civilian security orgatian with specialized training on field operatipns
force protection;
and

» After having fulfilled the above requirement, minim of 5 years of progressively responsible
professional experience at management level in ¢hdian security sector and/or in the
military/police, in particular with regard to theaurity/protection of personnel, facilities andedss

» Civilian driving license class B and C mandatory.

Advantageous

* Trained in basic life support (medical training);

» Successful completion of the EU Mission Securitjicef Certification Course (desirable);

* Ability to work in a demanding, deadline-driven @onment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

* International experience of an ESDP/CSDP missiosiralele, together with experience of multi-
national and international organizations / Missjons

» Demonstrated ability to contribute creatively te thevelopment of security policies and procedures;

e Trained in firearms;

* Excellent organizational, planning, and time-mamagpet skills;

* Good interpersonal skills, ability to work in a rikdultural, multi-ethnic environment with sensitiv
and respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Solid knowledge of the Mission area and potentalsity threats;

* Excellent command in English (speaking, readingting, understanding);
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