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Annex 1
1% Extraordinary Call for Contributions 2014 for EUBA M Libya
Advertisement for International Seconded/Contra8tadf Members
Organisation: European Union Border Management Assistance Mis
9 " | (EUBAM) in Libya
Staff Regime | As indicated belov
Job Location: | Reference Name of the post Nrof | Available
posts on
Seconded/Contracted
Tripoli / . . . i
. LIBSEO1 | Senior Mission Security Officer 1| 20/09/201
Countrywide
Tripoli / o . . ,
: LIBSEOS | Mission Security Analysis Officer 1 asap
Countrywide
Tripoli /. LIBAD12 | Chief of General Services 1 asap
Countrywide
Tripoli/ |\ \mAp15 | CIS Officer 1 asap
Countrywide
Seconded
Tipoli/ | \sAp14 | CIs Officer 1 asap
Countrywide
Tripoli / LIBOPO7 | Public Procurement and Finance Adviser 1 apas
Countrywide P
Tripoli /. LIBOP39 | Naval Coast Guard Administration Adviser l asap
Countrywide
Tripoli /. LIBOP40 | Naval Coast Guard Training Adviser 1 asaf
Countrywide
Deadlln_e for. Friday 1 August 2014 at 1700 Brussels time
applications:
E-mail
address to
send the Job eeas-cpcc-libya@eeas.europa.eu
Application
Form/CV:
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For more information related to selection and riéarent, please contact the Civilii
Planning and Conduct Capability, CPCC,

Information: Mr Joern Laursere-mait
cpcc.cfc@eeas.europa.eu
eeas-cpcc-libya@eeas.europa.eu

Seconded PersonnetFor seconded positions, only personnel nominatiaeeived through official channels
from Member/Invited Third States will be considerbtember/Contributing Third States will bear alkrgpennel-
related costs for seconded personnel, includingrieal medical coverage, travel expenses to and fie
Mission area (including home leave) and allowanotreer than those paid according to Council document
7291/09 (10 March 2009) and 9084/13 (30 April 20F%rsonnel seconded from Invited Third Statesnate
entitled to receive allowances paid according toudeent 7291/09 (10 March 2009) and 9084/13 (30 IApri
2013).

Contracted Personnel -The Head of Mission may recruit international staffa contractual basis as required,
through an employment contract. The employmentrachiith the Head of Mission establishes the ciworal

of employment, rights and obligations, remuneratjoallowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendebe given to the seconded candidates.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisapproving the appropriate
Financial Statement, the duration of the deploynstrauld be of 12 months. In general and subjectatmnal
procedures for secondment, the standard tour gfatuttract period of Mission personnel should bdass than
12 months with the possibility of extension.

The Civilian Planning and Conduct Capability, respaghat Member/Invited Third States propose catdgifor

the following international expert positions foretEUBAM Libya, according to the requirements andfifgs
described below:

A. Essential requirements

Member/Invited Third States are requested to erthiatethe following essential requirements aretjrinet and
accepted in respect of civilian international expéo the Mission.

Citizenship — Citizenship of a Member State of the European Uiiield) or of an Invited Third State and full
rights as a citizen.

Integrity — The participants must maintain the highest stardafdpersonal integrity, impartiality and self-
discipline within the Mission. Participants are atibwed to provide or discuss any information ocaiment as a
result of access to classified and/or sensitiveriftion relating to the Mission or respective sagkd activities.
The participants shall carry out their duties acidimthe interest of the Mission.

Negotiation Skills— The participants must have excellent negotiatkills and the ability to work professionally
in a stressful and diverse environment.

Flexibility and adaptability — Ability to work in arduous conditions with a lited network of support and with
unpredictable working hours and a considerable Wwark Ability to work professionally as a memberaofeam,
in task forces and working groups with mixed conifi@s (e.g. police, judicial, civilian and militargtaff).
Ability to cope with extended separation from fayrahd usual environment. Ability to operate efifiesty under
pressure.
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Availability — Willingness to undertake any other administratigsks related with the competencies,
responsibilities and functions of the respectiveifion within the Mission, as required by the Heafdthe
Mission. Willingness to work extra hours when riegd.

Physical and mental health -Physically fit and in good health without any plegdior mental problems or
substance dependency which may impair operatiogbimance in the Mission. To ensure duty of care i
non-benign environment, selected personnel shauldrinciple, be under the normal age of retiremanEU
Member/Contributing States.

Ability to communicate effectively in English —Excellent level of written and spoken English. Bepvriting
skills are especially needed.

Computer Skills — Skills in word processing, spreadsheet and E-syatems are essential. Knowledge of other
IT tools will be an asset.

Training — Hostile Environment Awareness Training or equéwal(average of 4-5 days hostile environment
training) mandatory. A certificate to this effectist be submitted prior to deployment.

Driving licence- Be in possession of a valid civilian driving licenfor motor vehicles (Category B or equivalent)
covering the Mission area. Ability to drive any 4eel drive vehicle. Category C driving licence iumdatory
according to the job description in question.

Serious deficiencies in any of these essential ireouents may result in repatriation/termination tbke
secondment/contract.

B. Recommendable requirements

Knowledge of the EU Institutions — To have knowledge of the EU Institutions anckiinational standards,
particularly related to the Common Foreign and 8gc®olicy, including the European Security andféee
Policy.

Knowledge of Maghreb— To have a knowledge of the history, culture, @loand political situation of the
region.

Training and experience —To have attended a Civilian Crisis Management Gowarshave participated in a
CSDP Mission (desirable).

Language skills— Knowledge of Arabic, especially local dialeatdl] be an asset.

C. Essential documents for selected candidates

Passport— The participants must obtain a passport from tepeetive national authorities.

Visas — Member/Contributing Third States and Mission Nbens must ensure that visas are obtained for entry
into the Mission area prior to departure from theme country. It is also essential to obtain aapdit visas,
which may be required for passage through coungrieute to the Mission.

Security clearance required The selected candidate will have to be in possessf the necessary level of
security clearance (EU Confidential or Contributifigird Country equivalent, or required level acéogadto the
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job description) when deployed. The original caréife of the national security clearance must apemy
deployed seconded experts.

Certificate/Booklet of vaccination— To be in possession of a valid certificate/bebkf vaccination showing all
vaccinations and immunisations received. To be imated according to the required immunisations tfe
Mission area.

Medical certificate — All selected personnel should undergo an extensiedical examination and be certified
medically fit for Mission duty by a competent autiyofrom the Member/Contributing Third State. Apyoof

this certification must accompany deployed secofudedracted personnel.

Driver's licence — Be in possession of a valid — including Missemea — civilian driver's licence for motor
vehicles (minimum Category B or equivalent).

D. Additional information on the selection process

The EU strives for improved gender balance in CSiperations in compliance with UNSCR 1325. CPCC
encourages Member/Contributing States and Europestitutions to take this into account when offerin
contributions.

Application form — Applications will be considered only when usihg standard Application Form (Annex 2)
to be returned in Word-format, and indicating whiaisition(s) the candidate is applying for.

Selection process- The candidates considered to be most suitalildevshort-listed and interviewed, before the
final selection is made.

If seconded candidates are required to travel tes&ais for interviews, the Member/Invited Thirdt8taill bear
any related costs.

Information on the outcome— Member/Third Invited States and candidates (fortacted personnel) will be
informed about the outcome of the selection proeéies its completion.

Strictly Non-Family Mission - This status due to the present risk rating of thgsMn area. As such, Mission
members shall at no time receive visits or be habit accompanied by any family member in the Miasarea
for the duration of their present tour of duty. Gequently, any breach of this rule may lead toiplisary
actions including repatriation request and ternnamabf the tour of duty.

Please note that Mission staff members may be avocolated within a compound.

E. Job descriptions
The current reporting lines might be subject to ification based on operational requirements anlina with
the principles set out in the OPLAN
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EUBAM LIBYA

Component/Department/Unit | Location Employment Regime

Mission Security Department | Tripoli/ Countrywide Seconded/Contracted
Position Code Position Name Post Category for Contracted
LIBSEO1 Senior Mission Security Officer | Expert Level

Level of Security Clearance | Open to Invited Third States Availability

EU Secret No September 2014

In line with the EU's Policy on the Security of Etaff deployed outside the EU in an operationabcap under
Title V of the TEU (Field Security Policy) and umdbe authority of the Head of Mission (HoM) to whde/she
reports, the SMSO manages the security and saffétye dission staff deployed to the areas of openatrough
the design and implementation of appropriate sgcpdlicies and procedures.

Main Tasks:

To advice the Head of Mission, Senior Mission Maragnt and other parts of the Mission on all segurit
matters that affect the mission, its assets, pesand information;

To manage and supervise the Mission's Securityc@ffincluding all its operational units and stedf @er the
relevant Annex of the OPLAN, providing instructicaasd support;

To provide advice and assistance, and implemensunes related to security matters on all aspeetdfibsion's
work have security and safety implications;

To be responsible, in line with EU's Field Secuglicy and its supporting documents, for the dngft
continued development, implementation and updatiofj the Mission security plans, including
relocation/evacuation as well as an effective wamled movement of personnel system;

To coordinate the drafting of security policies apmbcedures, related to security issues (i.e. Sairb
Contingency Plans);

To be responsible for the protection of EU classifinformation (EUCI) within the mission and theyedmsuring
information is handled in accordance with EU rules;

To produce security inputs to daily SITREPs, WOSnthly and six monthly reports and ensure real time
reporting from potential trouble spots;

To be responsible for the supervision of journeynatement planning for all field visits - providitignely
advice and guidance to mission members as required,;

To provide comprehensive security induction tragnio new mission members as required;

To ensure that regular security drills, communaratests and evacuation exercises are conducted,;

To ensure that the contracted security guard foreets assigned performance standards;

To supervise the recruitment of new staff to theswin Security Office(s);

To monitor and assess the security situation aricereacurity analyses, recommendations and reports;

To ensure personal security advice is given to negsbf mission staff as required;

To ensure effective system of security reviewselation to the Mission's property and buildings astbmmend
changes if necessary;

To identify staff training needs in security retht@reas, in line with standards set by the EEASu@gdPolicy
and supporting documents;

To develop professional contacts with national kmforcement agencies, 10s, NGOs and other EU Sgcuri
Officers in the area; as well as all other diplamegpresentative offices as available;

To conduct, or direct, security reviews of Missimembers' personal protective security requiremergssport
security and residential and office security, mgkiecommendations as necessary;

To alternate with the DSMSO, be available to defdy7, to give security direction, instigate follay action
and set priorities that deal effectively with urdeeen/unexpected security events or incidents;
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To work in close cooperation with the Administratiand Finances Offices in matters related to thiehasing of
necessary security related equipment, contractseamices;

To ensure that all security and communication egeipt is kept up-to-date and in a state of operation
readiness;

To ensure the policy on security clearances foisMis staff is correctly applied;

To liaise with the CPCC COS Office (Missions Segu@oordinator) on all matters foreseen by the EEA«¢d
Security Policy and supporting documents;

To contribute to lessons identification

To perform any other tasks assigned by the lineagean

Education and experience

«  Successful completion of a full course of universitudies attested by a degree in Police Sciemdiéigary
Sciences, Social Sciences, security or relatedestudrhere the normal duration of university ediacatn
the country awarded is three (3) years or more;
or

« Equivalent education in Police, Military or CiviligSGecurity Organization;

« Minimum of 8 years of relevant and proven profesaigexperience, including at management level @ th
civilian security sector or in the military/policGuch experience must be gained after having altatine
relevant degree;

« Professional experience must demonstrate increasisigonsibility at management level in the civilian
security field or in the military/police field, iparticular with regard to the security/protectidrpersonnel,
facilities and assets;

In addition to the above

e Ability to work in a demanding, deadline-driven @wment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

« Demonstrated ability to contribute creatively te thevelopment of security policies and procedures;

«  Excellent organizational, planning, and time-mamaget skills;

e Experience in planning and implementing projects;

e Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensiti and
respect for diversity;

*  Fluency in English (speaking, reading, writing, erglanding)

« Highly resilient under mental pressure and williaga to work extra hours when required,;

« Ability to operate Windows and Power Point appi@as, including Word processing, e-mail, and
spreadsheets (Excel);

«  Excellent knowledge of the Mission area and poéésgcurity threats;

e Civilian driving license class B and C mandatory;

e Sound understanding of the aims, purposes andidmiag of EU CFSP and CSDP;

Advantageous

»  Successful completion of the Mission Security GffiCertification Course;

* International experience of an ESDP/CSDP missiairalele, together with experience of multi-natioaad
international organizations / Missions;

*  Previous work experience in Libya;

»  Knowledge of Arabic
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EUBAM LIBYA

Component/Department/Unit Location Employment Regime

Mission Security Department | Tripoli/ Countrywide Seconded/Contracted

Position Code Position Name Post Category for Contracted

LIBSEOS Mission Security Analysis Officer | Mission Support Staff —
Management Level

Level of Security Clearance | Open to Invited Third States Availability

EU Secret No As soon as possible

In line with the EU Policy on the Security of Elaftdeployed outside the EU in an operational capamder
Title V of the TEU (Field Security Policy) and undthe authority of the Senior Mission Security O&i
(SMSO), the MSO wiill:

Tasks and responsibilities

Assist the SMSO/DSMSO in the development of theshMis Security Plan, and all supporting security
and safety instructions and procedures.

Assess the security situation and analyse all agliewformation.

Generate and elaborate precise and accurate remporteformation received that impacts upon the
mission, providing appropriate analyses and assa#sofi all pertinent information.

To produce incident based security and travel ades.

To prepare, analyse and distribute daily, weekigntihly working papers.

To prepare security incident background papers.

To produce long term assessments, forecasts ofjit@ming security situation.

To assist the SMSO in maintaining continuity ofigéy information analysis efforts.

To gather comprehensive information about eventactions that may affect the safety and security of
EUBAM Libya staff and assets within the missionaare

To conduct risk analysis and threat assessment@rdieg security developments in the area of
operations.

To conduct interviews and threat/risk assessmenfeosons/assets.

To provide briefings to new staff members on thesioin wide security situation.

To ensure the quick dissemination of security eglabformation.

To assist and support the Information Security @ffiin the management of EUCI and to act on his
behalf in his/her absence.

Maintain updated security and contingency plansuéng that plans for relocation/evacuation to safe
havens are current and able to be utilised at stutite.

Conduct or initiate security surveys of mission rberms personal protective security requirements,
transport security, residential and office security

Provide briefings to new staff with regard to sgfend security issues and ensure that all staff are
properly prepared for emergencies.

Establish liaison as directed and co-operativeetjowith other international organisations and o
law enforcement agencies or other authorities énniember states and third states that the missigimt m
operate alongside.

Provide assistance and appropriate response toomisgmbers in respect of security measures, argsuri
that all necessary actions are provided in supgany related situation, particularly in emergeneages.
Undertake any other tasks required by the SMSO/DSiSsupport of the objectives of the Mission.
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Education and experience

Successful completion of a full course of full-timmiversity studies attested by a degree in Police
Sciences, Military Sciences, Social Sciences, $tgoor in a related field, where the normal duratiof
university education in the country is three (3ngeor more

OR

Equivalent Police and/or Military education

OR

A graduate diploma from a civilian security orgaisn with specialised training on field operatipns
force protection.

and

At least 5 years of experience in security infolioratanalysis in a civilian security sector or ireth
military/police.

Ability and experience in collecting, assessin@lgsing and reporting data related to security.
Excellent analytical skills.

Civilian driving license class B and C mandatory

In addition to the above

Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds.

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures.
Experience in planning and implementing projects.

Good interpersonal skills, ability to work in a nitdultural, multi-ethnic environment with sensitiy
and respect for diversity.

Highly resilient under mental pressure and williags to work extra hours when required.

Fluency in English (speaking, reading, writing, erslanding).

Solid knowledge of the Mission area and potentalsity threats.

Ability to operate Windows and Power Point applicas, including Word processing, e-mail, and
spreadsheets (Excel).

Civilian driving license class B and C mandatory.

Advantageous

Successful completion of the EU Mission Securitfic@f Certification Course.

Past work experience in Maghreb and knowledge®tthtural and security situation of the Missioaaar
or other areas within the same geopolitical region.

Experience in an international field assignmenbiding civilian CSDP Missions.

Knowledge of Arabic.
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EUBAM LIBYA

Component/Department/Uni
MSD

I Location
Tripoli/ Countrywide

Employment Regime
Seconded/Contracted

Position Code
LIBAD12

Position Name
Chief of General Services

Post Category for Contracted

Mission Support Management Level

Level of Security Clearance
EU Confidential

Open to Invited Third States

No

Availability
As soon as possible

Reporting line: Head of Mission Support Department

Tasks and responsibilities:

Supervise the Office of General Services. The eftionsists of two sub offices: the Logistics and
Transport Offices;

Plan, analyse, design, program and implement pkas of logistical needs of the CSDP Mission
in cooperation with relevant members of the Team;

Take on the responsibility for the management ef Mission estate and all supporting assets and
activities (including overall supervision on logestl databases, inventories and list of equipment);
Ensure that comprehensive and accurate policiegaitglines on logistics are in place, regularly
reviewed, and in accordance with EU guidelines;

Be responsible/coordinate the development of lamgikmanagement systems to ensure adequate
logistical support regarding computers, vehiclasyiture, etc;

On a yearly basis, prepare a Capital Expendituemn RCAPEX) for replacement of assets and
arrange for the disposal of written-off assetsdocoadance with Mission policy/EU regulations;
Manage the acquisition, distribution and re-allarabf all logistical resources, including ensuring
systems for replacement and repair. This inclubescbordination of aspects related to custom’s
clearance procedures;

Supervision of the establishment, review and follopy a transport management system which
controls all necessary data such as mileage, fwgdwmnption, and damages to the vehicles, road
accidents and insurance cover;

Supervision of the technical and administrative agament of vehicle maintenance and repairs;
Ensure the necessary storage, distribution anccatlt;m of Mission vehicles and associated
equipment to Mission members;

Produce reports/supervise the production of repegarding logistical issues, propose changes and
improvements;

Supervise the logistics team in the advice, supgadttrain managers and staff on transport related
matters;

Undertake any other duties assigned by the Hedtission Support.

Qualifications and experience:

Successful completion of a full course of univgrsstudies attested by a degree in Logistics,
Engineering, Administration or related studies, wetie normal duration of university education in
the country awarded is three (3) years or more;

OR

Successful completion of equivalent studies dedigidyy a national policing, law enforcement or
military organization;
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To have a minimum of five (5) years of relevantfpssional experience including a minimum of
two (2) years in a managerial position;

Previous experience with project based work/plagremd with different product and services
markets as well as industrial business networkssential;

Good technical understanding of transport relagedas;

Excellent interpersonal skills to allow effectivenemunication in a culturally and politically
sensitive environment;

Ability to operate Microsoft Office package (Woitgxcel, PowerPoint, Outlook);

Very good level of written and spoken English.

Ability to work in a multi-cultural, multi-ethnic mvironment with sensitivity and respect for
diversity;

High resilience under mental pressure and willimgri® work extra hours when required.

Civilian driving license class B (mandatory) anddesirable);

Advantageous:

Experience in EU procurement processes and regoati
International experience, particularly from intefanal Missions or organisations in crisis areas;
Past work experience in Maghreb.
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EUBAM LIBYA

Component/Department/Uni
MSD

I Location
Tripoli/ Countrywide

Employment Regime
Seconded/Contracted

Position Code
LIBAD15

Position Name
CIS Officer

Post Category for Contracted

Mission Support Management Level

Level of Security Clearance
EU Secret

Open to Invited Third States

No

Availability
As soon as possible

Reporting line: Head of Mission Support Department

Tasks and responsibilities:

Act as advisor to the HMSD providing necessary gigmin the field of Communication and Information
Systems (CIS) to support the conduct of the Mission

Assist and advise the chain of command on all €486ds;

Produce clear and concise reports concerning Gli$s recommending improvements where appropriate;
Establish necessary technical liaison and cooridimatith other international organisations in théssion
area,;

Provide a communications and network plan for thissMn reflecting the Mission’s administrative,
logistical and operational requirements, taking igbnsideration possible local licensing and camtra
legislation;

Identify, establish and maintain a secure radimater, satellite and telephone communicationsegysh
support of the Mission;

Establish and maintain other CIS and communicati@teorks in support of the Mission;

Install specific available telecommunication systesn software and/or equipment as required;

Maintain all server, workstation, network and conmmigations systems in use in the Mission with an
emphasis on preventive maintenance;

Monitor the Mission network, update its securitylglasave data for backup solutions, report andselon
any closed-source network commercial solutions;

Implement an Information Security policy in the Kl@n;

Ensure the information security (incl. Crypto Cuwltm) of the Mission in accordance with Council
Security regulations, in close cooperation with $emior Mission Security Officer;

Coordinate the number, technical specificationslaaation of the telecommunications equipment nesgli
for the staff of the Mission to perform their dgtie

Establish, propose and monitor the efficiency oén8ard Operating Procedures/Internal Guidelines
containing policies and directives relating tocmmunication issues;

Prepare contingency plans, in co-ordination withfMission Security Department;

Develop and maintain Mission's software applicatiaa well as complex databases;

Define and forward as appropriate the requiremdatsgoods and/or services for her/his area of
responsibility, and supervise their satisfactorijveey;

Contribute to Mission internal and external repagtas required;

Contribute to the induction training of new Missiparsonnel as required:;

Contribute to identifying and reporting lessons aret practice within his/her fields of respongi;l

Fulfil any other job-related tasks as requiredhmy HMSD.

Qualifications and experience:

Successful completion of a full course of universéitudies attested by a degree in Information
Technology, Computer Science, or technical speeitiin in IT/Communications, or a closely related
field, where the normal duration of university edtion in the country awarded is three (3) yearmore
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and, after having obtained the university degredeast 4 years of relevant and proven full-time
professional experience;
OR
e Successful completion of a full course of universstudies attested by a degree in Information
Technology, Computer Science, or technical speeititin in IT/Communications, or a closely related
field, where the normal duration of university edtion in the country awarded is four (4) years aren
and, after having obtained the university degredeast 3 years of relevant and proven full-time
professional experience;
OR
« Successful completion of equivalent studies dedigdry a national policing, law enforcement or
military organization followed by at least 4 years of relevant and provull-time professional
experience.

In addition to the above:
« Ability to draft policies and procedures for theetsnd management of computers systems and networks;
« Knowledge of hardware specifications and performanc
< Ability to install, manage and configure serversrkstations, firewalls and other network equipment;
* Knowledge of networks protocols, Local Area Netvwe(kAN), Wide Area Networks (WAN), TCP/IP,
including installation, administration and manageatne
« Sound knowledge and experience of Voice over IRRYsignalling protocols, VoIP to PSTN gateways,
codecs, transcoders, IP-DECT, IP telephones, Analdglephony Adapter (ATA);
« Ability to install, manage and configure software:
0 Operating systems: Windows 2008 server, Window®ikstation, Windows 8 laptop;
o Office software: Microsoft Office 2010, Office 2013
o Voice over IP (VoIP) PBX;
« Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect for diversi
* Very good level of written and spoken English.

Advantageous:

* Knowledge and experience with regard to satelldmmunication (BGAN/VSAT system), as well as
software;

« Experience gained from international field assignteeincluding civilian CSDP Missions, or with
international organisations in crisis areas;

» Past work experience in Maghreb;

« Knowledge of the political, cultural and securiituation of the Mission area or other areas witttie
same geopolitical region.
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EUBAM LIBYA

Component/Department/Uni
MSD

I Location
Tripoli/ Countrywide

Employment Regime
Seconded

Position Code
LIBAD14

Position Name
CIS Officer

Post Category for Contracted
N/A

Level of Security Clearance
EU Secret

Open to Invited Third States

No

Availability
As soon as possible

Reporting line: Head of Mission Support Department

Tasks and responsibilities:

Act as advisor to the HMSD providing necessary gigein the field of Communication and Information
Systems (CIS) to support the conduct of the Mission

Assist and advise the chain of command on all €486ds;

Produce clear and concise reports concerning Glig$s recommending improvements where appropriate;
Establish necessary technical liaison and cooridimatith other international organisations in théssion
area,;

Provide a communications and network plan for thissMn reflecting the Mission’s administrative,
logistical and operational requirements, taking igbnsideration possible local licensing and camtra
legislation;

Identify, establish and maintain a secure radimater, satellite and telephone communicationsegysh
support of the Mission;

Establish and maintain other CIS and communicati@teorks in support of the Mission;

Install specific available telecommunication systesn software and/or equipment as required;

Maintain all server, workstation, network and conmmigations systems in use in the Mission with an
emphasis on preventive maintenance;

Monitor the Mission network, update its securitylglasave data for backup solutions, report andselon
any closed-source network commercial solutions;

Implement an Information Security policy in the Kl@n;

Ensure the information security (incl. Crypto Cuwlém) of the Mission in accordance with Council
Security regulations, in close cooperation with $emior Mission Security Officer;

Coordinate the number, technical specificationslaaation of the telecommunications equipment nesgli
for the staff of the Mission to perform their dgtie

Establish, propose and monitor the efficiency oén8ard Operating Procedures/Internal Guidelines
containing policies and directives relating tocmmunication issues;

Prepare contingency plans, in co-ordination withMission Security Department;

Develop and maintain Mission's software applicatiaa well as complex databases;

Define and forward as appropriate the requiremdatsgoods and/or services for her/his area of
responsibility, and supervise their satisfactorijveey;

Contribute to Mission internal and external repagtas required;

Contribute to the induction training of new Missiparsonnel as required:;

Contribute to identifying and reporting lessons aret practice within his/her fields of respongi;l

Fulfil any other job-related tasks as requiredhmy HMSD.

Qualifications and experience:

Successful completion of a full course of universéitudies attested by a degree in Information
Technology, Computer Science, or technical speeitiin in IT/Communications, or a closely related
field, where the normal duration of university edtion in the country awarded is three (3) yearmore
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and, after having obtained the university degredeast 4 years of relevant and proven full-time
professional experience;
OR
e Successful completion of a full course of univegrsstudies attested by a degree in Information
Technology, Computer Science, or technical speeitidin in IT/Communications, or a closely related
field, where the normal duration of university edtion in the country awarded is four (4) years aren
and, after having obtained the university degredeast 3 years of relevant and proven full-time
professional experience;
OR
« Successful completion of equivalent studies dedigdry a national policing, law enforcement or
military organization followed by at least 4 years of relevant and provull-time professional
experience.

In addition to the above:
« Ability to draft policies and procedures for theetsnd management of computers systems and networks;
« Knowledge of hardware specifications and performanc
< Ability to install, manage and configure serversrkstations, firewalls and other network equipment;
* Knowledge of networks protocols, Local Area Netvwe(kAN), Wide Area Networks (WAN), TCP/IP,
including installation, administration and manageatne
« Sound knowledge and experience of Voice over IRRYsignalling protocols, VoIP to PSTN gateways,
codecs, transcoders, IP-DECT, IP telephones, Analdglephony Adapter (ATA);
« Ability to install, manage and configure software:
0 Operating systems: Windows 2008 server, Window®ikstation, Windows 8 laptop;
o Office software: Microsoft Office 2010, Office 2013
o Voice over IP (VoIP) PBX;
« Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect for diversi
* Very good level of written and spoken English.

Advantageous:

* Knowledge and experience with regard to satelldsmunication (BGAN/VSAT system), as well as
software;

« Experience gained from international field assignteeincluding civilian CSDP Missions, or with
international organisations in crisis areas;

» Past work experience in Maghreb;

« Knowledge of the political, cultural and securiituation of the Mission area or other areas witttie
same geopolitical region.
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EUBAM LIBYA

Component/Department/Unit Location Employment Regime
OPS Tripoli/ Countrywide Seconded
Position Code Position Name Post Category for Contracted
LIBOPO7 Public Procurement and Finance | N/A
Adviser
Level of Security Clearance | Open to Invited Third States Availability
EU Confidential Yes As soon as possible

Reporting line: Head of IBM Unit

Tasks and responsibilities:

e Within his/her competencies, contribute to helpitige Libyan authorities at ministerial and top
institutional level to develop and implement a on#l IBM strategy through monitoring, mentoring and
advising;

» Collect information, and analyse and assess legpslative, institutional and operational aspectated
to planning, budgeting and procuring border managgrelated equipment and infrastructure;

» Assess the requirements for planning, budgetingpaoduring border management-related equipment and
infrastructure and advise the Libyan authoritiesoadingly;

e Support the Libyan authorities in identifying, demng and starting to implement training activitie
related to planning, budgeting and procuring bordanagement equipment and infrastructure;

« Within his/her competencies, contribute to ensudloge co-ordination and co-operation with the vate
Libyan Governmental and top institutional authesti(including those related to the broader criminal
justice system) as well as with the EU DelegationTtipoli, other EU and Member States officials,
FRONTEX, INTERPOL, UNSMIL, other international s&diolders and possibly NGOs according to
operational requirements);

« Within his/her field of expertise, contribute taetdesign and periodic review of the Mission’s mias
of operation, including through the identificatiamd analysis of risks and opportunities as welthas
evaluation of the impact of potential Mission aitias;

» Within his/her competences, contribute to the drgfof operational planning documents as well athé&o
development and periodic review of the Mission lempéntation Plan (MIP) while keeping track of
Mission benchmarking;

« Contribute to informing the development of the Nigsss overarching policy;

« Ensure that operational activities related to plaginbudgeting and procuring border managementagla
equipment and infrastructure are executed in lirith Wead of Mission's directions and outputs and
outcomes are regularly reported along the intdvtigsion chain of command;

« Contribute to identifying and reporting lessons bedt practices within his/her field of respongil

« Contribute to the Mission’s external reporting eguired;

« Keep him/herself updated on overall Mission implatagon progress as well as on the political and
security situation in the Mission area;

« Contribute to the development and periodic revidwetevant Mission Standard Operating Procedures
(SOPs);

« Contribute to the induction training of new Missipersonnel as required,;

« Contribute to identifying and reporting lessons drebt practices within his/her respective fields of
responsibility;

« Fulfil any other tasks delegated to him/her bykead of IBM Unit and/or Head of Operations.
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Qualifications and experience:
» Advanced University degree and training relevarthtopost;
« At least 10 years of relevant professional expegeim the field of planning, budgeting and procgrin
ideally in border management;

» Experience in strategic analysis, planning and mtemgpas well as a sound understanding of operation
considerations;

« Experience in dealing with the coordination of palnstitutions at ministerial and local level,

«  Ability to work in a multi-cultural, multi-ethnic vironment with sensitivity and respect for diveysi
« Demonstrated ability to adapt to a team, to worlanrguidance and fully share team goals;

» Excellent level of written and spoken English;

« High resilience under mental pressure and willimgrte work extra hours when required.

Advantageous:
» Experience gained from international field assignniecluding civilian CSDP;

« Knowledge of the political, cultural and securifjuation of the Mission area or other areas witthia
same geopolitical region.
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EUBAM LIBYA

Component/Department/Uni
OPS/ NCG Unit

I Location
Tripoli/ Countrywide

Employment Regime
Seconded

Position Code
LIBOP39

Position Name
Naval Coast Guard Administration
Adviser

Post Category for Contracted
N/A

Level of Security Clearance
EU Confidential

Open to Invited Third States

Yes

Availability
As soon as possible

Reporting line: Head of Naval Coast Guard Unit

Tasks and responsibilities:

Support the development of administrative functiovithin the Libyan Naval Coast Gudrdhased on
international best practices and standards andreohevith the Mission’'s overall approach to the
development of administrative capacity in LibyatMBtructures;

Provide advice on the design and implementatioa tifng-term organisational development strategy for
the Naval Coast Guard to support the organisatiopésational tasks and responsibilities;

Support the design, implementation and/or developiroé performance management systems to meet the
short, medium and long-term operational and firgn@ianning and monitoring requirements of the Nlava
Coast Guard;

Assist in the development of a Regulatory Framewadmprising internal administrative policies,
procedures, regulations and internal controls, diateensuring the effective, efficient and transpause

of resources within the Naval Coast Guard:;

Assist in the design and implementation of an ogtimrganisational structure for the Naval Coast and
provide support in the drafting of job descriptidos all managerial positions, or job classes, imithach
Naval Coast Guard Department;

Support the development of an internal communioaigstem that ensures Naval Coast Guard internal
policies, procedures and regulations — and any dments to them - are correctly and uniformly apgplie
throughout the organisation;

Assist in the identification, selection and implartesgion of hard and soft technologies (e.g. compute
equipment, Enterprise Resource Planning softwarephance the operational effective of the Navasto
Guard administration(s);

Design and deliver tailored training courses on iathtration-related subjects for all levels of thaval
Coast Guard administration;

Undertake any other related tasks as requireddddad of Naval Coast Guard Unit.

Qualifications and experience:

A level of education that corresponds to completedersity studies attested by a diploma or sudukss
completion of equivalent academic studies in Publdministration, Business Administration,
Management or other relevant subject

OR

Successful completion of equivalent studies dedisidry a national policing, law enforcement, seguoit
military organisation.

At least 7 years of relevant and proven professienperience in the Naval Coast Guard (or similar
organisation) administration, finance, human resesyr organisational development and/or change
management following the completion of studies,luding at least 3 years at cross-disciplinary
management level;

Demonstrated ability developing administrative egst, policies and procedures;

T “Naval Coast Guard’ to be taken to include all Libymarine entities involved in Integrated Border Mgement.
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. Excellent organisational, planning and time-managrskills;

. Computer literate, with knowledge of word-procegsispread sheet, financial management and ERP
software applications;

. Good interpersonal skills with the ability to work a multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

. Highly resilient under mental pressure and williags to work extra hours when required;

. Fluency in English (speaking, reading, writing, erglanding).

Advantageous:

. Experience in administration development at ceménadl preferably in a border management agency;
. Knowledge of the European Institutions and crisesxagement mechanisms;

. International experience, particularly in crisisas with multi-national and international organisas;

. Past work experience in Maghreb.
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EUBAM LIBYA

Component/Department/Unit Location Employment Regime

OPS/ NCG Unit Tripoli/ Countrywide Seconded

Position Code Position Name Post Category for Contracted
LIBOP40 Naval Coast Guard Training Adviser | N/A

Level of Security Clearance | Open to Invited Third States Availability

EU Confidential Yes As soon as possible

Reporting line: Head of Naval Coast Guard Unit

Tasks and responsibilities:

. Coordinate, on behalf of the Head of Naval Coastr@Wnit, the staff of the Mission engaged in pdivg
border related training support to the Libyan Nawg Naval Coast Guard;

. Ensure, in coordination with the Training Advisimsghe Mission's other Operations Units, coherearog
harmonisation in the Mission's delivery of advicel assistance to all Libyan maritime border agenaiad
units;

. Assess the baseline Libyan maritime training cajaciresources and capability and, in consultatiith
the Head of Naval Coast Guard Unit, make relatedmenendations to the Libyan authorities;

. Provide strategic training-related advice to thesdla@Coast Guard concerning its surveillance androbn
of Libya's maritime borders in cooperation witheatiibyan agencies and in accordance with inteonati
best practice;

. Advise and assist the Naval Coast Guard in theldpreent of basic, specialist and career development

training curricula;
. Work in partnership with the Naval Coast Guarddentify training priorities;
. Coordinate and oversee all training assistanceiged\by the Mission to the Naval Coast Guard,;

. Through the Head of Naval Coast Guard Unit andapgropriate Mission working groups, support the

coordination of Mission support to all Libyan bordmencies active in the maritime dimension inaigdi
the Customs Maritime Unit, Coastal Police and Libfort and Maritime Authority;

. Develop an approach to maritime-related trainirgt the Libyan Naval Coast Guard and other relevant

organisations can sustain and that includes ideatibn, training, mentoring, professional develam
and retention of trainers, post-training deploymemd follow-up of trainees, and Libyan-led devel@pm
and sustainment of adequate training facilities;

. Assist the Libyan authorities in identifying andpéoiting inter-agency coordination and mutual suppo
opportunities in the field of maritime border reldttraining, in particular in those areas that supthe
development of a culture of joint operations anednated Border Management;

. Support the Libyan authorities in the developmdraroappropriate maritime search and rescue cafyabil
organising the identification, training, mentoripgpfessional development, and retention of tranend
post-training deployment and follow-up of traineegiere applicable, to ensure that the capabilityeon
built may be sustained;

. Assess the requirements for equipment and infretstrel related to maritime border management trginin

and advise Libyan authorities accordingly;
. Support the Head of Naval Coast Guard Unit in ayiregn as circumstances allow, study visits andingi

for Libyan maritime border management personnetlih regional and other countries and locations in

order to strengthen skills and international coapien on border security and management;

. Inform, through the Head of Naval Coast Guard Utlie development of Mission policy related to
maritime borders;

. Support the Mission's identification of lessons Aedt practices within the field of maritime traigj

. Contribute to Mission reporting as required;

. Contribute to the induction training of new Missiparsonnel as required;
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Fulfil any other job-related tasks delegated to/hiem by the Head of Naval Coast Guard Unit or leis/h
delegate.

Qualifications and experience:

A level of education that corresponds to completesersity studies, attested by a diploma;

OR

Successful completion of appropriate studies dediddoy a national policing, law enforcement, sdguot
military organisation;

At least 5 years of relevant and proven profess$iexgerience;

Experience in dealing with inter-agency coordinatmd cooperation;

Service as a training development officer in theas€tdsuard or similar agency entrusted with maritime
border surveillance, control and law enforcemeasii@ble);

Qualified instructor in maritime training relategbgects (desirable);

Supervisory experience in leading training teanesifdble);

Experience in identifying training needs and desigtraining strategies (desirable);

Ability to adapt to a team, to work under guidaace fully share team goals;

Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect for diversi
High resilience under mental pressure and willirsgrte work extra hours when required,;

Very good level of written and spoken English.

Advantageous:

Experience at a National Training Centre/Collegatamy;

Knowledge of the European Institutions and crisésyagement mechanisms;

Knowledge of the political, cultural and securityuation of the Mission area or other areas witthia same
geopolitical region;

International experience, particularly in crisisas with multi-national and international organsad.
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