EUROPEAN EXTERNAL ACTION SERVICE

Annex 1

3-2013 CALL FOR CONTRIBUTIONS FOR THE EUROPEAN UNION POLICE MISSION IN AFGHANISTAN

(EUPOL AFGHANISTAN)

Advertisement for International Seconded/Contracted Staff Members

Organization:

EUROPEAN UNION POLICE MISSION IN AFGHANISTAN

Job Location:

As indicated below

Availability: As indicated below
Staff Regime: | Asindicated below
Ref. | Name of the post | Location | Available on
SECONDED/CONTRACTED

KA-C-021 | Project Management Officer KABUL ASAP
KA-C-025 Deputy Senior Mission Security Officer (D/SMSO) KABUL ASAP
KA-C-030 | Mission Security Officer (MSO) KABUL ASAP
KA-C-037* | Mission Security Officer (MSO), Analysis KABUL ASAP
KA-C-044 | Social Media/Crisis Communication Expert (PPIO) KABUL ASAP
KA-C-045 Head of Mission Support KABUL 1-Feb-14
KA-C-050 | Information Security Officer KABUL ASAP
KA-C-060 | Procurement Officer KABUL ASAP
KA-C-072* | Chief of Technical Services KABUL 15-Feb-14
KA-C-088 | Personal Assistant to the HoM KABUL 31-Jan-14
KA-C-091 CIS Officer, Communications KABUL ASAP
KA-C-092* | CIS Officer, Systems Administration KABUL ASAP
KA-C-094* | CIS Officer, Information Systems KABUL ASAP
KA-R-015 | Senior RoL Mentoring Coordinator (RLR) KABUL ASAP
KA-R-024 RoL Mentor to the Ministry of Interior, Anti Corruption (AC) KABUL 3-Dec-13
KA-R-039 | Rol Curriculum Developer, Anti Corruption (AC) KABUL 22-Mar-14
KA-R-046 | Rol Training Adviser, Gender & Human Rights (GHR) KABUL 1-Dec-13
KA-R-048 | Rol Mentor/Advisor to the Ministry of Justice (JUS) KABUL ASAP




SECONDED

KA-C-002* | Executive Officer KABUL 4-Feb-14
KA-C-007 . ] 2-Feb-14
KA-C-008 ISAF Liaison Officer KABUL A-Feb-14
KA-C-009* | Head of Strategic Planning, Analysis and Reporting Unit / MAC KABUL 6-Feb-14
KA-C-011 ) . 22-May-14
KA-C-017 S.P.A.R. Analysis Officer/ MAC KABUL ASAP
KA-C-016 Chief of Planning and Evaluation Unit KABUL 13-Dec-13
KA-C-043 Press and Public Information Officer (PPIO) KABUL ASAP
KA-C-098 IPCB-S Senior Coordinator - Police KABUL ASAP
KA-C-099* | IPCB-S Political Advisor KABUL ASAP
KA-C-100 Communication Officer to IPCB-S KABUL ASAP
KA-C-102* | Administrative Officer to IPCB Secretariat KABUL ASAP
KA-P-009 Deputy Head of Police Reform & Professionalisation KABUL 20-Dec-13
KA-P-014 | AU(C)P: Chief Police Mentor /Adviser (PC3) KABUL 15-Jan-14
KA-P-017 | AU(C)P: Community Policing Senior Police Mentor/Adviser (ILP) KABUL 12-Feb-14
KA-P-022 - . ASAP
KA-P-025 Expert to the Ministry of Interior (Mol) KABUL ASAP
KA-P-057 L - 30-Jan-14
KA-P-062 Expert in Crime Investigations KABUL ASAP
KA-P-076 . . R . 16-Feb-14
KA-P-079 Police Expert Community Policing, Field Office Kabul KABUL ASAP
KA-R-002 Field Office RoL Expert, Anti Corruption (AC) KABUL 31-Mar-14
KA-R-005 Field Office RoL Expert Justice KABUL ASAP
KA-P-012 AU(C)P: Chief Police Project Adviser KABUL 7-Apr-14
KA-P-050 Expert Intelligence Led Policing (ILP) KABUL 30-Jan-14
KA-P-037 Expert Police, Control, Command and Communication (PC3) KABUL 16-Feb-14
KA-P-052 Expert Community Policing - Border Police KABUL 30-Jan-14
KA-P-040 | Community Policing Mentor/Adviser, Fire and Disaster Police KABUL ASAP
KA-P-085 Head Training Component KABUL 30-Mar-14
KA-P-086 Deputy Head Training Component KABUL 30-Mar-14
KA-P-087 Training Operations Co-ordinator KABUL 28-Feb-14
KA-P-089 Chief of Police Staff College KABUL 28-Dec-13
KA-P-094 31-Mar-14
KA-P-109 Police Training Adviser (Leadership) KABUL ASAP
KA-P-119 ASAP
P-F-14 Rule of Law Training Adviser KABUL 13-Oct-13
KA-P-090* | Chief of Crime Management College KABUL 13-Apr-14
KA-R-008 Police Training Adviser (Crime) KABUL 1-Mar-14
KA-P-110 Police Training Adviser (General) KABUL 10-Jan-14
KA-R-007 Chief of Rule of Law/Technical Training KABUL 31-Mar-14
KA-P-125 Programme Officer - Plans Support KABUL 3-Dec-13
KA-P-126* | Technical Liaison Officer KABUL 6-Feb-14
KA-R-010 Deputy Head RoL Component KABUL 2-Mar-14
KA-R-026
KA-R-029 RoL Mentor to the Ministry of Interior, Anti Corruption (AC) KABUL ASAP
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KA-R-030
KA-R-035 RoL Mentor to the Attorney General's Office, Anti Corruption (AC) KABUL ASAP
KA-R-036
KA-R-013 Chief of Justice (JUS) KABUL ASAP
KA-R-055 Justice Expert (JUS) KABUL ASAP
KA-R-058 RoL Training Adviser, Justice (JUS) KABUL ASAP
KA-R-012 Chief of RoL Mentors/Advisers, Gender & Human Rights (GHR) KABUL 11-Dec-13
KA-R-041 . . . ASAP
KA-R-044 RoL Mentor to the Ministry of Interior, Gender & Human Rights (GHR) KABUL 31-Dec-13
KA-P-129 Deputy Head of Field Office Component KABUL 31-Mar-14
KA-P-130 o _ ASAP
KA-P-132 Staff Officer in Field Office Component KABUL 31-Jan-14
KA-P-107* | Administrative Officer in Field Office Component KABUL ASAP

FIELD OFFICES
PRT-P-005 . . MAZAR-E- ASAP
PRT-P-010 FO Police Mentor/Adviser SHARIE 4-Apr-14
PRT-R-007 | FO Senior RoL Mentor/Adviser MAZAR-E- 31-Mar-14
SHARIF

PRT-R-003 ) . MAZAR-E- 31-Dec-13
PRT-R-004 FO RolL Mentor/Adviser Justice SHARIF 3-Dec-13
PRT-R-006 | FO RolL Mentor/Adviser Gender & Human Rights MSAI-IZ:}:{I;:E_ 31-Mar-14
PRT-R-001 | FO RolL Mentor/Adviser Anti Corruption MSAI-IZ:}:{I;:E_ 18-Feb-14
PRT-P-030 | Deputy Head of Field Office Herat HERAT 2-Dec-13
PRT-P-038 | FO Senior Police Mentor/Adviser HERAT 31-Mar-14
PRT-P-031 ASAP
PRT-P-032 . . 31-Mar-14
PRT-P-033 FO Police Mentor/Adviser HERAT 31-Mar-14
PRT-P-035 31-Mar-14
PRT-R-018 | FO Reporting Officer HERAT ASAP

Deadline for .

. L. 20 November 2013 17:00 hours (Brussels time)
applications:
E-mail
address to
send the Job cpcc.eupolafghanistan@eeas.europa.eu
Application
Form/CV:
For more information relating to selection and recruitment, please contact the Civilian Planning
and Conduct Capability (CPCC)
Information:

Mr Juho SARKILA
cpcc.eupolafghanistan@eeas.europa.eu

*The availability of this position is subject toeton-confirmation of a request for extension on-no
acceptance to a job offer.

AU(C)P: Afghan Uniform Civilian Police
FO: Field Office
IPCB-S: International Police Coordination Board+®éariat
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Seconded Personnel For seconded positions, only personnel nominatieneived through official
channels from Member States/Invited Third Statdsbei considered. Member States/Invited Third State
will bear all personnel-related costs for secongierdonnel, including salaries, medical coveragegtr
expenses to and from the Mission area (includingénteave) and allowances other than those paid
according to document 7291/09 (10 March 2009) &&#a.3 (30 April 2013). Personnel seconded from
Invited Third States is not entitled to receiveathnces paid according to document 7291/09 (10 Marc
2009) and 9084/13 (30 April 2013).

Contracted Personnel The Head of Mission may recruit internationaffsta a contractual basis as
required, through an employment contrait The employment contract with the Head of Mission
establishes the conditions of employment, rights@bligations, remuneration, allowances, travel and
removal expenses and the applicable high risk &mag policy. Preference will be given to candidates
seconded by EU Member States. A seconded EUPOLnstanber is eligible for a contracted post only if
his/her secondment will end within six (6) montiran the deadline for application and if a request f
extension of the secondment has not been supgoytdte Member State, Invited Third State or EU
institution. Applications from seconded staff memsbaill be accepted at any time, however employment
cannot start until the staff member has completedhémum of 6 months in his/her current position.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisigterding the Mission
mandate and approving the appropriate Budgetaryad¢imStatement, the duration of the deployment
should be of 12 months.

The Civilian Planning and Conduct Capability (CPG&juests that Member States/Invited Third States
propose candidates for the following internatiosgbert positions for EUPOL Afghanistan, accordiag t
the requirements and profiles described below:

A. Essential requirements

Member States/Invited Third States are requesteshsare that the following essential requiremergs a
strictly met and accepted in respect of civiliatginational experts to the Mission.

Citizenship —Citizenship of a Member State of the European Ufjigl) or of a Invited Third State and
full rights as a citizen.

Integrity — The participants must maintain the highest starslafdbersonal integrity, impartiality and
self discipline within the Mission. Participantearot allowed to provide or discuss any information
document as a result of access to classified ars#psitive information relating to the Mission or
respective tasks and activities. The participahtdl carry out their duties and act in the interafsthe
Mission.

Negotiation Skills — The participants must have excellent negotiatkis and the ability to work
professionally in a stressful and diverse enviramme

Communication on Specific Rules of Special Advisamgusted with the implementation of operational
Common Foreign and Security Policy (CFSBjons and contracted international staff (C(J@EBD2
of 30 November 2009) sets out the conditions oflegmpent of international contracted staff.




Flexibility and adaptability — Be able to work in arduous conditions with a tedi network of support
and with unpredictable working hours and a considler workload. Ability to work professionally as a
member of a team, in task forces and working gromjtk mixed composition (e.g. police, judicial,
civilian and military staff). Be able to cope withitended separation from family and usual envirartme
Availability — To undertake any other administrative tasks relatd¢il the competencies, responsibilities
and functions of the respective position within kfission, as required by the Head of the Mission.
Physical and mental health -Physically fit and in good health without any plogior mental problems
or substance dependency which may impair operdtjperdormance in the Mission. To ensure duty of
care in a non-benign environment, selected persahmld, in principle, be under the normal age of
retirement in EU Member States/Invited Third States

Ability to communicate effectively in English —Mission members must be fully fluent in written and
spoken English. Report writing skills are espegiateded.

Computer Skills — Skills in word processing, spreadsheet and esgatems are essential. Knowledge of
other IT tools will be an asset.

Training- eHest (https://webgate.ec.europa.eu/eeas/ehesftdmgiup.php) or equivalent.

Driving licence — Be in possession of a valid — including Missiaaaa— civilian driving licence for
motor vehicles (Category B or equivalent). CategOryriving license (desirable). Able to drive any
4-wheel drive vehicle.

Serious deficiencies in any of these essentialireapents may result in repatriation/terminationttod
secondment/contract.

B. Recommendable requirements

Knowledge of the EU Institutions — To have knowledge of the EU Institutions and rimiional
standards, particularly related to the Common Igoreaind Security Policy, including the European
Security and Defence Policy.

Knowledge of Afghanistan— To have a good knowledge of the history, cultsegial and political
situation of the country. To have knowledge of pladice, judiciary and governmental structures {dtt
advantage).

Training and experience —To have attended a Civilian Crisis Management Goorshave participated
in a Common Security and Defence Policy (CSDP) Mis¢desirable).

Language skills— Knowledge of local languages will be an asset.

C. Essential documents for selected candidates

Passport — Seconding Member States/Invited Third States shquitnvide their personnel with a
service/diplomatic passport, and agree to have theaonedited to their Embassies or Consulates as
appropriate in the region.

Visas— Member States/Invited Third States and Missiombers must ensure that visas are obtained for
entry into the Mission area prior to departure fribrair home country. It is also essential to obtaiy
transit visas, which may be required for passagmitih countries en route to the Mission.

Security clearance required The selected candidate will have to be in possess the necessary level
of security clearance (EU SECRET or equivalent) mwtieployed. The original certificate of the nationa
security clearance must accompany deployed secoegpédrts. Unless mentioned otherwise in the
specific job description, theecessary level of security clearands:

(1) EU Security Clearance to level SECRET; or

(2) Equivalent level security clearance issued mational security agency of a country with whora th
GSC has a full security agreement or arrangemeht o

5



(3) Equivalent level security clearance issued mational security agency of a Member State / &wit
Third State with whom the GSC does not yet havellaskecurity agreement but an agreement exists
relating to the participation/contribution of thEtird State which expressly addresses the obligstaf
that country towards the handling of EUCI.

Certificate/Booklet of vaccination— To be in possession of a valid certificate/bobklievaccination
showing all vaccinations and immunisations receivéd be vaccinated according to the required
immunisations for the Mission area.

Medical certificate — All selected personnel should undergo an extensiedical examination and be
certified medically fit for Mission duty by a comeat authority from the Member State/Invited Third
State. A copy of this certification must accompdeployed seconded/contracted personnel.

D. Additional information on the selection process

The EU strives for improved gender balance in CSipBrations in compliance with UNSCR 1325.
CPCC encourages Member States/Invited Third StatdEuropean Institutions to take this into account
when offering contributions.

Application form — Applications will be considered only when usitg tstandard Application Form
(Annex 2) to be returned in Word-format, and indiegwhich position(s) the candidate is applying fo
Selection process- The candidates considered to be most suitablebikhort-listed and, if needed,
interviewed in Brussels, at the Headquarters ofMh&sion or by phone, before the final selection is
made.

If seconded candidates are required to travel ts&als/Mission Headquarters location for intervietivs
Member State/Invited Third State will bear any tedbcosts.

Information on the outcome — Member States/Invited Third States and candidétas contracted
personnel) will be informed about the outcome efgklection process after its completion.

E. Job descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pgles set out in the Operation Plan (OPLAN). Based
the outcome of the experimental phase regardingirigapositions, reporting lines might be subjext t
revision.



SECONDED/CONTRACTED

EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission/Chief of Staf| Kabul Seconded/Contract

Strategic Planning, Analysis and
Reporting (SPAR)- Missionm
Analytical  Capability (MAC)
Office/Project Management Unit

Position Cod Position Nam Post Categol
KA-C-021 Project Management Offic Mission Suppor

Management level (MSML)

Job Description
The Project Management Officer will assist the €biethe Project Management Unit in carrying out th

duties assigned to the Project Management teanoriRepto Chief of the Project Management Unit, and
will be responsible for:

Main Tasks and Responsibilities

» Assist in project planning and development and rhrate the implementation of the Mission’s
projects;

» Assess project proposals and make recommendatiotiedeasibility and sustainability of projects;

» Liaise with EUPOL’s international partners, espligithe EU delegation, as regards to for example
the construction of police training centers in Adgistan, etc;

» Advise project leaders in preparing project docuisiesuch as project proposals, project budgets,
notes of understanding, project agreements, etc;

» Ensure that project proposals are properly cootdihavithin the Mission as well as with external
stakeholders;

» Act as the interface between project leaders ariduaelements of Mission Support;

* Maintain a record of EUPOL project history and angaactivities;

» Ensure upon project completion that post-projegbréng and evaluation have been completed;

» Develop best practices on project management, nakéng recommendations and record lessons
learnt;

* Receive, review, analyze, assign, process and tretkied requisitions submitted for procurement
action;

» Undertake any other related tasks as requireddZttief of the Project Management Unit.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in project managemen
business or public administration, social or hunsaiences where the normal duration of university
education in the country awarded is three (3) yearmore and, after having obtained the university
degree at least 6 years of relevant and provertifud professional experience;

OR

Successful completion of a full course of universitudies attested by a degree in project managemen
business or public administration, social or hursaiences where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least 5 years of relevant and provetiifodl professional experience.
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Specification of experience
Above mentioned professional experience shouladhlpdainning and implementing projects and in project
cycle management.

Advantageous

International experience, particularly in crisisas with multinational organizations;

Experience in drafting legal documents and/or kieolge of EC Financial Regulations;

Demonstrated good organizational, analytical andiadtrative skills;

Excellent interpersonal and communication skillgluding capacity to summarise complex issues
and convey key messages efficiently;

Ability to establish and maintain effective workimglations with people of different national and
cultural backgrounds, whilst maintaining impartiakind objectivity;

Ability to work independently and on own initiative

Task orientation, flexibility, service attitude;

Excellent drafting skills.



EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head ofMission / Missior Kabul Seconded/Contract
Security Department
Position Cod Position Nam Post Categol
KA-C-02¢ Deputy Senior Mission Securi Exper

Officer (D/SMSO)

Job Description
In line with the EU's Policy on the Security of Ethff deployed outside the EU in an operational

capacity under Title V of the TEU (Field Securitgliey) and under the authority of the Senior Missio
Security Officer (SMSQ), the incumbent will be reapible for:

Main tasks and responsibilities

» Assist the Senior Mission Security Officer and aggl him / her in his / her absence;

» Be responsible for establishment and implementaifaecurity requirements, recommendations and
safety instructions;

» Assess the threat level and assist the Senior dfisSecurity Officer in maintaining and updating the
EUPOL Afghanistan Mission Security Plan (MSP), SCd#?id contingency plans;

» Ensuring that plans for relocation/evacuation ameent and able to be implemented at short notice;

» Ensure that all security equipment is kept up-tee@and in a state of operational readiness;

» Conduct regular security drills, communication $estd evacuation exercises;

» Provide briefings on matters affecting securitynogsion members and ensure that they are properly
prepared for emergencies;

» Liaise and co-operate closely with other internaloorganizations and national law enforcement
agencies working in the field for security;

» Provide comprehensive reports on all incidentscéfig the mission and mission members, and
initiate necessary follow up action with appropgiauthorities;

» Ensure the protection of EU classified information;

» Elaborate precise and accurate reports concermifogmation received which impacts upon the
mission and mission members, initiating appropriat@lyses and assessments of all pertinent
information;

e To work in close cooperation with the DepartmentAafministration in matters related to the
purchasing of necessary security related equiparghiservices;

» Elaborate security situation reports and risksssaents for the PRTs for each mission field office;

» Supervise and give the approval on security matteesich PRT field team mission/travel plan;

» Conduct regular training in-theatre to ensure #ilapersonnel employed by the contracted company
in security matters are totally competent in tiggien role;

» undertakes any other related tasks as requireldeb8e¢nior Mission Security Officer.

Qualifications and Experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences, or Securityerehthe normal duration of university educatiorthia
country awarded is four (4) years or more and,rdftesing obtained the university degree at least 10
years of relevant and proven full-time professi@xerience;

OR

Equivalent education in Police/Military academy adeast 11 years of relevant and proven full-time
experience.
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Specification of experience

Minimum of 5 years of progressively responsiblefessional experience at management level in the
civilian security sector or in the military/police;

Extensive previous experience in security managénmwgth specialised training on field operations,
force protection and/or a demonstrable experiesca Blission Security Officer in a CSDP mission
or EUSR team:

Increasing responsibility at management level & dhvilian security field or in the military/police
field, in particular with regard to the securitydpection of personnel, facilities and assets

Advantageous

Successful completion of the EU Mission Securitficef Certification Course;

International experience as a Mission Securitydeffi particularly in crisis areas with multi-natidn
and international organisations involved in crigianagement (e.g. CSDP missions, EUSR, etc);
Ability to work in a demanding, deadline-driven @anment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
Good interpersonal skills, ability to work in a rwdultural, multi-ethnic environment with
sensitivity and respect for diversity;

Highly resilient under mental pressure and williags to work extra hours when required;

Excellent organizational, planning, and time-mamaget skills;

Experience in planning and implementing projects;

Ability to operate Windows and Power Point appiicas, including Word processing, e-mail, and
spreadsheets (Excel);

Civilian driving license class C.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:

Head of Mission / Missio Kabul, mission wids Seconded/Contract

Security Department

Position Cod Position Nam Post Categol

KA-C-03C Mission Security Officer (MSC Mission Suppor
Management level
(MSML)

Job Description
In line with the EUs Policy on the Security of Etdf§ deployed outside the EU in an operational cépa

under Title V of the TEU (Field Security Policy)ciander the authority of the Senior Mission Segurit
Officer (SMSO), the MSO will be responsible for:

Main Tasks and Responsibilities

» Implement security requirements for EU-led civilieiisis management operations ;

e Assist the SMSO in the development of the Missieausity Plan, and all supporting security and
safety instructions and procedures ;

» Assess the security situation and maintain updsgedrity and contingency plans ensuring that plans
for relocation/evacuation to safe havens are cuaed able to be utilized at short notice ;

» Conduct or initiate security surveys of mission rhbems personal protective security requirements,
transport security, residential and office security

» Ensure that all security and communications equiyrisekept up-to-date and in a state of operational
readiness ;

» Conduct regular security drills, communication $esmtd evacuation exercises ;

» Provide briefings to new staff with regard to $afend security issues and ensure that all staff ar
properly prepared for emergencies ;

» Establish liaison as directed and co-operativeetjosith ISAF, other international organisationglan
national law enforcement agencies or other auiksrih the member states and third states that the
mission might operate alongside ;

» Provide comprehensive reports to the SMSO on aailénts affecting mission staff and initiate
necessary follow up action with the appropriatdatrities ;

» Generate and elaborate precise and accurate reporiaformation received that impacts upon the
mission, providing appropriate analyses and assa#sof all pertinent information ;

» Produce briefings and presentation relating ta thghere of work for the benefit of the mission ;

e Assist in the definition and implementation of teecurity and safety instructions for the mission
(including risk assessment/evacuation/extracti@mg), analyzing and assessing the threat level and
maintain updated security and contingency planshi@rrelocation/evaluation ;

» Report and assist the SMSO on the security levitktate of alert for the mission staff ;

» Provide assistance and appropriate response taomigsmbers in respect of security measures,
ensuring that all necessary actions are providesupport of any related situation, particularly in
emergency cases ;

» Travel countrywide and conduct security dutiesRTB as well ;

» Undertake any other related tasks as requireddgémior Mission Security Officer.
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Qualifications and experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences, or Securityerehthe normal duration of university educatiortha
country awarded is three (3) years or more andr Afiving obtained the university degree at leastaBs

of relevant and proven full-time professional exgece;

OR

Successful completion of a full course of univegrstudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences or Security, ghthe normal duration of university educationtie t
country awarded is four (4) years or more andy dfs&@ing obtained the university degree at leagdss

of relevant and proven full-time professional eigce;

OR

Equivalent education in Police/Military academy iorcivilian security organization with specialised
training on field operations, force protection amdgecurity and at least 6 years of relevant aoder
full-time experience.

Specification of experience

» Above mentioned professional experience must bgrpssively at management level in the civilian
security sector in the military/police;

» Professional experience must demonstrate increasisgonsibility at management level in the
civilian security field or in the military/policedld, in particular with regard to the security/mction
of personnel, facilities and assets.

Advantageous

» Successful completion of the EU Mission Securitfic@f Certification Course;

* International experience as a Mission Securitydeffi particularly in crisis areas with multi-natidn
and international organizations involved in crizsisnagement (e.g. CSDP missions, EUSR, etc);

» Ability to work in a demanding, deadline-driven @enment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

e Good interpersonal skills, ability to work in a ridultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Highly resilient under mental pressure and willings to work extra hours when required;

» Excellent organizational, planning, and time-mamaget skills;

» Experience in planning and implementing projects;

» Ability to operate Windows and Power Point applioas, including Word processing, e-mail, and
spreadsheets (Excel);

» Civilian driving license class C.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission / Missio| Kabul Seconded/Contract
Security Department
Position Cod Position Nam Post Categol
KA-C-037* Mission Security Officer (MSO]| Mission Suppor
Analysis Management level
(MSML)

Job Description
In line with the EUs Policy on the Security of Etaf§ deployed outside the EU in an operational capa

under Title V of the TEU (Field Security Policy)daaonder the authority of the Senior Mission Segurit
Officer (SMSO), the MSO Analysis will be responsilfbr:

Main tasks and responsibilities

* Implement security requirements for EU-led civiliznisis management operations;

» Assist the SMSO/DSMSO in the development of thesMis Security Plan, and all supporting
security and safety instructions and procedures;

» Assess the security situation and analyze all aglemformation;

» Generate and elaborate precise and accurate repoitformation received that impacts upon the
mission, providing appropriate analyses and assa#sofi all pertinent information;

* Maintain updated security and contingency plansieng that plans for relocation/evacuation to safe
havens are current and able to be utilized at stutite;

» Conduct or initiate security surveys of mission rbens personal protective security requirements,
transport security, residential and office security

» Ensure that all security and communications equigirisekept up-to-date and in a state of operational

readiness;

» Conduct regular security drills, communication $estd evacuation exercises;

» Provide briefings to new staff with regard to $gafend security issues and ensure that all staff ar
properly prepared for emergencies;

» Establish liaison as directed and co-operativeetjosith ISAF, other international organizationglan
national law enforcement agencies or other auikerib the member states and third states that the
mission might operate alongside;

* Provide comprehensive reports to the SMSO/DSMS@mynincidents affecting mission staff and
initiate necessary follow up action with the apprafe authorities;

» Produce briefings and presentation relating ta thighere of work for the benefit of the mission;

» Assist in the definition and implementation of Seeurity and safety instructions for the mission
(including risk assessment/evacuation/extractiamg), analyzing and assessing the threat level and
maintain updated security and contingency planghi®irelocation/evaluation;

* Report and assist the SMSO/DSMSO on the securig}l Bnd state of alert for the mission staff;

» Provide assistance and appropriate response tmmisgembers in respect of security measures,
ensuring that all necessary actions are providediiport of any related situation, particularly in
emergency cases;

e Travel countrywide and conduct security duties WPEL Field Offices as well;

» Undertake any other tasks required by the Senigsidi Security Officer.
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Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtiudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences or Security, lhthe normal duration of university educationha t
country awarded is three (3) years or more andr hfiving obtained the university degree at legstabs
of relevant and proven full-time professional exgece;

OR

Successful completion of a full course of universtiudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences or Security, ihtee normal duration of university educationhia t
country awarded is four (4) years or more andy &if@ing obtained the university degree at leastdss
of relevant and proven full-time professional exgece;

OR

Equivalent education in Police/Military academyirocivilian security organization with specialised
training on field operations, force protection amwddecurity and at least 6 years of relevant ansegr
full-time experience.

Specification of experience

» Above mentioned professional experience must bgrpssively at management level in the civilian
security sector in the military/police;

» Professional experience must demonstrate increasgppnsibility at management level in the
civilian security field or in the military/policedld, in particular with regard to the security/fction
of personnel, facilities and assets.

» Solid knowledge of Afghanistan and potential sagutireats.

Advantageous

» Successful completion of the EU Mission Securitfic@f Certification Course;

» International experience as Analyst, particulanlgfisis areas with multi-national and internationa
organizations involved in crisis management (e $DE missions, EUSR, etc);

» Ability to work in a demanding, deadline-driven @omment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

» Good interpersonal skills, ability to work in a rikdultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Highly resilient under mental pressure and willings to work extra hours when required;

» Excellent organizational, planning, and time-mamaget skills;

» Experience in planning and implementing projects;

» Ability to operate Windows and Power Point appli@as, including Word processing, e-mail, and
spreadsheets (Excel);
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EUPOL AFGHANISTAN

Department Location Staff Regime

(Pprg?cs))and Public Information Office Kabul Seconded/Contracted

Position Cod Position Nam Categor

KA-C-044 Social vedia / Crisis¢ MSML
Communication Expert (PPIO)

Job description
The Post Holder will report to the Chief PPIO

Main Tasks and Responsibilities

* Manage, maintain and expand EUPOL's presence dal snedia networks, including on line blogs,
YouTube, Twitter, Flickr and Facebook.

» Promote and track the EUPOL brand and the work@brganization through social media networks.
Scan and engage in online communities and forurtfseeimost appropriate format.

» Initiate and develop ideas for news output, ainfiogcreativity/innovation in the way the EUPOL
can add value to news narratives, thereby incrgdbimlevel and quality of EUPOLS's news agenda.

» Keep abreast of innovation and online media devatays, trends, in social media and provide
alternative strategies to leverage, benchmark measyact of social media activity.

» Research, design and deliver bespoke media straredjynedia skills training for the HoM, his/her
Deputy, and selected Heads of Department within @URo enable them to act as spokesperson’s
for the mission.

 Research, design and deliver bespoke crisis conmations training for EUPOL's crisis
communications team and selected individuals.

» Further develop the current social media strateglypolicy for mission use.

» Further develop the current crisis communicatidretegy for mission use.

» Provide personal coaching and feedback to the Holfl selected spokesperson’s regarding their
media interviews to promote all aspects of EUPQldsk, as part of their professional development.

» Provide general PPIO support to the office and detapany other tasks as and when required and
necessary.

Required Qualifications

Essential

Successful completion of a full course of universiiudies attested by a degree in Media,
Communications or Journalism, where the normalttluraf university education in the country awarded
is three (3) years or more and, after having obththe university degree at least 6 years of retesad
proven full-time professional experience.

Or

Successful completion of a full course of universtiudies attested by a degree in Media,
Communications or Journalism where the normal ¢awaif university education in the country awarded
is four (4) years or more and, after having obtaitie university degree at least 5 years of relesad
proven full-time professional experience.

Experience

» Over five years of professional experience in guisiformation or related fields of work, including
significant working knowledge of social media angial media strategies.

» Experience of academic research in the field oieéoeedia.

» Delivering significant strategic media training grammes to senior Police or Press Officers, in both
media strategy and media skills training.
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» Delivering crisis communications training to serfRwlice or Press Officers.

» Delivering media training internationally, to senRolice or Press Officers.

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions.

» Good understanding of the political, cultural aedwsity situation of Afghanistan.

* International experience, particularly in crisiseas with multi-national and international
organizations.

» Experience in strategic management.

» Experience in liaison with police, the judiciarmdaprosecutors.

» Proven ability to establish prioritizes and to plemordinate and monitor work of others.

» Ability to perform under stress and in difficulrciimstances.

Advantageous
Education

* Master’'s degree in Media, Communications or Joisnal

» A Degree in Education and/or an internationallyogrised training qualification.

» Strategic qualifications in (Police) Management haddership.

* Membership of a relevant Professional Body

Experience

» Delivering critical and major incident training both Police and Press Officers.

» Delivering media training to senior Police Officespecifically in Afghanistan.

»  Working experience within the Afghan Ministry oftémior

* Good high level network of contacts in Afghanistan

» Strong self-motivation for achieving results ondiend ability to work with minimal supervision are
essential.

* International experience, particularly in crisiea@s with multi-national and international
organisations.

» Proven interpersonal skills and the ability to btk and maintain effective working relations in a
multi-cultural, multi-ethnic environment with setigity and respect for diversity.

e Prior CSDP or equivalent mission experience

Languages
Excellent command of oral and written English iseggial.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Mission Support Divisiol Kabul Seconded/Contract

Position Cod Position Nam Post Categol
KA-C-04¢ Head of Mission Suppc Exper

Job Description
The Head of Mission Support is a member of the Migs Senior Management Team working in support

of the Mission mandate. He/She directly reportthtoHead of Mission and will be responsible for:

Main tasks and responsibilities

Defining the administrative requirements of the siuig, including the establishment of systems for
the financial management, force generation anduiteeent of international and local staff,
procurement of goods and services

For the output and performance of the Mission Suggoits

Providing leadership and guidance to the Chiethefifferent Mission Support functions
Coordinating on strategic and operative missiorpsttpmatters with internal, external and relevant
EU functions

The command and coordination of all Mission Suppuatters

Giving advice to Mission Command, and developingriunit plans coordination, setting goals and
deadlines and defining procedures and responabilielated to Mission Support matters

Leading the process to define and address the Iglabainistrative requirements of the mission
including, finance and budgetary requirements, hureaources, procurement and logistics
Ensuring that the budget is managed in accordaiitetie Financial Regulation applicable to the
General Budget of the European Union and its Impleing Rules

Leading the staff responsible for the effectiveusitg and control of designated funds allocatethto
mission and all necessary internal and externalmdtrative functions;

Monitoring and directing day-to-day personnel, fio@l and administrative operations of the
Mission, as well as to lead the preparation of ralated reports, including figures, statistics,
inventories and analysis of current and future irequents

Assisting and advising, together with the apprdpriprofessional staff, on all administrative,
personnel, financial and logistical issues

Studying and proposing operational and managenemisidns that have the objective to increase the
efficiency of the mission service

Producing, coordinating and deciding about pland mports related with the mission activities,
namely related with the organisation and admiristaservices.

Establishing sound financial management and effedtiternal control systems in compliance with
the standards set by the European Commission

Assuming the coordination of the administrativeiesselated to the regional offices of the Mission
Undertaking any other related tasks as requiretthdyHead of Mission

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universi#tudies attested by a degree in Business
Administration, Economics, Law, Public Administtj Finance/Accounting or directly related field,
where the normal duration of university educationthie country awarded is four (4) years or more.
Senior expert with minimum 5 years management éapee in the field and at least 10 years of overall
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professional experience related to the post.

Advantageous

» Sound experience in leading administration, HR famahcial management activities.

» Experience in planning and implementing projects;

» Experience in EU financial management and EU peoant rules;

» Ability to perform under stress and in difficulrciimstances;

» Experience serving as a manager in a multi-dis@p}i administrative department prefererably in a
CSDP mission.

Languages
* Very good level of written and spoken English
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EUPOL AFGHANISTAN

Security Department

Component/Department/U Locatior Staff Regim
Head of Mission / Missio Kabul Seconded/Contract

Position Cod Position Nam Post Categol
KA-C-05( Information Securit\Officer Mission SupporAssistan

Level (MSAL)

Job Description
The Information Security Officer reports to the BeMission Security Officer (SMSO) and will be

responsible for:

Main Tasks and Responsibilities

To develop and to ensure application of relevaran@ird Operating Procedures for secure
information handling, in accordance with the prais of the Council Security Regulations ;

To liaise in conjunction with the SMSO, Chief of @munications and Information Systems and with
the European External Action Service (EEAS) Seguliffice for information security issues and
especially in case of incidents ;

To provide input and assessment of existing anatéulT infrastructure and application architecture
from a security perspective ;

To assume responsibilities as the Crypto CustddiaBUPOL Afghanistan, including:

Ensuring registration, protection and transferaafcaintable security items (crypto devices,
smartcard, keys, etc) ;

Informing immediately the EU Crypto Custodian (VMittDGA5-SSICS) in case of compromise or
suspicion of compromise.

To be the Mission focal point for information satgicompromise or suspicion of compromise ;

In coordination with the SMSO to develop and tousasthe application of relevant Standard
Operating Procedures/Internal Guidelines containimglicies and directives relating to all
communications issues — particularly in relation Security Operating Procedures for Mission
classified information systems.

To report to the SMSO any IT security related ieois ;

To be the Mission focal point for Data Protectissuies ;

To develops awareness with regard to IT securitytfe Mission staff ;

To verify periodically the security posture of Iystems (for example through log analysis, integrity
of seals, suspicious elements) ;

To advice and monitor the vulnerability detectiord aemediation efforts and oversee vulnerability
testing ;

To advise and monitor the institution’s policies amti-SPAM, anti-virus, anti-spyware, and other
“malware “protection ;

To perform duties as Mission Security Officer whiequired,;

To undertake other related tasks as requesteceb$eahior Mission Security Officer.

Qualifications and experience

Essential

Education and experience

Level of secondary education attested by a diplgimeng access to post-secondary education in IT or
communications with at least 6 years of relevautgoven full-time professional experience;
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Specification of experience

» Above mentioned experience should be in informagiecurity or in information technology field;

» Experience in developing and administrating an rimfition security program desirable of
Information security;

» Experience in developing and administrating an rimftion security program desirable of
Information security.

Personnel Security Clearance
» To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

« Ability to read, analyze, and interpret generalibeiss periodicals, professional journals, technical
procedures, or mission regulations;

« Working knowledge of and experience in the poliog aegulatory environment;

« Ability to work collaboratively with a broad rangé constituencies essential;

« Good knowledge of key information security prineipl and best practices and professional
experience in the activities, responsibilities, ggeses and documentation required to maintain a
security management system or program;

« Technical knowledge of information technology aedugity issues ;

« Knowledge of EU information security standards donal accreditation processes International
experience, particularly in crisis areas with muohtional and international organizations.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regime

Mission Support Division Kabul Seconded/Contract

Procurement Department (PRO)

Position Cod Position Nam Post Categol

KA-C-060 Procurement Office Mission Suppor
Management level (MSML)

Job Description
The Procurement Officer will assist Chief of Pramuaent in fulfilling the duties set in support okth

EUPOL mandate. Reporting to the Chief of Procurgreand will be responsible for:

Main tasks and responsibilities

« Carry out procurement and contracting processes;

» Use legally established professional and transpagsercurement policies and procedures of EC
legislation and regulations, as adopted to the QRSBion;

» Assist and advise the Chief of Procurement oneglal issues related to the procurement cycle (from
the strategic planning to contract);

» Provide assistance to the mission departmenteceleith all contracting and procurement matters

» Assist in the development of internal mission precuwent procedures;

» Develop professional relationships and work pasdnigr with EC FPL.3 in the field of procurement
for the mission;

» Develop professional relationships and work pasdinigr with the EEAS Security Department in all
the security-related issues arising during the ymement procedures;

» Undertake any other related tasks as requiredédthief of Procurement.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, Business or
Public Administration, Economics or Finance , whidte normal duration of university education in the
country awarded is three (3) years or more andr Afiving obtained the university degree at leastas

of relevant and proven full-time professional exgece;

OR

Successful completion of a full course of universtudies attested by a degree in Law, Business or
Public Administration, Economics or Finance, whfre normal duration of university education in the
country awarded is four (4) years or more andy df&@ing obtained the university degree at leagdss

of relevant and proven full-time professional expece.

Specification of experience

» Experience in using legally established profesdicad transparent procurement policies and
procedures in accordance with European Union lgtiisl and regulations

» Experience in financial management of tenderingcgsses and audits, preferably including EU
procedures

Advantageous

» International experience, particularly from the Hlklegations, CSDP and other international
missions as well as from multi-national and int¢ioral organizations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and MS Excel.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Mission Support Division Kabul Seconded/Contract
Technical Services Department

Position Cod Position Nam Post Categol
KA-C-072z Chief of Technical Servic Exper

Job Description
The Chief of Technical Services will assist The ¢ied Mission Support in fulfilling the duties set i

support of the EUPOL mandate. Reporting to the Hdadission Support, and will be responsible for:

Main tasks and responsibilities

» Plan, analyze, design, program and implement pkets of Technical Services needs of the Mission
in cooperation and coordination with relevant meraloé the Team;

» Exercise managerial and supervisory control ovelT@thnical Services elements— Logistics, Fleet
Management and Workshop — required by the mission;

» Develop the Technical Services systems necessargdohing the main objective of the Mission and
suitable for the needs of all personnel;

» Coordinate and manage the distribution and reaimeaof resources provided for the Mission,
ensuring systems in place for replacement andrepai

» Ensure accuracy and comprehensive policies ane@lguead to the logistics aspects;

» Identify needs of goods and/or services specificafiquired for its area of responsibility and
technically define the appropriate requirementsthef means required to cover these needs and
participate, as appropriate, in the correspondeartgsses to procure these goods and services;

» Coordinate the provision of material and officeapna

* Receive, review, analyze, assign, process and tretkied requisitions submitted for procurement
action;

» Deputise for the Head of Mission Support when nesiss

» Undertake any other related tasks as requiredéidttad of Mission Support.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by a degree in Business or ¢ubli
Administration, Logistics, Engineering, Legal or dBomic studies where the normal duration of
university education in the country awarded is f¢ly years or more and, after having obtained the
university degree at least 10 years of relevantmaden full-time professional experience.

Specification of experience
At least 5 years of management experience in TeahBiervices.

Advantageous

» To possess a very good understanding of the opasaiti all the Sections under his/lher command,;

* International experience, particularly in crisiseas with multi-national and international
organisations;

* Proven ability to lead a multifunctional team;

» Capacity to foresee needs, plan and delineategtestfor maximizing resources;

» Good awareness of different product and servicaketmand industrial business network;
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» Good working knowledge of MS Office (Word, Excelcdess, Power Point);
» Experience in planning and implementing projects iarEU procurement processes and regulations.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim

Head of Missior Kabul Seconded/Contract

Position Cod Position Nam Post Categol

KA-C-088 Personal Assistant to tl Mission SupporAssistan Level
HoM (MSAL)

Job Description
The Personal Assistant to the HoM reports to thedHe Mission and will assist him with the dailgka.

Personal Assistant to the HoM is reporting to Hefallission and Deputy Head of Mission.

Main Tasks and Responsibilities

* Manage the calendar of meetings and appointmentheoHead of Mission and Deputy Head of
Mission in close cooperation with Staff Officer;

» Coordinate all arrangements regarding external imgeetof Head Of Mission in accordance with
accepted calendar bookings (POC:s, schedule, €&hsportations, participants) ;

* Maintain regular, official contacts with local aaotities, governmental organizations, non-
governmental organizations or other external copamts in order to collect and disseminate
information;

* Maintain regular contact with all Components/Depant and Offices, with a particular view to
ensure the seamless flow of relevant informatiotiwithe Office of the Head of Mission and other
Mission offices;

» Perform administrative and secretarial duties, tdraémos, letters, faxes and other requested
documents and maintain filing systems;

» Receive and distribute all correspondence as rdutetle head of Mission to the appropriate official
staff members as destined;

» Ensure the proper handling of confidential docuratoi and related information passing through the
Office of Head of Mission;

» Coordinate and support the implementation plansodmettives of the Office of the Head of Mission;

» Accompany the Head of Mission as required to mgstand events, take minutes when requested
and make necessary preparations;

» Follow up on all travel schedules for the Head a$$¥n, including liaising with Administration for
authorization, entitlements and flight reservatjats;

» Check and ensure sufficient stock of stationaryenias are kept in the office for usage by allfstaf

» Invitations by phone and written, booking of fa@#s, etc;

» Undertake any other related task as required bidtdas of Mission and Deputy Head of Mission.

Qualifications and Experience

Essential

Education and experience

Level of secondary education attested by a diplgiviag access to post-secondary education in Public
Administration or Social Sciences with at leaseéng of relevant and proven full-time professional
experience;

Specification of experience
At least 5 years of experience working as PersAasistant or Private secretary or Executive aasitb
a high profile executive.
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Advantageous

Ability to work to tight deadlines with minimal sapvision.

Proficient in using Microsoft Office package, detary and analysis processes;

International experience, particularly in crisiseas with multi-national and international
organizations is desirable;

An understanding or experience of Rule of Law an@wilian Crisis Management interventions —
especially training aspects;

Excellent interpersonal skills and ability to editgtlbb and maintain effective working relations in a
multi-cultural, multi-ethnic environment with setigity and respect for diversity;

Experience and/or training in mediation.
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EUPOL AFGHANISTAN

Departmer Locatior Staff Regim

Mission Support Unit (MSL Kabul Seconded/Contract

Communication & Information Systems (CIS)

Department

Position Cod Position Nam Post Cateqol

KA-C-091 CIS Officel Mission Suppor
(Communications) Assistant Level

(MSAL)

Job Description
The position is located in the Communications Whithe CIS Department. This unit supports the

EUPOL Mission by procuring, installing, and mainiag equipment and systems for radio and satellite
communications, video and conference servicesspadialised systems for vehicle tracking and close
protection. The Communications Unit also providaiing on telecommunications systems to EUPOL
Mission members. As part of the contract managemetitities of the department, the unit manages
licenses and contractors for equipment, works,semdices. The Unit proposes and implements
telecommunication projects for the Mission in suppd the CIS departmental work plan, and assists i
the sourcing, acquisition, and procurement forgubjealisation. The Communications Unit coordigate
its work closely with other units in CIS, in padlar with the Service Desk.

The Officer will assist the Chief of CIS in fulfitig the duties set in support of the EUPOL mandate.
Reporting to the Chief of CIS and under the dagdg-guidance of the Senior Communications Officer,
he/she will be responsible for:

Main Tasks
» Assist in the design and implementation, managemmthimaintenance of CIS telecommunications
projects.

» Write technical service or maintenance reports; @etating instructions, guidelines, and procedures
for the proper use of EUPOL communications equigmen

» Ensure to maintain an adequate stock of telecongatians equipment and spares, and organize
repair and replacement of equipment as necessangitttain operational readiness.

» Installation and commissioning of all communicati@guipment in the Mission including but not
limited to: HF CODAN, UHF Motorola GM and GP systenF/UHF vehicular equipment, UHF
repeaters, VSAT, BGAN, and vehicular satellite phand positioning/navigation systems; and
providelst and 2nd level support, fault findingg aepairs on communications installations.

» Provide support for mission telephony systems liolyl PABX, digital PSTN, IP telephony and
videoconferencing, and GSM equipment.

» To perform any other duties related to his/hergasaent.

Qualifications and Experiences

Essential

Education and Experience

Level of secondary education attested by a diplgiviag access to post-secondary education in
Telecommunications, Electronics, or a closely ealdteld with at least 6 years of relevant and
proven full-time professional experience;

Specification of experience
* A minimum of 5 years of progressive experienceantiad and satellite communication technology
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solutions design, implementation, installation, aongport.

Good knowledge of and hands-on installation/repgirerience with HF CODAN, UHF Motorola
GM and GP (analogue and digital), UHF repeateresyst satellite communications and
positioning/navigation technologies (e.g. Thurdyidjum, GPS), and related antennae systems.
Familiarity with wired and wireless Local Area Neisks (LANS), Metropolitan Area Networks
(MANSs) and Wide Area Networks (WANS), using digitalcrowave radio systems (e.g. WiMAX).
Practical experience and knowledge in VSAT techgiels, operation, installation, and support.

Advantageous

Good knowledge of and experience with electronimter measures (ECM) systems and force
tracking/navigation systems (FTS).

Knowledge of and experience with digital PABX maimance, digital trunking systems (E1), and
automated billing solutions, as well as Voice oviernet Protocol (VOIP) and Session Initiation
Protocol (SIP) technologies for telephony and viatederencing systems, and PABX integration of
these systems.

Relevant industry certifications and training ie tiforementioned technologies and systems.
Strong self-motivation for achieving results ondiand ability to work with minimal supervision are
essential.

Ability to perform under stress and in difficulrciimstances.

International experience, particularly in crisisea with multi-national and international
organisations.

Proven interpersonal skills and the ability to bisd and maintain effective working relations in a
multi-cultural, multi-ethnic environment with setigity and respect for diversity.

Expert levels of problem solving and analyticalligbto analyse complex, communication systems
configurations, and manage the same on a day tbaky.
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EUPOL AFGHANISTAN

Component/Department/U | Locatior Staff Regim

Mission Support Division Kabul Seconded/Contract

Communication &

Information Systems

Department (CIS)

Position Cod Position Nam Post Cateqol

KA-C-09z* CIS Officer (Systems Mission Support Assistant Lev
Administration) (MSAL)

Job Description
The CIS Officer (Systems Administration) will agsihief of CIS in fulfilling the duties in suppaof the

EUPOL mandate. Reporting to the Senior CIS Offibefshe will be responsible for:

Main tasks and responsibilities

Assist and advise on matters related to server datd systems administration and data centre
operations.

Write technical service or maintenance reports; @yetating instructions, guidelines, and procedures
for the proper operation of EUPOL'’s data centresyexs, and data storage equipment.

Identify budgetary requirements, prepare requests grocurement proposals, draft technical
specifications, and perform subsequent technicaluation of received bids and commercial
proposals in relation to data centre equipmentwsoé, works, and services.

Ensure to maintain an adequate stock of serverpewiit and spares, and organize repair and
replacement of equipment as necessary to maingperational readiness.

Perform an accurate administration of EUPOL'’s Aetidirectory and identity management services.
Deploy, install, maintain, and support of all da&mtre equipment, servers, software, and services i
the Mission, including Windows Server, Exchangev8erSQL Server, SharePoint, and Lync.

Plan, implement, and maintain data recovery toblssiness continuity measures, and disaster
recovery measures, ensuring a high availabilitynigfsion-critical data centre services throughoat th
mission.

To organize the prompt delivery of data centre isessr and system administration services by
assigning the available technical resources, imatudhaintenance and support for standard mission
applications.

Undertake any other related tasks.

Qualifications and experience

Essential

Education and Experience

Level of secondary education attested by a diplgiviag access to post-secondary education in
Computer Science, Information Technology, InformatSystems with at least 5 years of relevant and
proven full-time professional experience;

Specification of experience

A minimum of 5 years of experience in server adstration and management of data centre
operations.

A combination of relevant Microsoft certificatiorfjse.g. MCSA Windows Server 2008/2012, SQL

Server 2012; MCSE Server Infrastructure, Exchangee$, SharePoint Server, SQL Server, Lync
Server) is essential.

Demonstrate expert technical skills and hands-@e®snce in troubleshooting server hardware and

28



software issues in a Microsoft Windows environm@indows 7/8, Windows Server 2008 R2/2012,
Active Directory, Exchange Server, Lync Server ShdrePoint Server).

Proven experience with HP Blade Server technology\dVIWare virtualization solutions.
Experience with High-Availability configurations éumigration to cloud-based services.

Advantageous

A combination of other relevant industry certificat including: IT service management (e.g. ITIL
V3/Foundation/Practitioner); project management FRNPRINCE?2); and Cisco certifications, is a
strong asset.

Demonstrate strong project management skills aactipal experience with project management
tools.

Expert level of problem solving and analytical @pito analyse complex IT systems configurations
Strong self-motivation for achieving results ondiend ability to work with minimal supervision are
essential.

Expert level of problem solving and analytical @pito analyse complex IT systems configurations
International experience, particular in crisis aregth multi-national and international organisaso
Proven interpersonal skills and the ability to bt and maintain effective working relations in a
multi-cultural, multi-ethnic environment with setigity and respect for diversity.
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EUPOL AFGHANISTAN

Component/Department/U | Locatior Staff Regim
Mission Support Division Kabul Seconded/Contract

Communication &
Information Systems
Department (CIS)

Position Cod Position Nam Post Cateqol
KA-C-094* CIS Officer (Informatior Mission SupporManagement evel
Systems) (MSML)

Job Description
The position is located in the Information Systadmst (ISU) of the Communications and Information

Systems Department (CIS) of EUPOL. The Unit depeland maintains the content and collaboration
architecture, which is the central platform of imf@mtion services and collaboration tools for thePEllL
mission. Furthermore, the ISU oversees and marthgdall software development life-cycle of busises
applications, including analysis, design, developtmienplementation, and support. Contributinghe t
departmental results of CIS, the ISU activities sinstrengthen information sharing, improve thevflof
information, communication, and collaboration tighaut the Mission at all levels, and to enable work
processes innovation and optimization. The Uniisésf the sourcing, acquisition, and contractifig
systems, products and services for the fulfilméritsovork plan, and coordinates its work closeiyhw
other units in the department, in particular wtk Service Desk.

The CIS Officer (Information Systems) will assigti€f of CIS in fulfilling the duties set in suppat the
EUPOL mandate. Reporting to the Chief of CIS ailtlbe responsible for:

Main tasks and responsibilities

» To assist and advice the Chief of CIS on mattdede@ to Information Systems development, usage,
and evolution.

» Identify budgetary requirements, prepare requestprbcurement proposals, draft technical
specifications or terms of reference, and perfathsequent technical evaluation of received bids and
commercial proposals in relation to informationteyss equipment, software, works, and services.

e To plan, analyse, design, program, and implemeplicgiion interfaces and applicable technologies
in support of the information services for EUPOL.

* To identify business needs and define informatigstesn requirements, develop applications and
databases, organize and implement user trainimgpleshoot problems, and assist with change
requests.

» Coordination with consultants, external expertsd aputsourced services in support of the
development and maintenance of EUPOL'’s informasiervices and the overall information systems
architecture.

e To plan, design, develop, and maintain the Missiadftware applications based on the Microsoft
SharePoint platform with SQL database systems.

* Provide administrative support for EUPOL’s ERP egsthased on Dynamics AX.

e To perform any other duties related to his/hergasaent.

Qualifications and experience

Essential

Education and Experience

Successful completion of a full course of universtudies attested by a degree in Computer Science,
Information Technology, Information Systems where hormal duration of university education in the
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country awarded is three (3) years or more andr &fiving obtained the university degree at leastas

of relevant and proven full-time professional exgece;

OR

Successful completion of a full course of univgrsitudies attested by a degree in Computer Science,
Information Technology, Information Systems where hormal duration of university education in the
country awarded is four (4) years or more andy &féeing obtained the university degree at leagdrs

of relevant and proven full-time professional expece.

Specification of experience

» A combination of relevant Microsoft certificatio(es.g. MCSA Windows Server 2008/2012, SQL
Server 2012; MCSE Server Infrastructure, Excharegee$, SharePoint Server, SQL Server, Lync
Server) is essential.

« A strong ability to translate business informati@eds to information system applications.

» Experience of at least 5 years with the coordimagind management of the work of external
consultants and outsourced services.

» Demonstrate expert technical skills and hands-@egsnce in troubleshooting information systems
issues in a Microsoft Windows environment (partielyl with SQL and SharePoint Server).

Advantageous

A minimum of 5 years of experience in the desigd anplementation of information systems, of
which at least 2 years of experience with MicroSifarePoint and Dynamics AX administration and
configuration.

» A combination of other relevant industry certificat in IT project management (PMP, PRINCEZ2) is
a strong asset.

« Demonstrate strong project management skills amdtioal experience with project management
tools.

e Strong self-motivation for achieving results ondiand ability to work with minimal supervision are
essential.

» Expert level of problem solving and analytical #pito analyse complex information systems
requirements and configurations.

» International experience, particular in crisis aregth multi-national and international organizaso
is desirable.

» Proven interpersonal skills and the ability to btk and maintain effective working relations in a
multi-cultural, multi-ethnic environment with setigity and respect for diversity.
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EUPOL AFGHANISTAN

Camponent/Department/Ul Locatior Steff Regime

Rule of Law Component (RoL)/ Ru Kabul Seconded/contracted
of Law Reform Department

Postion Code Position Name Post Category
KA-R-01¢ Senior RoL Mentoring

Expert

Coordinator (RLR)

Job Description
The Senior RoL Mentoring Coordinator will assisé tHead of RoL Component through the Head of RoL

Reform in all aspects connected to mentoring, &uyiand strategic reform in the fields of policetjaoe
cooperation, human rights & gender, and anti-cdionpundertaken by the Mission. Reporting to thetHef
RoL Reform, and closely coordinating with the Chiaff the RoL Component Units, he/she will be
responsible for:

Main tasks and responsibilities

Assisting the Head of RoL Reform in performing hes/ duties by coordinating the RoL mentors
deployed in the RoL Units such as at the Ministfynderior, Ministry of Justice, Attorney General's
Office, in particular through the conducting of uéay debriefs and weekly team meetings;

Assisting the Head of RoL Component through thedHafaRoL Reform in the overall direction of RoL
mentoring and advising activities;

Liaising with the Chiefs of RoL Units and coopengticlosely with Afghan counterparts to identify
mentoring, advising and institutional reform pragefalling under the EUPOL RoL Strategic Objectives
Contributing to the implementation of mentoringities through the RoL mentors deployed in the RoL
Component in close liaison with the relevant ChiefsUnit, in particular by defining, and ensuring
adherence to, uniform mentoring standards and areoh mentoring strategy, overseeing quality
mentoring delivery, maintaining an overview of, gmebviding an institutional memory of, mentoring
activities in the RoL Component including detaifsrentees, mentoring topics, and follow-up.

Closely coordinating RoL mentoring activities wiUPOL's substantive components (in particular by
tying mentoring activities to existing or futureaitming strategies), EUPOL'’s project cell, EUPOL’s
reporting section, and other sections as necessary;

Through the Head of RoL Reform, closely workinghwthe Field Office Component, the respective
heads of regional Field Offices and EUPOL’s regiomeentors, to assist with ensuring a coherent
countrywide approach on EUPOL RoL mentoring;

Networking and building relationships with otheteimational and national organisations that develop
and implement justice sector mentoring;

Generating reports to Head of RoL Reform as reduire

Undertaking any other tasks required by the Headarhponent RoL or Head of RoL Reform in support
of the objectives of the mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrstudies attested by a degree in Law, Public @ifss
administration, Pedagogic sciences, Internatioglations where the normal duration of universityaation
in the country awarded is four (4) years or mord, after having obtained the university degreeeast 4
years of relevant and proven full-time professianqglerience;

OR

Equivalent education in Police Academy, preferablriminal Police, Procedural Law, Internationaivi.
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and at least 4 years of relevant and proven fuletexperience.

Relevant experience of minimum 4 years, out of Whibree at management level could include:
experience as a judge, public prosecutor or criltfiokice investigator, practicing lawyer, ombudsman
officer etc, having worked on developing strategiesa Member State and/or in a developmental,
transitional or post-conflict situation.

Working experience in advising, institutional refgriaw or policing, appropriate responsibilitiesugper
and strategic decision level;

International experience, particularly in crisisas with multi-national and international orgarizas;
Experience with project management and proposaingrdesirable;

Excellent oral and written communication skills ¢figh).

Additional Requirements

Proven ability to establish constructive workingatenships with a wide range of national and
international stakeholders, with a range of intetes

Sound decision-making skills, political judgementiability to influence;

Ability to coordinate a diversified and multidistipary team of mentors;

Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorsaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management and fiweg CSDP experience desirable;

Good working knowledge of the political, culturalcasecurity situation of Afghanistan or other areas
within the same geopolitical region.
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EUPOL AFGHANISTAN

Component/Deartment/Uni Locatior Staff Regim:
Rule of Law Componer
(RoL)/ Anti-Corruption Kabul Seconded/Contracted
Department
Position Cod Position Name Post Category
KA-R-024 RoL Mentor to the Ministry o E

xpert

Interior, Anti Corruption (AC)

Job Description
The Mentor to the Ministry of Interior (Anti-Corrtipn — AC) shall assist the Chief of Anti-Corruptitnit

in all relevant areas in the Anti-Corruption effotindertaken by the Mission. Reporting to ChiefAafi-
Corruption Department, he/she will be responsibte f

Main Tasks and Responsibilities

e Conduct mentoring for the Anti-Corruption Mobile ares, in Kabul and in the regions, in all
investigations, inspections and activities, anigdia with the AC Prosecutors;

Work as part of a team to provide technical addoegransparency and accountability measures to the
Ministry of Interior (MOI) and advise on the devptoent of national and sector policies, in close
cooperation with the Mobile AC Team Leader;

» Advise in relevant areas, such as criminal invesitig techniques, corruption case studies and white
collar crime, bribery & financial investigationsase planning & management, police-prosecutor
cooperation, strategies of covert surveillance &hlandling of case materials & evidence;

» Collaborate closely with the Anti-Corruption Unifthin the AGO, NTM-A and ISAF and other external
partners on all intelligence related AC matters;

* Report to the Chief of Anti-Corruption Unit on ailgaand weekly basis on the developments and result
of the activities undertaken;

» Undertake any other tasks required by the Headdif Romponent and Chief of Anti-Corruption Unit in
support of the objectives of the Mission;

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law or equivdtetite
Academy training, preferably in Criminal Police,oBedural Law, International Law where the normal
duration of university education in the country aded is four (4) years or more and, after havintpioled
the university degree at least 5 years of relesadtproven full-time professional experience;

» Relevant experience of minimum five years in potiperational environment;
» Experience with project management and proposaingrdesirable;

» Experience in the field of anti-corruption is arvadtage;

» Knowledge in the field of procurement is an advgeta

» Excellent oral and written communications skillsi¢fish).

Additional Requirements
* Proven ability to establish constructive workingat@nships with a wide range of national and
international stakeholders, with a range of inteces
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Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorsaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management and jpweg CSDP experience desirable;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region.
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EUPOL AFGHANISTAN

Component/Department/U | Locatior Staff Regim
Rule of Law Componer
(RoL)/ Anti-Corruption Kabul Seconded/Contracted
Department
Position Cod Position Name Post Category
KA-R-03¢ RoL Curriculum Developer, Ar- E

xpert

Corruption (AC)

Job Description
The Rule of Law Curriculum Developer (Anti-CrruptitJnit) will support the Chief of RoL Anti-Corrutn

Unit with all training relating to anti-corruptiaefforts undertaken by the mission. Reporting toGhéeef RoL
Anti-Corruption Department, he/she will be respbtesfor:

Main Tasks and Responsibilities

» Conducting planning, development and delivery afring to support justice institutions includingeth
Attorney General’'s Office (AGO), the Ministry of slice (MoJ), as well as the Ministry of Interior
(MOU);

» Supporting need assessment of national institutbapscities and advising on means of integrating an
corruption requirements into training strategies;

» Support national institutions in the developmenffifhan-owned and self-sustaining training capacity

» Advising/mentoring and monitoring the national ingtons on the design, development and delivery of
Anti-Corruption training;

» Preparing and implementing training monitoring glamd systems to ensure fitness to purpose;

* Networking and building relationships with otheteémational and national organizations that develop
and implement Anti-Corruption training for justiaed police institutions;

» Liaise closely with the EUPOL Training ComponenT(E ensuring a corporate approach to training;

» Undertaking other tasks as required by the Chi&raf-Corruption Department.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country asead is four (4) years or more and, after havintaioled
the university degree at least 5 years of relesadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attléas
years of relevant and proven full-time Police eigrere.

Specification of experience

* Minimum five years of experience as a practitiome&rking with justice reform, criminal procedures
including criminal investigation and police-justiceoperation and relevant training;

» Experience in development and delivery of educdtiora range of audiences;

» Professional experience working with human rigtasdards and international instruments.

Advantageous

» Experience with project management and proposaingri

* Proven ability to establish constructive workindat®nships with a wide range of national and
international stakeholders, with a range of intesres
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Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorsaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management and jpweg CSDP experience desirable;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Rule of Law Component (RoL | Kabul Seconded/Contract
Gender & Human Rights
Department
Position Cod Position Nam Postcategor
KA-R-04¢€ RoL Training Advise Gender & | Expert

Human Rights (GHR)

Job Description
The Rule of Law Training Adviser, Gender & HumargRs will support the Chief of Mentors/Advisers

Gender and Human Rights Department in all trainiaigting to the Gender and Human Rights efforts
undertaken by the Mission. Reporting to the Chiéf Mentors/Advisers Gender and Human Rights
Department, he/she will be responsible for:

Main tasks and responsibilities

» Provide training advisory, mentoring and monitorisigpport to Attorney General Office (AGO) and
Ministry of Interior (MOI) training departments;

» Advise/mentor and monitor AGO and MOI training depeents on development and implementation of
relevant raining strategies and programs as patnational strategy;

» Support national institutions in the developmenffifhan-owned and self-sustaining training capacity

» Network and build relationships with other intefoatl and national organizations that develop and
implement justice sector training;

» Prepare and deliver training packages as diregtedebChief of Gender and Human Rights Unit;

» Liaise closely with the EUPOL Training Componens@ing a corporate approach to training;

» Undertake other tasks as required by the Chief a@ntigrs/Advisers Gender and Human Rights
Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitdies attested by a degree in Law or in S&i@&nces,
where the normal duration of university educatioithie country awarded is four (4) years or more, after
having obtained the university degree at least &rsyeof relevant and proven full-time professional
experience.

Specification of experience

» Experience in development and delivery of trairffimiga range of audiences;
» Experience in human rights and gender concepts;

» Experience in project management in the field R Law.

Advantageous

* Proven ability to establish constructive workingat®nships with a wide range of national and
international stakeholders, with a range of intesres

» Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorzaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressané stress-resistant;

» Knowledge of EU Civilian Crisis Management and fiweg CSDP experience desirable;
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» Good working knowledge of the political, culturaidcasecurity situation of Afghanistan or other areas
within the same geopolitical region;
» Excellent oral and written communication skills.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Rule of Law Component (Rol | Kabul Seconded/Contract
/Justice Department
Position Cod Position Nam Post Categol
KA-R-04¢ RoL Mentor/Adviser to th Exper

Ministry of Justice (JUS)

Job Description
The Mentor to the Ministry of Justice shall asgtigt Chief of the Justice Department in certain etspe

connected to the implementation of efforts in theaaf improving cooperation and coordination betvthe
police and the judiciary undertaken by the MissiRaporting to the Chief of Justice Department has/
Main Tasks and Responsibilities will include:

Main Tasks and Responsibilities

Work in a team of experts to provide technical edvdn capacity and institution building and refarm
the field of justice and criminal law reform withthe Ministry of Interior, the Afghan National Pod,

the Attorney General's Office, the Ministry of Jast and/or the Supreme Court, and supporting its
countrywide implementation, particularly in onesaweral of the following areas:

Assist in the enhancement of cooperation betwedicepand other justice officials (e.g. prosecutors,
judges, defence lawyers);

Advise on measures to support the effective ratifiey of international conventions within the peliand

the prosecution service;

Advise the Ministry of Justice (MoJ) Legislative f@tment on concepts, strategies and legislative
alternatives, in particular focusing on the refasficriminal laws and police related legislatioraiting,
and other measures aimed at the enhancement ofamisets to ensure efficiency and effectiveness in
improving the criminal justice system;

Support the MaJ in its task of legal awarenessmgiand work with MoJ/Mol on strengthening the
linkages between police/ANP and the legal aid syste

Familiarise, assess and advise the Mol/CentrabR1idepartment with the operational concept andllega
framework concerning pre-trial detention and otredevant practices relating to deprivation of lilyer
before conviction;

Support the MoJ Legal Aid Office in structural nefs and in awareness raising campaigns on defence
rights and rights of the accused targeting polia# jastice institutions;

Provide technical support to the Ministry of Inter{(Mol) Legal Affairs General Department and Oéfic
of the Legal Adviser for assessing reform needkegislation pertaining to policing;

Collaborate closely with relevant departments & inistry of Justice, the Ministry of Interior afod

the Attorney General’'s Office and/or the Supremergo

Cooperate closely with the European Delegation narognes and other institution building activities in
the justice sector organised by international oiggions (e.g. UNAMA) and bilateral actors (e.g.,US
EU MS);

Undertake any other related tasks as requiredéZttief of Justice Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country ade is four (4) years or more and, after havintpioled
the university degree at least 5 years of releaadtproven full-time professional experience.
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Specification of experience

» Above mentioned experience should be as a juddeljcpprosecutor or criminal/police investigator,
practicing lawyer, ombudsman officer etc, havingrkeal on developing legislative framework and
judicial institutions in a Member State and/or idevelopmental, transitional or post-conflict sitoi;

» Or: experience from developing legislative framekwand judicial institutions in a Member State odan
in a developmental, transitional or post-conflittiation.

Advantageous

* Proven ability to establish constructive workindat®nships with a wide range of national and
international stakeholders, with a range of intesces

» Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorzaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressané stress-resistant;

» Knowledge of EU Civilian Crisis Management and fiweg CSDP experience desirable;

e Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

* Excellent oral and written communication skills.
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SECONDED
EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission/Chief of Sta Kabul Seconde
Position Cod Position Nam

KA-C-002* Executive Office

Job Description
The Executive Officer, placed in the Chief of Stéfffice, shall assist the Chief of Staff (CoS) ih a

administrative and operational matters, and wilfémponsible for:

Main tasks and responsibilities

Supporting the CoS in managing the Office of thee€Chf Staff ;

Support the CoS with organizing the work of thdicafof Chief of Staff

Acknowledging all official contacts towards the sim;

Observing internal and external developments rejatid the mission and its management in order to
fully brief the CoS and provide him/her with weéitablished advice and recommendations;
Introducing the above mentioned issues to CoSivangyintroduction on how Head of Mission’s
Office and Components shall handle the very isswiéstion;

Ensuring that advice and information provided foe CoS by mission offices and mission staff is
coordinated with all relevant components of thesiois prior to its submission to the CoS;

In close cooperation with the CoS and/or othervaalé mission staff, drafting plans, directives,
SOPs, orders and instructions to be approved ais$ioed by the HoM;

Ensuring that any directive, SOP, order or instanctssued by the HoM is timely observed by, and
implemented within, the mission;

Supervising the conduct and outcome as well asdattion to HoM/DHoM of formal reporting,
including reports via CivOpsCdr to Member States ather Contributing Countries;

Developing and maintaining the external and intermaarding system and heraldic;

Promoting and supervising good police conduct, imisspirit, traditions and discipline within the
mission;

Acting as best practice and lessons learned offtethe mission;

To coordinate and liaise with relevant mission comgnts in the area of all the above mentioned
tasks and assignments as deemed appropriate Bpie

Maintain contacts with local authorities, governtaén organizations, non-governmental
organizations or other external counterparts ireotd collect and disseminate information.

To conduct any other tasks and assignments aethest of the Chief of Staff.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police sciehess,
Political sciences where the normal duration ofvarsity education in the country awarded is foyr (4
years or more and, after having obtained the usityedegree at least 10 years of relevant and prove
full-time professional experience;

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attleas
11 years of relevant and proven full-time Policpaxience.
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Specification of experience

At least five years professional experience antigdle management level
Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions as well as in managing prajeleted to Police reform.

Advantageous

Substantive knowledge of the functioning of the iiparticular the CFSP and ESDP

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organizations as well as witkrinational partners

Highly resilient under physical and mental pressamneé stress-resistant

Ability to manage and coordinate a diversified amdltidisciplinary team of advisers

In-depth understanding of the following areas dfvitg within the team: general policing, criminal
investigation, border police, training, logistiesiministration, legal affairs

Ability to organize all senior staff work at strgie level

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region

Experience in international cooperation and intsgrig liaison with international partners

Proven knowledge in strategic management and/drgpatdministration

Experience in peacekeeping missions or in ESDPionisat senior level

Experience in training field including Senior RamiOfficers management
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Head of Mission/Chief of Sta Kabul Seconde
Position Cod Position Nam

KA-C-007, 00! ISAF Liaison Office

Job Description
The ISAF Liaison Officer, under the supervisiortted Chief of Staff, will be responsible for:

Main tasks and responsibilities

» Establish and maintain effective, regular and coaipe relationship with ISAF ;

e Support the leadership of the mission with all iesphinformation from ISAF ;

» Support the leadership of the mission in the cawtitbn process with ISAF ;

» Participate in ISAF morning briefings and informettparticipants of EUPOL initiatives and
achievements ;

* Whenever possible participate in EUPOL daily stadfetings — ISAF meetings has priority ;

* Report to the Deputy Head of Mission/Police ongutarly basis ;

» Ensure the information flow between ISAF and thesiain, especially with the SMSO and Chief of
General Support Serviced in all relevant matters ;

» Keep the Senior Advisers informed on ISAF relagsiies in the respective area of responsibility ;

» Undertake any other tasks required by the DepugdHtd Mission/Police ;

» The post holder will be responsible for dealingwgensitive information and so the highest stargdard
of integrity are crucial ;

» Undertake any other tasks required by the Chi&taff.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Scienbesew
the normal duration of university education in ttwantry awarded is three (3) years or more andy aft
having obtained the university degree at least &sy@f relevant and proven full-time professional
experience;

OR

Successful completion of a full course of universitudies attested by a degree in Police Scienbesew
the normal duration of university education in ttentry awarded is four (4) years or more and,r afte
having obtained the university degree at least &sy@f relevant and proven full-time professional
experience;

OR

Successful completion of a full course in Policeagemy with duration of 3 years or more and, atléas
years of relevant and proven full-time Police eigrare.

Specification of experience
Some experience in the intelligence field.

Advantageous
» Excellent interpersonal skills and able to work ayncally on own initiative in a methodical manner

with a flexible approach ;
» Excellent analytical abilities and drafting skills
* Work experience in international organizations @raibly in a planning capacity ;
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Highest standards of integrity are crucial ;

Deep knowledge and understanding of staff cooritinatnd management work ;
Knowledge about NATO structures is desirable ;

International experience within NATO is desirable ;

Possession of a valid NATO security clearance UpA®O SECRET.

45



EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission/Chief of Sta: Kabul Seconde

Strategic Planning, Analysis and
Reporting (SPAR) / Mission Analytical
Capability (MAC) Department

PositionCode Position Nam
KA-C-00¢* Head of Strategic Planning, Analysis and Repol
Department (SPAR)/MAC

Job Description
Under the authority of the Head of Mission, the H&PAR/MAC presides over the entire planning,

analysis, reporting, evaluation and informationhgaihg processes as well as internal capacity imgjld
activities in close cooperation with the relevamngonents, Departments/Offices. S/he reports to the
Head of Mission through the Chief of Staff, andl Wi responsible for:

Main tasks and responsibilities

Support and provide analytical advice to Missionigemanagement for Mission decision-making in
the implementation of its goals;

Oversee and coordinate the Mission planning am#vito facilitate achievement of Mission's
strategic priorities and objectives;

Develop a strategic process for the Mission inelo@operation with the Senior Management;
Oversee and guide the development of new projectsrding to the priorities and objectives of the
Mission mandate in coordination with Deputy HeadMvifsion, Heads of Components Police and
Rule of Law, Head of Mission Support and all releMdeads of Department;

Develop management and organisational measureghetbbjective of systematically improving the
productivity, efficiency and efficacy of the Missip

Ensure, in close cooperation with the Chief of Sthiit Components’/Departments’ output is timely,
quality-checked, focused and value added vis-dAigsion decision-making and goals;

In close coordination with Senior Management ptigei department’s tasks in accordance with the
needs of the Mission and pursuant to the progriekssion goals;

Supervise information analysis and develop/impldfiraprove analytical methods;

Implement reporting system according to a regudporting schedule and supervise all reports to be
submitted to the chain of command, CPCC, EU Merfitates and other international stakeholders;
Supervise SPAR’s information data handling, ensurapid retrieval of documents and information,
including access to classified material;

Coordinate dpeartment’s activities with Deputy HeddWission, Head of Police Component, Head
of RoL Component, Head of Training Component, Heh&ield Component and Head of Mission
Support;

Coordinate regular meetings and exchange with i€allitAdvisers, Security Office, Press and
Information Office, and other key analytical furoets for optimised coordination and synergy;

Liaise with external partners in order to enhaméerination collection and analysis;

Undertake any other task as required by the HoMtl@dChief of Staff.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of univgrstudies attested by a degree in political science
international relations, management where the nlodueation of university education in the country
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awarded is four (4) year’'s or more and, after hgabtained the university degree at least 10 yefrs
relevant and proven full-time professional expece

Specification of Experience

Experience in international policing, intelligenagernational relations or diplomacy.

Previous experience from international policingteligence or diplomacy and/or international
strategic planning and programme management;

International experience, particularly in crisieas with multi-national organisations.

Professional fluency in English with excellent direg skills;

Excellent analytical capability and profound knodde of information collection and analytical
methods;

Thorough understanding of the functioning of Eusp@stitutions and the CSDP framework.

Good computing skills (e.g. Word, Power Point, Bxaoed Access).

Advantageous

International experience, particularly in crisiea@s with multi-national organisations;

Excellent interpersonal and communication skilld ability to work in a dynamic team as well as on
own initiative in a methodical manner;

Ability to work under stress in a hostile environmtie

Deep knowledge and understanding of staff managemen

High standards of integrity.
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EUPOL AFGHANISTAN

Strategic Planning, Analysis and
Reporting (SPAR) / Mission
Analytical Capability (MAC)

Component/Department/U Locatior Staff Regim
Head of Mission/Chief cStaffi Kabul Seconde

Department
Position Cod Position Nam
KA-C-011, 01 SPAR Analysis Office/ MAC

Job Description
Under the authority of the Head of SPAR/MAC, theABFMAC Analysis Officer supports and assists

the objectives of the SPAR/MAC Department. S/hmores to the Head of SPAR/MAC through the chain
of command and will be responsible for:

Main tasks and responsibilities

Analyse and assess the development and progrdgéssion’s performance against the Mission’s

Objectives, Priorities and Milestones set in thad#in Implementation Plan;

Analyse and assess the state of play and perfoenafhthe Afghan National Police (ANP) and

relevant justice sector, and the Mission’s impacthe same;

Analyse and assess the development and progrgsdicg and rule of law reform in Afghanistan as

well as the progress of cooperation of the ANP whthjustice system;

Collect and collate information from across the $itis for analysis, including requesting information
in order to fill identified gaps or focus informatti collection on prioritised areas of analysis;

Produce quantitative and qualitative analysis ohde#e implementation and Afghan progress, ,
taking into account local cultural, social and pcdil dimensions;

Monitor and collect information about phenomena aweénts that may have an impact on the
Mission, including external mission critical issues

Provide analytical support to the Mission’s openagi

Produce analytical Special Reports for submissiotiné chain of command, CPCC and EU Member
States on Mission critical developments and issues;

Assist in SPAR’s information management, ensurimgid retrieval of documents and information,

including access to classified material;

Contribute to the identification of and reportslessons learned and best practices;

Liaise regularly with Mission operational staff, Ifioal Advisers, Security Office, Press and

information Office and other key analytical functfo— including external sources — for information
exchange, coordination, and cooperation on relexaalytical issues;

Communicate with key Mission staff members on infation management, analysis and reporting
procedures in order to ensure submission of highiguinformation;

Any other tasks as required by the Head of SPAR/MAC

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of universtudies attested by a degree in political science
international relations, management where the nodueation of university education in the country
awarded is three (3) years or more and, after lgesfitained the university degree at least six &y of
relevant and proven full-time professional expeces
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OR

Successful completion of a full course of univgrstudies attested by a degree in political science
international relations, management where the nlodueation of university education in the country
awarded is four (4) years or more and, after haeistgined the university degree at least five €8rg of
relevant and proven full-time professional expece

Specification of Experience

» Professional fluency in English with excellent direg skills;

» Excellent analytical capability;

* Good understanding of the functioning of Europewstitutions and the CSDP framework;
» Good computing skills (e.g. Word, Power Point, Barel Access).

» Excellent skills in report compilation, draftingdaaditing.

» Profound knowledge of information collection ancigtical methods;

» International experience, particularly in crisisas with multi-national organisations;

» High standards of integrity.

Advantageous

» Experience in international police and Rule of Liaform, international relations, and diplomacy;

» Previous experience from strategic internationahping and programme management;

» Knowledge of the political, military, economic, $al¢ infrastructure, and information structures of
Afghanistan and the region;

» Excellent interpersonal and communication skilld ability to work in a dynamic team as well as on
own initiative in a methodical manner.

» Ability to work under pressure in a hostile envinoent.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission/Chief ¢ Kabul Seconde

Staff/Strategic Planning, Analysis
and Reporting (SPAR) / Mission
Analytical Capability (MAC)
Office/Planning and Evaluation

Unit
Position Cod Position Nam
KA-C-01€ Chief of Planning anEvaluation Uni

Job Description
The Chief of Planning and Evaluation Unit (SPAR/MAIll assist Head of Mission in planning and

evaluating Mission’s tasks and activities, as vasllperforming effective benchmarking in supporthi®
EUPOL mandate. S/he reports to the Head of SPARZIVERd will be responsible for:

Main tasks and responsibilities

* Maintain and update benchmarking, planning and uatimn procedures and documents in the
Mission in accordance with CPCC instructions aredl®@PLAN of the Mission.

» Cooperate and coordinate closely with unit chiethiw the department.

» Plan the yearly Mission Implementation Cycle indghgdall Monthly Progress Meetings (MPM) and
the Mid-Term Reviews (MTR).

» Provide input to the Six-Monthly Report in regatdsMission Mandate Implementation and Afghan
capacity building against the end state.

» Report to line manager and the Head of Mission oegalar basis on the Mission’s status in relation
to the implementation of the Mission Implementatidlan, but also in relations to its risks and
assumptions.

» Attend regular meetings and exchanges with SPARjd&b Advisers, Security Office, and other key
functions for optimised coordination and synergy.

e Coordinates the Planning and Evaluation Unit's trijpuanalysis, as provided by SPAR, of Mission
activities and outcomes against the Mission objesti

» Liaise frequently with external partners (ISAF, UMA, IPCB etc.) on EUPOL'’s outcomes/impact.

» Follow internal and external developments relatmglanning and evaluation;

* Maintain and update a reporting system and superdisreports to be submitted to the chain of
command, CPCC, EU Member States and other intemaitstakeholders.

e Coordinate unit activities with the Chiefs in SPARgeputy Head of Mission and Heads of
Component.

» Develop benchmarking, planning and evaluation ingiand record lessons learned.

» Undertake any other tasks required by the HeadP&fRBMAC.

Qualifications and experience

Essential

Education and Experience

Successful completion of a full course of universitudies attested by a degree in business
administration, project management, developmerttiesy social sciences where the normal duration of
university education in the country awarded is f¢ly years or more and, after having obtained the
university degree at least seven (7) years of aglievand proven full-time professional managerial
experience.
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Specification of Experience

» The above mentioned professional experience shbeldn strategic planning, benchmarking or
project management and follow up with a nationahternational organisation;

» Excellent analytical and drafting skills;

» A thorough understanding of the functioning of Epgan institutions and the CSDP framework;

» Professional fluency in English with good draftsiglls;

» Good analytical skills;

e Good computing skills (e.g. Word, Power Point, Erel Access).

Advantageous

» Experience in international police reform, intefoaal relations, diplomacy;

» International experience, particularly in crisieas with multi-national organisations;

» Excellent interpersonal and communication skilld erperience in networking;

» Demonstrated organisational and administrativdsskil

» Experience in project management;

» Ability to establish and maintain effective workimglations with people of different national and
cultural backgrounds, whilst maintaining impartigiand objectivity;

» Experience in planning and implementing projects;

» Experience in leading a team

» High standards of integrity.

51



EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Head of Mission/ Chief c Kabul Seconde

Staff/ Press & Public
Information Office (PPIO)
Position Cod Position Nam

KA-C-04: Press and Public Information Officer (PP

Job Description
The Press and Public Information Officer (PPIO)répto the Chief Press and Public Information

Officer and will be responsible for the followingsks:

Main tasks and responsibilities

» Take responsibility to be pro-active in the gerieratof a variety of media to produce (writing
articles, features, provide pictures, videos) wnpote the activities of EUPOL on the website ard al
social media platforms. This includes reportingrriiabul but also travelling to the provinces.

» Organize media visits.

» Assist in conducting and coordinating official/medisits according to the established protocolgule

» Pro-actively networking with all appropriate natand international stakeholders and organizations
to capture media-content suitable for EUPOL'’s use.

» Draft press releases in a timely fashion and totnageee deadlines as required, often in close
coordination with international partners and thel Mo

» Personally responsible for the monthly newsletteerms of its research, drafting, editing, layanil
final delivery by deadlines set by the Chief PPIowvill final editorial control of the content.

» Personally responsible for the procurement oftalhs required for the press office in consultation
with the Chief PPIO, including all requisite paperwin accordance with EUPOL guidance.

» Supervise, create, develop and carry out daily igsdaf the intranet (Sharepoint).

» Be responsible for designing promotional items {gensls, billboards etc.).

» Take personal responsibility for the EUPOL websiteensure that all content is current on a daily
basis and where appropriate be creative and pihgeact

» Be responsible for attending agreed briefing amdige accurate and timely summaries of meetings.

» Be responsible for improving and updating the éxisarchive for documents and pictures.

» Organize roundtables with Afghan and internationatiia.

» Responsible for the drafting of the weekly, montlsix-monthly reports.

» Assist in conducting and coordinating press comiegs.

» To undertake any other tasks required on behdaleChief of PPIO.

Essential

Education and experience

Successful completion of a full course of universitudies attested by a Master's degree in Josmali
Communications, Political Sciences, Law, InternaloRelations, Social Sciences where the normal
duration of university education in the country ade is three (3) years or more and, after having
obtained the university degree at least 6 yearslefant and proven full-time professional expecis

OR

Successful completion of a full course of universitudies attested by a degree in Journalism,
Communications, Political Sciences, Law, InternaioRelations, Social Sciences where the normal
duration of university education in the country adesl is four (4) years or more and, after having
obtained the university degree at least 5 yearsle¥ant and proven full-time professional experéen
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Specification of experience

Above mentioned progressive professional experishoeld be in Public Information domain

Highly motivated and dynamic candidate, who is tamity pro-active.

Able to work in a fast-moving dynamic environmentdar pressure of tight deadlines, being flexible
to work requirements.

Excellent oral and written communications skills.

Web-site building and design skills, including Misoft Publisher, Photoshop and video-editing
software.

Proficient with social media networks: facebook,ifiev, Flickr, Linkedin, youtube.

Proficient with Microsoft Sharepoint.

Required

Excellent analytical abilities and drafting skila a native speaking level.

Excellent interpersonal skills and ability to commiuate effectively, establish and maintain
relationships with a variety of multi-national, énbational and Afghan stakeholders.

Advantageous

Knowledge of political, cultural and media spegafimf Afghanistan.

Experience in crisis management missions, preferedmhnected to Afghanistan.
Adequate knowledge of the functioning of the EUpanticular the CSDP.
Experience from working in the police/justice field

Knowledge of Dari, Pashtu.

Native English speaker.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regime
Head of Mission / International Poli Kabul Seconde
Coordination Board (IPCB) - Secretariat

Position Cod Position Nam

KA-C-09¢ IPCB-S Senior Coordinatc- Police

Job Description
Under the direction of the Chief Coordinator IPCBi&ads elements of ANP Development cell in

support to fulfil the IPCB mandate.

Main Tasks and Responsibilities

Under the general direction of the Head IPCB-Sisags overseeing the process of police reform in
the context of Transition and Transformation.

To develop a sustainable and manageable coordicajeatity development plan for the reform of
the ANP.

Exercise day to day managerial and supervisoryrobriver elements of the IPCB-S ANP
Development cell, whilst respecting the differemaagements of contributing bodies.

To assist the Chief Coordinator in fostering effextvorking relationships between the IPCB weekly
meetings and the Senior Police Advisory Group (SPA¥Bile ensuring all entities are fully updated
on the progress of planning and implementationresffo

To support the development of the overarching 2-{&an and to support the implementation of the
plan which will be the foundation of achievementtite ANP 10-year Vision.

To work with the International Community to synchise and assist their plans with the Vision and
plans of the MOI and Afghan Government with respegiolicing.

When required, perform the duties of Chief CoorttindPCB-S in his/her absence.

Undertake any other tasks required by the Chiefr@nator IPCB-S.

Qualifications and Experience (Essential Unlese@tise Stated)

Possesses a suitably recognised tertiary qualditadcceptable for a policing agency or law
enforcement body. Preference of a University gigalifon in Police Mangement and Leadership or
like minded field.

Possesses the equivalent rank of Chief Inspectoitsorequivalent within a policing or law
enforcement agency, with a minimum of three yearamk.

Holds contemporary policing leadership experiengepost conflict development and capacity
building at a senior level within either a bi lateor multilateral arrangement.

Possesses a minimum of 15 years contemporary antithgal policing experience at a senior level.
Experience in diplomacy or international law enfanent liaison highly desirable.

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region.

Knowledge of or professional experience in Seci8igtor Reform (SSR) desirable.

Understanding of issues around Governance and tdirdsReform desirable.

Negotiation and mediation skills desirable.

Understanding of Post Conflict SSR in relationtte ROL desirable.

Considerable experience working within a multi-giinary team, and in a multilateral capacity
required.

Fluent spoken and excellent written English
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EUPOL AFGHANISTAN

Comporent/Department/Ur Locatior Staff Regime
Head of Mission International Polict Kabul Seconde
Coordination Board (IPCB) — Secretariat

Position Cod Position Nam

KA-C-09¢* IPCB-S Political Advisol

Job Description
The Political Advisor is a member of the IPCB-S ag@ment team and provides political advice to the
Secretariat. Reporting to the Head of IPCB-S, arrésponsible for:

Main Tasks and Responsibilities

» Contribute on the policy level and monitor mandatglementation in line with the relevant
documents;

» Closely follow all political matters relating to¢eHPCB and to provide expertise and advice on all
political issues relevant for the IPCB-S;

* Monitor global diplomatic and political events thmaay impact the political situation in Afghanistan;

» Provide analysis of political developments in Adgistan and the region;

» Provide guidance and advice to the IPCB-S regardiigipanistan's political structures and current
political issues;

* Maintain a close relationship, at appropriate lewéth relevant Afghan authorities and Government
bodies relevant to police reform;

» Liaise with IPCB Member States and Organisatioasyall as other States, Organizations, and others
actors working on police development;

» Undertake any other tasks as required by the He@&4S.

Qualifications and Experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by a Master's degree in Pdlitica
Sciences, International Relations, Diplomacy, Sd8@ences or other relevant studies, where thealbr
duration of university education in the country ashesl is four (4) years or more and, after having
obtained the university degree at least 7 yearsle¥ant and proven full-time professional experéen

Specification of experience
Experience in matters relating to Afghanistan, egllg in regards of policing.

Advantageous

* International experience, particularly in crisiseas with multi-national and international
organizations;

» Understanding of the different stakeholders, arilit@bo establish and maintain relationships wéth
variety of multi-national and international stakktess both military and civilian;

» Excellent interpersonal and communications skiisjiliarity with diplomatic protocol;

» Ability to perform under stress and in difficulrciimstances;

* Fluent spoken and excellent written English.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission/ Internation: Kabul Seconde
Police Coordination Board (IPCB

Secretariat

Position Cod Position Nam

KA-C-10C Communication Officer to IPCB Secreta

Job Description
Under the direction of the Head of IPCB Secretdtitt IPCB-S) and in support of the IPCB Mandate,

the Communications Officer had lead responsibftitythe IPCB’s communication strategy. Reportiag t
the Head of IPCB-S, the Communications Officer Wwélresponsible for the following tasks:

Main tasks and responsibilities

Developing the Communication Strategy with the imégional Community in Kabul and the

Capital’s public.

Maintaining an overview on all police training iaiives in Afghanistan and constant information
exchange with respective positions in Afghol and international stakeholders.

Liaising with stakeholders on communications capamiilding in the Ministry of Interior.

Managing and/or updating the IPCB website and atbeial media.

Assisting and replacing when required the SeniqguroReng Officer in the execution of his/her duties.
Work with the Ministry of Interior on a communioattis strategy for the ANP Vision and associated

plans.

Production of the IPCB Newsletter.

Input to the IPCB weekly, monthly and 6-monthly sep.

Input to the IPCB Weekly Information Brief.

Regular review of the contents of the IPCB-S lipra documents for stakeholders.

Qualifications and experience

University degree or other relevant qualifications.

At least 5 years of professional experience préfgria an international environment.
Experience in and/or knowledge of Afghanistan higlésirable.

Experience in managing a website.

Experience in public relations.

Ability to work at the highest political level wittredibility.

Proven interpersonal skills and the ability to bt and maintain effective working relations in a
multi-cultural, multi-ethnic environment with setigty and respect for diversity.

Basic skills in Dari desirable; willingness to impe language skills essential.

Fluent spoken and excellent written English.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Head of Mission / International Poli Kabul Seconde
Coordination Board (IPCB) — Secretariat

Position Cod

Position Nam

KA-C-10z*

IPCB-S Administrative Office

Job Description

Under the direction of the Chief of Staff of theCIB Secretariat, the Administration Officer will &dsn
fulfilling the duties set in support of the IPCB nakate and will be responsible for the followingkiais

Main Tasks and responsibilities

» Ensure a professional and smooth running of alpsttive administrative work within the IPCB-S

» Coordinate assigned administrative staff

» Coordinate activities of IPCB-S interpreters

e Coordinate activities of PSD/CP team

e Support the IPCB Secretariat staff in administeatssues
» Ensure adherence to existing administrative praesdand create IPCB-S specific administrative

procedures as required

» Be familiar with all duties of the Chief of Staffid act in his/her absence
» Undertake any other tasks required by the Heada$ Gf IPCB-S (or his/her designate)

Qualifications and Experience

» University degree or other relevant qualifications

» At least 8 years of professional experience

» Organisational, coordination and management skills
* Project management experience highly desirable

e IT expertise highly desirable

» Experience in and/or knowledge of Afghanistan ddde
» Previous experience in police/military field migssodesirable

* Fluent in spoken and written English
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Police Component (PC Kabul Seconde

Police Reform &
Professionalization Department

Position Cod PositionName

KA-P-00¢ Deputy Head of Police Reform & Professionaliza

Job Description
The Deputy Head of Police Reform & Professionaltrathall assist the Head of Police Reform &

Professionalization in performing effective menmtgrand advising in favour of the Mol. Reporting to
Head of Police Reform & Professionalization antddésesponsible for:

Main Tasks and Responsibilities

Acts as the co-ordinator for the experts of the Mehtors team, conducting daily debriefs, arranging
weekly team meetings

To assist the mentee in improving his/her manabeajgabilities and general comprehension of tasks
and responsibilities related to the current functiwith special reference to the responsibilitigsro
the ANP.

Assist the mentee in enhancing his/her ability &ore out reforms and to put in place modern
administrative and management systems to enabledatatit policing as well as in elaborating and
implementing policing strategies and best practineluding the fight against misuse of power,
improvement of the quality of police personneljlfies, systems and processes.

Assist the Minister/ Deputy Ministers of the Intarof Afghanistan in elaborating and implementing,
through their chain of command within Mol, an effee coordination between all the different pillars
of the ANP, other Afghan National Security Forced ¢&he judicial system.

Assist the Minister / Deputy Ministers of the Interof Afghanistan in developing Intelligence led
civilian police by reviewing, restructuring, retntig and refurbishing, the Afghan Uniform Police
(AUP) and the Afghan Anti-Crime Police (AACP).

To assist the mentee in elaborating fair and ingdaituman resources policies for recruitment,
training, specialisation, promotion and discipline

Support the HoM in the decision making process faftilg and submitting, through reports to the
Head of Police Reform, relevant proposals forlzecent mentoring strategy in favour of the Mol
Liaise closely with the other members of the Memtdbeam in order to implement a joint coherent
mentoring strategy

Engage with the Head of Police Reform in weeklyefimgs on Mol developments to the Head of
Mission

Responsible for generation of weekly/monthly reptotHead of Police Reform and reporting cell.
Undertake any other tasks required by the line garsain support of the objectives of the Mission
Current reporting lines might be subject to modifien based on operational requirements and in line
with the principles set out in the OPLAN.

Undertake any other related tasks as requiredddad of Police Reform and Professionalization.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Scieraw, L
Business or Public Administration, Internationdhti®ns or in Social Sciences where the normal tthima
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of university education in the country awardeddarf(4) years or more and, after having obtained th
university degree at least 10 years of relevantmmaden full-time professional experience;

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attleas
11 years of relevant and proven full-time Policpaxience.

Specification of Experience

Senior rank in a police service, with at least 8rgeof effective police experience in programmes an
projects related to police reform ;

Operational and or management background in tHewilg areas of activity within the team:
general policing, criminal investigation, bordetipe, training, logistics, administration, legafaifs,
mentoring / advising;

Experience in strategic management and/or pubtidrsidtration.

Advantageous

Proven leadership and management skills;

Ability to manage and coordinate a diverse and idisttiplinary team of mentors and advisers ;
Substantive knowledge of the functioning of the tlparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as intéwnat partners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistanotier areas within the same geopolitical
context ;

Good working knowledge of the political, culturaldhsecurity situation of Afghanistan or other areas
within the same geopolitical regional ;

Ability to deal with potentially sensitive situatip

Experience in international co-operation and iatsfgic liaison with international partners;

Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EUil@in Crisis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Police Component (PC Kabul Seconde

Community Policing
Department/ Police Command,
Control and Communications

Unit (PC3)
Position Cod Position Nam
KA-P-014 AU(C)P: Chief ofPolice Mentor/Adviser (PC

Job Description
The AU(C)P: Chief of Police Mentor/Adviser (PC3adl lead a team of mentors and

advisers in providing effective mentoring and aihgsn support of the implementation of
Police Command, Control and Communications withen@ommunity Policing .
Reporting to the AUCP Chief of Community Policindlwe responsible for:

Main Tasks and Responsibilities

Responsible for the output and performance of (&2 Bnit;

Provide leadership and guidance to the PC3 Urfit sta

Develop Police Command, Control and Communicatieithin Community Policing (CP) and the
City Police and Justice Program in line with EUP®hiandate and strategic priorities;

Oversee a team of mentors and advisers who astiaggheir mentees in improving their managerial
and leadership skills, command and control caggdsliand general comprehension of tasks and
responsibilities related to Police Command, Cordral Communications;

Ensure that the PC3 mentors and advisers assistithatees in developing their abilities to caroy o
reforms, to put in place administrative and manag#rsystems enabling Police Command, Control,
and Communications, as well as in elaborating amglémenting policing strategies, structures and
best practices;

Ensure that the PC3 mentors and advisers assigtNRein developing and implementing effective
coordination of the different departments of thePAN the command and control of resources;
Support the Head of Mission and Head of Police Gamept (PC) in their decision making processes
by drafting and submitting proposals, through tleatH of Mentors, for coherent mentoring strategies
in respect of Police Command, Control and Commuigica and the wider Mission strategic
priorities;

Liaise closely with other key mentors and Chief kbefAdvisers from other EUPOL Units in order
to implement joint coherent mentoring strategies;

Provide support to Regional and Provincial mentord advisers on Police Command, Control and
Communications issues as required by the Mission;

Undertake any other tasks required by the AUCP f@fi€ommunity Policing.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Science,

Law, Business or Public Administration, Internafibmelations or in Social Sciences where the normal
duration of university education in the country asheml is four (4) years or more and, after having
obtained the university degree at least 12 yearsle¥ant and proven full-time professional expares

OR
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Successful completion of a full course in Policeademy with duration of 3 years or more and, attleas
13 years of relevant and proven full-time Policpaxience.

Specification of Experience

Senior rank in a police service, with at least 8rgeof effective police experience in with command,
control and communications models including taskind co-ordination of resources;

Experience and a good understanding of how allsacégpolicing interacts, in particular Uniform
Police, CID and Command and Control functions;

Experience in strategic management and/or pubhrasidtration.

Advantageous

Proven leadership and management skills;

Ability to manage and coordinate a diverse and idligltiplinary team of mentors and advisers;
Substantive knowledge of the functioning of the Elparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to commuate internally and to relate with multinational
and international organisations as well as int@nat partners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;
Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical regional;

Ability to deal with potentially sensitive situatip

Experience in international co-operation and iatsfgic liaison with international partners;

Diploma on CEPOL Strategic Planning Course for Elide Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I@ini Crisis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Employment Reginr

Police Component (PC Kabul Seconde
Community Policing Department/
Intelligence Led Policing Unit (ILP

Position Cod Position Nam
KA-P-017 AU(C)P: Community Policing Senior Police Mentor/Advi
(ILP)

Job Description
AU(C)P: Community Policing (CP) Adviser ILP shalkngform effective mentoring and advising to

support the implementation of Intelligence Led &ialj model within Afghan Uniform (Civilian) Police.
The Senior Mentor/Adviser shall also assist Chifd@ Mentor/Adviser ILP in performing his/her desi
especially in the absence of Chief Mentor/Advidd?.IReporting to the Chief Police Mentor/AdvisePIL

and will be responsible for :

Main tasks and responsibilities

Have experience in working in partnership with camities, liaising with community groups and
individuals .

To assist and advise the mentored in the implertientaf community policing strategies and best
practices

Assist the mentee in improving his/her managenad eommand and control capabilities and general
comprehension of tasks and responsibilities relatddtelligence Led Policing ;

Assist the mentee in enhancing his/her ability &ore out reforms and to put in place modern
administrative and management systems to enabledtatit Intelligence Led Policing as well as in
elaborating and implementing policing strategied st practices ;

Assist the ANP developing and implementing, an atife coordination amongst the different
departments of the ANP in the use of intelligere¢ha basis for command and control of resources ;
To assist the mentee in elaborating fair and indaltuman resources policies for recruitment,
training and specialisation of those working in@alest intelligence functions ;

Support the HoM and Head of Police Component (R@)e decision making process by drafting and
submitting proposals for a coherent mentoring styain respect of the Intelligence Led Policing and
the wider Mission strategic priorities ;

Liaise closely with other key mentors and departisidn order to implement a joint coherent
mentoring strategy ;

Provide support to Regional and Provincial mentord advisers on Intelligence Led Policing issues
according to the City Police and Justice Program ;

Undertake any other tasks required by the Chigt@dllentor/Adviser ILP.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universiiudies attested by a degree in Police Scieras, L
Business or Public Administration, Internationalatiens or in Social Sciences where the normal
duration of university education in the country adead is four (4) years or more and, after having
obtained the university degree at least 8 yearslefant and proven full-time professional expere&n

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigee.
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Specification of Experience

Senior rank in a police service, with at least 8rgeof effective police experience with an Intedlige
Led Policing model;

Experience and a good understanding of how allsamé@olicing operate in intelligence led policing
model and in particular, Uniform Police, CID andn@uand and Control functions;

Experience in strategic management and/or pubtidridtration.

Advantageous

Proven leadership and management skills;

A good understanding of how all areas of policinteiacts, in particular Uniform Police, CID and
Command and Control functions;

A good understanding of command and control fumsticncluding tasking and co-ordination of
resources;

Substantive knowledge of the functioning of the tlparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as intéwnat partners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistanotier areas within the same geopolitical
context ;

Good working knowledge of the political, culturaldhsecurity situation of Afghanistan or other areas
within the same geopolitical regional ;

Ability to deal with potentially sensitive situatip

Experience in international co-operation and iatstgic liaison with international partners;

Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EUil@in Crisis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Component (PC Kabul Seconde

Police Reform &
Professionalization Departmer

—

Position Cod Position Nam

KA-P-02z, 025 Expert to the Ministry of Interior (Mol

Job Description
The EUPOL Afghanistan Expert to the Mol shall asidie Head of Police Reform & Professionalization

in performing effective mentoring and advising @avdur of the Minister / Deputy Ministers of Intario
(Mol) or related (IPPD) process. Reporting to He&Bolice Reform & Professionalization, and wid b
responsible for:

Main Tasks and Responsibilities

» To assist the mentee in improving his/her manaesigabilities and general comprehension of tasks
and responsibilities related to the current funttiwith special reference to the responsibilitigsro
the ANP;

» Assist the mentee in enhancing his/her ability &oryc out reforms and to put in place modern
administrative and management systems to enableatatit policing as well as in elaborating and
implementing policing strategies and best practineluding the fight against misuse of power,
improvement of the quality of police personnel,ifaes, systems and processes;

» Assist the Minister/ Deputy Ministers of the Intarof Afghanistan in elaborating and implementing,
through their chain of command within Mol, an effee coordination between all the different pillars
of the ANP, other Afghan National Security Forced ¢&he judicial system;

» Assist the Minister / Deputy Ministers of the Interof Afghanistan in developing Intelligence led
civilian police by reviewing, restructuring, retmiig and refurbishing, the Afghan Uniform Police
(AUP) and the Afghan Anti-Crime Police (AACP);

 To assist the mentee in elaborating fair and ingdaituman resources policies for recruitment,
training, specialisation, promotion and discipline;

» Support the HoM in the decision making process taftihg and submitting, through reports to the
Head of Police Reform, relevant proposals for leecent mentoring strategy in favour of the Mol;

» Liaise closely with the other members of the Memtbeam in order to implement a joint coherent
mentoring strategy;

» Undertake any other related tasks as requireddiddad of Police Reform and Professionalization.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested by a degree in Police Sciehees,
Business or Public Administration or in socialesaies where the normal duration of university
education in the country awarded is four (4) yemnnore and, after having obtained the university
degree at least 5 years of relevant and provetiifodl professional experience;

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attléas
years of relevant and proven full-time Police eigrere.
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Specification of Experience

At least 6 years of experience at strategic lavel national Police organization in a senior rank;
Experience in projects related to police reform encriminal investigations.

Advantageous

Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as intéwnat partners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistaotber areas within the same geopolitical context;
Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Component (PC Kabul Seconde
Criminal Investigations Department

Position Cod Position Nam

KA-P-057, 062 Expert in Crime Investigatior

Job Description
The Crime Investigation Expert will assist the HefdCrime Investigation Department through effegtiv

and efficient mentoring and advising at both sgiateand tactical level in all aspects connected to
criminal investigations. Reporting to the Head afin@nal Investigation Department and will be
responsible for:

Main Tasks and Responsibilities

e Support the Head of Criminal Investigation Deparitmén all aspects related to the performance of
advising, mentoring and monitoring activities ie threa of criminal investigations and intelligence

» Advise, monitor and mentor the ANP counterpart foa implementation of the national strategy for
criminal investigation and enhance their standamdthe concerned area, including the operational
capacity to effectively collect and analyze infotima and to prevent and investigate crimes
operating in close cooperation with the prosecuing judicial system ;

» Coordinate with the mentee and eventually repraseets from international counterparts in
delivering tactical Expertise and equipment ;

» Strengthen the capabilities of the members of tN® ALriminal Investigation Departments up to the
minimum skills to initiate and conduct a lawful agffiective investigation process ;

* Monitor, in the relevant area, the ANP compliancéhwAfghanistan's obligations under the
international human rights law as well as the AN#king within the framework of the rule of law ;

e Maintain continuous liaison with the other Criminavestigation Departments deployed within the
same area of responsibility ;

* Undertake any other tasks required by the Chi€framinal Investigations Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested by a degree in Police Sciehess,
Business or Public Administration or in social scies where the normal duration of university edanat
in the country awarded is four (4) years or mora, after having obtained the university degreeast 8
years of relevant and proven full-time professianglerience;

OR

Successful completion of a full course in Policeagemy with duration of 3 years or more and, at|8as
years of relevant and proven full-time Police eigrere.

Specification of Experience
Above mentioned police experience should be bothperational and strategic level in his/her police
organization in Crime investigations.

Advantageous
» Have experience in working in partnership with camities, liaising with community groups and
individuals ;

» Ability to deal with potentially sensitive situatip
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Adequate knowledge of the international law conitgriiuman rights;

Ability to prepare reports and communicate verballgn effective manner;

Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as int@nat partners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;
Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Elide Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I@ini Crisis Management Course.
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EUPOL AFGHANISTAN

Componnt/Department/Un Locatior Staff Regim:
Police Component (PC Kabul Seconde

Community Policing Department/
Kabul Field Office

Position Cod Position Nam
KA-P-076, 079 Police ExperCommunity Policing, Field Office Kak

Job Description
The police expert will assist the Head of the Fieffice Kabul through effective and efficient merigy

and advising, in all aspects connected to the afegpecialization. These actions will be condudted
compliance with the guidelines of the EUPOL Afglsian Mandate. Reporting to Head of the Field
Office Kabul and will be responsible for:

Main Tasks and Responsibilities

» Support the Sr. Mentor/Advisor (Police) in all astserelated to the performance of mentoring,
advising, training and monitoring activities in Mars fields such as Criminal Investigation,
Intelligence Led Policing, Command Control and Camination and general police duties;

e Assist in implementing the concept of a Communiglidlhg model to serve the people and
communities in Afghanistan, thereby improving thelity of policing response and service delivery
with the aim of building trust, confidence and imyped public perception in the Police;

* Mentor, advise and monitor their Afghan Nationali¢®(ANP) counterpart thereby enhancing their
operational policing skills, capability and capgcit

» Enhance ANP standards in the areas outlined alweagh comprehensive training delivery;

» Strengthen the capabilities of members of the AlgRauthe minimum skills required to initiate and
conduct a lawful and effective investigation prages

* Monitor, in the relevant area, ANP compliance witfghanistan's obligations under international
human rights law as well as the ANP working witttie framework of the rule of law;

» Ensure a coherent rollout and implementation oMigsion mandate according to the OPLAN;

» Undertake any other tasks required by the Headeo€©ommunity Policing, Field Office Kabul.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of univegrstudies attested by a University degree in social
sciences, criminal justice and police science, laternational relations, business or public adatiation
where the normal duration of university educatioriie country awarded is four (4) years or morg and
after having obtained the university degree attl8agears of relevant and proven full-time professi
experience

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigrere.

Specification of experience

» Experience of managing organisational change;

» Experience in operational command at the depargthentactical (Police Station) level;
» Experience of managing operational projects ardties.
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Advantageous

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national

and international organizations as well as intéonat partners;

Adequate knowledge of the international law conicgytiuman rights;

Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermetiarganizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Component (PC Kabul Seconde

Community Policing Department/
Kabul Field Office

Position Cod Position Nam

KA-R-00z Field Office RoL Expert, Ant- Corruption (AC

Job Description
The Field Office Expert (AC) will assist the HeafdField Office kabul in all aspects connected tdiAn

Corruption area of specialization. These actiorlklvéi conducted in compliance with the guidelinés o
the Mission mandate. Reporting to the Head of ibllfOffice Kabul, and will be responsible for:

Main Tasks and Responsibilities

» Support the Sr. Mentor/Advisor (RoL) in all aspectdated to the performance of mentoring,
advising, training and monitoring activities in theld of Anti-corruption;

» Advise in relevant areas, such as criminal invesitig techniques, corruption case studies and so-
called “white-collar crime”, bribery and financiatvestigations, case planning and management,
prosecutor-police co-ordination, strategies of cogerveillance and the handling of case materials
and evidence;

e Mentor and advise individual prosecutors and otlimvestigators in on-going corruption
investigations conducted by the anti-corruptiort imithe provincial Attorney General's Office and
Ministry of Interior;

» Liaise with other judicial, police, and governmaeiticials in anti-corruption efforts, including the
Inspector General, High Office of Oversight and $umreme Court of Afghanistan;

* Collaborate with EUPOL and other international pmsgors and lawyers assisting the Anti-
Corruption Unit, in advice and mentoring;

» Ensure a coherent rollout and implementation oMission mandate according to the OPLAN;

» Provide legal guidance in corruption cases led fghan prosecutors investigating allegations against
senior elected and appointed government officiats police officers;

» Undertake any other tasks required by the Headeo€ommunity Policing, Field Office Kabul.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in cramin
justice and police science, law, internationaltiefes, business or public administration wherertbemal
duration of university education in the country ashesl is four (4) years or more and, after having
obtained the university degree at least 8 yearsle¥ant and proven full-time professional experéen

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigrare.

Specification of Experience

Above-mentioned experience should be in: governmaetitcorruption, and/or investigation techniques i
corruption and bribery; and/or criminal investigati analysis and assessment; police-prosecutor co-
ordination; financial investigations; related tiam
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Advantageous

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national

and international organizations as well as intéonat partners;

Adequate knowledge of the international law conicgytiuman rights;

Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermetiarganizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel;

Proficient in the use of covert surveillance teciues;

Training, coaching and mentoring experience.

71



EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Police Component (PC Kabul Seconde

Community Policing Department/
Kabul Field Office

Position Cod Position Nam
KA-R-00E Field Office RoL Expert, Justi

Job Description
The Field Office Expert (Justice) will assist thedd of Field Office Kabul in all aspects connedied

Police-Justice Cooperation Unit area of specidabmatThese actions will be conducted in compliance
with the guidelines of the Mission mandate. Repgrtio Head of the Field Office Kabul, and will be
responsible for:

Main tasks and responsibilities

» Support the Senior Mentor/Advisor (RoL) in all asggerelated to the performance of mentoring,
advising, training and monitoring activities in theld of Justice;

» Closely cooperate with the Police-Justice Coopamatinit (through the Chief of Mentors - Anti-
Corruption- Attorney General’s Office and/or Cha@fMentors - Justice), the Advisor will report to
the Head of Field Office on implementation, devet@mt and results of the activities undertaken in
delivery against the EUPOL Mission’s programmatiategic objectives;

» Ensure a coherent rollout and implementation oMiesion mandate according to the OPLAN;

» Engage directly with the chief prosecutor's offese chief of police's office through mentoring and
advising them in police-prosecution coordinaticsuiss;

» Conduct regular training sessions towards invefstigaand trial advocacy skills with criminal
prosecutors, judges and investigative police relet@the territorial jurisdiction of the field ack;

e Assist in the development and implementation ofasiomwide training program for police and
prosecutors and other judicial officials;

» Deliver other programmes aimed at enhancing thereaveas and adherence to gender equality,
children’s rights and other human rights principdesl standards within competent Afghan National
Police and Justice Institutions;

» Assist the Police-Justice Cooperation Unit in pamgme monitoring and reporting to ensure analysis
of the role of informal/customary justice in thesidmated province and identifying areas for potnti
coordination and cooperation with the formal justiystem;

» Develop strategies and supportive measures agedmaiption within the criminal justice sector
including the prosecution offices and courts withigdiction over the Afghan National Police offiser
(Military Justice Sector);

* Mentor the prosecutors of the Anti-Corruption Uaitd Military Anti-Corruption Unit within the
Attorney General's Office and subsequently monitmurt trials;

» Liaise with local and international stakeholdersdsgablishing and maintaining relationships with
key local stakeholders including, but not limiteal tocal government; officials, provincial and
district-level police, prosecutors and judges,rimitional organisations involved in the justicetsgc
Afghan civil society organisations, and customargt raditional law actors;

» Undertake any other tasks required by the Headeo€©ommunity Policing, Field Office Kabul.
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Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country asheml is four (4) years or more and, after having
obtained the university degree at least 5 yearslefant and proven full-time professional expecis

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigrese.

Specification of experience

Above mentioned experience should be as a judd®icperosecutor or criminal/police investigator,
practicing lawyer, ombudsman officer etc, havingkea on developing legislative framework and
judicial institutions in a Member State and/or indavelopmental, transitional or post-conflict
situation;

Or. experience from developing legislative framekvand judicial institutions in a Member State
or/and in a developmental, transitional or postfodrsituation.

Advantageous

Proven ability to establish constructive workindatienships with a wide range of national and
international stakeholders, with a range of intesces

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national

and international organisations of all levels, imithg those at a strategic level, as well as with
national partners;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management and fiweg CSDP experience desirable;

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Excellent oral and written communication skills.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Component (PC Kabul Seconde

Community Policing Department/
Police Project Management Unit

Position Cod Position Nam
KA-P-01Z AU(C)P: Chief Police Project Advis

Job Description
The Chief Police Project Adviser shall lead the rhers of the project team in performing effective

participation in favor of the development of the @)P Project. Reporting to the AUCP Chief of
Community Policing and will be responsible for:

Main Tasks and Responsibilities

» To report and provide feedback on a regular badise¢ EUPOL Management ;

» Provide guidance and leadership to all participaritshe AU(C)P Project, including temporarily
assigned participants of other stakeholders angioniginits ;

» Implementing and developing civilian policing ingkfanistan according to the national Police Plan,
Ministerial Development Plan and the strategic diyyjes of EUPOL ;

» To assist, in close cooperation with the projectnoers, in developing plans and projects ;

« To maintain and update the Mission Implementatidkctigity) Plan, according to mission
requirements.

» Secure overall Afghan involvement and ownershifhéoprojects ;

* To maintain close contact and cooperation withrivagonal key partners e.g. CSTC-A, NTM-A, 1JC
and NGO's ;

» To provide presentations on the progress of thpgrto all international stakeholders ;

» To consult on a regular basis with EUPOL CPJP SmafAUCP Project matters ;

» Undertake any other tasks required by the AUCP f@fi€ommunity Policing.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universiudies attested by a degree in Police Sciemoged?
Management, Business or Public Administration orSiocial Sciences where the normal duration of
university education in the country awarded is f¢ly years or more and, after having obtained the
university degree at least 15 years of relevantmaden full-time professional experience;

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attleas
15 years of relevant and proven full-time Policpaxience.

Specification of Experience

» A Senior rank officer in a Police service with ogiteonal police experience, of which 8 years at
strategic level in his/her police organization;

» Project Management education and experience aegp@arience of projects related to police reform.

Advantageous

» Substantive knowledge of the functioning of the Eijarticular the CFSP and CSDP ;

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as intéonat partners ;

 Knowledge and view regarding Intelligence Led Holic PC3 (Command, Control and
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Communication) and Civilian/Community Policing ;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistanotier areas within the same geopolitical

context ;

Good working knowledge of the political, culturaldhsecurity situation of Afghanistan or other areas
within the same geopolitical region ;

Experience in International co-operation ;

Strategic liaison with international partners ;

Strategic management and/or public administration ;

Peacekeeping missions or in CSDP missions at skavier;

Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course

on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Component (PC Kabul Seconde

Community Policing Department/
Intelligence Led Policing (ILP) Unit

Position Cod Position Nam
KA-P-05C Expert Intelligence Ledolicing (ILP)

Job Description
The Expert ILP, shall perform effective mentoringdaadvising to support the implementation of

Intelligence Led Policing model within Afghan Unifo (Civilian) Police. Reporting to the Chief Police
Mentor/Adviser ILP, and will be responsible for:

Main Tasks and Responsibilities

» Assist and advise the mentored in the implememadibocommunity policing strategies and best
practices;

» Assist the mentee in improving his/her managerd eommand and control capabilities and general
comprehension of tasks and responsibilities relatddtelligence Led Policing ;

» Assist the mentee in enhancing his/her ability &ore out reforms and to put in place modern
administrative and management systems to enablenaoity based Intelligence Led Policing as well
as in elaborating and implementing policing streegnd best practices ;

» Assist the ANP in developing and implementing, &ieative coordination amongst the different
departments of the ANP in the use of informatiod amtelligence as the basis for command and
control of resources ;

e Support the mentee in elaborating fair and implatiiaman resources policies for recruitment,
training and specialisation of those working in@alist information and intelligence functions ;

» Liaise closely with other key mentors, departmemtsther international counterparts in order to
implement a joint coherent mentoring strategy ;

» Provide support to Regional and Provincial mentord advisers on Intelligence Led Policing issues
according to the Afghan Uniformed Civilian PoliceoBram ;

» Undertake any other tasks required by the Chigt@dllentor/Adviser ILP.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested by a degree in Police Sciehess,
Business or Public Administration or in social sies where the normal duration of university edapat
in the country awarded is four (4) years or mora, after having obtained the university degreeast 8
years of relevant and proven full-time professianqglerience;

OR

Successful completion of a full course in Policeagemy with duration of 3 years or more and, atl8as
years of relevant and proven full-time Police eigrare.

Specification of Experience

» A senior rank police officer with experience indtigence Led Policing model ;

* A good understanding of command and control fumstitncluding tasking and coordination of
resources ;

» A good understanding of how all areas of policipgmate in intelligence led policing model and in
particular, Uniform Police, CID and Command and tarfunctions;

76



Advantageous

Have experience in working in partnership with camities, liaising with community groups and
individuals;

Ability to deal with potentially sensitive situatip

Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to conmiuate internally and to relate with multi-natiorzaid
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;
Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@risis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Police Component (PC Kabul Seconde

Community Policing Department
Police Command, Control and
Communications Unit (PC3)

Position Code Position Nam
KA-P-037 Expert Police, Control, Command and CommunicatR@3

Job Description
The Expert PC3 will perform effective mentoringdnpport of the implementation of effective Police

Command, Control and Communication as requiredhbyMission. Reporting to the AU(C)P Chief of
Police Mentor/Adviser (PC3)and will be responsitale

Main Tasks and Responsibilities

» Assist the mentee in improving his/her managerfdliss command and control capabilities and
general comprehension of tasks and responsibiliseged to the Command and Control of police
resources;

» Assist the mentee in enhancing his/her ability oy out reforms, to put in place modern
administrative and management systems, and torakeband implement policing strategies and best
practices;

» Assist the ANP in developing and implementing €ffer coordination among the different
departments of the ANP in the command and confrdsources;

» Support the Head of Mission, Head of Police Compbtr{fC) and the Head of AU(C)P in their
decision making processes by drafting and submitioposals for coherent mentoring strategies in
respect of Command, Control and Communicationsedsas the wider Mission strategic priorities;

» Liaise closely with other key mentors, EUPOL Urdtsl other international organizations in order to
implement joint coherent mentoring strategies;

* Provide support to Regional and Provincial Mentdsisers on Police Command, Control and
Communications issues as required by the Mission;

» Conduct trainings in area of Expertise;

* Undertake any other tasks required by AU(C)P Caii¢folice Mentor/Adviser (PC3).

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested by a degree in Police Sciehess,
Business or Public Administration or in social scies where the normal duration of university edanat
in the country awarded is four (4) years or mora, after having obtained the university degreeast 8
years of relevant and proven full-time professianglerience;

OR

Successful completion of a full course in Policeagemy with duration of 3 years or more and, atl8as
years of relevant and proven full-time Police eigrere.

Specification of Experience

» Atleast at least 5 of which at high, middle ortizad level of management in police organizatiorin
senior rank;

» Experience in projects related to police reform emncriminal investigations.
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Advantageous

Have experience in working in partnership with camities, liaising with community groups and
individuals;

Ability to deal with potentially sensitive situatip

Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as int@wnat partners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;
Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Component (PC Kabul Seconde

Community Policing Department /
Police Command, Control and
Communications Unit (PC3)

Position Cod Position Nam
KA-P-052 Expert Community olicing, Border Polic

Job Description
The Border Police experts for the Headquartersonfiér Police (ABP HQ) and Kabul International

Airport shall assist the Chief of Police C3 Unit gerforming effective mentoring in favour of theat
of Afghan Border Police. Reporting to AU(C)P ChiéfPolice Mentor/Adviser (PC3), and will be
responsible for:

Main tasks and responsibilities

Assist and advise the mentored in the implememadibcommunity policing strategies and best
practices.To conduct daily mentoring to the Headfghan Border Police in Kabul;

To assist the mentees in improving their managedphbilities and general comprehension of tasks
and responsibilities related to the current funttiacluding the full respect of the chain of conmda
Assist the mentees in enhancing their compreherdidemocratic policing as well as in elaborating
and implementing policing strategies and best est

To assist the mentees in implementing an effeatd@rdination with the other departments of the
ANP as well as an effective coordination with thdidial system;

Advise, monitor and mentor the ABP on the impleragoh of an effective border management
system within the framework of the strategy devetbpentrally and enhancing their standards in the
area concerned;

Support the HoM in the decision making process taftidg and submitting, through the Head of
Police Mentors and in close coordination with tHeéeC Border Police Mentor / Adviser, the relevant
proposals for a coherent mentoring strategy indawd the Border Police;

Also he/she has to conduct trainings in area oédige

Undertake any other tasks required by the AU(C)RiGif Police Mentor/Adviser (PC3).

Qualifications and Experiences

Essential
Education and experience
Successful completion of a full course of universtiudies attested by a degree in Police Sciehess,

Business or Public Administration or in social scies where the normal duration of university edanat
in the country awarded is four (4) years or morg, after having obtained the university degreeast 8
years of relevant and proven full-time professianglerience;

OR

Successful completion of a full course in Policeagemy with duration of 3 years or more and, at|8as
years of relevant and proven full-time Police eigrere.

Specification of Experience

» Above mentioned police experience should be at &oRblice of which at least 5 years at strategic

level in his/her police organization in Border Relissues;
e Senior rank in a police force
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Advantageous

Have experience in working in partnership with camities, liaising with community groups and
individuals .

Ability to deal with potentially sensitive situatio

Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

Excellent interpersonal skills and ability to conmiuate internally and to relate with multi-natiorzaid
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;
Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@@risis Management Course.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim
Police Compoent (PC)i Kabul Seconde

Community Policing Department/
Disaster Police Unit

Position Cod Position Nam
KA-P-04C Community Policint Mentor/Adviser, Fire and Disaster Po

Job Description
Community Policing Mentor/Adviser" shall make darategic assessment of existing Afghan emergency

services inside the Afghan National Police. Shehwadl plan and create functional organisation and
command, control and communication structures @Bmergency Services, Rescue and Fire Department
(Disaster Police) inside the Afghan Uniform Ciwli®olice (AU(C)P) on all levels nationwide. He/she
shall create the strategic development and impléation program to increase efficiency as a part of
EUPOL's AU(C)P development process.

Mentoring/Advisery work will be done mainly togethgith central authorities in Ministry of Interi@nd

the Emergency Services HQ inside the AU(C)P. Atiisiwill be done in close co-operation with other
EUPOL departments and with local and internatioc@linter partners. Reporting to the Senior CP
Mentor/Adviser Fire & Disaster Police she/he Wil responsible for:

Main tasks and responsibilities

» Assist and advise the mentored in the implememtatibocommunity policing strategies and best
practices

e Plan and create functional chain of command sy$tettm for admin and operational purposes ;

» Assist all participants, key partners and othgolved organizations, in establishing the concédyat o
community policing model serving the people, inhfigg the misuse of power and, through these
activities, contribute to improve the quality ofdaster Police, also with the aim of leading toghbr
public perception ;

» Assist the mentees in improving his/her manageskills, command and control capabilities and
general comprehension of tasks and responsibilities

» Assist the mentee in enhancing his/her ability &orc out reforms and to put in place modern
administrative and management systems to enableoatatit policing through robust Police
command and control structures as well as in dpugdoand implementing strategies and best
practices to support this. ;

» Assist the mentee/trainee in establishing the qano&a Community Policing model to serve the
people and communities, improving the quality ofi@Emergency Services response and service
delivery with the aim of building trust, confidenaad improved public perception in the Police ;

» Plan functional strategies/structure/organisation ;

e Plan and build up functional alarm/dispatch cestrecture/organisation/facilities/functions ;

* Plan and create functional financial and matedahiistration ;

» Continue ongoing assessment of relevant Policetste/functions ;

» Assist preparing relevant new legislation and ratjoms ;

» Plan and supervise rebuilding of facilities: emeime response, fire stations and command and
control centres ;

» Plan/support/power up existing education/trainiggtem ;

 Support mentees to start contingency/preparednetannipg for major emergencies,
catastrophes/natural disasters ;

» Plan and create functional human resources syseamitment, HR admin and training ;

» Assist the mentee in elaborating fair and impattiahan resources policies for recruitment, training
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and specialisation ;

» Assist the Disaster Police in developing and im@etimg, an effective coordination amongst the
different departments of the AUCP in the use obueses ;

» Support the HoM and Deputy Head of Mission in thezision making process by drafting and
submitting proposals through the line manager fotoherent mentoring strategy in respect of
Disaster Police issues ;

e Liaise closely with other key mentors and departi:iédn order to implement a joint coherent
mentoring strategy ;

* Is a member of EUPOL Fire Emergency Response Taaiméll replace EUPOL Fire Marshall
when required;

» Provide support to other Mentors as required byMrssion ;

» Undertake any other related tasks as required bySeémior CP Mentor/Adviser Fire & Disaster
Police.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested by a degree in Police Sciehees,
Business or Public Administration or in social scies where the normal duration of university edapat
in the country awarded is four (4) years or more, after having obtained the university degreeast
10 years of relevant and proven full-time profesal@xperience;

OR

Successful completion of a full course in Policd-me Academy or Rescue College with duration of 3
years or more and, at least 10 years of relevahpewven full-time Police experience.

Specification of Experience

» Above mentioned experience should be in fire/refslis@ster managemen/emergency medical service
working experience;

» Experience in working in partnership with commuastiliaising with community groups and
individuals .

» 5 years of professional experience in operativkstasfire/rescue department and at least 5 ydars o
experience in senior management position;

» Senior rank in a fire brigade/rescue/disaster mamagt department with significant experience.

» Good working experience/knowledge of alarm/dispatefitre operations;

Advantageous
» Have experience in working in partnership with camities, liaising with community groups and
individuals .

» Ability to deal with potentially sensitive situatio

» Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organisations as well as intéwnat partners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.
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AFGHANISTAN

Component/Department/Offi Locatior Staff Regime
TrainingComponent (TC Kabul Seconde
Position Cod Position Name

KA-P-08t Head of Training Compone

Job Description
The Head of EUPOL Training Component will have mspbility for the organisational management,

development and delivery of high quality traininggucts and services by EUPOL and internationghpas
to ensure operational civilian policing excellerisedelivered to the Afghan National Police. Rejmgtto
Deputy Head of Mission, and will be responsible for

Main Tasks

The Head of Training Component will have respofisjbifor overseeing the construction and
development of Training Component facilities, sfieally in relation to the design, dimensions,
procurement, project oversight, completion and baad In addition, the Head of Training Component
will have responsibility for overseeing concept andriculum development, mentoring, organisational
Training Component project management, coursepangramme development, training execution and
final handover;

Manage and lead the Training Component functiooupn the development and delivery of a new
management model to ensure the organisation isimessd with people who have the appropriate skills
and abilities to deliver and achieve EUPOL aims abjictives. In addition, to provide all staff with
appropriate personal support and services to maiatad improve their individual performance;

Assess, develop and implement strategies to sufipoghort, medium and long term aims and objestive
of Training Component, including all aspects of HRtivity (i.e. resource management, succession
planning, talent management, performance managenleatning and development, leadership
development, equality and diversity and organisaialevelopment.);

Provide strategic advice to the EUPOL Senior Mansgd Team and senior stakeholders by
recommending and developing effective policies anocedures which are aligned to organisational
goals, support organisational values and conforall teelevant legislation.

As a member of the EUPOL Senior Management Teartsh@ewill contribute to the maintenance of
strategies, management of risks and associatedecgbet in relation to Training Component, by
reviewing performance, developing succession ptapand the endorsement of associated strategy;
Monitor policy, legislative and national developrteeand advise the EUPOL Senior Management Team
in relation to any associated implications;

As a member of the Senior Management Team, assoimergsponsibility for strategic direction and
development of the organisation in relation to fiirag Component;

Manage the developmental and organisational chamgerms of Human Resources ensuring they are
aligned to EUPOL organisational strategic obje&jve deliver high quality performance and contumio
improvement;

Manage finance and resources in line with budgetangtraints to ensure effective service provision;
Evaluate and measure Training Component activity grogress through the design and delivery of an
effective performance management framework to imparganisational delivery and the sharing of good
practice with partners;

Develop and implement an executive Training Compbmeedia strategy and actively promote, and
represent, the organisation across the wider iatenmal arena;

Negotiate contracts and associated service levekagents in respect of service provision;

Develop effective liaison with the Afghan Natiordlice and all international partners and stakedrsld
to improve service delivery;
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*  Work with internal departments and external pagngr ensure all appropriate Risk Management
strategies, including Business Continuity and O&adfkecovery plans, are in place to provide the
organisation and its customers with appropriateiseresilience;

» Ensure that existing service provision is constyemssessed for effective delivery and value. i8ev
and make recommendations on requirements to satfyprinciples of best value and associated
efficiency targets and participate in organisatioasiews;

e Actively lead or participate in change managemertjegts as required to achieve continuous
improvement in organisational performance in refato Training Component;

» Participate as an Executive EUPOL specific poirtasftact (SPoC) for external stakeholders;

» Ensure compliance with all EUPOL policies and pcages;

» Undertake any other related tasks as requireddpéputy Head of Mission.

Education and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree , where the noruamatidn
of university education in the country awardedheeé (3) years or more and, after having obtaimed t
university degree at least 10 years of relevantmaden full-time senior professional experience;

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attlé@s
yearsof relevant and proven full-time senior Police axgprce.

Specification of experience

This is a senior management post, and the sucteggflicant will be able to demonstrate a CV which
reflects holding a senior police leadership ratejuding independent command.

Advantageous

» Experience in Peacekeeping missions or in ESDFRonsst senior level,

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, preferable connected to Afgfiaanor other areas within the same geopolitical
context;

» Good working knowledge of the political, culturaldasecurity situation in Afghanistan or other areas
within the same geopolitical region;
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regime
Training Component (T¢ Kabul Seconde
Position Cod Position Name

KA-P-08¢ Deputy Head of Training Compone

Job Description
The Deputy Head of Component, will be responsibleaicting as Head of Component in the absenceeof th

substantive post holder. He/she will be the linenager for the Operations Coordinator, and overkee t
effective delivery, management and organizatioallafraining delivered within the Police Staff Gadle, The
Crime Management College, and Train the Trainetisigc The Deputy Head of Training Component, will
be responsible for the development, delivery arttheoement of internal strategic direction and djaral
management. He/she will advance the overall dsligé EUPOL aims and objectives as required by tbad

of Training Component and will achieve customer extptions and satisfaction. He/she will maintain,
manage and develop key Training Component extestaddeholder relationships and ensure key timelines,
priorities and budgets that underpin the deliveralbservices are achieved. Reporting to Head raining
Component.

Main Tasks and responsibilities

» As required by the Head of Training Component, lee/will manage and provide clear leadership in
relation to the concept of police curriculum depeient and mentoring. In addition, to provide adiffst
with appropriate personal support and servicesaimtain and improve their individual performance;

» Assess, develop and implement strategies to suffpoghort, medium and long term aims and objestive
of Training Component;

» He/she will contribute to maintaining strategiegnaging risks and associated challenges in rel&bion
Training Component, by reviewing performance, depiglg succession planning and implementing
associated strategy or procedures;

* Manage the developmental and organisational chan¢germs of Human Resources ensuring they are
aligned to EUPOL organisational strategic objeajie deliver high quality performance and contimio
improvement;

* Measure, evaluate, and report upon TRAINING COMP®NEctivity and progress through the design
and delivery of an effective performance managerframiework to improve organisational delivery and
the sharing of good practice with partners;

» Assist in the development and implementation ofxecutive Training Component media strategy

» Develop effective liaison with the Afghan Natiofdlice and all international partners and stakedrsld
to improve service delivery;

e Actively lead or participate in change managemertjegts as required to achieve continuous
improvement in organisational performance;

» Undertake any other related tasks as requireddiddad of Training Component.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree , where the noruamatidn
of university education in the country awardedheeé (3) years or more and, after having obtaied t
university degree at least 10 years of relevantmaden full-time professional experience;

OR

Successful completion of a full course in Policeademy with at least 10 yean$ relevant and proven full-
time Poalice experience.
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Specification of experience
This is a senior management post, and the sucteggilicant will be able to demonstrate a CV which
reflects holding a senior police leadership rale|uding independent command.

Advantageous

* International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermati@rganizations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and MS Excel.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regime
Training Component (T¢ Kabul Seconde
Position Cod Position Name

KA-P-087 Training Operations Coordinat

Job Description
The EUPOL Training Component Operations Coordinatporting to the Deputy Head of Component, will

be responsible for overseeing all training reladg@rations within the component, and will be theeli
manager of the Chief of all the Departments ofGoenponent.

Main Tasks and responsibilities

» Oversee the management of strategic, operatiodahadministrative issues, including the implementati
of effective systems and processes in relatiohadlraining Component;

» On behalf of the Deputy Head of Training Componassess, develop and implement strategies to
support the short, medium and long term aims afetcties of Training Component, including all
aspects of HR activity (i.e. resource managemeistession planning, talent management, performance
management, learning and development, leadershiglajament, equality and diversity and
organisational development) ;

» Provide information or advice to theDeputy Head @fining Component, the EUPOL Senior
Management Team and senior stakeholders, whewveiredgby recommending and developing effective
policies, practices and procedures which are atigo@rganisational goals, support organisatioalles
and conform to all relevant legislation. He/shd afiso effectively manage the implementation ofeagr
EUPOL policies and procedures;

« Contribute to maintaining strategies, managingsretd associated challenges in relation to thenifigi
Component project, by reviewing performance, deyialp succession planning and implementing
associated strategy, policy or procedures;

» Monitor policy, legislative and national developrteeand advise the Deputy Head of Training
Component accordingly in relation to any associatgalications;

» Participate in the continued development of codpmrdetween police and prosecutors and the wider
Criminal Justice Community in Afghanistan;

* Manage the developmental and organisational chiangems of Human Resources ensuring they are
aligned to EUPOL organisational strategic obje&j\te deliver high quality performance and contimio
improvement;

» Develop effective liaison with the Afghan Natioialice, and all international/local partners ortasts
and stakeholders to improve service delivery;

» Undertake any other tasks required by the DepudHté Training Component in support of the mission
and Training Component aims and objectives.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree where the normatidorof
university education in the country awarded is ¢h(8) years or more and, after having obtained the
university degree at least 6 years of relevantmoden full-time professional experience;

OR

Have completed a full course at a Police Academg,leave had at least 10 years relevant experience
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Specification of experience

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and MS Excel.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim:
Training Component (TC Kabul Seconde
Police Staff College Department

Position Cod Position Name

KA-P-08¢ Chief of Police Staff Colleg

Job Description
The Chief of the Police Staff College will act a€hief Mentor / Adviser for educational standardthin

Police Staff College, and will be responsible fog brganisational management, development andedglof
high quality training products and services by EWRMDA international partners at the Police Stafflége.

He or she will report to the Operations Coordin@®tine manager.

He/she will be responsible for the overall edugaiophilosophy and direction of the Training Comgoain
.He/she will advance the overall delivery of EUP&Ims and objectives as required by the Head ofhifrgi
Component and will achieve customer expectatiorss satisfaction. He/she will maintain, manage and
develop key Training Compponent external stakeholééationships within the ANP General Training
Command and ensure key timelines, priorities andgbts that underpin the delivery of all services ar
achieved.

Main Tasks and tresponsibilities

» To assist the Head of Training Component in theall/strategic direction of all the training actiyi

» To ensure effective resource management of a teega of expert police trainers

» To provide appropriate line management responsitzitid support for a large team of police trainers

e To support the Operations Coordinator with spestigiolice training advice when necessary.

» To assist in the mentoring and advice given toHlead of ANP General Training Command, and his
immediate senior management team.

» Undertake any other related tasks as requireddy thining Operations Coordinator.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree, where the noromatidn
of university education in the country awardedhiseé (3) years or more and, after having obtaifed t
university degree at least 10 years of relevantmaden full-time professional experience;

OR

Successful completion of a full course in Policeagemy , with at least 10 yearstrelevant and proven full-
time Palice experience.

Specification of experience
Within the experience of the successful candidalieoes experience at a senior managerial level of a
police training establishment for a period of asiel2 months.

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim
Training Component (TC Kabul Seconde
Police Staff College Department

Position Cod Position Name

KA-P-094,109 11¢ Police Training Advisor (Leadersh

Job Description
The Training Adviser shall assist Chief of PolidgafSCollege in all aspects connected to the meetioarea

of specialization. Reporting to the Chief of tr@iée Staff College, and will be responsible for:

Main Tasks and Responsibilities

» Lead the ANP towards an Afghan-owned and self-sistatraining capacity;
» Deliver training directly to Afghan Police Officers

* Undertake any other tasks required by the Chid¢ffi@Police Staff College.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in in Police Sc&gricaw,
Public or Business Administration, Police Sciendesdagogic Sciences, Economics, where the normal
duration of university education in the country asel is three (3) years or more and, after havhtgioed

the university degree at least 10 years of relesadtproven full-time professional experience;

OR

Successful completion of a full course in a Pohoademy, and, at least 5 yeafsrelevant and proven full-
time Palice experience.

Specification of experience

The post holder will be expected to have expeitiséhe field of Police leadership and to have rafdv
training experience in this area of expertise. filewing are examples of areas of expertise:

« Delivery of training to Police leaders;

» Working at the strategic level within Police orgsations;

« Command of significant, or major, Police incidents;

» Managing organisational change.

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristmaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and Excel,

» A training qualification.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Training Component (TC Kabul Seconde
Police Staff College Department

Position Cod Position Nam

P-F-14 Rule of Law Training Advise

Job Description
The Rule of Law Training Adviser will support théief of Police Staff College. Reporting to Chiéf o

Police Staff College and will be responsible for:

Main Tasks and Responsibilities

» Provide training delivery in support of the Strate@bjectives of the EUPOL Mission;

» Provide training Advisery, mentoring and monitorisigpport to the Ministry of Interior (MOI) and the
Afghan Training General Command;

» Advise/mentor and monitor MOI training departmeotsdevelopment and implementation of training
strategies, programmes as part of a national girate

e Support national institutions in the developmenffifhan-owned and self-sustaining training capacity

» Undertake other tasks as required by the Chiebbt® Staff College.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full ourse of universitudies attested by a degree in Police Scienaas, L
Public or Business Administration, Police Sciendesdagogic Sciences, Economics, where the normal
duration of university education in the country asel is three (3) years or more and, after havhtgioed

the university degree at least 10 years of relegadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy, with at least 5 yeao$ relevant and proven full-
time Palice experience.

Specification of experience
The postholder will be expected to have expertisthé field of crime investigation and detectiverkyand
to have relevant training experience in this afezxpertise.

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristmaras
well as from multi-national and international orgaations;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel,

» Atraining qualification.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim
Training Component (TC Kabul Seconde
Crime Management College Department

Position Cod Position Name

KA-P-09C* Chief of Crime Management Colle

Job Description
The Chief of the Crime Management College will lsponsible for the organisational management,

development and delivery of high quality traininggucts and services by EUPOL and internationaghpas

at the Crime Management College. He or she wilbreto the Operations Coordinator as line manager.
He/she will be responsible for the overall develeptmand direction of crime/investigative trainirgated
subjects within the Training Component.

He/she will advance the overall delivery of EUPQing and objectives as required by the Head of ihgin
Component and will achieve customer expectatiodssatisfaction.

He/she will maintain, manage and develop key Tngitomponent external stakeholder relationshiplimvit
the ANP General Training Command and ensure kewglitis, priorities and budgets that underpin the
delivery of all services are achieved.

Main Tasks

» To assist the Head of Training Component in theallvstrategic direction of all the training actiyi

» To ensure effective resource management of a teega of expert police trainers

» To provide appropriate line management responsitzitid support for a large team of police trainers

e To support the Operations Coordinator with spestigiolice training advice when necessary.

» To assist in the mentoring and advice given toHlead of ANP General Training Command, and his
immediate senior management team.

» Undertake any other related tasks as requireddy thining Operations Coordinator.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree, where the noromatidn
of university education in the country awardedhiseé (3) years or more and, after having obtaifed t
university degree at least 10 years of relevantmaden full-time professional experience;

OR

Successful completion of a full course in Policeademy, with at least 10 yeav§relevant and proven full-
time Palice experience.

Specification of experience
Within the experience of the successful candidalieoes experience at a managerial level of criminal
investigations

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations is highly desirable;

» Managerial experience at a police training college

» Good drafting and reporting skills ;

* Good working knowledge of MS Office and Excel.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim:
Training Component (TC Kabul Seconde
Crime Management College Department

Position Cod Position Name

KA-R-00¢ Police Training Advisor (rime)

Job Description
The Training Adviser shall assist Chief of Crime hMdgement College in all aspects connected to the

mentioned area of specialization. Reporting to @gef of the Crime Management College, and will be
responsible for:

Main Tasks and Responsibilities

» Lead the ANP towards an Afghan-owned and self-sistatraining capacity;

» To teach directly afghan Police Officers;

» Undertake any other tasks required by the Chi¢fi@Crime Management College.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by a degree in in Police Sc&rcaw,
Public or Business Administration, Police Sciendesdagogic Sciences, Economics, where the normal
duration of university education in the country adeal is three (3) years or more and, after havirtgioed

the university degree at least 10 years of releaadtproven full-time professional experience;

OR

Successful completion of a full course in Policedemy, with at least 5 yeav§relevant and proven

full-time Police experience.

Specification of experience

The postholder will be expected to have expertisthé field of crime investigation and detectiverkyand
to have relevant training experience in this aréaexpertise. The following are examples of areas of
expertise:

* Forensic work;

e Interviewing skills;

» Case building and preparation;

e Organised criminal groups;

» Violence against women;

* Witness and victim handling;

» Police intelligence systems;

» E crime/cyber crime/Fraud.

Advantageous

* International experience, particularly from the GS&nd other international missions in the criseaaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel,

« Atraining qualification.
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EUPOL AFGHANISTAN

Component/Departmentffice Locatior Staff Regim:
Training Component (TC Kabul Seconde
Police Training Support Department

Position Cod Position Name

KA-P-11C Police Training Advisor (Gener:

Job Description
The Training Adviser shall assist Chief of Policaiers in all aspects training (delivery/developihe

assessment). Reporting to the Chief of PoliceriBrai and will be responsible for:

Main Tasks and Responsibilities

» Lead the ANP towards an Afghan-owned and self-mistatraining capacity;
» To teach directly afghan Police Officers;

e Undertake any other tasks required by the Chiéfatice Trainers.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in in Police Sc&gricaw,
Public or Business Administration, Police Sciende@sdagogic Sciences, Economics, where the normal
duration of university education in the country asel is three (3) years or more and, after havhtgioed

the university degree at least 10 years of releaadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy, with at least 5 yeao$ relevant and proven full-
time Palice experience.

Specification of experience
The postholder will be expected to have expertisthé field of police training delivery, and to learecent
relevant experience.

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel,

» Atraining qualification.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim:
TrainingComponent (TC Kabul Seconde

Rule of Law Technical Training
Support Department
Position Cod Position Name

KA-R-007 Chief of Rule of Law/Technical Training

Job Description
The Head of Plans will be the nominated point aftaot for all Rule of Law Issues.

The Head of Plans will be responsible for the oizigtional management, development and delivenhef t
administration, planning and financial services mufping the Training Component, in all its areas of
operations. He or she will report to the Operati@u®rdinator as line manager. He/she will be reside

for the overall development and direction of reseumplanning within the Training Component, in
consultation with SMT members. He/she will advatiee overall delivery of EUPOL aims and objectives a
required by the Head of Training Component. He/alie maintain, manage and develop key Training
Component external stakeholder relationships withen ANP General Training Command and ensure key
timelines, priorities and budgets that underpindbkvery of all services are achieved.

Main Tasks and Responsibilities

* To assist the Head of Training Component in theralestrategic direction of all the planning and
administrative support within the component;

» To ensure effective resource management of a tdamrpert police/Rule of Law technical experts and
programme officers, as well as line managing thefCKentor to the Head of ANP General Training
Command;

e To provide appropriate line management responsilztid support subordinates;

» To support the Operations Coordinator with spesti@dvice when necessary;

» Undertake any other related tasks as requiredéy thining Operations Coordinator.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by a degree in in Police Scegrcaw,
Public or Business Administration, Police Sciend@sdagogic Sciences, Economics, where the normal
duration of university education in the country adeal is three (3) years or more and, after havirtgioed

the university degree at least 10 years of releaadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy, with at least 10 yeav§relevant and proven full-
time Palice experience.

Specification of experience
Some experience at a managerial level of businggsost functions.

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations;

» Managerial experience at a police training college

* Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim
Training Component (TC Kabul Seconde

Rule of Law Technical Training
Support Department
Position Cod Position Name

KA-P-125 Programme Office-PlansSupport

Job Description
As Program Officer you will be responsible for pisimg support to ensure effective planning, schiedgul

resourcing, quality-assurance and follow up ofnireg related activities in the Training Componehte
program officer will also be responsible for esistiihg and maintaining proper filing and recordtegss for
the different training centers and coach Afgharff stathe training centers on training center paogr
management and administration. He/she will rem@hief of Rule of Law/Technical training.

Main Tasks and Responsibilities

» Report to the Head of Plans and Administration Airj Component;

» Establish and uphold training & resourcing schiedudor the Training Component activities;

» Establish, uphold and coach on filing, records equipment booking systems;

» Coordinate the development and management ofaelddiplomas, course/seminar certificates and
training records for the Training Component praect

* Manage Training Component related training admiaiiste tasks including communication with trainers
on scheduling; follow up of course evaluation fegaly ensuring that materials and required equipment
are in place in class rooms as per booking TrgiGiomponent;

» Coach Afghan staff in the training centers on irajrcenter program management and administration

* Manage the material and equipment inventory otithi@ing centers, ensuring that the class room
equipment is functional (e.g. LCD projectors);

» Process and provide data and required statistitisaming execution, training evaluations and répas
per agreed standard in the rule of law area,;

» Establish and keep current a training resourcabdat ;

» Establish and upkeep a library of standard trainivaderials and presentation in the rule of law .area

* Manage potential reference book/data library enrtiie of law area;

» Undertake any other relevant task as required &thief of Rule of Law/Technical training.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by a degree in in Police Sc&grcaw,
Public or Business Administration, Police Sciend@sdagogic Sciences, Economics, where the normal
duration of university education in the country asel is three (3) years or more and, after havhtgioed

the university degree at least 10 years of releaadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy, with at least 5 yeao$ relevant and proven full-
time Palice experience.

Specification of experience
The post holder will be expected to have expeitighe field of police training delivery, and tovsarecent
relevant experience.
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Advantageous

* International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel.
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Component/Department/Offi Locatior Staff Regim:
Training Component (TC Kabul Seconde
Rule of Law Technical Training Suppart

Department

Position Cod Position Name

KA-P-12¢* Technical Liaison Office

Job Description
The EUPOL Training Centre Development Technicalidda Officer, reporting to the Chief of Rule of

Law/Technical training and he/she will be respolesibr the following tasks

Main Tasks and responsibilities

» Liaise with EUPOL'’s international partners, espltgithe EU delegation, as regards for example the
construction of police training centres in Afghdars

» Assist in project planning and development and hrate the implementation of the Mission’s

» Project with other stakeholders;

» Act as the interface between project leaders ariduaelements of Mission Support;

» Assess project proposals and make recommendatiotiedeasibility and sustainability of projects;

» Ensure that projects are properly coordinated withé Mission as well as with external stakeholders

» Carry out any other related tasks as required &ytiief of Rule of Law/Technical Training.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by a degree in Law where thealor
duration of university education in the country adeal is three (3) years or more and, after havirtgioed
the university degree at least 6 years of releaadtproven full-time professional experience.

Specification of experience
The post holder will have experience in the fidlghmject management.

Advantageous

» International experience, particularly from the GS&nd other international missions in the cristmaras
well as from multi-national and international orgaations is highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and MS Excel.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim:
Office Head Rule of Lav Kabul Seconde
Component (RoL)/Rule of Law

Position Cod Position Nam

KA-R-01(C Deputy Head Rule of Law Compon

Job Description
The Deputy Head RoL Component will assist the HeRdL Component in performing his/her duties by

coordinating the advising, mentoring, monitoringldraining activities of the Component and advising
Head of RoL Component on the strategic directiothef Mission itself. His/her tasks involve coording
the Chiefs of the RoL Departments and their intéwas within the Mission, with senior managemerithim
the RoL component and across the other mission coemis.  Reporting to Head of Rule of Law
Component, the Head of RoL Reform will be respdesitr:

Main tasks and responsibilities

Assist the Head of RoL Component in leading andagang the RoL Component;

Exercise daily administrative management of the Roimponent

Assist the Head of RoL Component in defining therall direction of the Component’s mentoring and
training activities and in particular in coordimagithe Advisers/Mentors and Trainers deployed edintr
and in integrating existing and planned trainind arentoring activities;

Oversees execution of strategic decisions by Heald ®omponent at tactical and operational level,
specifically the progress on the Mission implemgataPlan

Supervise the work of the staff members of thedefflead Rol Component;

Lead and consolidate EUPOL'’s efforts in contribgtito the Afgan criminal justice sector through
EUPOL training and mentoring projects and throdghrovision of strategic input on this process;
Closely cooperate with EUPOL's Field Component aditect and conduct regional RoL
Mentors/Advisers in RoL-related matters to ensucelzerent countrywide approach on RoL projects and
supporting strategic planning of RoL activitieshiit EUPOL;

Closely coordinate RoL activities with EUPOL'’s othsubstantive components, EUPOL's Project
Management and EUPOL's reporting section SPAR);

Support the Head RoL Component in the decisionimgakrocess by drafting and submitting for
approval relevant plans, directives and orders;

Support the Head RoL. Component by compiling andtidcaregular reports for the Reporting Office;
Assist the Head of RoL Component in leading projettvorking and partnership development with the
aim of enhancing coordination and cooperation ankeg parties and donors, such as the European
Union Delegation, UNAMA and bilateral actors (6d45A, EU member states), and others;

Identify projects in the different areas of theminal justice sector in cooperation with Afghan
counterparts and supporting their implementatioauph the RoL Chiefs of Departments;

Undertake any other tasks required by the Headoohdnent RoL in support of the objectives of the
mission.

Qualifications and Experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country asea is four (4) years or more, preferably withtpos
graduate or master studies in criminal or procddasa, international law, international relationftea
having obtained the university degree at least &sy@f relevant and proven full-time professional
experience out of which at least 4 years at senammagement level,

Experience in managing police and/or judicial refgrograms;

International experience, particularly in crisisas with multi-national and international orgarizas;
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Strong proficiency in English.

Additional Requirements

Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@@arisis Management Course or equivalent;
Knowledge of Sharia law, traditional dispute resiolu mechanisms, Gender and Human rights;
Knowledge of professional standards for police pragsecution services

Knowledge of the mechanisms for international aaiomal police and judicial cooperation;

Experience in strategic management and/or pubhurasdtration;

Ability to establish constructive working relatidrigs with a wide range of national and internationa
stakeholders with a range of interests;

An ability to work effectively under pressure irfiiult circumstances in a post conflict environrtien
Working knowledge of the political, cultural andcaety situation of Afghanistan or other areas \with
the same geopolitical region;

Excellent interpersonal skills and abilities to rehthe strategic vision of the HoM and communidtate
the Mission personnel.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:

Rule of Law Component (RoL

Anti-Corruption Department Kabul Seconded

Position Cod Position Name

KA-R-026, 02¢ RoL Mentor to the Ministry of Interior, Anti Corrtipn (AC)

Job Description
The Mentor to the Ministry of Interior (Anti-Corrtipn — AC) shall assist the Chief of Anti-Corruptitnit

in all relevant areas in the Anti-Corruption efforindertaken by the Mission. Reporting to ChiefAafi-
Corruption Department, he/she will be responsibte f

Main Tasks and Responsibilities

e Conduct mentoring for the Anti-Corruption Mobile ares, in Kabul and in the regions, in all
investigations, inspections and activities, anigdia with the AC Prosecutors;

*  Work as part of a team to provide technical addneransparency and accountability measures to the
Ministry of Interior (MOI) and advise on the devptoent of national and sector policies, in close
cooperation with the Mobile AC Team Leader;

» Advise in relevant areas, such as criminal invesiig techniques, corruption case studies and white
collar crime, bribery & financial investigationsase planning & management, police-prosecutor
cooperation, strategies of covert surveillance &Hlndling of case materials & evidence;

» Collaborate closely with the Anti-Corruption Unifthin the AGO, NTM-A and ISAF and other external
partners on all intelligence related AC matters;

» Report to the Chief of Anti-Corruption Unit on ailgaand weekly basis on the developments and result
of the activities undertaken;

» Undertake any other tasks required by the Chigfrti-Corruption Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Sciencesawy,
where the normal duration of university educationhie country awarded is four (4) years or more after
having obtained the university degree at least &rsyeof relevant and proven full-time professional
experience;

OR

Successful completion of a full course in Policeademy with duration of 3 years or more, with astea
yearsof relevant and proven full-time Police experience.

Specification of experience

* A minimum of five years experience in police op&na&l environment.

» Experience with project management and proposaingri

» Experience in the field of anti-corruption;

» Knowledge in the field of procurement;

» Excellent oral and written communications skills.

» International experience, particularly in crisieas with multi-national and international orgarizas;

» Experience with project management and proposaingri

» Excellent oral and written communication skills ;

* Proven ability to establish constructive workindat®nships with a wide range of national and
international stakeholders, with a range of intesces
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Sound decision-making skills, political judgementiability to influence;

Ability to coordinate a diversified and multidistiary team of trainers;

Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorsaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management and jpweg¢ CSDP experience;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:

Rule of Law Component (RoL)

Anti-Corruption Department Kabul Seconded

Position Cod Position Name

KA-R-030, 03, 03¢ RoL Mentor to the Attorney General's Office, Ant@uption (AC)

Job Description
The Mentor to the Attorney General’'s Office shalkiat the Chief of Anti-Corruption Unit in all reent

areas in the Anti-Corruption efforts undertakenthg mission. Reporting to the Chief of Anti-Coriiopt
Department, he/she will be responsible for:

Main Tasks and Responsibilities:

» Identify and advise Attorney General's Office ortidties where the EU Police Mission can make
strategic differences in enhancing criminal invgetiions led by prosecutors ;

» Consolidate EU activities pertaining to the crinhipgstice sector, especially on efforts to suppbe
reform of criminal investigations, prosecutions g@uadice - prosecutor cooperation;

» Provide strategic input into the reform of crimirm@alocedures and restructuring relevant judicial or
investigative institutions and bodies;

» Develop strategies and supportive measures againsiption within the criminal justice sector indlng
the prosecution offices and courts with jurisdiatiover the Afghan National Police officers (Miliyar
Justice Sector);

* Mentor the prosecutors of the Anti-Corruption Umihd Military Anti-Corruption Unit within the
Attorney General's Office and subsequently monitmurt trials;

» Cooperate closely with the EC programs and othéomel and international stakeholders in the law
enforcement and justice sector;

» Facilitate the process of Police-Prosecutor Codijoera

e Address the basic substantial and criminal leg@tatincluding the immediate operational needshef t
prosecution service and the police to resume fheitions respecting international standards;

» Plan measures to support effective ratificationtr@ international conventions and other instruments
dealing with human rights, judicial cooperationtraption and money laundering;

» Undertake any other tasks required by the Chi&fnti-Corruption Department..

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country aseal is four (4) years or more and, after havintpioled
the university degree at least 5 years of relesadtproven full-time professional experience.

Specification of experience

» Relevant experience of minimum five years in anratienal environment of criminal investigation or
prosecution;

» Experience specialized in Criminal or ProceduralLternational Relations or other related matters

» Experience working as a Judge, Practicing lawyergdl Trainer, Ombudsman officer or capacity
building, institutional reform, in developing lelditive framework and judicial institutions in a Mbar
State or/and in a developmental, transitional at4gonflict situation — is an advantage;

» Good knowledge of judicial reform process and thecfions and practices of criminal procedures
including criminal investigation and prosecution.
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Advantageous

» Experience with project management and proposaingri

» Experience in the field of anti-corruption;

» Knowledge in the field of procurement;

* Excellent oral and written communications skills;

» International experience, particularly in crisieas with multi-national and international orgarizas;

» Experience with project management and proposaingri

» Excellent oral and written communication skills ;

* Proven ability to establish constructive workindat®nships with a wide range of national and
international stakeholders, with a range of intesces

» Sound decision-making skills, political judgement ability to influence;

» Ability to coordinate a diversified and multidistiiary team of trainers;

» Excellent interpersonal skills and ability to conmiwate internally and to relate with multi-natiorzaid
international organisations of all levels, incluglithose at a strategic level, as well as with matio
partners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressané stress-resistant;

» Knowledge of EU Civilian Crisis Management and fweg CSDP experience;

» Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Rule of Law Component (RoL Kabul Seconde
Justice Department

Position Cod Position Nam

KA-R-01% Chief of Justice (JU!

Job Description
The Chief of Justice shall be responsible for ceeirsy the implementation of all efforts in the amda

improving cooperation and coordination between gbéce and the judiciary undertaken by the Mission.
Reporting to the Head of RoL Component, he/sheheilfesponsible for:

Main tasks and responsibilities

» Lead and manage the Justice Unit within the EUPOL €&bmponent;

» Lead a team of experts that provide technical a&dwim capacity and institution building and
administrative reform in the field of police-justicooperation, legal affairs and reform, legal aiakl
other justice matters;

e Guide and coordinate the Justice Advisers, Merdas Training Advisers working with the Ministry of
Interior, Ministry of Justice, Attorney General'$fide, and/or Supreme Court;

» Assist the Mol/ANP, MoJ and AGO in improving thelanning, management, training and performance
capabilities in the identified areas;

e Coordinate with other EUPOL units/departments;

» Identify projects in the different areas in coopiera with Afghan counterparts and implement them
through the Mentors and training Advisers assigoetie different Ministries and donor assistance;

e Collaborate closely with and coordinate EUPOL pestivork with other national and international astor

» Lead project networking and partnership developmeith the aim of enhancing coordination and
cooperation among key parties concerned, such aEH@ember states, EU-DEL, UN, US and others;

» Report to the Head of RoL Component on a regulsistian the developments and results of the aeviti
undertaken;

» Undertake any other tasks required by the Heacbbf @mponent.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universiudies attested by a degree in Law, where thmalo
duration of university education in the country este is four (4) years or more and, after havingioied
the university degree at least 8 years of relesadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attl@as
years of relevant and proven full-time Police eigere.

Specification of Experience

» Relevant experience of minimum eight years, owvloith four at management level includes: experience
in developing legislative framework and judicialsiitutions in a Member State or/and in a
developmental, transitional or post-conflict sitaator experience working as a Judge, Public Prdsec
or Criminal/Police Investigator, practicing lawy&€rmbudsman officer.

» Broad international professional experience;

» Professional experience in international coopemnatind/or project management in the field of Rule of
Law;
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Experience in strategic management and/or pubtidridtration;

Advantageous

Post-graduate or master studies in criminal orgutacal law, international law, international redats or
other related matters;

Knowledge on Sharia law, traditional dispute resolumechanisms, Gender and Human Rights;
Strong knowledge of the mechanisms for internatiand national police and judicial cooperation;
Excellent interpersonal skills and abilities torghthe strategic vision of the HoM and communidgte
the Mission personnel;

International professional experience, particularlgrisis areas, such as Afghanistan or othersarea
within the same geopolitical context, with multitieaal and international organizations;

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region ;

Experience in international co-operation in relatio Civil Crisis Management or strategic liaisoithw
international partners;

Prior CSDP or equivalent mission experience in ssiah management position;

Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@@risis Management Course.
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Component/Department/U Locatior Staff Regime
Rule of Law Component (RoL) | Kabul Seconde
Justice Department

Position Cod Position Nam

KA-R-05¢ Justice Expert (JU.

Job Description
The Justice Expert shall assist the Chief of Jesfiepartment in certain aspects connected to the

implementation of efforts in the area of improviogoperation and coordination between the policethad
judiciary (Strategic Objective 5) undertaken by Mission. Reporting to the Chief of Justice Depanttin
he/she will be responsible for:

Main Tasks and Responsibilities

» Conduct reviews and analysis of mission objectiedavant existing Afghan criminal legislation;

» Contribute through a consultative and analyticalcpss to policy development, standard-setting bed t
progressive development of Afgn law;

» Identify inconsistencies in Afghan laws, particljahose governing investigative authority, disitipry
enforcement, accountability and oversight, roled msponsibilities between police and prosecutods a
the administration of the Ministryf Interior;

e Support Mol legal officers, Ministry of Justice ioffils, and other relevant stakeholders in drafting
legislation related to all aspects of the justigteam and its institutions;

« Recommend strategies for the harmonization of iegisind new legislation and high-level policies and
procedures, and their compliance with superior Afglegislation and international law;

e Support meaningful institutional and legal reforndadevelopment, within the Ministry of Justice, the
Judiciry and Ministryof Interior, Criminal Law reform Working Group, inter alia;

» Engage in broad-based stakeholder (Afghan andnatienal) consultations, including the NATO
Training Mission-Afghanistan (NTM-A), the Internatial Police Coordination Board (IPCB), donors and
Justice Institutions involved in NPP 5 Law and isesfor All, and others;

» Assist in the implementation of a broad range sfije projects;

* Report to the Chief of the RoL Justice Unit on gutar basis on the developments and results of the
activities undertaken;

» Undertake any other tasks required by the Chidlisfice Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by a degree in Law, where thmalo
duration of university education in the country aseal is four (4) years or more and, after havintaioled
the university degree at least 5 years of relesadtproven full-time professional experience.

Specification of experience

» Relevant experience of minimum five years couldliude: experience as a legal analyst, practicing
lawyer, public prosecutor or criminal/police invigsator, judge, ombudsman officer, and so on; having
worked on developing legislative framework and qimli institutions in a Member or Contributing State
and/or in a developmental, transitional or postficirsituation;

» Good knowledge of judicial reform processes andfthwetions and practices of criminal procedures
including criminal investigations and prosecution.
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Advantageous

Proven ability to establish constructive workindatienships with a wide range of national and
international stakeholders, with a range of intesces

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national

and international organisations of all levels, imithg those at a strategic level, as well as with
national partners;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management and jpweg CSDP experience desirable;

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Broad international professional experience;

Experience developing legislative framework anddiadi institutions in a Member State or/and in a
developmental, transitional or post-conflict sitaaf

Excellent oral and written communication skills.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim:
Rule of Law Component (RoL | Kabul Seconde
Justice Department

Position Cod Position Nam

KA-R-05¢ RoL Training Adviser, Justice (JU

Job Description
The Rule of Law Training Adviser, Justice will sppthe Chief of Justice Department within the Nbgss

Rule of Law Component. Reporting the Chief of ZgsDepartment, he/she will be responsible for:

Main Tasks and Responsibilities

» Provide training , mentoring and monitoring supportAttorney General’'s Office (AGO), Ministry of
Interior (Mol) training department and Ministry &distice (MoJ);

» Advise/mentor and monitor AGO, Mol and MoJ trainindepartments on development and
implementation of training strategies and prograsipart of a national strategy;

» Support national institutions in the developmenffifhan-owned and self-sustaining training capacity

» Network and build relationships with other intefoatl and national organizations that develop and
implement justice sector training;

» Prepare and deliver training packages as directedebChief Justice Unit;

» Liaise closely with the EUPOL Training ComponenT (B ensuring a corporate approach to training;

» Undertake other tasks as required by the Chiefistice Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Sciencislaw
where the normal duration of university educationhie country awarded is four (4) years or more after
having obtained the university degree at least &rsyeof relevant and proven full-time professional
experience.

Specification of experience

 Minimum five years of experience as a practitiom&rking with justice reform, criminal procedures
including criminal investigation and police-justiceoperation and relevant training;

» Experience in development and delivery of trairfimga range of audiences.

Advantageous

* Proven ability to establish constructive workindat®nships with a wide range of national and
international stakeholders, with a range of intesres

» Excellent interpersonal skills and ability to conmiuwate internally and to relate with multi-natiorzaid
international organisations of all levels, incluglithose at a strategic level, as well as with matfio
partners;

e Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressure stress-resistant;

» Knowledge of EU Civilian Crisis Management and foeg CSDP experience;

» Good working knowledge of the political, culturaldcasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Experience with project management and proposaingri

» Excellent oral and written communication skills.
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EUPOL AFGHANISTAN

Component/Department/U Locatior Staff Regim

Rule of Law Component (RoL Kabul Seconde

Gender & Human Rights Department

Position Cod Position Nam

KA-R-01Z Chief of RoL Mentors/Advisers , Gender & Human Rg
(GHR)

Job Description
The Chief of Mentors/Advisers (Gender/Human Righ&)all be responsible for overseeing the

implementation of all human rights and gender niedasning efforts undertaken by the Mission. Repgrti
to the Head of RoL Component, he/ she will be rasjie for:

Main tasks and responsibilities

* Lead and manage the Gender and Human Rights Whitwthe EUPOL RoL component;

» Lead a team of experts that provide the Ministryndérior/ Afghan National Police technical advice
capacity and institution building and administratireform in the field of human rights, childreghis
and gender mainstreaming;

* Closely work with the EUPOL components and regioRild Office Mentors/Advisers to ensure a
coherent countrywide approach on human rights andey projects;

» Collaborate closely with the Inspector General'didef Criminal Investigation Department, Afghan
Independent Human Rights Commission and other mat@artners;

» Lead project networking and partnership developmeith the aim to enhance coordination and
cooperation among key parties concerned, such d3di¢fation & EUSR, EU member states, UNAMA,
UNDP and other entities;

» Undertake any other duties as required by the ldé&bL Component.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universiudies attested by a degree in Law or Socignges,
where the normal duration of university educatiothie country awarded is four (4) years or more aftdr
having obtained the university degree at leasta8syef relevant and proven full-time professional
experience.

Specification of Experience

» Relevant experience of minimum eight years, owtlnith four at management level includes: experience
in developing legislative framework and judicialsfitutions in a Member State or/and in a
developmental, transitional or post-conflict sitaator experience working as a Judge, Public Prdsec
or Criminal/Police Investigator, practicing lawyegdmbudsman officer in the areas of human rights,
children rights and gender issues etc;

» Experience in managing police and/or judicial ref@rograms, resource mobilization, monitoring and
evaluation, as well as process facilitation ;

» Experience in human rights development and gemsdees in an international context

Advantageous

» Post-graduate or master studies in criminal orgutacal law, international law, international redas or
other related matters;

» Knowledge on Sharia law, traditional dispute resolumechanisms, Gender and Human Rights;

» Strong knowledge of the mechanisms for internatiand national police and judicial cooperation;
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Excellent interpersonal skills and abilities torghthe strategic vision of the HoM and communidgte
the Mission personnel;

International professional experience, particularlgrisis areas, such as Afghanistan or othersarea
within the same geopolitical context, with multitieaal and international organizations;

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region ;

Experience in international co-operation in relatio Civil Crisis Management or strategic liaisoithw
international partners;

Prior CSDP or equivalent mission experience in ssiah management position;

Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@@risis Management Course.
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EUPOL AFGHANISTAN

Component/Department/Ui Locatior Staff Regim:

Rule of Law Component (RoL

Gender & Human Rights DepartmertKabU| Seconded

Position Cod Position Name

KA-R-041, 044 RoL Mentor to the Ministry of Interior, Gender & Hian Rights
(GHR)

Job Description
The Mentor to the Ministry of Interior (Gender addman Rights) shall assist the Chief of Mentors/i&dks

(Gender and Human Rights) in all aspects connectéde implementation of all human rights and gende
mainstreaming efforts undertaken by the Missionpdréing to the Chief of Mentors/Advisers Gender and
Human Rights Department, he/ she will be respoagdit

Main Tasks and Responsibilities

» Work in a team of experts to provide technical edvion capacity and institution building and
administrative reform in the field of human rigtgad gender within the Ministry of Interior and the
Afghan National Police, and support its countrywiitkplementation;

* Collaborate closely with the Department of Gendsdt Bluman Rights (Ministry of Interior), Inspector
General’s Office, Criminal Investigation Departmant other external partners;

* Networking and partnership development with the tnenhance coordination and cooperation among
key parties concerned, such as UNDP/LOTFA, the Afgindependent Human Rights Commission,
Afghan Civil Society and others;

* Undertake any other tasks required by the ChiefMehtors/Advisers Gender and Human Rights
Department.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country ade is four (4) years or more and, after havintpioled
the university degree at least 5 years of releaadtproven full-time professional experience.

Specification of experience

» Experience in institution building, administratigeocedures and administrative reform in a MembateSt
or/and in a developmental, transitional or postflécirsituation;

» Experience in human rights and gender concepts;

» Experience in project management in the field oeRxfi Law.

Advantageous

* Proven ability to establish constructive workingatenships with a wide range of national and
international stakeholders, with a range of intesces

» Excellent interpersonal skills and ability to conmiunate internally and to relate with multi-natiorzaid
international organisations of all levels, incluglithose at a strategic level, as well as with matfio
partners;

e Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressure stress-resistant;

» Knowledge of EU Civilian Crisis Management and jiwe¢ CSDP experience desirable;
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» Good working knowledge of the political, culturaidcasecurity situation of Afghanistan or other areas
within the same geopolitical region;
» Excellent oral and written communication skills.
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Component/Department/U Locatior Staff Regim
Field Office Component (FO! Kabul Seconde
Position Cod Position Nam

KA-P-12¢ Deputy Head of the Field Office Componi(FC)

Job Description
The Deputy Head of the Field Office Component shsdlist the Head of the Field Office Component in

overseeing the implementation of the Mission’s Maadand its six strategic objectives (correspontting
programming in Intelligence Led Policing, CID, RaiCommand Control and Communications, Police-
Justice Cooperation, Anti-Corruption, and Humanh®&gnd Gender) in field offices. Reporting to
Head of Field Office Component, will be responsilolie

Main tasks and responsibilities

» Work in close cooperation with all elements of kission components;

» Deputizing for the Head of the Field Office Compone

» Managerial responsibility over the day-to-day ofiers and administration of the Field Office
Component;

» Monitor, manage and support field offices in depélg operational plans and ensuring their
subsequent implementation is on time and on tauk; a

» Line Manager for the FC staff;

» Provide field offices with and/or facilitate prognal guidance with a view to effectively suppagti
all elements of the field office for delivery ofaximum results;

» Establish and manage professional working relaligpsswith other EU actors as well as national,
international, bilateral and multilateral organisas, including, but not limited to, representativof
the Government of Afghanistan (GoA), ISAF, CSTRMIM-A, Provincial Reconstruction Teams,
UNAMA, key NGOs, etc ;

» Undertake frequent travel to the field offices;

» Undertake any other tasks required by Head of Fkdfite Component.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in social sciences,
criminal justice and/or police science, law, intfonal relations, business or public administratio
where the normal duration of university educatioriie country awarded is four (4) years or morg and
after having obtained the university degree attl@ds/ears of relevant and proven full-time proiesal
experience;

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and at l&ast
years of relevant and proven full-time Police eigrere.

Specification of experience

Above-mentioned experience should be in one offetHewing areas of activity: CID; Intelligence-led
policing; Police Command, Control and CommunicaioAnti-Corruption Investigation; Police and
Justice Cooperation; Criminal Prosecutions Proadttuman Rights and Gender; strategic and/or
project management
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Advantageous

» Excellent interpersonal skills and ability to comminate internally and externally, especially withilti
national and international organizations as welhgernational partners;

» Adequate knowledge of the international law conicgyiuman rights;

» Ability to manage diverse multinational and mukiciplinary teams.

» Knowledge of the political, cultural and securitjuation in Afghanistan or other areas within tlaeng
geopolitical region;

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations;

» Excellent oral and written communication skills;

»  Working knowledge of MS Office and MS Excel

» Training, coaching and mentoring experience

» Diploma on CEPOL Commanders Course, Civilian Ciideanagement Aspects or an EU Civilian Crisis
Management Course;
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Component/Department/Offi Locatior Staff Regim
Field Office Componer(FOC; Kabul Seconde
Position Cod Position Nam

KA-P-130, 13: Staff Officer in Field Office Compone

Job Description
FC Staff Officer shall assist the Head of the Fieffice Component in overseeing the implementatibn

the Mission’s Mandate and its six strategic objegi(corresponding to programming in Intelligenesl L
Policing, CID, Police Command Control and Commutigces, Police-Justice Cooperation, Anti-
Corruption, and Human Rights&Gender) in key regidigdd offices. Reporting to the Deputy Head of
Field Office Component, and will be responsible for

Main Tasks and Responsibilities

» Acting as the main point of contact for supportiregional field offices in developing rational
operational plans and ensuring their subsequerieimgntation is on time and on task;

» Providing field offices with and/or facilitating gfessional guidance with a view to effectively
supporting all elements of the Mission’s mandatd &s six strategic objectives for delivery of
maximum results;

» Undertaking detailed monitoring of field office ge@ss on the Mission’s six strategic objectives;

e Gathering and storing information from the regioasd develop routines for systematic
correspondence with regions;

* Undertaking analytical reporting;

» Establishing and managing professional working ti@lahips with other EU actors as well as
national, international and multinational orgaritzas;

» Assisting the Head and the Deputy Head of Fieldc®ffComponent on the appointment and (re-)
deployment of personnel to address Mission needs;

» Deputising for other Staff Officers within the Coomznt;

» Assisting the Head and the Deputy Head of Fielfic©®fComponent with the execution of all the
activities related to the field offices;

* Undertaking frequent travel to the provinces;

» Undertaking any other tasks required by Head obDtbyeuty Head of Field Office Component.

Qualifications and Experience

Essential

Education and experience

Successful completion of a full course of univegrstudies attested by a University degree in social
sciences, criminal justice and police science, laternational relations, business or public adatiation
where the normal duration of university educatioriie country awarded is four (4) years or morg and
after having obtained the university degree attl@8s/ears of relevant and proven full-time proifesal
experience

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attleas
10 years of relevant and proven full-time Policpaxience.

Specification of experience

Above-mentioned experience should be in one offtHewing areas of activity: CID; Intelligence-led
policing; Police Command, Control and CommunicaioAnti-Corruption Investigation; Police and
Justice Cooperation; Criminal Prosecutions Proadduman Rights and Gender.
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Advantageous

Excellent interpersonal skills and ability to commiuate internally and to relate with multi-national

and international organizations as well as intéonal partners;

Adequate knowledge of the international law conicgyiiuman rights;

Ability to manage diverse multinational and mukiciplinary teams;

Knowledge of the political, cultural and securiijuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermetiarganizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel;

Training, coaching and mentoring experience.
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Component/Department/Offi Locatior Staff Regim:
Field Office Component (FOt | Kabul Seconde
Position Cod Position Nam

KA-C-107* Administrative Officer in Field Office Compone

Job Description
The Administrative Officer shall under the overgllidance of the Head of Field Office Component

manage administrative duties in support of the Missnandate. Reporting to the Deputy Head of the
Field Office Component, will be responsible for:

Main Tasks and Responsibilities:

Acting as a link between EUPOL HQ Kabul and thédfigffice.

Projects, Transport, CIS and Logistics accordintheorequirements of EUPOL HQ and the needs of
the field office.

As required, to ensure accuracy, verify reportda dand information in the field office reporting
structure.

Management of documentation and correspondencetinelato the arrival, deployment,
redeployments, extensions, leaves, performanceiai@ahs and end of mission of the international
staff members at the field office.

For financial and budgetary issues the Administea®fficer will accept instructions from and report
to the relevant departments in Mission Support.

Maintain and update the organisation chart illustepthe field office structure and personnel.
Responsible for keeping all documentation and @or a secure, organised system, ensuring the
security and integrity of document management syst@nd archiving in coordination with EUPOL
HQ.

Responsible for national staff issues in the fieffice including assisting with recruitment, and
national staff administrative tasks.

Liaise and cooperate on financial issues with @atactors between the field office and EUPOL HQ.
Ensures that the use of Mission assets is donenplance with the relevant policies and procedures
Identify needs for specific goods and/or serviespiired and prepare technical specifications.

To develop and coordinate local procurement reqeérgs, in coordination with relevant actors at
EUPOL HQ. Ensure the effective management of dathaassets, consumables, inventories and
lists of equipment.

Ensure adequate stocks of supplies and pre-plaredek future needs

Organize meetings and presentations.

Write minutes of meetings and maintain updateelated tasks.

Coordinate internal communication within the fielifice.

Perform other related tasks as required by the lde@xputy Head of Field Office.
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Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Business or ¢ubli

Administration, Law, Economics or Finance, Proje@nagement or Police Sciences where the normal
duration of university education in the country ade is three (3) years or more and, after having
obtained the university degree at least 6 yeanelefant and proven full-time professional exgece;

OR

Successful completion of a full course of universtudies attested by a degree Business or Public
Administration, Law, Economics or Finance, Projgenagement or Police Sciences where the normal
duration of university education in the country adesl is four (4) years or more and, after having

obtained the university degree at least 5 yearsle¥ant and proven full-time professional experéen

Specification of Experience

» Above-mentioned experience should be in one or nobrhe following areas: Human Resources,
Finance, Procurement, Projects, Logistics and CIS;

» Extensive experience in the use of MS office andluses.

Advantageous

» International experience, preferably in hazardoasflict, hardship environments;
» Knowledge of EU Council working procedures in dauil CSDP missions;

» Excellent verbal and written communication skills.
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Component/Department/Offi Locatior Staff Regim:
Field Office Component(FOC)/ Fie Mazar-e-Shari Seconde
Office Mazar-e-Sharif

Position Cod Position Nam

PRT-P-005, 010 Field Office Police Mentor/Advise

Job Description
The Field Office Mentor/Adviser (Police) will askithe Head of Field Office through effective and

efficient mentoring and advising, in all aspectamected to the area of specialization. These actidlh
be conducted in compliance with the guidelines tafLt Afghanistan Mandate. Reporting to Senior
Mentor/Advisor (Police) of Field Office and will responsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (Police) in abacts related to the performance of mentoring,
advising, training and monitoring activities in Mars fields such as Criminal Investigation,
Intelligence Led Policing, Command Control and Camination and general police duties;

e Assist in implementing the concept of a Communiglidlhg model to serve the people and
communities in Afghanistan, thereby improving thelity of policing response and service delivery
with the aim of building trust, confidence and imyped public perception in the Police;

» Mentor, advise and monitor their Afghan Nationali€®(ANP) counterpart thereby enhancing their
operational policing skills, capability and capgcit

» Enhance ANP standards in the areas outlined aleegh comprehensive training delivery;

» Strengthen the capabilities of members of the AldRouthe minimum skills required to initiate and
conduct a lawful and effective investigation prages

* Monitor, in the relevant area, ANP compliance witfghanistan's obligations under international
human rights law as well as the ANP working witttie framework of the rule of law;

» Ensure a coherent rollout and implementation oMigsion mandate according to the OPLAN;

» Undertake any other tasks required by the SeniartdtéAdvisor (Police) of the Field Office.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of univegrstudies attested by a University degree in social
sciences, criminal justice and police science, laternational relations, business or public adsatiation
where the normal duration of university educatiortie country awarded is four (4) years or more and
after having obtained the university degree attl8agears of relevant and proven full-time professi
experience

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigrare.

Specification of Experience
Above-mentioned experience should be in relatioreitber Command, Control and Communication,
Intelligence-led Policing or Criminal Investigation

Advantageous

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organizations as well as intéonat partners;

» Adequate knowledge of the international law conitgriuman rights;
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Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermati@rganizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel
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Component/Department/Offi Locatior Staff Regim
Field Office Component (FOC)/ Fie| Mazare-Sharif Seconde
Office Mazar-e-Sharif

Position Cod Position Nam

PRT-R-007 Field Office Senior RoL Mentor/Advist

Job Description
The Field Office Senior RoL Mentor/Adviser to thed®onal and Provincial Chief Prosecutors and Chief

Judges performs mentoring and advising duties ppeu of the implementation and development of the
Afghan Judicial System at both the strategic aneratpnal levels. The Senior RoL Mentor/Advisoalsh
supervise, coach and coordinate the other Mentdiss@rs (RolL) in the Field Office. Reporting to the
Deputy Head of Field Office and will be responsitde

Main Tasks and reponsibilities

» Advising counterparts in public institutions on tjue related matters with strategic relevance ® th
Mission mandate and objectives;

* Mentor and advise mentees in: improving their plagn management, training and performance
capabilities in the identified areas; and in dep#lg a fair and legal orientated Judicial Systenthigir
region via the objectives of EUPOL ;

» Provide technical advice on capacity and institutinilding and administrative reform in the fielfl o
police-justice cooperation, legal affairs and refplegal aid, and other justice matters ;

» Delivering other programs aimed at enhancing tharamess of, and adherence to, gender equality,
children’s rights, defense rights and other humghts principles and standards within competent ANP
and Justice institutions;

» Identify projects in cooperation with Afghan coergarts and implement them;

e Collaborate with other EUPOL, national and inteioral actors in regards to the coordination of ELPO
justice work ;

» Supervise, coach and coordinate the Field Officé Rimntor/Advisors in initiating, elaborating and
developing strategies and plans, which will strbegtthe development of the Afghan Judicial System
and institutions in line with the Mission mandatel @bjectives ;

» First Line Manager for the Field Officer Mentor/Aiders (Rol) ;

e Support the Head and/or Deputy Head of the Fiefit®fn the decision-making process by drafting and
submitting relevant proposals for a coherent mémgostrategy in favour of the ANP and Afghan
Judiciary in the region/province;

» Liaise, as required, with other internal and exéractors, in order to implement a joint coherent
mentoring strategy;

» Undertake any other related tasks as requiredépaputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in lad/@n
criminal justice and/or police science where themma duration of university education in the coyntr
awarded is four (4) years or more and, after hawirtgined the university degree, at least 10 yefamslevant
and proven full-time professional experience

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attlé@s
years of relevant and proven full-time Police eigrere.
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Specification of experience

Above-mentioned experience should be in: judicfbmm processes; the functions and practices ofiaal
procedures, including criminal investigation andgacution; and as Judge, lawyer or Public Prosgcoto
Criminal/Police Investigator or, Ombudsman officer.

Advantageous

» Excellent interpersonal skills and ability to commuate internally and externally, especially withilti
national and international organizations as welhgrnational partners;

» Adequate knowledge of the international law conitgriuman rights;

» Ability to manage diverse multinational and mubsidplinary teams ;

» Knowledge of the political, cultural and securityuation in Afghanistan or other areas within tlaeng
geopolitical region;

* International experience, particularly from the GS&nd other international missions in the criseaaras
well as from multi-national and international orgaations;

* Excellent oral and written communication skills;

»  Working knowledge of MS Office and MS Excel ;

e Training, coaching and mentoring experience;

» Diploma on CEPOL Commanders Course, Civilian Clidanagement Aspects or an EU Civilian Crisis
Management Course;

» Proven skills in strategic management, as welkaslts and/or process based project managemetgdela
to police reform;

» Experience developing legislative framework andigiad institutions in a Member State and/or in a
developmental, transitional or post-conflict enwinzent.
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Component/Department/Offi Locatior Staff Regim:
Field Office Component (FOC) / Fie | Mazare-Sharit Seconde
Office Mazar-e-Sharif

Position Cod Position Nam

PRT-R-003, 00: Field Office RoL Mentor/Adviser, Justi

Job Description
The Field Office RoL Mentor/Adviser (Justice) waltsist the Head of Field Office in all aspects emted

to Police-Justice Cooperation Unit area of spegatitbn. These actions will be conducted in comgkawith
the guidelines of the Mission mandate. Reportin§eaior RoL Mentor/Advisor, and will be responsifde

Main tasks and responsibilities

e Support the Senior Mentor/Advisor (RolL) in all asiserelated to the performance of mentoring,
advising, training and monitoring activities in theld of Justice;

» Closely cooperate with the Police-Justice CoopamatUnit (through the Chief of Mentors - Anti-
Corruption- Attorney General’'s Office and/or ChafMentors - Justice), the Advisor will report toet
Head of Field Office on implementation, developmand results of the activities undertaken in delive
against the EUPOL Mission’s programmatic stratedgiectives;

« Ensure a coherent rollout and implementation oMission mandate according to the OPLAN;

» Engage directly with the chief prosecutor's offemed chief of police's office through mentoring and
advising them in police-prosecution coordinaticsuiss;

e Conduct regular training sessions towards investigaand trial advocacy skills with criminal
prosecutors, judges and investigative police relet@the territorial jurisdiction of the field ack;

» Assist in the development and implementation of aionwide training program for police and
prosecutors and other judicial officials;

« Deliver other programmes aimed at enhancing theeaveas and adherence to gender equality, children’s
rights and other human rights principles and stat@avithin competent Afghan National Police and
Justice Institutions;

» Assist the Police-Justice Cooperation Unit in paogme monitoring and reporting to ensure analysis of
the role of informal/customary justice in the desited province and identifying areas for potential
coordination and cooperation with the formal justiystem;

» Develop strategies and supportive measures agairnsiption within the criminal justice sector indlog
the prosecution offices and courts with jurisdictiover the Afghan National Police officers (Miliyar
Justice Sector);

* Mentor the prosecutors of the Anti-Corruption Umitd Military Anti-Corruption Unit within the
Attorney General's Office and subsequently monitmurt trials;

« Liaise with local and international stakeholdersdsyablishing and maintaining relationships witly ke
local stakeholders including, but not limited toc&l government; officials, provincial and distdetel
police, prosecutors and judges, international degdions involved in the justice sector, Afghanilciv
society organisations, and customary and traditilamaactors;

« Undertake any other tasks required by the SenitrNentor/Advisor.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country aseal is four (4) years or more and, after havingioled the
university degree at least 5 years of relevantmoden full-time professional experience;

OR
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Successful completion of a full course in Policeademy with duration of 3 years or more and, attl8asars
of relevant and proven full-time Police experience.

Specification of experience

» Above mentioned experience should be as a juddalcpprosecutor or criminal/police investigator,
practicing lawyer, ombudsman officer etc, havingrkea on developing legislative framework and
judicial institutions in a Member State and/or idevelopmental, transitional or post-conflict sitoa;

» Or: experience from developing legislative framekwand judicial institutions in a Member State odan
in a developmental, transitional or post-conflictiation.

Advantageous

* Proven ability to establish constructive workingatenships with a wide range of national and
international stakeholders, with a range of inteces

» Excellent interpersonal skills and ability to conmiuate internally and to relate with multi-natiorzaid
international organisations of all levels, incluglithose at a strategic level, as well as with matfio
partners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressané stress-resistant;

» Knowledge of EU Civilian Crisis Management and fiweg CSDP experience desirable;

» Good working knowledge of the political, culturalcasecurity situation of Afghanistan or other areas
within the same geopolitical region;

* Excellent oral and written communication skills.
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Component/Department/Offi Locatior Staff Regim:

Field Office Component (FOC Mazare-Shari Seconde

Field Office Mazar-e-Sharif

Position Cod Position Nam

PRT-R-00€ Field Office RoL Mentor/Adviser, Gender & Human Rig (G
& HR)

Job Description
The Field Office RoL Mentor/Adviser (G&HR) will ais$ the Head of Field Office in all aspects

connected to Gender & Human Rights area of speat#din. These actions will be conducted in
compliance with the guidelines of the Mission maad&eporting to Senior RoL Mentor/Advisor, and
will be responsible for:

Main Tasks and Responsibilities

Support the Sr. Mentor/Advisor (RoL) in all aspectdated to the performance of mentoring,
advising, training and monitoring activities in theld of HR&G;

Closely cooperating with the EUPOL HQ Gender andnin Rights Unit;

Engaging directly with the police and justice astdncluding, but not limited to key Ministry of
Interior counterparts, criminal prosecutors, judgesl investigative police corresponding to the
territorial jurisdiction of the post through proiia of mentoring and advising in strategic human
rights and gender equality issues;

Conducting training, mentoring and advising of peland justice actors, including but not limited to
criminal prosecutors, judges and investigativeqali

Assist in the development and implementation ofaéiomwide training program for police and
prosecutors and other judicial officials;

Delivering of other programmes aimed at enhandnegawareness and adherence to gender equality,
children’s rights and other human rights principdesl standards within competent Afghan National
Police and Justice Institutions;

Liaising with local and international stakeholdegsestablishing and maintaining relationships with
key local stakeholders including, but not limited, trelevant government officials, regional,
provincial and district-level police, prosecutorglgudges, international organisations involvethie
justice sector, Afghan civil society organisations;

Undertaking other relevant tasks required by tleeSbnior RoL Mentor/Advisor.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Law, where thmalo
duration of university education in the country asead is four (4) years or more and, after havintaioled
the university degree at least 5 years of relesadtproven full-time professional experience.

Specification of experience

Experience in institution building, administratigeocedures and administrative reform in a MembateSt
or/and in a developmental, transitional or postflécirsituation;

Experience in human rights and gender concepts;

Experience in project management in the field R Law.
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Advantageous

Proven ability to establish constructive workindatienships with a wide range of national and

international stakeholders, with a range of intesres

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national

and international organisations of all levels, imithg those at a strategic level, as well as with
national partners;

Adequate knowledge of the international law conicgyiiuman rights;

Knowledge of the political, cultural and securifyuation in Afghanistan or other areas within the
same geopolitical region;

Knowledge of EU Civilian Crisis Management and jpweg CSDP experience desirable;

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other areas
within the same geopolitical region;

Good drafting and reporting skills;

Excellent oral and written communication skills.

Good working knowledge of MS Office and MS Excel;

Training, coaching and mentoring experience.

International experience, particularly from the GSBnd other international missions in the crisis
areas as well as from multi-national and intermetierganizations;

Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressuré stress-resistance.
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Component/Department/Offi Locatior Staff Regim:

Field Office Component(FOC)/ Fie Mazar-e-Sharil Seconde

Office Mazar-e-Sharif

Position Cod Position Nam

PRT-R-001 Field Office RoL Mentor/Adviser, Ar- Corruption (AC

Job Description
The Field Office RoL Mentor/Adviser (AC) will assithe Head of Field Office in all aspects connected

to Anti-Corruption area of specialization. Thesdiaas will be conducted in compliance with the
guidelines of the Mission mandate. Reporting toSkeior RoL Mentor/Advisor, and will be responsible
for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (RoL) in all aszerelated to the performance of mentoring,
advising, training and monitoring activities in theld of Anti-corruption;

» Advise in relevant areas, such as criminal invesitig techniques, corruption case studies and so-
called “white-collar crime”, bribery and financiatvestigations, case planning and management,
prosecutor-police co-ordination, strategies of cogerveillance and the handling of case materials
and evidence;

e Mentor and advise individual prosecutors and otlimvestigators in on-going corruption
investigations conducted by the anti-corruptiort imithe provincial Attorney General's Office and
Ministry of Interior;

» Liaise with other judicial, police, and governmaeiticials in anti-corruption efforts, including the
Inspector General, High Office of Oversight and $umreme Court of Afghanistan;

* Collaborate with EUPOL and other international p@sgors and lawyers assisting the Anti-
Corruption Unit, in advice and mentoring;

» Ensure a coherent rollout and implementation oMision mandate according to the OPLAN;

» Provide legal guidance in corruption cases led fghan prosecutors investigating allegations against
senior elected and appointed government officiats police officers;

* Undertake any other tasks required by the the 8&wob Mentor/Advisor.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in cramin
justice and police science, law, internationaltiefes, business or public administration wherertbemal
duration of university education in the country asheml is four (4) years or more and, after having
obtained the university degree at least 8 yearsle¥ant and proven full-time professional experéen

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigrare.

Specification of Experience

Above-mentioned experience should be in: governmaetitcorruption, and/or investigation techniques i
corruption and bribery; and/or criminal investigati analysis and assessment; police-prosecutor co-
ordination; financial investigations; related tiam
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Advantageous

Excellent interpersonal skills and ability to commuate internally and to relate with multi-national

and international organizations as well as intéonat partners;

Adequate knowledge of the international law conicgytiuman rights;

Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermetiarganizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel;

Proficient in the use of covert surveillance teciues;

Training, coaching and mentoring experience.
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Component/Field Offic Locatior Staff Regim
Field Office Component (FOC Hera Seconde
Field Office Herat

Position Cod Position Nam

PRT-P-03C Deputy Head of theField Office Here

Job Description
The Deputy Head of the Field Office will assist thiead of the Field Office in overseeing the

implementation of the Mission’s Mandate and its sthategic objectives (corresponding to programming
in Intelligence Led Policing, CID, Police Commandnrfrol and Communications, Police-Justice
Cooperation, Anti-Corruption, and Gender and HurRaghts) in their respective field office. Repogin
to the Head of the Field Office, will be responsifir;

Main Tasks and responsibilities

» Deputize for the Head of the Field Office;

» Support the Head of the Field Office in the perfante of his/her duties;

» Provide leadership and guidance to the Field Ofiedf;

» First Line Officer for Senior Mentor Advisors andpport staff at the field office;

» Directing, facilitating and providing technical gaince to ensure the smooth operation of the field
office team in the programmatic delivery of monitg, mentoring, advising and training duties;

* Representing the Mission by facilitating the esghivhent, building of , and maintenance of
constructive relationships with police and justsmctor interlocutors within the international and
local communities, as well as those within thetpl sphere;

* Mentor and advise ANP Commanders and Commissiorféide€® in improving their managerial
capabilities and general comprehension of taskgesmbnsibilities related to their functions;

* Mentor and advise ANP Commanders and Commissioriice@ in enhancing their comprehension
of democratic policing as well as in elaborating anplementing best practices ;

» Maintain continuous liaison with the other Mentdeployed within the same ANP Command area of
responsibility;

» Undertake any other tasks required by the HeadchefRield Office in support of the Mission’s
Strategic Objectives; and

* Undertake any other tasks required by the HeadeoFteld Office.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in social sciences,
criminal justice and/or police science, law, intgional relations, business or public administratio
where the normal duration of university educatioriie country awarded is four (4) years or morg and
after having obtained the university degree attl@dsyears of relevant and proven full-time proiesal
experience;

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and at lgéast
years of relevant and proven full-time Police eiqgrare.

Specification of experience

Above-mentioned experience should be in one or nuirghe following areas of activity: CID;
Intelligence-led policing; Police Command, Contmold Communications; Anti-Corruption Investigation;
Police and Justice Cooperation; Criminal ProsenstiBrocedure, Human Rights and Gender; strategic
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and/or project management.

Advantageous

Excellent interpersonal skills and ability to conmiuate internally and externally, especially with

multi-national and international organizations aglas international partners;

Adequate knowledge of the international law conitgriiuman rights;

Ability to manage diverse multinational and mubsiciplinary teams.

Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermetierganizations;

Excellent oral and written communication skills;

Working knowledge of MS Office and MS Excel

Training, coaching and mentoring experience

Diploma on CEPOL Commanders Course, Civilian Cridsnagement Aspects or an EU Civilian

Crisis Management Course;

Proven skills in strategic management, as weleaslts and/or process based project management;
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim
Field Office Component (FOC)/ Fie| Hera Seconde
Office Herat

Position Cod Position Nam

PRT-P-03¢& Field Office Senior Police Mentor/Advis

Job Description
The Field Office Senior Mentor/Adviser to the Rewband Provincial Chiefs of Police performs meinigpr

and advising duties in support of the implementatiod development of the ANP at both the stratagit
operational levels. The Senior Mentor/Advisor shallipervise, coach and coordinate the other
Mentors/Advisors in the Field Office. Reportingttee Deputy Head of Field Office and will be resybles
for:

Main Tasks and Responsibilities

* Mentor advises mentee(s) in improving manageriphbdities and general comprehension of tasks and
responsibilities related to the current advise eeffitinction, with special reference to the respulitis
over the ANP;

 Mentor and advise mentee(s) in enhancing his/héityatb carry out reforms, to establish modern
administrative and management systems that enabieatatic policing, as well as to implement policin
strategies that deal with misuse of power and avgments to the quality of ANP facilities, systeamsl
processes;

» Mentor and advise mentee(s) in developing a civierdated police service by reviewing and
restructuring the ANP in his/her region/provinceways that are consistent with the Mission mandate
and objectives;

* Mentor and advise mentee(s) in implementing, thinohig/her chain of command within the ANP, an
effective coordination between the different pdlaf the ANSF, the Afghan judicial system and oasi
International Organisations/NGQO'’s within the figflpolicing and justice;

e Supervise, coach and coordinate the Field Officentdi@Advisors in initiating, elaborating and
developing strategies and plans, which will streagtthe development of the ANP in line with the
Mission mandate and objectives;

» First Line Manager for the Field Officer Mentor/Aidars (Police);

e Support the Head and/or Deputy Head of the Fiefit®fn the decision-making process by drafting and
submitting relevant proposals for a coherent mémgorstrategy in favour of the ANP in the
region/province;

e Liaise, as required, with other internal and exéractors, in order to implement a joint coherent
mentoring strategy;

» Undertake any other related tasks as requireddpéputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in social sciernciesinal
justice and/or police science, law, internatiomddtions, business or public administration, whenormal
duration of university education in the country ade is four (4) years or more and, after havintpioled
the university degree at least 10 years of relesadtproven full-time professional experience;

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and at &8st
years of relevant and proven full-time Police eigrare.
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Specification of experience
Above-mentioned experience should be in one or nudréhe following areas of activity: CID;
Intelligence-led policing; Police Command, Contmald Communications; Anti-Corruption Investigation;
Police and Justice Cooperation; Criminal ProseanstiBrocedure, Human Rights and Gender; strategic
and/or project management.

Advantageous

» Excellent interpersonal skills and ability to commuate internally and externally, especially withilti
national and international organizations as welh&ernational partners;

» Adequate knowledge of the international law conicgyiuman rights;

» Ability to manage diverse multinational and mukiciplinary teams;

» Knowledge of the political, cultural and securitjuation in Afghanistan or other areas within tfaeng
geopolitical region;

» International experience, particularly from the GS&nd other international missions in the cristnaras
well as from multi-national and international orgaations;

* Excellent oral and written communication skills;

»  Working knowledge of MS Office and MS Excel;

e Training, coaching and mentoring experience;

» Diploma on CEPOL Commanders Course, Civilian Clidaagement Aspects or an EU Civilian Crisis
Management Course;

» Proven skills in strategic management, as weleaslts and/or process based project managemetgdela
to police reform.
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EUPOL AFGHANISTAN

Component/Department/Offi Locatior Staff Regim
Field Office Component (FOC) Hera Seconde
Field Office Herat

Position Cod Position Nam

PRT-P-031, 032, 033, 0: Field Office Police Mentor/Advise

Job Description
The Field Office Police Mentor/Adviser (Police) lakssist the Head of Field Office through effectarel

efficient mentoring and advising, in all aspectamected to the area of specialization. These actidlh
be conducted in compliance with the guidelineshefEUPOL Afghanistan Mandate. Reporting to Senior
Police Mentor/Advisor of Field Office and will besponsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (Police) in abacts related to the performance of mentoring,
advising, training and monitoring activities in Mars fields such as Criminal Investigation,
Intelligence Led Policing, Command Control and Camination and general police duties;

e Assist in implementing the concept of a Communiglidlhg model to serve the people and
communities in Afghanistan, thereby improving thelity of policing response and service delivery
with the aim of building trust, confidence and imyped public perception in the Police;

» Mentor, advise and monitor their Afghan Nationali€®(ANP) counterpart thereby enhancing their
operational policing skills, capability and capgcit

» Enhance ANP standards in the areas outlined aleegh comprehensive training delivery;

» Strengthen the capabilities of members of the AldRouthe minimum skills required to initiate and
conduct a lawful and effective investigation prages

* Monitor, in the relevant area, ANP compliance witfghanistan's obligations under international
human rights law as well as the ANP working witttie framework of the rule of law;

» Ensure a coherent rollout and implementation oMigsion mandate according to the OPLAN;

» Undertake any other tasks required by the SeniticéPblentor/Adviser.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of univegrstudies attested by a University degree in social
sciences, criminal justice and police science, laternational relations, business or public adatiation
where the normal duration of university educatiortie country awarded is four (4) years or more and
after having obtained the university degree attl8agears of relevant and proven full-time professi
experience

OR

Successful completion of a full course in Policeademy with duration of 3 years or more and, attl8as
years of relevant and proven full-time Police eigrare.

Specification of Experience
Above-mentioned experience should be in relatioreitber Command,Control and Communication,
Intelligence-led Policing or Criminal Investigation

Advantageous

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organizations as well as intéonat partners;

» Adequate knowledge of the international law conitgriuman rights;
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Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

International experience, particularly from the @SBnd other international missions in the crisis
areas as well as from multi-national and intermati@rganizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel.
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Component/Depitment/Office Locatior Staff Regim
Field Office Component (FOC Hera Seconde
Field Office Herat

Position Cod Position Nam

PRT-R-01¢ Field Office Reporting Office

Job Description
The Field Office Reporting Officer supports andistssthe objectives of theMission in regardslto a

manner and aspects of reporting. Reporting toDeeuty Head of the Field Office, and will be
responsible for:

Main Tasks and Responsibilities

» Produce, review, analyze, edit, disseminate, fig manage all mandatory field office reports ;

» Ensure all reports are handled and maintainediut aiccordance with EU security standards;

» Create, file and manage presentations in suppahieofField Office ;

» Elaborate on field office plans on behalf of theaH®f Field Office, to facilitate achievements loé t
Mission’s priorities and objectives for submissiorthe Field Office Component ;

» Develop, improve, and implement the planning/répgrtnethods of the field office ;

* Maintain and update the field office’s Benchmarkibigtrix in close cooperation with the Head
and/or Deputy Head of Field Office and/or releviggit office staff ;

» Support the field office by preparing all documdiotaregarding development and implementation of
new projects according to the objectives of thesidis ;

» Liaise with Field Office Component regarding theattgic direction of the Mission and to ensure all
field office reporting activities meet the needsasfd are in line with the strategic priorities and
specific objectives of the Mission ;

» Attend regular field office meetings and excharfge®ptimised coordination and synergy ;

» Attend meetings and exchanges with internal andreat partners, as requested by the Head and/or
Deputy Head of Field Office, for optimised syneagyd related reporting ;

» Follow internal developments relating to the Missgrogrammes and brief the Head and/or Deputy
Head of Field Office accordingly ;

» Undertake any other related tasks as requireddpéputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in social
sciences, criminal justice and police science, laternational relations, business or public adatiation
where the normal duration of university educatiortie country awarded is four (4) years or more and
after having obtained the university degree attl@asyears of relevant and proven full-time proiesal
experience

OR

Successful completion of a full course in Policedemy with duration of 3 years or more and, attleas
11 years of relevant and proven full-time Policpaxience.

Specification of experience

Above-mentioned experience should be in one or nudréhe following areas of activity: CID;
Intelligence-led policing; Police Command, Contmald Communications; Anti-Corruption Investigation;
Police and Justice Cooperation; Criminal Prosenstlrocedure, Gender and Human Rights.

137



Advantageous

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-national
and international organizations as well as intéonat partners;

» Knowledge of the political, cultural and securiiyuation in Afghanistan or other areas within the
same geopolitical region;

» International experience, particularly from the GSBnd other international missions in the crisis
areas as well as from multi-national and intermati@rganizations;

» Excellent drafting and reporting skills;

» Proficient computing skills and knowledge of MS i©éf and databases.
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