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ANNEX 1

EU Police Mission and its Justice Interface in th®emocratic Republic of

Congo (EUPOL RD Congo)

Advertisement for seconded/contracted staff members

Organisation:

EUPOL RD Congo

Job Location:

Kinshasa, Goma(Democratic Republic of Congo), in accordance whié

assignment indicated on each job description

Availability:

As indicated below

Staff Regime:

As indicated below

Job Titles/Vacancy
Notice:

Ref. Name of the post Available on
Seconded/Contracted
POLRDC 010 Civilian Justice Expert ASAP
POLRDC 019 Deputy Executive Secretary CSRP 31/a8820
Seconded

POLRDC 002 Deputy Head of Mission ASAP
POLRDC 007 Mission Security Officer / MSO ASAP
POLRDC 008 Inter-Pillar Expert 01/10/2013
POLRDC 021 CSRP Legislation Expert 13/08/2013
POLRDC 037 Judiciary Police Trainer ASAP
POLRDC 043 Senior Police Counsellor / Head of Siat ASAP
POLRDC 046 Gender, Sexual Violence, Human Rights ASAP

and Child Protection Expert

Deadline for
applications:

Friday, 28 June 2013

E-mail address to send
the Job Application
Form/CV:

cpcc.eupolrdcongo@eeas.europa.eu

Information:

For more information relating to selection and uéonent, please contact the
Civilian Planning and Conduct Capability (CPCC):

Ms Caroline SWAGEMAKERS
e-mail: cpcc.eupolrdcongo@eeas.europa.eu
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Seconded Personnel For seconded positions, only personnel nominaticeceived through official
channels from Member/Contributing Third States Ww#l considered. Member/Contributing Third Statdk wi
bear all personnel-related costs for seconded peetoncluding salaries, medical coverage, traxgenses

to and from the Mission area (including home leaaeyl allowances other than those paid according to
Council document 7291/09 (10 March 2009). Persomseebnded from Contributing Third States is not
entitled to receive allowances paid according toudeent 7291/09 (10 March 2009).

Contracted Personnel— The Head of Mission may recruit internationaffsbn a contractual basis as
required, through an employment contrjcf{he employment contract with the Head of Misséstablishes
the conditions of employment, rights and obligasioremuneration, allowances, travel and removateses
and the applicable high risk insurance policy.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisextending the Mission
mandate and approving the appropriate Financiab®ent, the duration of the deployment should be of
12 months.

The European External Action Service (EEAS) reqésit Member/Contributing Third States propose
candidates for the following international expexsitions for EUPOL RD Congo, according to the
requirements and profiles described below:

A. Essential requirements

EUPOL RD CONGO is a French speaking Mission.

Member/Contributing States are requested to erthatehe following essential requirements are tyrimet
and accepted in respect of civilian internationgdegts to the Mission.

Citizenship — Citizenship of a Member State of the European Urfeld) or of a Contributing Third State
and full rights as a citizen.

Integrity — The participants must maintain the highest staredafgersonal integrity, impartiality and self-
discipline within the Mission. Participants are atiowed to provide or discuss any information ocament
as a result of access to classified and/or seasiformation relating to the Mission or respectiasks and
activities. The participants shall carry out thadtities and act in the interest of the Mission.

Negotiation Skills — The participants must have excellent negotiaskgls and the ability to work
professionally in a stressful and diverse enviromme

Flexibility and adaptability — Be able to work in arduous conditions with aitéd network of support and
with unpredictable working hours and a consideralaekload. Ability to work professionally as a meenb
of a team, in task forces and working groups witlxeth composition (e.g. police, judicial, civiliama
military staff). Be able to cope with extended gagian from family and usual environment.

Availability — To undertake any other administrative tasks relatiéd the competencies, responsibilities
and functions of the respective position within Mission, as required by the Head of the Mission.
Physical and mental health -Physically fit and in good health without any plogdior mental problems or
substance dependency which may impair operati@rémnance in the Mission. To ensure duty of cara i
non-benign environment, selected personnel shauldrinciple, be under the normal age of retirement
EU Member States.

Ability to communicate effectively in French —Mission members must be fulfjuent in written and
spoken French. Report writing skills are especiadigded.

Computer Skills — Skills in word processing, spreadsheet and B-syatems are essential. Knowledge of
other IT tools will be an asset.

Training — eHEST fittps://webgate.ec.europa.eu/eeas/ehest/login/signup.php) or equivalent.

1 ('YCommission Communication on Specific Rules of $gieddvisers entrusted with the implementation of
operational CFSP actions and contracted internaitistaff (C(2009) 9502 of 30 November 2009) setstloei
conditions of employment of international contracstaff.
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Serious deficiencies in any of these essentialireepents may result in repatriation/termination toé
secondment/contract.

B. Recommendable requirements

Knowledge of the EU Institutions— To have knowledge of the EU Institutions anétinational standards,
particularly related to the Common Foreign and #8acwPolicy, including the European Security and
Defence Policy.

Knowledge of the Mission area— To have a good knowledge of the history, cultsaeial and political
situation of the country. To have knowledge of putice, judiciary and governmental structures {dcst
advantage).

Training and experience —To have attended a Civilian Crisis Management Goorshave participated in a
CSDP Mission (desirable).

Language skills— knowledge of English and local languages wilbbeasset.

C. Essential documents for selected candidates

Passport — The participants must obtain a passport from tlepeetive national authorities. Seconding
Member/Contributing States should provide theirspanel with a service/diplomatic passport, and egpe
have them accredited to their Embassies or Coresuéet appropriate in the region.

Visas— Member/Contributing States and Mission membarstransure that visas are obtained for entry into
the Mission area prior to departure from their haroantry. It is also essential to obtain any tramisas,
which may be required for passage through coungne®ute to the Mission.

Security clearance required The selected candidate will have to be in possess the necessary level of
security clearance (EU SECRET or equivalent) wheplayed. The original certificate of the national
security clearance must accompany deployed secanqeits.

Unless mentioned otherwise in the specific job dpgon, thenecessary level of security clearands:

(1) EU Security Clearance to level SECRET; or

(2) Equivalent level security clearance issued bgtional security agency of a country with whom @GSC
has a full security agreement or arrangement with;

(3) Equivalent level security clearance issued mational security agency of a participating/cdnmiting
Third State with whom the GSC does not yet havdlasécurity agreement but an agreement existsimgla
to the participation/contribution of that Third &avhich expressly addresses the obligations dfdtantry
towards the handling of EUCI.

Security equipment : Police officers shall be fitted with individugrotection gears and armament,
especially flack jackets (level 4) and bullet prdwimets, and their 9 mm duty side arm togetheh wit
100 rounds of ammo.

Certificate/Booklet of vaccination — To be in possession of a valid certificate/bebldf vaccination
showing all vaccinations and immunisations receivé® be vaccinated according to the required
immunisations for the Mission area.

Medical certificate — All selected personnel should undergo an extensiedical examination and be
certified medically fit for Mission duty by a conteat authority from the Member State. A copy ofthi
certification must accompany deployed seconded/acted personnel.

Driver's licence — Be in possession of a valid — including Missiwaa — civilian driver's licence for motor
vehicles (Category B or equivalent). Able to drivey 4-wheel drive vehicle. Category C driving lisen
(desirable).
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D. Additional information on the selection process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
General Secretariat encourages Member/Contribusitages and European Institutions to take this into
account when offering contributions.

Application form — Applications will be considered only when usihg standard Application Form

(Annex 2) to be returned in Word-format, and intlimgwhich position(s) the candidate is applying fo

Selection process- The candidates considered to be most suitadlebeishort-listed and, if needed,
interviewed in Brussels, at the Headquarters oMrission or by phone, before the final selectiomede.

If seconded candidates are required to travel tes&s/Mission Headquarters location for interviethe
Member State will bear any related costs.

Information on the outcome— Member/Contributing States or candidates (fotremted personnel) will be
informed about the outcome of the selection proaétss its completion.
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Seconded/Contracted

CIVILIAN JUSTICE EXPERT (_ POLRDC 010)
(1 position)

Post level:Expert

Security Clearance:EU SECRET
Duty Station: Kinshasa (Capital)
Proposed deploymentASAP

Main tasks:

Under the supervision of the Head of Mission, tsisighe advisors to the Kinshasa
Crime Investigation, namely the "Serious CrimestUim improving the crime
investigation capacities of the CNP (Congolese dyati Police) Judiciary Police;

To advise the CNP Crime Investigation Advisers lbtegal matters related to crime
investigation;

In cooperation with the Kinshasa Crime Investigat#alvisers, to identify
shortcomings in the criminal procedural system twedoverall civil criminal justice
system;

To help draft recommendations on improving the @pple criminal legislation;

To monitor the handling of selected crime casethbyKinshasa Crime Investigation
Advisers up to the prosecutor in charge;

To facilitate and establish interaction with reletveepresentatives from the
prosecution in order to address shortcomings ifledtin the crime investigation;

To propose appropriate solutions in order to imprthe investigative skills and
capacities of the Kinshasa crime investigatorsaligtwithin the "Serious Crimes
Unit", and the law enforcement system in general;

Any other tasks related to his/her specialisat®neguested by the Head of Mission.

Qualifications and experience

To have an advanced University Degree in Law, pablg with the specialisation in
criminal and criminal procedure law;

To have a minimum of 8 (eight) years of professi@x@erience in criminal legal
matters, of which a minimum of 5 (five) years operence in working as a judge, a
public prosecutor or similar experience in crimegistigation or criminal procedure;
To have excellent interpersonal and communicatiats and teamwork capabilities;
Fluency in both oral and written French;

Familiarity with basic IT tools, particularly Wohd Excel processing tools;

To have international experience, preferably inidsfy particularly in crisis areas with
multinational and international organisations, aadbe knowledgeable in the DRC
political and legal context (desirable);

To be able to manage an important volume of worktarprioritize tasks;

To possess a training in Civilian Crisis Manageme@®EPOL or having served in
another CSDP Mission (desirable).
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DEPUTY EXECUTIVE SECRETARY CSRP ("Comité de Suivi de la

Réforme de la Police"(POLRDC 019)
(1 position)

Post level:Expert

Security Clearance:EU Secret
Duty Station: Kinshasa

Proposed deployment31/08/2013

Main Tasks:

« To work under the supervision of the Deputy HeaMfsion;

e To provide expertise and act as a reference irfi¢ie of Security Sector Reform in
his/her capacity as EUPOL staff supervisor witlia CSRP ("Comité de Suivi de la
Réforme de la Police") Executive Secretariat ferthission Implementation Structure
as well as for the external partners;

e To supervise the activity of EUPOL members of CERXBcutive Secretariat and in
that capacity engage in the implementation of straicture;

« To be the Deputy Executive Secretary of the CSRPmthat capacity act as private
adviser to the Executive Secretariat in the fidldeform;

e To assure all necessary contacts with externakisadivolved in the reform process;

« As EUPOL representative to participate in the nmggtiof the SSR;

« To centralize information and to be the focal p@hEUPOL in the field of SSR;

« To be the EUPOL senior adviser in the field of S8R in that capacity, support the
Head of Mission in the drafting of the Action Plans

« To carry out any other tasks as delegated by ttzel ld€Mission.

Qualifications and experience

« Rank of Senior Officer or Senior Manager;

« To have proven experience in the field of SSR (déte);

« Advanced University Degree in Police Sciences, &d8ciences, Law or equivalent
University Degree;

« A minimum of 10 (ten) years of relevant professiaerience;

« International experience particularly in crisisagavith multinational and/or
international organisations (desirable);

« Knowledge of the Congolese Police and the DRC (dbl&);

e To have excellent interpersonal and communicatiiis and teamwork capabilities;

« Fluency in both oral and written French;

« Familiarity with basic IT tools, particularly Womhd Excel processing tools;

« To have international experience in Africa, pattecly in crisis areas with
multinational and international organisations (ckde).

« To be able to manage an important volume of worktarprioritize tasks;

« To possess a training in Civilian Crisis Manageme@®EPOL or having served in
another CSDP Mission (desirable);
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Seconded

DEPUTY HEAD OF MISSION (POLRDC 002)
(1 position)

Security Clearance EU Secret
Duty Station: Kinshasa
Proposed deploymentASAP

Main Tasks:

* To report to the Head of Mission;

* To assist the Head of Mission in managing and doatohg the Mission operational
activities;

» To assist the Head of Mission to command, coordimaganage and control the Mission
structure and services;

* To develop and implement all necessary activitres@mpetences to achieve the
objectives of the CSDP Mission, planning and manitg timelines, allocating resources
and coordinating the development of the activittesnsure progress and success of the
mission mandate;

» To establish professional working relationshipshweélevant civilian and military
personnel within designated organisations in th&sion area, to facilitate the mutual
exchange of necessary information, to allow efiectio-ordination and co-operation
between the Mission and other primary stakeholohesnational organisations and
external partners;

» To assist the Head of Mission in the day-to-day agament of CSDP Mission;

* To be responsible for staff and disciplinary matierhis/her area of responsibilities;

» To be responsible for all operational, logisticadldunctional aspects of the Mission as
delegated by the Head of Mission;

* To undertake any other tasks required by the Héatission.

Qualifications and Experience

» Rank of Senior Officer in a police force;

* An advanced University education in Internationaldtes, Law, Political Sciences, Social
Sciences, Public Administration, Diplomacy, polgior related field;

» Strong organisational and managerial skills, gbibtwork under pressure within short
deadlines and to manage multiple tasks and unesgheletmands;

* Experience in national or international assignmauitisin staff functions, in particular
planning and organisation of crisis managementionss

» Ability to maintain objectivity in complex scenasi@and to display sensitivity and sound
judgment;

* Fluency in both oral and written French;

* Working knowledge of English (desirable);

» Excellent interpersonal and communication skilld ssamwork capabilities;

* Familiarity with basic IT tools, particularly Womhd Excel processing tools;

* Knowledge of Police and civil society, politicalcalegal context in the DRC (desirable);

* To possess a training in Civilian Crisis Manageme@®EPOL or having served in
another CSDP Mission (desirable).
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MISSION SECURITY OFFICER / MSO (POLRDC 007)
(1 position)

Post level: Mission Support StafffManagement Level
Security Clearance:EU SECRET only

Duty Station: Kinshasa (Capital)

Proposed deploymentASAP

In line with the EU's Policy on the Security of Etaff deployed outside the EU in an
operational capacity under Title V of the TEU (Bi€ecurity Policy) and under the authority
of the Senior Mission Security Officer (SMSO), &0 will

Tasks and responsibilities

Implement security requirements for EU-led civiliemnsis management operations;
Assist the SMSO in the development of the Missienusity Plan, and all supporting
security and safety instructions and procedures;

Assess the security situation and maintain updsgedrity and contingency plans
ensuring that plans for relocation/evacuation fe savens are current and able to be
utilised at short notice;

Conduct or initiate security surveys of Mission ni@ms' personal protective security
requirements, transport security, residential dfideosecurity;

Ensure that all security and communications' eqeimins kept up-to-date and in a state of
operational readiness;

Conduct regular security drills, communication $emhd evacuation exercises;

Provide briefings to new staff with regard to spfemnd security issues and ensure that all
staff are properly prepared for emergencies;

Establish liaison as directed and co-operativeetjosith other international
organisations and national law enforcement agemciether authorities in the member
states and third states that the Mission mightaipealongside;

Provide comprehensive reports to the SMSO on arigients affecting Mission staff and
initiate necessary follow up action with the appraie authorities;

Generate and elaborate precise and accurate repoingormation received that impacts
upon the Mission, providing appropriate analysas assessment of all pertinent
information;

Produce briefings and presentation relating tar thigiere of work for the benefit of the
Mission;

Assist in the definition and implementation of geeurity and safety instructions for the
Mission (including risk assessment/evacuation/etima plans), analysing and assessing
the threat level and maintain updated securityamdingency plans for the
relocation/evaluation;

Report and assist the SMSO on the security lewtktate of alert for the Mission staff.
Provide assistance and appropriate response toodisgembers in respect of security
measures, ensuring that all necessary actionsavelpd in support of any related
situation, particularly in emergency cases;

To be responsible for in-depth planning and exeoubf security operations;

Travel to High Risk areas and conduct securityeduti

Undertake any other tasks required by the SMS@ppart of the objectives of the
Mission.
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Qualifications and experience

- University Degree in Police Sciences, MilitaryiéSxes, Social Sciences, security or
related fields (or undergraduate degree along @xtbnsive previous experience in
security management);

- or a graduate from a military/police academy or @wilsecurity organisation with
specialised training in field operations, forcetpotion and/or a demonstrable
experience as a Mission Security Officer in a C$mfsion or EUSR team,;

- or equivalent combination of education, training gnalkctical experience, preferably
with substantial part of it in an international angsation involved in crisis management;

In all cases professional experience must demdastrareasing responsibility at

management level in the civilian security fieldmthe military/police field, in particular

with regard to the security/protection of personfegilities and assets;

Minimum of 5 years of progressively responsiblef@ssional experience at management

level in the civilian security sector in the mily#police;

Successful completion of the EU Mission Securitfié@f Certification Course

(desirable);

Ability to work in a demanding, deadline-driven @wment and to establish and

maintain effective working relationships with peepif different national and cultural

backgrounds;

International experience of an ESDP/CSDP Missiasirdble together with experience of

multinational and international organisations / $iss;

Demonstrated ability to contribute creatively te ttevelopment of security policies and

procedures;

Excellent organisational, planning, and time-manag& skills;

Experience in planning and implementing projects;

Good interpersonal skills, ability to work in a mcliltural, multi-ethnic environment with

sensitivity and respect for diversity;

Highly resilient under mental pressure and williags to work extra hours when required,;

Solid knowledge of the Mission area and potengalsity threats;

Ability to operate Windows and Power Point appl@as, including Word processing,

e-mail, and spreadsheets (Excel);

Civilian driving license class B and C;

Working knowledge of English (desirable).
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INTER-PILLAR EXPERT (POLRDC 008)
(1 position)

Security Clearance:EU Secret
Duty Station: Kinshasa
Proposed deployment01/10/2013

Main Tasks:

* To work under the supervision of the EUPOL SSR Gmattor;

e To work along with EUSEC RD Congo and Commissiopegts in a joint team in
support of the SSR inter-pillar coordination medbkam in close connection with the
other international actors engaged in SSR;

* To support the SSR inter-pillar coordination mecdtian in order to facilitate
coherence and consistency between the EU actorstrendefense/Police/Justice
sectors;

¢ To advise on the SSR overall strategy and polidyetalevised by DRC, in accordance
with the views of the Congolese government andlasec connection with the other
international actors engaged in SSR;

* To help the Congolese government devise the paliaod legal framework for the
various security sectors, in accordance with tieavsiof the Congolese government
and in close connection with the other internati@ttors engaged in SSR;

* To support the Head of CSRP ("Comité de Suivi deéforme de la Police") adviser
on all issues relating to the SSR cross-pillavaas,

* To report to the Head of Mission on the SSR coaiilim issues, especially those
concerning the police reform process and its jestiterface.

Qualifications and experience

* To have an advanced University Degree in Policerdas, Social Sciences, Law or
equivalent academic training;

* To be an expert in internal security and law erdarent systems and/or in Foreign
Affairs;

* To have a minimum of 3 (three) years of experidmaé in planning and
organisational aspects at strategy or a proveneatiadand field experience in the area
of security and foreign affairs;

* To be familiar with diplomatic protocol;

* Fluency in both oral and written French;

e Excellent interpersonal and communication skilld sgsmmwork capabilities;

* Familiarity with basic IT tools, particularly Worhd Excel processing tools;

* To be able to manage an important volume of worktarprioritize tasks;

* (desirable) To have international experience, padlg in Africa, particularly in crisis
areas with multi-national and international orgatians, and be knowledgeable in the
DRC political and legal context (desirable);

* To possess a training in Civilian Crisis Manageme@EPOL or having served in
another CSDP Mission (desirable.
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CSRP ("Comité de Suivi de la Réforme de la PoliceWORKING GROUP

"CNP LEGISLATION" EXPERT (POLRDC 021)
(1 position)

Security Clearance:EU Secret
Duty Station: Kinshasa (Capital)
Proposed deployment13/08/2013

Main tasks:

To work under the supervision of the Deputy Heatsion;

To help record all documentation relating to thedaand regulations for the CNP
(Congolese National Police);

To help review and re-visit the current legal framek to fit it into the CNP reform
and restructuring process;

To assist the CNP in the conceptual and doctrirmhéwork underlying the CNP
reform process;

To assist in drafting regulations deriving from thei Organique portant organisation
de la CNP".

To assist the CNP in outlining the future legal gmdfessional status of police
personnel;

To help outline a timeline for implementation oéthew laws and regulations;

To provide his/her expertise regarding the refomd eestructuring process of a law
enforcement agency in his/her area of competence;

To help the CSRP ("Comité de Suivi de la Réforme lalePolice™) Executive
Secretariat adviser prepare the CSRP meetingsngeltd the topics dealt with by
his/her Working Group;

To report, through the Deputy Head of Mission/CS®Pthe Head of Mission on the
developments relating to his/her Working Group;

To carry out any other tasks as delegated by tleel ld€Mission.

Qualifications and experience

To have a rank of Junior Officer in a police seevar to be a civilian with equivalent
professional experience in Police matters;

To have an advanced University Degree in Law orivadent academic training
(desirable);

To have a minimum of 8 (eight) years of police ngamaent experience, with broad
professional experience in police rules and reguriat

To have proven analysis and drafting capacities;

To have excellent interpersonal and communicatiats and teamwork capabilities;
Fluency in both oral and written French;

Familiarity with basic IT tools, particularly Wohd Excel processing tools;

To have international experience, preferably inidsfy particularly in crisis areas with
multinational and international organisations, dme knowledgeable in the DRC
political and legal context (desirable);

To be able to manage an important volume of worktarprioritize tasks;

To possess a training in Civilian Crisis Managenwaritaving served in another
CSDP Mission (desirable).
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JUDICIARY POLICE TRAINER (POL RDC 037)
(1 position)

Security Clearance:EU SECRET
Duty Station: Mobile Team (Kinshasa)
Proposed deploymentASAP

Main tasks:

To work under the supervision of the training caoatbr expert;

To train and advise the CNP (Congolese Nationak®pbn Judiciary Police issues;
To assist and train the CNP in the crime invesiigatapability of the OPJ, notably
the "Crime Unit", when operational;

To advise and train the CNP on the OPJ capacitiyeofCrime Unit" in investigating
crimes, in order to enhance the effectiveness #Hraikeacy of the crime police, in
accordance with the local legal framework and viithrespect for Human Rights;
To assist and provide training in criminal proceduand reporting, in compliance
with the DRC Criminal Procedural Code;

To help develop a crime intelligence collectionteys and assist in gathering and
updating criminal police data;

To provide Training on how to collate process analygse evidence, when
appropriate;

To perform any other task linked to his/her techhgpecification as requested by the
Head of Mission.

Qualifications and experience

To have a rank of Lieutenant/Captain/Major/Inspe€bief in a police force;

To have a degree or equivalent training in releyatice management, namely with
crime investigation units and forensics;

To have a minimum of 5 (five) years of police exeece;

To have experience in crime investigations and erimtelligence processing;

To have excellent interpersonal and communicatiats and teamwork capabilities;
Fluency in both oral and written French;

Familiarity with basic IT tools, particularly Wohd Excel processing tools;

To have international experience, preferably in@sfy particularly in crisis areas with
multinational and international organisations, Aecknowledgeable in the DRC
political and legal context (desirable);

To be able to manage an important volume of worktarprioritize tasks;

To possess a training in Civilian Crisis Managenwaritaving served in another
CSDP Mission (desirable).
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SENIOR POLICE COUNSELLOR — HEAD OF STATION (POLRDC 043)
(1 position)

Security Clearance:EU SECRET
Duty Station: Goma (North Kivu)
Proposed deploymentASAP

Main Tasks:

« To work under the supervision of the Deputy HeaWfsion,

« To manage the Antenna of Goma at both operatiorthbdministrative levels;

* To be responsible for the administration of thernnational personnel and local staff
within the Antenna of Goma

« To assure all contacts with regional CNP (CongolNasonal Police) authorities and
otherpartners in order to support the police reforncpss in eastern DRC;

« To provide expertise and act as a reference ifiglteof SSR (Security Sector
Reform) in his/her capacity as Head of a EUPOL ramaefor the Mission
Implementation Structure as well as for the extigpagners;

« To participate in the Stabilisation and Reform glastablished to support the stabilisation
efforts in eastern DRC and help ensure proper ¢jakand harmonisation for the overall
reform process of the Congolese Police;

» To supervise the linkage between the CSRP andatheus projects on SSR matters;

« To assure all necessary contacts with externaklsadvolved in the reform process;

« As EUPOL representative, to participate in the ingstof the SSR;

e To be the EUPOL Senior Adviser in the field of S&RI in that capacity, support the
Head of Mission in the drafting of the Action Plans

« To carry out any other tasks as delegated by ttzel ld€Mission.

Qualifications and experience

« Rank of Senior Officer and proven experience infile of SSR;

« Advanced University Degree in Police Sciences, &@&xtiences, Law or equivalent
academic training (desirable);

« Minimum of 8 (eight) years of relevant professioagperience;

« International experience particularly in crisisagavith multinational and/or
international organisations (desirable);

« Knowledge of the Congolese Police and the DRC (dbl&);

e To have excellent interpersonal and communicatiiis and teamwork capabilities;

« Fluency in both oral and written French;

« Working knowledge of English;

« Familiarity with basic IT tools, particularly Womhd Excel processing tools;

« To have international experience in Africa, pai@acly in crisis areas with multi-
national and international organisations (desinable

e To be able to manage an important volume of worktarprioritize tasks;

« To possess a training in Civilian Crisis Manageme@®EPOL or having served in
another CSDP Mission (desirable);
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GENDER, SEXUAL VIOLENCE, HUMAN RIGHTS AND CHILD

PROTECTION EXPERT (POLRDC 046)
(shared with EUSEC)
(1 position)

Security Clearance:EU Secret
Duty Station: Goma (North Kivu)
Proposed deploymentASAP

Main tasks:

* To work under the supervision of the “Chef d’Anteiin

* To provide technical assistance in the mainstregmfrgender and violence sexual
issues in policies, programme and projects in stpddUPOL in the framework of
the police reform and the strengthening of the Ge&hgolese National Police)
capabilities;

» To be responsible for planning and for followingggnder equality and sexual
violence issues especially in the framework ofgbkce reform and the strengthening
of the CNP capabilities;

* To support and organise initiatives intended tegdihe Congolese police, justice and
army awareness on the gender and sexual violesigess

» To promote and conduct projects in support of gersxual violence and child
protection issues in the framework of the polidema and the strengthening of the
CNP capabilities;

* To promote gender equality, equal opportunitiesheaframework of the police reform
and the participation of women in conflict resabutj giving advice and guidance,
setting standards for achievements and developarg @f action for the CNP;

» To contribute to promote policies aiming at ensgiianbetter protection of women in
DRC;

» To organise and promote contacts and co-operatiagender and sexual violence
issues with other international organisations ama-governmental organizations;

* To help advise and monitor compliance with commiite¢o equal opportunities in
recruitment, reviewing policies and reporting amdings within the CNP;

» To help promote gender equality within the missiand assist the head of mission in
defining training standards, content and mateaattie training of mission’s staff on
gender-related issues;

* To provide expertise and act as a reference irfighet of Human Rights and Child
Protection within the police reform sector at thetenne de Goma” both for EUPOL
and others external partners;

* To represent EUPOL in Human Rights and Child Ptaieccoordination forums in
order to ensure consistency between projects tompéemented in the field of the
Congolese Police Reform;

* To maintain the necessary contacts with externdidsoinvolved in the reform or service
providers, on matters relevant to the area of HurReghts and child protection
expertise;

* To provide information and statistics to EUPOL he tfield of Human Rights and
Child Protection;

* To exchange information with the experts of EUPQistpd at the SE/CSRP and
assist in maintaining consistency between diffe@®BtCSRP works/orientations and
EUPOL “antenne de Goma” projects in the field ofnniun Rights and Child
Protection;
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» To carry out any other tasks as delegated by tleel ld€Mission;

* The position is shared with EUSEC RD Congo. Ihis tesponsibility of EUSEC RD
Congo to provide the relevant additional guidelioeghe tasks to be performed in
this framework.

Qualifications and experience

* To have an advanced University Degree in Law aralab8ciences with focus on
gender, sexual violence, Human Rights and Childeetion issues;

* To have knowledge of the latest international depelents in gender methods,
approaches and tools for mainstreaming genderes®arch in the field;

* To have good knowledge of the judiciary and thegeaksues in post-conflict areas
and especially in DRC;

» To have international experience , particularlgicrisis zone, in the field of gender,
human rights, sexual violence and child protecissuies;

* To have experience in advising, seminars, traiaimg project management as well as
collaborations, changes and developmental work;

* To have experience working with international depehent tasks in other
international organisations is desirable;

* To have proven experience in the field of Humarh&gnd Child Protection;

» Ability to coordinate and lead a working group;

» Ability to work with other entities on the same gramme;

» Ability to initiate and promote projects with instiional and international partners;

* Formal/informal networking with other experts imger, human rights or sexual;
violence, as well as Child Protection matters tdrimational level, experience from
civilian crisis management operations will be anaadage;

» To have excellent interpersonal and communicatkilis and teamwork capabilities;

» Ability to work in a multicultural environment;

* Fluency in both oral and written French;

» Knowledge of English (desirable);

* To be able to manage an important volume of worktarprioritize tasks;

* To possess a training in Civilian Crisis Managene@EPOL or having served in
another CSDP Mission (desirable).
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