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NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general


: Employment, Social Affairs and Inclusion
- Directorate



: Social Market Economy in Member States II: European Social Fund (ESF)
- Unit




: EMPLOI F3 UK, Ireland, Greece, Cyprus
- Place




: Brussels
- Head of Unit



: Filip BUSZ  Tel.: +32.2.299.09.23
- Suggested taking up duty

: Third quarter 2012

 X
Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on http://ec.europa.eu/civil_service/job/sne/index_en.htm  
2. Main areas of responsibility :

The successful END is expected to contribute to the Unit's work on Ireland and the UK in the area of employment and social policies under the Europe 2020 strategy. The END will be mainly responsible to give analytical and technical support to the Unit's works in relation to:

- The assessment of employment and social policies under the European Semester (National Reform Programmes submitted by MS);

- The bilateral meetings related to the Europe 2020 process;

- Any other question related to the European Employment Strategy;

- Analysis of reports under the Social Protection / Social Inclusion Open Method of Co-ordination.

This work will in particular entail preparing written contributions, speaking notes and background materials.

The END will also be asked to prepare comparative analyses and technical assessments of the employment and social policies components of the Operational Programmes of the programming period 2014-2020 in terms of strategy and in terms of indicators and benchmarks.
The END is expected to:

- interact and closely liaise at working level with the national Ministry/Ministries in charge of employment and social policies, the social partners and other key organisations;

- establish informal working arrangements to promote mutual understanding and intensify cooperation at working level on employment and social policy issues.

3. Main qualifications :

A precondition is a good knowledge of employment and social policies. The successful candidate should therefore hold a relevant university degree as well as professional experience (minimum five years) in the above mentioned areas. Working experience in relation to European Union policies and programmes in these areas would be an asset.
4. Languages:

Good knowledge of languages appropriate to the job is required (EN and possibly FR).
NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

